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Zoom Concerns 

Tuesday, March 31,2020 



Zoom seems to have become the default web service for universities such as UCLA that 
have gone to online instruction due to the coronavirus crisis. There have been concerns 
about what Zoom does with data it potentially collects from users. If you are curious, 
Google a phrase such as "Zoom privacy" and see what pops up. 

Here is a recent example: 

Lawsuits Target Zoom Over Facebook Data Transfers 

Lawyers at Tycko & Zavareei assert that Zoom’s sharing of user data to third parties was 
an “egregious breach of their trust and of social norms” and vioiated even Facebook’s 
poiicies. 

By Alaina Lancaster | March 31,2020 at 05:43 PM | Law.com 

Zoom Video Communications Inc. has been hit with two privacy lawsuits in California 
after the company’s data protection procedures came under scrutiny once the platform 
transformed into a crucial tool for businesses during the coronavirus pandemic. 

Wexler Wallace filed the first class action complaint against Zoom on Monday, followed 
by Tycko & Zavareei Tuesday. Both lawsuits, filed in the U.S. District Court for the 
Northern District of California, cite a Motherboard report finding the iOS version of the 
videoconferencing app funnels user analytics to Facebook, a feature Zoom said it has 
since deleted in an update. 

“Had Zoom informed its users that it would use inadequate security measures and permit 
unauthorized third-party tracking of their personal information, users—like plaintiff and 
class members—would not have been willing to use the Zoom App,” wrote Tycko & 
Zavareei’s Hassan Zavareei and Katherine Aizpuru in Washington, D.C., and Annick 
Persinger in Oakland. “Instead, plaintiff and class members would have forgone using 
Zoom and/or chosen a different videoconferencing product that did not send their 
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personal information to Facebook, or any other third party. ” 

The lawsuits contend that Zoom shared personally identifiable information such as users’ 
device model, time zone, location, phone carrier and an advertiser identifier profile, which 
provides marketers with insights to consumers’ demographics and preferences. 

“This issue is extremely important now, because businesses, families and individuals are 
increasingly connecting via Zoom, ’’ Aizpuru said. “But it would be important even if many 
states were not under stay at home orders. Protecting consumer privacy is only 
becoming more important as more of our lives move online. ’’ 

The lawsuits are among the first to invoke the California Consumer Protection Act, which 
took effect Jan. 1, arguing that San Jose-based Zoom gathers personal data without the 
consent and notices mandated by the law. 

The suit also alleges violations of California’s Unfair Competition Law, the state’s 
Consumers Legal Remedies Act, negligence and invasion of privacy under California’s 
constitution. 

Tycko & Zavareei assert that Zoom’s sharing of user data to third-parties was an 
“egregious breach of their trust and of social norms” and violated even Facebook’s 
policies. 

“Facebook’s Business Tools terms of use state that if a company like Zoom is using 
Facebook’s software development kit, ‘you further represent and warrant that you have 
provided robust and sufficiently prominent notice to users regarding the customer data 
collection, sharing, and usage, ’” the complaint says. 

Even with Zoom’s update to the app, the Wexler Wallace attorneys say the harm has 
already been done, and that the harm continues. 

“Zoom appears to have taken no action to block any of the prior versions of the Zoom 
App from operating,” wrote Wexler Wallace’s Mark Tamblyn in Sacramento and Kenneth 
Wexler and Jason Keener in Chicago. “Thus, unless users affirmatively update their 
Zoom App, they likely will continue to unknowingly send unauthorized personal 
information to Facebook, and perhaps other third parties. Zoom could have forced all iOS 
users to update to the new Zoom App to continue using Zoom but appears to have 
chosen not to. ” 

Aizpuru said the other problem with Zoom’s response is that changing their code to 
ensure that Facebook doesn’t have access to user information doesn’t compensate the 
people whose data was shared without their consent. 

“There’s a lot of unanswered questions that Zoom is going to have to account for,” she 
said. 

Kenneth Wexler said Wexler Wallace does not comment on pending litigation. 

Zoom declined to comment but pointed to a company blog post on the Facebook feature. 

Source: https://www.law.eom/therecorder/2020/03/31/lawsuits-target-zoom-over- 
facebook-data-transfers/ 
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Zoom Concerns - Part 2 

Wednesday, April 01, 2020 



As noted yesterday, the Zoom application which has become the default for online 
education at universities (and for meetings, etc.) has been the target of security 
concerns. Here is another example: 

As reported by The Intercept, the Zoom video conferencing app offers options for end to 
end encryption in its Ul (and in its marketing materials) but the calls are not actually end- 
to-end encrypted at all. The Zoom video app is bursting into the public consciousness this 
year as the coronavirus causes most people to work from home. However, the security of 
the app has come under fire in many ways. In this instance, it turns out Zoom calls are 
only encrypted in transmission. This means the central Zoom servers could decrypt the 
incoming calls and see all participants if the company wanted to. 

In contrast, Apple's FaceTime has always been end-to-end encrypted. When Group 
FaceTime was introduced in 2018, it too was end-to-end encrypted. FaceTime remains 
the only video chat app that supports end-to-end encryption on group calls with up to 32 
participants. The kind of encryption Zoom actually uses is no different from browsing the 
web over HTTPS. Your connection to the server is secured, but the content of the call 
can be decrypted and snooped on with the server if the owner wanted to. Obviously, 
Zoom says it does not do this and simply uses the server to re-encode the connection to 
the call’s recipients... 

Full story at https://9to5mac.eom/2020/03/31/zoom-video-calls-are-not-actually-end-to- 
end-encrypted / 

See also https://www.bbc.com/news/business-52115434. 
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straw in the Wind: Stanford and CSU Hiring 
Freezes 

Wednesday, April 01, 2020 



From the Mercury-News: Stanford announced Thursday it is instituting a hiring pause for 
aii facuity and staff positions as the “university is anticipating that the COVID-19 
pandemic wiii have a significant impact on Stanford’s financiai picture. ’’ Stanford aiso said 
a new tenure dock extension poiicy for the university’s untenured facuity has been 
instituted. Citing market votatiiity that’s expected to affect endowment payout that 
supports Stanford’s budget, Stanford provost Persis Dreii has asked the university deans 
to pause ait facuity searches. Provost Dreii wiii permit hiring processes to continue if 
“discussions have taken piece with the finatist about terms of the offer, ’’ or if a formai offer 
has been extended to a candidate for a facuity position, but any pending offer for a staff 
position must be put on hoid immediateiy... 

F ull story at https://www.mercurynews.eom/2020/03/26/coronavirus-stanford-stops-all- 
faculty-searches-institutes-hiring-pause-due-to-covid-19/ 

The Remaking the University blog reports that CSU has ordered all campuses to impose 
a similar hiring freeze: 

http://utotherescue.blogspot.eom/2020/03/converging-crises-part-ii-survival-rule.html 
What you are observing above is the stuff recessions are made of, in this case being 
played out in higher education. Each micro actor takes actions that seems prudent at the 
local level but which collectively make the problem worse for everyone. Federal bailouts, 
subsidies, stimulus programs, or whatever you want to call them, can offset such micro 
actions. But the money has to be there fast. When you hear about trillions soon coming to 
the rescue from the White House and Congress, be sure to ask "when?" Policy makers 
have a way of enacting measures which in fact require complex administration to deliver 
without thinking much about "when" and "how." It is assumed that some faceless 
bureaucrats somewhere will somehow carry out directives to do things they have no 
established mechanisms to do. 

At the state level. Gov. Newsom has been very active in holding public news conferences 
which yours truly has been monitoring and archiving. Most of the information provided 
relates to health issues, not surprisingly. To the extent that budget matters have come 
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up, the concern has been how will the legislature be able to meet in person to enact a 
budget on time. However, the state has to be both burning up cash while it defers 
receipts of cash through tax deadline delays. We'll be watching the cash statements 
issued monthly by the state controller. April is normally a big cash inflow month because 
income taxes are normally due. In fact, the practice has been to issue daily information in 
April on cash receipts. It is doubtful that such information will be available this April since 
the deadline has been moved to July. The only people who will file before the new 
deadline are those who are due refunds. 

Here are Gov. Newsom's recent special news conferences: 
or direct to https://archive.org/details/newsom3312020. 


or direct to https://archive.org/details/newsom3282020. 


or direct to https://archive. 0 rg/details/u.s.navyusnsmercyarrivesatportoflosangeles. 


or direct to https://archive.org/details/newsom3252020. 


or direct to https://archive.org/details/newsom3242020. 


or direct to https://archive.org/details/newsomshutdown31920. 
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UC-SF Coronavirus Study in Which You Can 
Participate 

Wednesday, April 01, 2020 



To help fight the novel coronavirus now plaguing humanity, a new initiative by UC San 
Francisco physician-scientists, dubbed COVID-19 Citizen Science (CCS), will allow 
anyone in the world age 18 or over to become a citizen scientist advancing 
understanding of the disease. The spread of coronavirus that causes COVID-19 has 
varied across individuals and regions, and the factors that determine how it affects 
individuals and populations are not well understood. A critical mass of CCS participants 
uploading information though the app, launched on March 26, 2020, could help data- 
crunching researchers gain insight into how the virus is spreading and identify ways to 
predict and reduce the number of new infections, according to Gregory Marcus, MD, 
MAS, professor in the Department of Medicine at UCSF and a co-leader of CCS. Based 
around a smartphone app, information on the study can be accessed via 
https://eureka.app.link/covid19 (if prompted, enter the study key: covid) or by texting 
“COVID” to 41411. Marcus said the researchers' hope is for the new study to “go viral” - 
in a good way - with a goal to ultimately enroll more than 1 million individuals around the 
world. “We are asking each participant to share the link to recruit at least five others,” 
Marcus said. “We want to demonstrate that the number of people signing up for this 
scientific study and contributing their data can increase exponentially, faster than the 
disease itself.” To illustrate this hoped-for exponential growth, the researchers plan to 
create and share a data visualization that maps enrollment in CCS in real time, which 
Marcus hopes will show study participation outpacing the global spread of the virus... Full 
explanation at https://www.ucsf.edu/news/2020/03/417026/new-covid-19-citizen-science- 
initiative-lets-any-adult-smartphone-help-fight 
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Zoom Concerns - Part 3 

Wednesday, April 01, 2020 



The Zoom problems have apparently begun. From the Bruin: 

A barrage of vulgar words and messages interrupted several UCLA classes held 
Tuesday on the video conference application Zoom.“Zoombombing”, a new type of 
internet trolling, occurs when an individual or a group of individuals use Zoom features to 
interrupt a meeting or class. Following the cancellation of in-person classes due to the 
novel coronavirus outbreak, many professors have been using Zoom to hold classes, 
discussions, labs and office hours.Phillip Valdovino, a third-year psychology and 
Chicana/o and Central American studies student, woke up early Tuesday to join the 
Zoom lecture for Chicano 143: “Mestizaje: History of Diverse Racial/Cultural Roots of 
Mexico.’’Within the first few minutes, however, a few voices interrupted the lecture 
spewing racial slurs, Valdovino said. The class was cancelled five minutes in.Nyah 
Alexander, a first-year pre-communication student, tweeted about the incident.“ucla has 
struggled with issues of racism on campus and it continues to be an issue even as we 
move to a digital learning platform,” she said in the tweet.Soon after, Jessica Jackson, a 
second-year African American studies student, witnessed another case of Zoombombing 
during her 11 a.m. Astronomy 3: “Nature of Universe” lecture. “About five minutes into the 
lecture, someone was presenting as if they had a question, ... and then finally, when the 
professor acknowledged the person, he just immediately jumped out with the N-word and 
was calling him that repeatedly, ” Jackson said. “Over time, I got my phone and started 
recording what was happening, ” Jackson said. “It just then spiraled out of control - 
chaos.’’Jackson later posted the recording on Twitter.“Everyone’s kind of in my Twitter 
DMs right now saying ... like wow UCLA students are the worst,” she said. “I really don’t 
want to believe that these (Zoombombers) are UCLA students.”ln an email to his 
Astronomy 3 class, Michael Rich, the professor, addressed the Zoombombing. Rich 
acknowledged the interruption and said the class would shift its structure to prevent 
future incidents.Rich made two attempts at the lecture in order to continue the class. The 
first lecture did not have an access code, but the second lecture was protected with an 
access code. However, the access code did not prevent similar incidents, causing Rich to 
cancel the class for the day.“The technology is something I am new to, and I did not 
expect to have to take extreme security measures but it appears this will need to be the 
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case, ” Rich said in the emaii. “I am terribiy sorry that this incident, which was upsetting, 
affected every student trying to team in this ciass.’’Jackson said this is the first time she’s 
heard anti-biack or anti-Semitic remarks in ciass... Full story at 
https://dailybruin.eom/2020/03/31/racist-zoombombing-incidents-at-ucla-disrupt-online- 
classes-and-students/ 
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No SAT for UC Admission Due to Coronavirus 

Wednesday, April 01, 2020 



From EdSource: The University of Caiifornia is drasticaiiy reiaxing its fait 2021 
admissions standards for appiicants who are currentty high schooi juniors, inciuding 
suspending the requirement that they take standardized tests and aiiowing pass/faii 
grades for this spring’s ciasses affected by the coronavirus pandemic, according to a 
university announcement Wednesday. 

The dramatic action came in response to the cancettation of testing by the SAT and ACT 
this spring and to the widespread disruption at high schoois in Caiifornia and nationwide 
during the heatth crisis. However, UC officiais emphasized that the dropping of 
standardized tests for this upcoming year does not impiy a permanent change and said 
the UC, which has nine undergraduate campuses, witt continue to debate that 
contentious matter in the future. The one year change about testing “is intended to 
reassure students and famities who have to make decisions in the coming weeks about 
fait 2021 appiications, and is consistent with actions taken by other coiteges and 
universities, it is intended as an accommodation and not a permanent poticy shift, and 
does not foreciose future (UC Regents) Board poiicy actions with respect to the use of 
standardized tests in University admissions for faii 2022 appiicants and beyond,” a 
university poticy statement approved by the UC regents said... Full story at 
https://edsource.org/2020/uc-suspends-sat-act-requirements-for-2021-applicants/627670 
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Zoom Concerns - Part 4 

Wednesday, April 01, 2020 



From an email distributed today: To the Campus Community: We were horrified and 
angered to learn that earlier this week several of our online Zoom classes were disrupted 
by individuals making anti-Black and anti-Semitic comments as well as other racist 
remarks. Any form of bigotry is dehumanizing and hurtful and has no place at UCLA, 
including in our online and remote learning spaces. While such actions are despicable in 
the best of times, they are especially shameful in these times of tremendous anxiety as 
students and faculty work extra hard together to adapt to a new learning environment and 
to support one another. UCLA has engaged law enforcement to help us, wherever 
possible, to identify and hold accountable those responsible in any known incidents. We 
ask that anyone who experiences a bias incident to report it to us by completing a UCLA 
Incident of Bias Reporting Form so we can take action. We are providing support to the 
students and faculty who were verbally attacked during these classes. We are also 
working to secure our online environments from external disruptions. To all those who 
were targeted, to all those whose classes or meetings were disrupted, to all those whose 
sense of belonging was compromised, we promise we will do all we can to make sure 
UCLA fulfills its goal to create an equal learning environment that rejects bigotry and 
respects the value and dignity of everyone in our community. Sincerely, Gene D. Block 
Chancellor Emily A. Carter Executive Vice Chancellor and Provost 
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How bad is it? Bad, really bad - Part 4 

Thursday, April 02, 2020 



Another off-the-chart leap in new claims for unemployment insurance has occurred in the 
week ending March 28: 6.6 million on a seasonally-adjusted basis, 5.8 million not 
seasonally-adjusted for the U.S. as a whole. Note that a) many people reportedly have 
not been able to register with the overloaded offices that process such claims, and b) 
even those who were processed will experience longer-that-usual delays in actually 
receiving cash from the system. 



California accounted for 15% of the new claims (not seasonally-adjusted), 878,727 is the 
official preliminary number. The cost of providing unemployment benefits does not come 
from the state's General Fund. However, the state has to be spending lots of money 
related to the coronavirus crisis. It has deferred the income tax due date from April to 
July. So the only people who will file are those who expect a refund. April is typically a big 
cash inflow month for the state but now that situation has reversed. The next cash 
statement from the state controller will come out on April 10, but it will cover only through 
March. It won't be until May 10 that we will have data for the state's cash situation 
through April. The next meeting of the full Board of Regents will also occur in mid-May. 
There will be Bad News, whatever the details. 

The latest new unemployment claims data release is at: 
https://www.dol.gov/ui/data.pdf 
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Read the blog for the first quarter of 2020 


Thursday, April 02, 2020 



At the end of each quarter, we put up the blog in alternative form you can read as a 
book. Below are links for the first quarter of 2020, January 1 through March 31. Note that 
all animated gifs, audios, and videos are omitted in book format. 

You can read the blog for the first quarter at the link below: 

or direct to 

https://archive.org/details/uclafacultyassociationblogfirstquarter2020/mode/2up 


You can also read the blog for the first quarter (but not download it) at: 
https://issuu.com/home/published/ucla_faculty_association_blog_first_quarter_2020 


UCLA Faculty Association Blog: 2nd Quarter 2020 


25 







Summer Session and Coronavirus 

Thursday, April 02, 2020 



From an email circulated yesterday afternoon: To the Campus Community: Our priority 
during the COVID-19 crisis is to protect the health and safety of our Bruin community. 
Despite the challenges we face, we will continue to take steps that support our teaching 
mission. Based on the rapidly developing situation and new data every day, we have 
decided to continue to offer instruction remoteiy through Summer Session A, which starts 
June 22 and ends August 28. We ask faculty and staff to plan accordingly. We recognize 
that there will be courses with specialized equipment or field work that may not be able to 
be conducted remotely. We ask faculty to consider ways to modify courses given these 
constraints. For Summer Session C, which starts August 3, we will make a decision at a 
later date and will keep you informed. However, faculty are strongly advised to begin 
planning how remote teaching would impact Session C courses given the real possibility 
that the public health situation may require us to convert Session C to remote instruction 
as well. Based on the unique learning needs of some academic units, we are deferring a 
decision for Session A courses and programs, and other summer programs, offered by 
the Schools of Nursing, Medicine, and Dentistry, and by UCLA Extension. The Summer 
Sessions webpage will be continuously updated as we finalize remote teaching course 
availability for this summer. The facts related to COVID-19 are changing rapidly, so 
please routinely check with UCLA information sources for updates. The most up-to-date 
information can be found online at UCLA's COVID-19 website, and emergency updates 
and resources are always available at Bruins Safe Online. We ask all Bruins to remain 
flexible, and we appreciate your patience during this evolving situation. Sincerely, Emily 
A. Carter Executive Vice Chancellor and Provost Patricia A. Turner Vice Provost and 
Dean of Undergraduate Education 
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UCLA Count at 9 

Thursday, April 02, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 1,2020 

Currently, nine people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 14. 

• March 28: A staff member who lives in an on-campus apartment. 

• March 28: A student who lives in off-campus, non-university-owned housing. 

• March 26: A staff member who has not worked on campus since March 13. 

• March 25: A student who lived on campus but has been at home since March 12. 

• March 19: A staff member who works on campus. 

• March 17: A student who lives in off-campus, non-university-owned housing. 

• March 16: A staff member who works off campus. 

• Source: https://newsroom.ucla.edu/confirmed-cases 
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Zoom Concerns - Part 5 

Thursday, April 02, 2020 



As we have noted in past posts, Zoom has become the default app for use in online 
education and meetings, not only at UC but throughout higher ed. Yet there is a 
continuing flow of concerns and examples of "Zoombombing" being reported, including at 
UCLA. Here is a further analysis: 

‘Zoom is malware’: why experts worry about the video conferencing platform: The 
company has seen a 535% rise in daily traffic in the past month, but security researchers 
say the app is a ‘privacy disaster’ 

Kari Paul, 2 Apr 2020, The Guardian 

As coronavirus lockdowns have moved many in-person activities online, the use of the 
video-conferencing platform Zoom has quickly escalated. So, too, have concerns about 
its security. In the last month, there was a 535% rise in daily traffic to the Zoom.us 
download page, according to an analysis from the analytics firm SimilarWeb. Its app for 
iPhone has been the most downloaded app in the country for weeks, according to the 
mobile app market research firm Sensor Tower. Even politicians and other high-profile 
figures, including the British prime minister, Boris Johnson, and the former US federal 
reserve chair Alan Greenspan, use it for conferencing as they work from home. 

But security researchers have called Zoom “a privacy disaster" and “fundamentally 
corrupt” as allegations of the company mishandling user data snowball. On Monday, New 
York’s attorney general, Letitia James, sent a letter to the company asking it to outline the 
measures it had taken to address security concerns and accommodate the rise in users. 
In the letter, James said Zoom had been slow to address security vulnerabilities “that 
could enable malicious third parties to, among other things, gain surreptitious access to 
consumer webcams”. 

A spokesman from Zoom told the Guardian on Wednesday it was planning to send 
James the requested information and comply with the request. “Zoom takes its users’ 
privacy, security, and trust extremely seriously,” the spokesman said. “During the Covid- 
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19 pandemic, we are working around the dock to ensure that hospitats, universities, 
schoois and other businesses across the wortd can stay connected and operationat. ” 

And on Thursday, the company announced it woutd freeze ait new feature devetopment 
and shift ait engineering resources on to security and safety issues that have been catted 
to attention in recent weeks. Here’s what you need to know about the chat tenges with 
Zoom: 

‘Zoom bombing' on the rise 

On 30 March, the FBt announced it was investigating increased cases of video hijacking, 
atso known as ‘Zoom-bombing”, in which hackers infiitrate video meetings, often shouting 
raciai siurs or threats. Zoom meetings can be accessed by a short number-based URL, 
which can easiiy be generated and guessed by hackers, a January report from the 
security firm Checkpoint found. Zoom has reteased guidetines in recent days about how 
to prevent unwanted guests from crashing video meetings and a spokesman totd the 
Guardian it had atso been working to educate its users on protections through btogposts 
and webinars. 

No end-to-end encryption 

Zoom has faisety advertised itseif as using end-to-end encryption, a system that secures 
communication so that it can onty be read by the users invoived, a report from the 
intercept found. Zoom confirmed in a btogpost on Wednesday that end-to-end encryption 
was not currentty possibte on the ptatform and apoiogized for the “confusion” it caused by 
“incorrectty” suggesting the opposite. 

Security flaws 

A number of security ftaws affecting Zoom have been reported in the past and as recentiy 
as this week, in 2009, it was reveaied Zoom had quietty instaiied a hidden web server on 
user devices that coutd attow the user to be added to a caii without their permission. And 
a bug discovered this week wouid enabie hackers to take over a Zoom user’s Mac, 
inciuding tapping into the webcam and hacking the microphone. The company said on 
Thursday it had issued a reiease to fix the Mac issue, but the number of security issues 
with Zoom in the past make it as bad as maticious software, said Arvind Narayanan, an 
associate computer science professor at Princeton University. “Let’s make this simpie,” 
he said. ‘Zoom is maiware. ” 

In-app surveillance measures 

Zoom has been criticized for its “attention tracking” feature, which aiiows a host to see if a 
user dicks away from a Zoom window for 30 seconds or more. This feature wouid aiiow 
empioyers to check if empioyees are reaiiy tuned into a work meeting or if students are 
reatiy watching a ciassroom presentation remoteiy. 

Selling user data 

A report from Motherboard found Zoom sends data from users of its iOS app to Facebook 
for advertising purposes, even if the user does not have a Facebook account. Zoom 
changed some of its poiicies in response and said on Thursday that the company “has 
never sotd user data in the past and has no intention of seiiing users’ data going forward.” 
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But the Motherboard story was cited in a iawsuit fiied in a federai court in Caiifornia this 
week, accusing Zoom of faiiing to “property safeguard the personat information of the 
increasing miiiions of users” on its ptatform. 

This privacy fiaw was aiso mentioned in the tetter from James, which noted such privacy 
viotations coutd be of particuiar concern as schoots migrate to Zoom for ciass. “White 
Zoom has remediated specific reported security vuinerabitities, we woutd tike to 
understand whether Zoom has undertaken a broader review of its security practices,” the 
tetter said. 

Source: https://www.theguardian.eom/technology/2020/apr/02/zoom-technology-security- 
coronavirus-video-conferencing 
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UC Admissions Changes 

Thursday, April 02, 2020 



Changes in admissions standards due to the coronavirus crisis for UC announced 
through the Caiifornia Dept, of Education: 

The University of California’s Response to COVID-19: Admissions and Financial Aid 

The following systemwide measures are being taken to address the educational 
disruption of students affected by the COVID-19 crisis (as of April 1,2020) 

FALL 2020 FRESHMAN ADMITTED STUDENTS 

UC will temporarily suspend the letter grade requirement for A-G courses completed in 
winter/spring/summer 2020 for all students, including UC's most recently admitted 
freshmen. Freshman decisions have been released at all campuses: admissions offers 
have gone out to students. 

The deadline to accept the offer of admission is May 1; campuses plan to provide 
maximum flexibility to students who request extensions and deferment of deposits. 
Individual campuses may consider extending a campus’ deadline beyond the systemwide 
date and will communicate this information directly with admitted students. 

UC requests submission of final transcripts by July 1. If schools are unable or unsure 
about their ability to issue transcripts by this date, we request that they notify UC at 
AskUC@ucop.edu and include a date when transcripts are expected to be available. No 
rescission of student admissions offers will result from students or schools missing official 
final transcript deadlines, and students will retain admission status through the first day of 
class until official documents are received by campuses. 

The College Board recently announced changes to the AP exam content and format for 
spring 2020. UC recognizes the effort that students have already applied in these 
challenging courses and will continue to award UC credit consistent with previous years 
for 2020 AP exams completed with scores of 3, 4, or 5. 
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FALL 2020/WINTER 2021 TRANSFER STUDENTS 


UC will temporarily suspend the cap on the number of transferable units with Pass/No 
Pass grading applied toward the minimum 60 semester/90 quarter units required for 
junior standing. 

The systemwide Academic Senate is making efforts to request departmental faculty and 
campus admissions offices to exercise flexibility with transfer students applying for 
admission for 2020-21 academic year. 

The deadline for transfer students to accept offers of admission to fall 2020 is June 1. 
Campuses will provide maximum flexibility to students who request extensions and 
deferment of deposits. 

FINANCIAL AID 

The University understands that families' financial circumstances may have changed or 
may change in the coming months. UC campuses will work with families over the 
summer to review their eligibility for financial aid and, where allowable, to adjust financial 
aid packages to reflect their new financial circumstances. Follow-up to students will be 
handled by email responses, or telephone calls or virtual meetings as needed. 

FALL 2021 ADMISSIONS 

The temporary suspension of the letter grade requirement in A-G courses completed in 
winter/spring/summer 2020 extends to all students currently enrolled in high school who 
may apply to UC for admission to fall 2021,2022 or 2023. For admission purposes, UC 
will continue to calculate a GPA using all A-G courses completed with letter grades in 
grades 10 and 11, including summer terms following grades 9, 10 and 11. Courses 
completed with Pass or Credit grades in winter/spring/summer 2020 will not be used in 
the GPA calculation but will meet A-G subject area requirements. No student will be 
penalized in the campus admission review processes for earning Pass grades in A-G 
coursework during the winter/spring/summer 2020 terms. 

Additionally, the University recognizes the challenges that students are facing due to the 
COVID-19 pandemic and, in response, is suspending the standardized test requirement 
for students applying for fall 2021 freshman admission. 

Source: https://www.cde.ca.gov/ls/he/hn/documents/ucadmissionscovid19.pdf 
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Reassurance or End Date? 


Friday, April 03, 2020 



Email circulated yesterday evening below. On the one hand, it provides assurance. On 
the other hand, it has an end date: June 30. That's less than three months from now. 

To the UC community: 


We write today to acknowledge a new reality and to announce our decision to do all we 
can to support our UC family during this unprecedented time. The novel coronavirus has 
now affected everyone on the planet in some way, and by all indications, we can expect 
more disruption in the weeks ahead. We are keenly aware of the health concerns and 
economic uncertainty weighing on the entire University community. Let us assure you: we 
are in this together. Our people are the heart of the University of California and allow UC 
to live up to our aspirations and values. As we face the personal and professional 
challenges of the day, we are committed to doing all we can to alleviate concerns about 
income or job stability during this time. To that end, today we collectively announce that 
there will be no COVID-19 related layoffs for all career employees through the fiscal year 
ending on June 30, 2020. Providing pay and health and welfare benefits during this 
period will allow employees to more effectively care for themselves and their families as 
we all support California and the nation by staying home and doing our part to reduce the 
spread of this virus. To those of you who are performing critical services in the 
community, caring for our patients and continuing to teach and conduct research, we 
could not be more grateful for your hard work, courage, and dedication to serving the 
public good in this turbulent time. To UC employees on our campuses, administrative 
offices, and clinical settings who are unable to work because of facility closures, curtailed 
operations, or other disruptions due to COVID- 19, we are committed to supporting you 
as long as we are able. We look forward to working with our unions to redeploy workers 
to areas of need and keep as many employees working as possible. While there may still 
be reductions in hours, and in some cases staff, as a part of our typical student and 
career employee summer staffing and clinical workforce adjustments, we are committed 
to doing our best to keep people earning a paycheck whenever possible. The University 
will also begin conversations with various employee groups to consider the conditions 
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under which we may be able to extend this promise of job protection beyond June 30th, 
should that be necessary. Local HR departments will be working in real time to address 
questions from employees. We cannot predict exactly how the situation will evolve, or 
what future measures we may need to take to uphold our mission. What we do know is 
that we will face that future with courage and find our way together. Fiat lux, 

Janet Napoiltano Gene Block Nathan Brostrom 

Presiflent Chancellor. UCLA Chancellor, UC Merced 

Carol T. Christ Howard Glllman Sam Hawgood 

Chancellor, UC Berkeley Chancellor, UC Irvine Chancellor, UC San Francisco 



Pradeep Khosla Cynthia Larive Gary May 

Chancellor, UC San Diego Chancellor, UC Santa Cruz Chancellor, UC Davis 


Kim Wilcox Henry Yang 

Chancellor, UC Riverside Chancellor, UC Santa Barbara 
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Location Request: Purpose Unclear 

Friday, April 03, 2020 



We have a report that UCOP wants to know - by today! - about UC employees who are 
now out-of-state or who have crossed state lines as part of "working at home." Possibly, 
there are tax implications if someone normally employed in California has moved to 
another state - with a different state income tax system (and payroll tax system). 
However, the reason for the request is not specified. 

It applies to situations in which: 

• The employee normally works in California but due to COVID-19 is now working in 
another state or country. 

• The empioyee had preexisting out-of-state work arrangements (for exampie: in New 
York), but due to COViD-19 is now working in another state (for exampie: 
Connecticut). 

We will provide more information about this request if it becomes available. 
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How bad is it? Bad, really bad - Part 5 

Friday, April 03, 2020 



You will see headlines today that the unemployment rate (based on a survey in mid- 
March (before the full effects of the coronavirus campus began to be felt) jumped from 
3.5% in February to 4.4% in March. A jump by that magnitude is itself highly unusual. 
Moreover, buried in the news release from the U.S. Bureau of Labor Statistics is this 
sentence: 

If the workers who were recorded as employed but absent from work due to “other 
reasons” (over and above the number absent for other reasons In a typical March) had 
been classified as unemployed on temporary layoff, the overall unemployment rate would 
have been almost 1 percentage point higher than reported. However, according to usual 
practice, the data from the household survey are accepted as recorded. To maintain data 
integrity, no ad hoc actions are taken to reclassify survey responses.* 

In short, respondents to the survey on which the unemployment rate and other labor 
force data are based in March may be understated by a percentage point due to 
confusion because of the unusual circumstances. If the official jump in the unemployment 
rate by 0.9 percentage points is highly unusual, a jump of 1.9 percentage points (based 
on the confusion adjustment) is another off-the-chart data point. 

Note: Data at the state level will become available later. 

* https://www.bls.gov/news.release/empsit.nrO.htm 
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Return of the Straight Lecture? - Part 2 


Friday, April 03, 2020 



The way it was (and maybe needs to be). In an earlier post, at a time when instructors 
were just converting to the online format, we posted about TV instruction that goes back 
to the 1950s (and radio instruction that goes back to the 1920s).* Straight lecture. One¬ 
way communication. No bells and whistles. 

There is now a continuing flow of Zoombombing stories. Today's Inside Higher Ed has 
yet another article on the problem.** Even with passwords and other protections, if 
students share the sign-on information, the problem will continue. Those with experience 
in online education have recommended that given the sudden nature of the conversion, 
just getting basic information out there may be the immediate solution. Q&A can be done 
later by email. Obviously, there are some courses that require online interaction, such as 
language instruction. But the old method - straight lecture - is simple and direct. 
Moreover, it doesn't have to be viewed "live." Students can access a recording at any 
time. Just saying... 

* https://uclafacultyassociation.blogspot.eom/2020/03/return-of-straight-lecture.html 
** https://www.insidehighered.eom/news/2020/04/03/zoombombing-isn%E2%80%99t- 
going-away-a nd-it-cou Id-get-worse 
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The ongoing grad student/TA strike - Part 2 

Friday, April 03, 2020 



From the Daily Cal: UC Santa Cruz GSIs who were fired after a continued wiidcat strike 
for a cost-of-iiving adjustment, or COLA , were offered reinstatement Monday. 


The actions at UC Santa Cruz, or UCSC, inspired strikes across the UC system, inciuding 
at UC Berkeiey, where a fuii work stoppage is stiii in effect. The reinstatements for the 
spring quarter at UCSC and the opportunity to find appointments in future quarters hinge 
on instructors inputting withheid grades and agreeing not to participate in future 
unauthorized strike action, according to a United Auto Workers, or UAW, Locai 2865 
press reiease. UAW Locai 2865 represents UC tutors, readers, GSis and TAs.On the Pay 
Us More UCSC website, UCSC GSis teveied a counteroffer to the reinstatements in a 
ietter posted Tuesday that addresses UCSC administration. This counteroffer iists 
various conditions for resuming their positions, inciuding a guarantee of fuii reinstatement 
for ait of those who fired and compensation for those who cannot find spring quarter 
appointments. “The agreement as it stands, which we have refused, wouid make aii future 
wiidcat iabor action toward a COLA (or any other demand) virtuaiiy impossibie for current 
graduate students at UCSC, and sets a very dangerous precedent for kitting the COLA 
movement on other campuses, ” said UCSC graduate students Kiiey McLaughiin and 
Ghoncheh Azadeh in a joint statement.McLaughiin and Azadeh, who were both fired, 
said in their statement that they witt tikety not be returning as instructors this quarter, as 
they beiieve UCSC administration wiii not accept the terms of the counteroffer. 
McLaughiin and Azadeh aiso noted the impact of COVtD-19, coiioquiatiy known as the 
coronavirus, on graduate student workers and striking efforts, saying the pandemic has 
“dampened moraie, ” and strikers are rethinking their strategy in the context of the 
transition to oniine teaming. They added that the pandemic has oniy enhanced the 
“urgency of our demands for a tiving wage. ’’UCSC spokesperson Scott Hernandez-Jason 
said in an emaii that the campus has “no ptans” to reinstate instructors stiii withhoiding 
faii quarter grades but added that UCSC has aiiocated financiai support measures and 
offered two temporary housing assistance programs to support GSis. “We are committed 
to working with our students and the community on a sustainabie housing soiution to 
resoive the issues underiying this strike,” Hernandez-Jason said in the emaii. Source: 
https://www.dailycal.org/2020/04/03/fired-uc-santa-cruz-wildcat-strikers-counter- 
reinstatement-offer/ 


38 


UCLA Faculty Association Blog: 2nd Quarter 2020 







Preview of Upcoming UC Budget Woes 

Friday, April 03, 2020 



...(Napolitano) said it... remains unclear how the coronavirus crisis will affect UC’s budget 
picture. In January, Gov. Gavin Newsom proposed a 5% funding boost for UC, 
amounting to $217.7 million, but Napolitano said she was recently told that he will remove 
the increase in his May revision. However, the state will revisit its funding to UC in August 
or September after July tax returns are in, she said. 

At the same time, UC regents withdrew a proposal to raise tuition for each incoming class 
for the next five years, beginning this fall. Napolitano said Thursday that regents would 
not bring back that proposal at their May meeting... 

Source: https://www.latimes.eom/california/story/2020-04-02/uc-states-third-largest- 
employer-commits-to-no-coronavirus-related-layoffs 


UCLA Faculty Association Blog: 2nd Quarter 2020 


39 







UC-San Francisco Equipment Shortage 
Protested 

Friday, April 03, 2020 



From the San Francisco Chronicle: 

Nurses on the front lines of the Bay Area’s coronavirus response on Thursday called on 
the state to provide more personal protective equipment, warning that a shortage of 
masks and gowns could have devastating consequences for medical personnel and their 
patients. 

The registered nurses from UCSF and Seton Medical Center in Daly City — members of 
the California Nurses Association/National Nurses United — protested outside their 
hospitals to highlight a shortage of N95 respirators and other protective gear critical for 
health care workers treating patients infected with the virus. 

Both hospitals received additional medical supplies Thursday [that were] expected to last 
several weeks... 

Full story at https://www.sfchronlcle.eom/bayarea/artlcle/Coronavlrus-UCSF-Seton- 
nurses-call-on-Newsom-to-15175508.php 

Here are the governor's recent news conferences which deal in part with available 
equipment: 

April 2: 

or direct to https://archive.org/details/newsom4220 
April 1: 

or direct to https://archive.org/details/newsom4120 
March 31: 
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or direct to https://archive.org/details/newsom3312020 
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UCLA Count Now at 10 


Friday, April 03, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 2, 2020 

Currently, 10 people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 14. 

• March 28: A staff member who lives in an on-campus apartment. 

• March 28: A student who lives in off-campus, non-university-owned housing. 

• March 26: A staff member who has not worked on campus since March 13. 

• March 25: A student who lived on campus but has been at home since March 12. 

• March 19: A staff member who works on campus. 

• March 17: A student who lives in off-campus, non-university-owned housing. 

• March 16: A staff member who works off campus. 

• Source: https://newsroom.ucla.edu/confirmed-cases 
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Will You Get Personal Cash April 6? 

Saturday, April 04, 2020 



As part of the recent "stimulus" legislation, individuals are supposed to receive cash 
grants up to certain income levels based on past tax filings. According to the Legislative 
Analyst's Office (LAO) , many folks are supposed to receive this money directly in their 
bank accounts by Monday. We'll see. 

Broad-Based Cash Assistance in COViD-19 Recovery Actions 

(from Legislative Analyst's Office) 

On Friday, March 27, the President signed H.R. 748, the Coronavirus Aid, Relief, and 
Economic Security (CARES) Act, a federal relief act aimed at mitigating the economic 
and public health consequences of the coronavirus disease 2019 (COVID-19). The 
CARES Act includes direct cash assistance for most Americans. In this post, we describe 
that cash assistance and put it in the broader context of existing income support 
programs and the economic challenges presented by the current public health crisis. 
(Everything in this post reflects our best understanding at the time of publication. We will 
continue to review and may update this post as more information becomes available.) 

Public Health Response to COVID-19 Limits Many Californians’ Income. Although the full 
economic consequences of the current COVID-19 public health crisis will not be known 
for some time, many Californians already have experienced reduced income. For some 
Californians, reduced income has resulted from reduced hours or temporary business 
closures and their incomes are expected to increase soon after current public health 
measures are eased. For others, reduced income has followed layoffs or other effects 
expected to be longer-lasting. 

State, Federal Government Operate Several Long-Standing Cash Assistance Programs 
for Targeted Populations. For example, one large, long-standing cash assistance 
program is the California Work Opportunity and Responsibility to Kids (CalWORKs) 
program, which supported more than 350,000 low-income families in 2019. Participating 
families receive cash assistance that varies based on household size, income level, and 
region. Cash assistance is also provided through the Supplemental Security 
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Income/State Supplementary Payment (SSI/SSP) program, which provides cash 
assistance to low-income aged, blind, and disabled individuals. Another related program 
is the federal Earned Income Tax Credit (EITC), or its state-funded equivalent CalEITC, 
which provides refundable tax credits to low-income workers. 

State and Federal Government Also Ensure Some Wage Replacement in Specific 
Situations. One example of a wage replacement program is unemployment insurance 
(Ul), which provides time-limited cash assistance to recently unemployed workers. Other 
examples include paid family leave and disability insurance. (See our recent post for 
more information on how COVID-19 relief actions have affected Ul.) 

Existing Income Support and Wage Replacement Programs Have Limited Reach. 
Although caseloads in many cash assistance programs tend to grow as overall economic 
conditions decline (for example, CalWORKs served approximately 70 percent more 
households during the Great Recession than it does today), none is designed to have a 
universal reach. For example, individuals without children are not eligible for CalWORKs, 
whereas those who are still employed can only receive Ul under certain conditions. 

Federal Government Issued One-Time, Broad-Based Cash Assistance in Last Two 
Recessions. In 2001, the federal government issued about 90 million checks nationwide, 
totaling as much as $300 per single adults ($600 for married couples). Then again in 
2008, the federal government issued about 125 million checks nationwide totaling 
between $300 and $600 for single adults ($600 to $1,200 for married couples) and an 
additional $300 per child. (In both cases, the size of the rebate depended on recipients' 
income.) In both cases, these direct cash payments were intended in large part to 
alleviate the economic stress many households experienced during then current 
economic downturns. 

Recent Federal Legislation Includes Broad-Based, One-Time Cash Assistance. Under 
the CARES Act, adults earning less than $75,000 in their most recent tax filing (2019 for 
those who have already filed, 2018 otherwise) are generally eligible for a one-time cash 
payment of $1,200, and $500 for each child. As Figure 1 shows, these payments are 
phased out starting at $75,000 of income for single adults with no children ($112,500 for 
single adults with children, and $150,000 for married couples), such that a single adult is 
no longer eligible for assistance if they earn $99,000 or more. The administration has 
publicly set a goal to start processing these payments by April 6. 
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Some Low-Income Californians Are Not Eligible for Direct Cash Assistance. Although the 
direct cash assistance in the CARES Act is far more broad-based than in other cash 
assistance programs, it is still limited in two important ways. First, only Californians who 
have already filed federal tax returns for 2018 or 2019 will receive cash assistance. 
(Some individuals who do not file taxes will still receive assistance, for example some 
older adults living primarily off of Social Security benefits.) Millions of Californians do not 
earn enough income to require them to file tax returns. 

Though some of these Californians nevertheless file taxes (in many cases to qualify for 
federal tax credits), an unknown number do not. (The federal deadline to file 2019 tax 
returns was recently extended to July 15, and anyone filing by that date would appear to 
be eligible for the assistance.) Second, about 800,000 California residents file taxes using 
an Individual Tax Identification Number (ITIN) rather than a Social Security Number due 
to their immigration status. The CARES Act renders ITIN filers ineligible for cash 
assistance. 

Would Not Affect Eligibility for Large Means-Tested Programs. Although income typically 
affects individuals’ eligibility for many social service programs, it is our understanding that 
the direct payments authorized by the CARES Act will not affect eligibility for the largest 
of these programs. In particular, subsidized health coverage provided by Medi-Cal, food 
assistance provided through CalFresh, and cash assistance provided by CalWORKS do 
not include nonrecurring lump sum payments such as these when calculating household 
income for purposes of program eligibility. 

Expected to Provide Roughly $25 Billion to Californians. Using tax data from 2017 (the 
latest available, although not perfectly representative of 2018 and 2019 returns), we 
roughly estimate about 14 million California households (or about 85 percent of all tax 
filers) will be eligible to receive a total of about $25 billion to $30 billion in direct cash 
assistance from the CARES Act. This assumes all those who qualify—based on 2017 
federal returns—would receive the benefit. Although this is our best estimate, we 
acknowledge that there is uncertainty in the number of individuals who will ultimately 
receive the CARES Act benefit for two primary reasons. First, the number of eligible 
federal tax filers in 2018 and 2019 may be more (or less) than the number who filed in 
2017. Second, low-income individuals who were not required to file a federal return for 
2018 could now file for 2019 in order to receive the benefit. To maximize the benefit to 
Californians, the state may wish to consider efforts (such as outreach) to increase the 
number of low-income individuals filing federal tax returns in order to qualify them for the 
benefit. 

Effect on California Economy Is Uncertain. Part of the motivation for sending one-time 
cash assistance to households is the expectation that these households will spend the 
cash in a way that creates new economic activity. Research on checks sent out in 2001 
and 2008 provides some support for the expectation that this cash assistance will boost 
the state and national economies. That being said, several unique aspects of the COVID- 
19 outbreak—such as the wide-spread closure of businesses, cancellation of major 
events, and restricted mobility of much of the population—raise serious questions about 
the applicability of past research to the current situation. For this reason, while the cash 
assistance provided by the CARES Act likely will create some new economic activity, the 
ultimate magnitude is highly uncertain. 

Source: https://lao.ca.gov/Publications/Report/4214 
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More Info: 


Waiting for stimuius check or unempioyment benefits? Here’s when they might arrive 

David Lightman, April 3, 2020, Sacramento Bee 

Another two weeks and that cash payment of $1,200 or more should be in most people’s 
bank accounts. But if you are getting a paper check, or just lost your job, it could take a 
lot longer to see at least some of your benefits. Washington and Sacramento officials say 
they're working furiously to get economic aid to the people who need it most, which 
nowadays is just about everyone. But not all money is going to come everyone’s way at 
the same time. 

There’s no easy way to learn what’s coming when. Whether online or on the phone, 
response lines are jammed. Websites are not updated quickly. One suggestion: Contact 
your local congressional office. But be warned: They’re swamped too. In the past two 
weeks alone, for instance, the office of Rep. Jim Costa, D-Fresno, has received 995 
emails and 104 phone calls related just to COVID-19. Of those 155 have turned into 
cases; in normal weeks, the office opens 15 cases per week on different issues. 

So the watchword among the experts is simple: “Be patient,” advised Nicole Kaeding, 
economist at the nonpartisan National Taxpayers Union Foundation. Here’s an estimated 
timeline compiled from government agencies. Sen. Dianne Feinstein’s office and 
taxpayer and interest groups, subject to constant change: 

FRIDAY 

The first day small businesses can apply for “Paycheck Protection Program” forgivable 
loans to help largely with payroll. Businesses generally must have fewer than 500 
employees. Some of the money can be used to pay rent, mortgages and utilities. 
Nonprofits, veterans organizations, tribal concerns, self-employed individuals, sole 
proprietorships, and independent contractors are also eligible, though not all can apply 
Friday (see below). 

A total of $350 billion is available, and the National Federation of Independent Business 
is encouraging applicants to see their lender as soon as possible since there is a funds 
limit. There’s been criticism from banks and businesses that the government has not 
prepared lenders properly for the onslaught, so it could be awhile before you can get 
through. 

NEXT WEEK 

That’s the latest estimate as to when the $600 a week federal unemployment benefit 
could be available to California workers, according to the state California Economic 
Development Department, which manages the program. The department said it is 
working on the programming needed to implement the federal program. 

And, it said, “that programming can’t be finalized until states receive the details and final 
guidance from the U.S. Department of Labor. Barring any big surprises in that guidance 
when it arrives, it is FDD’s hope that the extra benefit payments can begin next week and 
continue thereafter as bi-weekly payments come due for unemployed Californians. ” 
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Before the coronavirus outbreak triggered an unprecedented number of applications, 
about 80% of first time claimants got their checks within three weeks. The agency has 
been increasing staffing and working extra hours and is still aiming for that timeline. 
California now provides a maximum of $450 of state benefits per week to claimants, and 
the federal government will provide another $600 weekly until the end of July. It’s unclear 
whether the sums will be in one check or sent separately. 

LATE NEXT WEEK 

Treasury Secretary Steve Mnuchin said Thursday cash payments would be begin “within 
two weeks, ” and The Washington Post reported they could as soon as late next week. 

“I told you it would be three weeks, Tm now committing to two weeks,” Mnuchin said. 

An estimated 60% of filers should see the extra funds distributed this way. Eligible for the 
full $1,200 per adult amount are individuals with incomes of $75,000 or less and joint 
filers earning $150,000 or less, plus $500 per child. The amounts are then phased out for 
higher incomes, and is unavailable entirely for individuals who earned $99,000 and 
couples who made $198,000. The incomes are taken from 2018 tax returns unless 
you’ve already filed a 2019 return. 

APRIL 10 

The first day independent contractors and self-employed people can apply for the 
Paycheck Protection Program Loans. 

APRIL 24 AND AID TO CALIFORNIA 

State and local governments are due to get a total of $150 billion to help fight the 
coronavirus outbreak. Allocations are made largely on population. California is due to 
receive $15.3 billion, and up to 45% of that money can go to governments of cities with 
more than 500,000 people. That is expected to include Los Angeles, San Diego, San 
Jose, San Francisco, Fresno and Sacramento. The money should be released April 24, 
according to Erlinda Doherty, director of the budgets & revenue committee at the National 
Conference of State Legislatures. 

APRIL 24 AND REBATE CHECKS 

Anticipated starting date for issuing for paper checks for the lowest income consumers, 
probably those making $10,000 or less. The Washington Post reported that paper checks 
would then be sent out depending on income, with those earning less than $20,000 due 
payments May 1. Each week, the income level would grow $10,000, a process that could 
take the entire summer. There could be another alternative, though. 

“In the coming weeks. Treasury plans to develop a web-based portal for individuals to 
provide their banking information to the IRS online, so that individuals can receive 
payments immediately as opposed to checks in the mail, ” according to the House Ways 
and Means Committee Republican staff. 

ANYTIME 

Homeowners with Federal Housing Administration-insured mortgages can qualify to defer 
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or lower payments for up to a year if they are unable to pay full amounts because of the 
coronavirus outbreak. 

If you think you qualify, contact whoever handles your mortgage, the Department of 
Housing and Urban Development advises. And, the agency says,’’you can use any 
available means of communication to contact your servicer to request a forbearance. This 
includes, but is not limited to, phone calls, emails, texts, fax, mail, teleconferencing, etc. ” 
Homeowners are also advised to contact a HUD-approved housing counseling office... 

Full story at https://www.sacbee.com/news/local/article241740916.html 
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No Tuition Reduction in Spring 

Saturday, April 04, 2020 



From the San Francisco Chronicle: 

...The University of Caiifornia and Caiifornia State University systems witt not offer tuition 
reductions for the spring term, according to spokespersons. They are giving pro-rated 
refunds for housing and dining services..., because most students teft campus for the rest 
of the schooi year. 

...UC Berkeiey students iaunched a petition of their own, gathering neariy 2,400 
signatures. That petition noted the University of Maryiand board of regents unanimousty 
voted in favor of partiai refunds of spring fees, in the wake of coronavirus safety 
measures. But the UC system has avoided a simiiar move, to the dismay of students 
such as Bradtey Devtin. Deviin, a senior from Yorba Linda (Orange County) majoring in 
poiiticai economics, returned home to heip his dad run his smaii business during the 
coronavirus crisis. Deviin pointed to the on-campus resources and professor visits not 
avaitabte to students the rest of the spring semester. “You’re not getting the futi vatue of 
these services you’re accustomed to, ’’ he said in a phone interview. 

Full story at https://www.sfchronicle.com/bayarea/artlcle/Stanford-UC-Berkeley-among- 
schools-still-15178236. php 


UCLA Faculty Association Blog: 2nd Quarter 2020 


49 









UCLA Count at 12 

Saturday, April 04, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 3, 2020 

Currently, 12 people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 3: A staff member who has not worked on campus since March 18. 

• April 3: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 13. 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 14. 

• March confirmed cases 

• Source: https://newsroom.ucla.edu/confirmed-cases 
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Regents' Health Services Committee to Discuss 
Coronavirus 

Saturday, April 04, 2020 



The agenda of the Regents' Health Services Committee is now published: 

HEALTH SERVICES COMMITTEE 

Date: April 15, 2020 
Time: 10:00 a.m. 

Locations: Teleconference meeting conducted in accordance with Paragraph 3 of 
Governor Newsom’s Executive Order N-29-20 

Agenda - Open Session 

Public Comment Period (20 minutes) 

Action: Approval of the Minutes of the Meeting of February 12, 2020 
HI Discussion: The Response of the UC Health System to the COVID-19 Pandemic 
H2 Discussion: Community Benefit and Impact, UC Health 

Source: https://regents.universityofcalifornia.edu/regmeet/april20/hs.pdf 
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The Search 

Sunday, April 05, 2020 



There is a search going on. Not the one for a vaccine or a cure or a faster test. The one 
for a new UC president. What do we know about it? Not much except for the dates of 
closed meetings of the Regents' search committee, which were occurring as late as last 
week. 

(There were open meetings on different campuses which took public testimony and which 
we have archived. But - as we noted at the time - the testimony largely revolved around 
what people wanted UC to DO, as opposed to what kind of person should lead UC.) 

Here are the dates of the closed meetings that have been held so far: January 7, 
February 11, February 27, March 2, April 2-3. There may well be more meetings, but the 
dates are not set in advance, unlike the meetings of other committees. 
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The Crisis: What to watch for this week 

Monday, April 06, 2020 



The governor has declared his January budget proposal "inoperable." It has been 
reported that even the modest proposed increase in the UC budget will not occur (and 
the Regents won't raise tuition at their May meeting). The first indicator of the impact of 
the coronavirus crisis on the budget will come on Friday, April 10 when the state 
controller issues the monthly cash report for March. However, March is not normally a big 
month for tax receipts - as opposed to April. And the crisis only started to have a big 
effect during the month, not throughout the month. 

We will also have another report on weekly new claims for unemployment insurance on 
Thursday, April 9. 

Recent news conferences by the governor can be seen at the links below. 

April 4: [focus on testing] 

or direct to https://archive.org/details/newsom4420 

April 3: [focus on homeless housing] 

or direct to https://archive.org/details/newsom4320 

April 2: [focus on small business] 

or direct to https://archive.org/details/newsom4220 

April 1: [includes education issues] 

or direct to https://archive.org/details/newsom4120 
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UCLA Coronavirus Count at 14 


Monday, April 06, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 5, 2020 

Currently, 14 people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 4: A staff member who has not worked on campus since March 31. 

• April 4: A staff member who has not worked on campus since March 18. 

• April 3: A staff member who has not worked on campus since March 18. 

• April 3: A student who lives in off-campus, non-university-owned housing and has 

not been on campus since March 13. 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 1: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 14. 

• March confirmed cases 

• Source: https://newsroom.ucla.edu/confirmed-cases 
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UC-Health Now Tweeting on Testing 

Tuesday, April 07, 2020 



UC-Health is now tweeting daily on testing, 
https://twitter.com/UofCAHealth. 


as above. 


Go to 
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Napolitano on Coronavirus Research Funding 

Tuesday, April 07, 2020 



Federal Research Is the Key to Solving the COVID-19 Crisis 

Janet Napolitano and Carrie L. Byington, April 7, 2020, 

Inside Higher Ed 


The COVID-19 pandemic may prove to be one of the most profound global crises of our 
time. Every day seems to bring another unprecedented development, including mass 
closures of educational institutions and businesses, city- and statewide orders requiring 
millions of people to stay in their homes, and the disruption of financial markets. Last 
week, more than six million Americans applied for unemployment, while the number of 
U.S. infections surpassed those of all other countries in the world. 

In the midst of such intense upheaval, it can be difficult to maintain confidence in our 
collective ability to respond, to prevent widespread infection and deaths among our most 
vulnerable populations, to stabilize our economy, and to return our lives to normalcy. But 
as unnerving as this moment is, we do have optimism that a clear path forward for the 
U.S. and the world can be identified. Our nation’s public research universities are one 
resource that can help light the way. Today, thousands of doctors, researchers, physician 
scientists, students and trainees at academic institutions across the United States are 
working around the clock to develop and test innovative ways to prevent infection, to treat 
patients who develop COVID-19 and to end the pandemic. 

Researchers across the University of California and our associated health centers are 
now engaged in more than 300 research initiatives designed to combat COVID-19. Five 
of our health centers are pursuing clinical trials testing the safety and efficacy of a range 
of drugs approved for other conditions that may be effective for COVID-19. A new public- 
private consortium that includes UC San Diego and the UC-affiliated Lawrence Livermore 
and Los Alamos National Laboratories is using supercomputers to answer questions 
about the virus in hours or days, rather than weeks or months. A team of researchers at 
UC Riverside joined with partners to map a key protein that may aid in the development 
of a COVID-19 vaccine. Other UC experts are studying everything from coronavirus 
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mutations, infection prevention and community mobiiization to the regutatory, poiicy and 
economic impiications of this virus. 

it’s no coincidence that these insights are ait emerging from our nation’s pubiic research 
universities and academic heaith centers, where the worid’s greatest minds join together 
to deveiop soiutions to our most daunting chaiienges. In addition to conducting 
groundbreaking medical research, many public universities also provide top-notch front¬ 
line medical care to patients of all income levels. In a crisis such as the one we face 
today, academic medical centers and the public-service mission of these institutions 
stand apart by doggedly pursuing medical insights and solutions regardless of the 
potential for profit. 

We know this research is vital to our country’s health and our ability to recover and 
rebuild after this crisis. But the reality is that universities can only conduct this research if 
they have sufficient federal support. At the University of California — like many other 
public universities - federal funds are our single most important source of support for 
research. 

In its latest stimulus package. Congress wisely included some $1.25 billion for federal 
research agencies to support the rapid development of diagnostics, treatments and 
vaccines for coronavirus. We’re tremendously grateful for this investment, and we hope it 
signals the beginning of reversing the recent trend of declining federal research funding. 
As Congress and the Trump administration consider future stimulus packages, we urge 
them to provide additional and ongoing support for research universities and academic 
health centers battling COVID-19 on behalf of our nation. 

We still have a window of opportunity to make a difference in the current crisis with 
medical breakthroughs supported by the federal government. With the right support, 
research universities can continue to protect public health and save the lives of countless 
Americans. Acting now, we can solve this crisis more quickly and position ourselves on 
solid footing for whatever comes next. 

Source: https://www.insidehighered.eom/views/2020/04/07/federal-government-should- 
invest-more-university-research-heip-fight-covid-19 
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UC Coronavirus Research Grants 


Wednesday, April 08, 2020 



UC launches grant program to spur urgently needed COVID-19 research 

UC Newsroom, April 6, 2020 

Funded by the University of Caiifornia and the State of Caiifornia through the Caiifornia 
Breast Cancer Research Program, the Tobacco-Retated Disease Research Program; 
and the Caiifornia HiV/AIDS Research Program. 

To accelerate urgently needed breakthroughs in the COVID-19 pandemic, the University 
of California will provide $2 million in seed funding to scientists across the state to help 
jump-start their high-impact research projects. 

Awards of up to $25,000 are available immediately, said Theresa Maldonado, Ph.D., vice 
president of UC’s systemwide Research and Innovation division. The goal is to help 
researchers begin work as soon possible, knowing that larger federal grants may take 
longer to be distributed. 

The awards are being funded by three statewide research grant programs UC 
administers that focus on breast cancer, tobacco-related disease and HIV/AIDS. 

“Given that people who suffer from breast cancer, HIV and tobacco-related diseases are 
also among those who are most vulnerable to COVID-19, it made sense to begin urgently 
directing some of that research funding to this global pandemic,” Maldonado said. “Our 
goal is to seed work in areas that can have a big impact in a short amount of time and to 
help the California communities that need it most.” 

Research proposals will be evaluated as they are received, with priority going to those 
that meet three criteria: a strong potential for impacting the pandemic in the near term; 
the ability of researchers to start work right away; and a research focus that will help 
California's most vulnerable populations. 
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Maldonado and other UC leaders have also been spearheading an effort to facilitate 
greater collaboration on COVID-19 research among scientists and researchers across 
UC's five medical centers, three national laboratories and 10 campuses. 

A rapid-response survey of UC researchers yielded roughly 300 researchers whose work 
can help inform the medical and public health response to the pandemic in areas deemed 
by the World Health Organization to be of the highest priority. 

“The adverse health and economic impact of the pandemic, as it plays out in California, 
cannot be overstated,” Maldonado said. “But the University of California has broad 
expertise in critical areas that can help with a rapid response to this unprecedented 
health crisis.” 

Source: https://www.universityofcalifornia.edu/news/uc-launches-grant-program-spur- 
urgently-needed-covid-19-research 

Applications for grants at https://uckeepresearching.org/rgpo/ 
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A Reconsideration 

Wednesday, April 08, 2020 



It’s time to reconsider California’s ‘shelter-at-home’ policy 

By UCLA Prof. Jeffrey D. Klausner, CalMatters, 4-7-20 

Despite the worst fears of the COVID-19 pandemic, the novei coronavirus has not spread 
broadiy in the generai poputation, though it has been severe in some settings. Many of 
the outbreaks have increased rapidiy, peaked, and some have now deciined. In 
California, the number of new cases has been relatively low and steady with recent 
increases likely due to increased testing rather than increased transmission. While the 
state’s initial “shelter-at-home” sledgehammer approach might have been defensible in a 
time of substantial fear and uncertainty, it is time now to reconsider. 

The broad use of social distancing fails to account for the nuances in the spread of the 
coronavirus. The World Health Organization currently categorizes the spread in each 
country as “local, ” not “generalized, ” even as it has ignited devastating epidemics in some 
major cities and localized regions. As of April 6 there have been more than 15,000 
reported cases in California that are highly concentrated within a few counties and more 
than 350 deaths. In a population of about 40 million, that is about 38 cases per 100,000 
residents. A recent study estimated the death rate per infected to be 0.66% or about 1 
death in 150 infected, much lower than the earlier estimates but still 6 times more deadly 
than the flu. 

Like any response to an emergency, ours must be data-driven and not emotional. We 
must re-evaluate the current social distancing policies and accelerate plans to lift these 
interventions in localities with little transmission and end restrictions that have little value, 
such as closing beaches, parks and hiking trails. The localized nature of outbreaks 
means we can respond locally, based on testing data and case rates using proven 
methods of disease control, such as testing, isolation and contact notification. We can 
focus resources on protecting those individuals who are most at risk — the elderly and 
those with chronic diseases including lung and heart disease, immune suppression, 
obesity and diabetes. We can achieve this with better monitoring in nursing homes and 
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assisted living facilities, visitor restrictions, resident and employee testing, isolation of 
cases, continued social distancing for those at risk and policies that support paid leave 
and work or schooling at home. 

Our hospitals have been preparing for weeks. While there has been an increase in 
admissions, few California hospitals are overwhelmed. Fortunately, the substantial 
reduction in seasonal influenza transmission has resulted in fewer influenza-related 
emergency room visits, hospitalizations and intensive care unit admissions. That 
decreased burden on the health system is substantial and further assures hospital 
capacity. We should respond to California’s epidemic with continued actions designed to 
maintain awareness, promote personal behavior change such as staying home from work 
or school if ill, covering coughs or sneezes, and handwashing. We must increase case 
finding through unrestricted and expanded testing, including the use of home-based 
specimen collection, isolation of those infected and routine notification and testing of 
contacts. 

We should embrace technological solutions that facilitate registration for testing and 
timely online access to test results and contact notification. We should test health care 
workers and first responders who have been exposed or have recovered with antibody 
tests to determine who is immune and can safely return to work. Other infectious disease 
epidemics that I have helped respond to in my lifetime followed similar patterns from 
uncertain policies like exclusion of HIV-infected individuals in school settings to a 
transition to evidence-based public health disease control strategies based on disease 
surveillance, case-finding through testing, contact notification and treatment or isolation. 

Now that our understanding of how the virus spreads is improving, it is time to let the 
observed case rates and distribution of cases drive a more limited, focused response. As 
our knowledge and resources to control the coronavirus pandemic have increased — we 
need to use them strategically, protect the vulnerable and enable Californians in low 
transmission areas to get back to work and school. 

Source: https://calmatters.org/commentary/its-time-to-reconsider-californias-shelter-at- 
home-policy/ 


*Dr. Jeffrey D. Klausner is a clinical professor of Medicine and Public Health at the 
University of California Los Angeles. He is a former medical officer at the Center for 
Disease Control and Prevention, JDKlausner@mednet.ucla.edu. 


Editorial Comment: Note that it was not so long ago that the national estimate of the 
eventual number of deaths was put at 100,000 to 240,000 even with social distancing, 
etc . See " Coronavirus May Kill 100,000 to 240,000 in U.S. Despite Actions, Officials Say 
from the NY Times: 

https://www.nytimes.eom/2020/03/31/us/politics/coronavirus-death-toll-united-states.html. 
Now that estimate is being sharply downsized. See " CDC director downplays 
coronavirus models, says death toll will be 'much lower' than projected': 
https://abcnews.go.com/Health/cdc-director-downplays-coronavirus-models-death-toll- 
lower/story The NY Times puts the number of deaths up to the present (as of 4-8-20 AM) 
at over 12,000. But these fatalities are highly concentrated. New York has about 45%. 
Over half are in New York and New Jersey, in effect, the New York City metropolitan area 
has become the Wuhan of the U.S. (The NY Times' numbers are updated regularly and 
are at: 
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https://www.nytimes.com/interactive/2020/us/coronavirus-us-cases.html.) 


Given aii the uncertainty about testing avaiiabiiity and resuiting numbers, we won't have a 
ciearer picture for some time. However, it is hard to see the NY Times' fataiity and case 
numbers getting anywhere near the oid projections. Meanwhiie, the economic numbers 
are preiiminary but are aiso truiy aiarming. The impact on education from K-12 through 
higher ed (and inciuding UC) wiii be iong-iasting, particuiariy when the effects on state 
and iocai budgets are known and feit. 

There is a temptation to evaiuate the current crisis through the iens of anti-Trumpism 
because of evident ieadership faiiures at the federai ievei. Rather than that approach, 
however, it is better to take a dispassionate "ciinicai" view, as the Kiausner op ed above 
suggests. 

-Dan Mitcheii 
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Martha Banta and Edward I. Condren 


Wednesday, April 08, 2020 



Edward I. Condren ^76 item below from the Dept, of English was passed to me by Prof 
Tobie Higbie. No photo of Prof Banta could be found. Prof Condren was one of the 
founders of the Faculty Assn, at UCLA: 

Today I have to write with some sad news that is unrelated to the more general loss that 
surrounds because of the pandemic. Martha Banta and Edward I. Condren, emeriti of our 
department, both passed away on 1 April. 

Martha Banta, distinguished Americanist and author of Failure and Success in America: 
A Literary Debate, Imaging American Women: Idea and Ideals in Cultural History, and 
One True Theory and the Quest for an American Aesthetic, among many other works, 
suffered a severe fall earlier this year. She was hospitalized for a while for fractures and 
cognitive difficulties and then chose care at her home in Pasadena, where she passed 
away peacefully. 

Edward I. Condren, a well-known medievalist, joined UCLA in 1967. His published books 
include Chaucer and the Energy of Creation: The Design and Organization of the 
Canterbury Tales, The Numerical Universe of the Gawain-Pearl Poet: Beyond Phi, and 
Chaucer from Prentice to Poet: The Metaphor of Love in Dream Visions and Troilus and 
Criseyde. He had not been in good heaith for a number of years and succumbed to his 
illness earlier this week. 

We will follow up with more detailed notes on their lives and work on our website, but for 
the moment I simply wanted you to be aware of their passing in case you wanted to 
reach out to their friends or relatives. 

In sadness, 

Ursula K. Heise, Chair, Department of English 


UCLA Faculty Association Blog: 2nd Quarter 2020 


63 



state Income Tax 

Wednesday, April 08, 2020 


Personal Income Tax Revenues Collected 
Compared to Governor's Estimate 
April 2020 

22 

20 

18 - 

16 

14 



CALENDAR DAYS 


Surprisingly, the state controller is continuing past practice and posting a daily personal 
income tax revenue tracker for April. In the past, since income taxes are due in mid-April, 
it was a major month for state revenue. Almost seven out of ten general fund revenue 
dollars come from the personal income tax. But this time, thanks to the coronavirus crisis, 
the tax deadline for filing was postponed until July. So the main group that should be 
filing in April is folks who are due refunds. 

The governor back in January - seems like a long time ago! - estimated that personal 
income tax receipts in April would be $18.4 billion. That estimate was conservative since 
in April 2019, the month's income tax receipts totaled about $19.2 billion. 

While it is surprising that the tracker was posted this year, it has been and so we will track 
it from time to time, particularly after mid-month. 

The tracker is at https://www.sco.ca.gov/202Q_personal_income_tax_tracker.html 
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Reassurance or End Date? - Part 2 


Wednesday, April 08, 2020 



What the UC job guarantee until June 30 means is clarified below: 

From the Daily Cal: According to the UC Office of the President, or UCOP, career staff 
and academic empioyees are both covered in the UC administration’s announcement 
from tast week that there wiit not be tayoffs during the COVID-19, or the coronavirus, 
pandemic through June 30. 


According to Mia Mciver, president of the University Councii-American Federation of 
Teachers, or UC-AFT, the answers to frequentiy asked questions, or FAQs, that UCOP 
reteased heip to ciarify the specifics of what “career empioyees” encompassed. 
According to the answer to one of the FAOs, “career empioyees" refers to both career 
staff empioyees and academic empioyees who work haif to fuii time and are expected to 
have the job for at ieast one year. “Keeping staff empioyed with pay and heaith and 
weifare benefits during this period wiii aiiow UC empioyees to more effectiveiy care for 
themseives and their famines during unprecedented, chaiienging times,” said UCOP 
spokesperson Andrew Gordon in an emaii.Gordon added that the commitment a iso 
appiies to students, inciuding academic student empioyees, graduate student 
researchers and students in staff positions... Full story at 
https://www.dailycal.org/2020/04/08/uc-administration-confirms-that-academic- 
employees-qualify-for-job-protections-during-covid-19-pandemic/ 


Our prior post on this topic is at: 

https://uclafacultyassociation.blogspot.eom/2020/04/reassurance-or-end-date.html 
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How bad is it? Bad, really bad - Part 6 

Thursday, April 09, 2020 


New weekly claims for unemployment insurance for the nation as a whole on a 
seasonally-adjusted basis last week were 6.6 million. The prior week, the figure (now 
revised upward) was 6.9 million. The corresponding figures without seasonal adjustment 
were 6.2 million last week and 6 million the week before. All of these numbers are "off the 
chart" - or at least, as the chart above shows - were not meant to fit on the chart. 



For California, the figures without seasonal adjustment were 925,450 last week and 1.1 
million (revised) the week before. 

The latest new claims release is at: 
https ://www.dol .gov/u i/data. pdf. 

All of these figures are suggestive of the economic damage that is being inflicted by the 
coronavirus crisis which will reflect itself in state tax revenue, the state budget, and the 
UC budget. We will have some additional data tomorrow when the state controller 
provides data on state cash flow for March. March, of course, was just the beginning of 
recent economic events. 
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Loss of Face 

Thursday, April 09, 2020 



From an email circulated yesterday: 

To the Campus Community: On April 3, the Centers for Disease Control and Prevention 
issued recommendations for the use of cloth face coverings in public settings (especially 
in areas of significant community-based transmission) to reduce the spread of COVID-19. 
The California Department of Public Health, Los Angeles County Department of Public 
Health (PDF) and the Office of Los Angeles Mayor Eric Garcetti have also issued 
guidance acknowledging that wearing cloth face covers can reduce the likelihood of 
transmission from asymptomatic individuals who are unaware that they are infected. 



It is important to note that these nonmedical-grade face coverings are intended to protect 
others from the wearer’s respiratory droplets, and are to supplement — but not substitute 
for — measures such as physical distancing and frequent hand-washing, which continue 
to be the most effective methods for reducing the spread of COVID-19. While there are 
ongoing discussions among public health officials and other experts regarding which 
materials are most effective, current data suggests that acceptable options including 
bandanas, neck gaiters, homemade face coverings, scarves, and tightly woven fabrics, 
such as cotton T-shirts and towels. (See this briefing from the Los Angeles County 
Department of Public Health (PDF) for more information.) Aithough face coverings are not 
a requirement for universities under the worker protection order (PDF) issued by Mayor 
Garcetti on April 7, they will be important in helping us protect each other from 
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transmitting the virus. Therefore, we strongly recommend that the Bruin community use 
face coverings when in public settings, conducting essential work on campus, or entering 
campus dining facilities or other environments in which it may be difficult to maintain a 
safe distance of at least 6 feet from other people. Helpful instructions for making your 
own face covering can be found on this CDC fact sheet (PDF) as well as in this 
instructional video from the U.S. Surgeon General. UCLA is coordinating with campus 
partners to procure reusable cloth face coverings for essential staff working on campus 
and students living in on-campus housing who are unable to provide their own. Please 
note these will be nonmedical-grade face coverings and will not be appropriate for health 
care workers, first responders or others working directly with people who have COVID- 
19. Priority will be given to essential staff working on campus in close quarters and in 
confined indoor spaces, including vanpools, hospitality, dining services and laboratories. 
Masks will be distributed to campus departments when production is complete, which 
could take a week or more because of the heightened worldwide demand for them. 
Campus officials will coordinate with departments to disseminate the masks when we 
receive them. Face coverings will be required for employees working at the Luskin 
Conference Center, the Tiverton House, the Lake Arrowhead Conference Center, and 
UCLA housing and dining facilities as of this Friday, April 10. UCLA will provide face 
coverings for those employees. The safety and well-being of our students, staff and 
faculty is of the utmost importance, and we will continue to dedicate unified efforts to 
protect our campus community. If you have any questions, please email the Office of the 
Administrative Vice Chancellor at covid19@ucla.edu. Sincerely, Michael J. Beck 
Administrative Vice Chancellor Roger Wakimoto Vice Chancellor for Research and 
Creative Activities ==== Recent news conferences on the coronavirus crisis from the 
governor below: April 8: or direct to https://archive.org/details/newsom4820 == April 7: or 
direct to https://archive.org/details/newsom4720 == April 6: or direct 

April 4: or direct 


https://archive.org/details/newsom4620 = = 
https://archive.org/details/newsom4420 == April 3: or direct 
https://archive.org/details/newsom4320 


to 

to 

to 
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Economic Indicator for Westwood 

Friday, April 10, 2020 



From the Bruin: Stan’s Donuts, a 55-year staple of Westwood Village, served its last 
doughnut Thursday. 

The famous doughnut shop at the corner of Weyburn and Broxton avenues permanently 
closed in light of the impact of the coronavirus pandemic, according to a statement 
published by owner Stan Berman on the store’s website . “It is with a sad heart that I 
inform you that I have made the decision to close my doors and (Thursday) will be the 
last day I will be making donuts,” Berman said. “Unfortunately COVID-19 made the 
decision happen sooner, but I hope that you will remember how our donuts made you 
smile for many years to come.” Los Angeles Mayor Eric Garcetti ordered restaurants to 
close March 15 and Gov. Gavin Newsom mandated nonessential businesses to close 
statewide March 19 to slow the spread of the virus. Restaurants are still permitted to 
serve food to-go or offer delivery, but the pandemic and the government response has 
nevertheless constrained economic activity, putting many businesses in dire 
circumstances... Full story at https://dailybruin.eom/2020/04/10/stans-donuts-to-close- 
after-55-years-of-business-citing-covid-19/ Note that Westwood has had an 
overabundance of vacant stores for years, but was starting to show some life before the 
coronavirus crisis. Contrary to Burl Ives' advice in the song below, we will be seeing more 
holes and fewer donuts: or direct to https://www.youtube.com/watch?v=tzV-8TofHTw 
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Coronavirus Funding from the U.S. Dept, of 
Education 


Friday, April 10, 2020 

Inside Higher Ed is reporting that the U.S. Department of Education is going to release 
funding to higher ed institutions pursuant to the recently-enacted CARES Act.* It appears 
that half of the grant (at least) must be used for emergency aid to students. Exactly what 
the mechanism will be for determining student eligibility is unclear. It is apparently also 
unclear what rules apply to the portion of funding not used for student aid. Finally, exactly 
when this aid will arrive is not specified. Apart from that... 



Below is the allocation (in $millions) by campus that is reported. The formula determining 
the amount apparently takes account of enrollment, Pell Grants, and other factors: 

UC-Berkeley.$30.4 

UC-Davis.$33.9 

UC-Irvine.$36.7 

UCLA.$35.9 

UC-Merced.$13.0 

UC-Riverside.$29.7 

UC-San Diego.$34.9 

UC-San Francisco.$0.9 

UC-Santa Barbara....$25.2 
UC-Santa Cruz.$19.3 


* https://www.insidehighered.eom/news/2020/04/10/feds-begin-distributing-emergency- 
grants-students-affected-campus-closures and 
https://www.insidehighered.eom/news/2020/04/10/listing-funds-each-coilege-can-expect- 
receive-under-federal-stimulus 
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No Deal With Elsevier 

Friday, April 10, 2020 



It may be hard to remember but UC has an ongoing dispute with academic publisher 
Elsevier. According to Inside Higher Ed, the U of North Carolina is following in UC's 
wake: 

The University of North Carotina Chapei Hiii wiit not renew its bundied journai 
subscription deai with pubtisher Eisevier. Etaine Westbrooks, university tibrarian at UNO 
Chapei Hiii, tweeted yesterday that the two parties faiied to reach a deai after more than 
a year of negotiation. The institution’s current subscription package with instant access to 
around 2,000 journais is set to expire Aprii 30... UNC Chapei Hiii joins a growing iist of 
institutions that have decided to end their big deais with pubiishers. The University of 
Catifornia system notabty dropped its Eisevier contract tast year as part of a push to 
promote open-access pubtishing... Full story at 
https://www.insidehighered.eom/quicktakes/2020/04/10/unc-chapel-hill-cancels-big-deal- 
elsevier 
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UCLA Coronavirus Count at 15 


Friday, April 10, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 9, 2020 

Currently, 15 people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 8: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 4: Two staff members. One has not worked on campus since March 31, the 
other since March 18. 

• April 3: A staff member who has not worked on campus since March 18. A student 
who lives in off-campus, non-university-owned housing and has not been on campus 
since March 13. 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since March 10, the other since March 14. 

• March confirmed cases 

• Source: https://newsroom.ucla.edu/confirmed-cases 
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Second Forecast Revision 


Friday, April 10, 2020 



UCLA Anderson Forecast updates views, given economy’s rapid rate of deciine 

April 10, 2020 

Given the speed of the U.S. economy’s rate of decline amid the coronavirus pandemic, 
the UCLA Anderson Forecast team has updated its views, downgrading the near-term 
outlook. According to senior economist David Shulman, real GDP is now on track to 
decline in the second quarter of2020 by 7.5% from the previous quarter (an annual rate 
of negative 30%), and decline by an additional 1.25% in the third quarter (an annual rate 
of negative 5%). 

This contraction will drive the official unemployment rate to a peak of around 13%> in the 
fourth quarter of 2020, and total job loss to approximately 17 million. The economy is 
forecast to rebound by 1%) in the fourth quarter (an annual rate of 4%). The rate of growth 
is expected to accelerate in early 2021 as the effects of COVID-19 abate; however, a 
recovery to an employment level equivalent to the last months of 2019 will not occur until 
late 2022. 

The update is the second revision by the UCLA Anderson Forecast economists to their 
regular quarterly spring forecast, originally published on March 12 and revised on March 
16. 

With respect to California, UCLA Anderson Forecast director Jerry Nickelsburg expects 
the state’s unemployment rate to be higher than for the U.S., predicting that it will peak at 
more than 16%) with 2.2 million jobs lost in the state. A sharp contraction in income and 
taxable sales will cause increased stress for state and local government at a time when 
the demands on them are increasing. As with the U.S., employment in California will not 
return to its previous peak levels until late 2022. 

After an analysis of recent payroll declines, available on the UCLA Anderson Forecast 
website. Professor Emeritus Ed Learner wrote, “While we normally would use the 


UCLA Faculty Association Blog: 2nd Quarter 2020 


73 





historical data regarding expansions and recessions to form a forecast, this economic 
shutdown creates an economy so unlike any we have ever experienced that the historical 
data are rendered nearly irrelevant. Professor [and renowned University of Chicago 
economist] Frank Knight famously contrasted decision making with known probabilities 
(uncertainty) and decision making with unknown probabilities (risk). There is a lot of risk 
out there now. ” 

Implicit in the latest forecast is the assumption of an abatement of the pandemic and 
accompanying safer-at-home orders this summer. The UCLA Anderson Forecast is 
keeping a close eye on both the appropriateness of this assumption and the unique 
economic events that are currently unfolding, and will update its analysis as events 
dictate... 

Full release at https://newsroom.ucla.edu/releases/ucla-anderson-forecast-economy- 
rapid-decline 
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The Beginning 

Friday, April 10, 2020 



The state controller's cash report for March 2020 is now available. It shows just the 
beginning of what will be happening to the state budget. Compared with the previous 
March, revenues are down by $1.5 billion which is more than accounted for by a drop in 
personal income tax receipts compared to last March of about $1.8 billion. 

On the expenditure side, compared to last March, expenditures in the health/public health 
categories rose by about $105 million to $230 million. 

As we have previously noted, much of what has occurred in response to the coronavirus 
crisis began in the latter part of March and continued into April. Unlike the federal 
government, which essentially has the Federal Reserve to create money and fund the 
various new programs, state and local governments have only limited abiiity to run large 
deficits. 

California - before the crisis struck - had its considerable reserves plus the ability to 
borrow internally from funds outside the general fund. Unused borrowable reserves stood 
at over $38 billion at the end of March. (Unused borrowable reserves include both 
reserves directly related to the general fund plus monies that can be borrowed from other 
accounts outside the general fund.) 

The March cash report is available at: 

https://sco.ca.gov/Files- 

ARD/CASH/March2020StatementofGeneralFundCashReceiptsandDisbursements.pdf 
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The Check Is (Supposed to Be) in the Mail 

Saturday, April 11,2020 



The coronavirus-crisis "stimulus" checks are supposed to start going out next week. 
However, because of the income limits, many ladder faculty are likely to receive either no 
payment or a reduced payment. On the other hand, many UC employees in lower-paid 
positions will benefit. See below: 

Treasury expected to get started on stimulus payments Friday 

Paper checks for people without direct deposit would start going out early next month. 

By AARON LORENZO, 04/09/2020, Politico 

The Treasury Department on Friday is expected to take the first step in getting economic 
stimulus payments to millions of Americans, who will get access to the money next week 
if they have direct deposit bank accounts, according to financial industry sources. Paper 
checks for people without direct deposit would start going out early next month, though 
some could take up to five months to reach recipients and there are still unanswered 
questions about how banks will handle some of them. 

The initial step involves clearing the payments that will be directly deposited, with banks 
expecting a Treasury Department transmission Friday to confirm the money will reach the 
right accounts. On Monday, the IRS would begin processing the payments — up to 
$1,200 for individuals, $2,400 for couples and an extra $500 for children — and the direct 
deposits would hit people's bank accounts on Wednesday. 

“That timeline is the update I am aware of and is accurate,” one industry source said 
Thursday. The other said the information was “based on conversations with Treasury. ” 

Spokespeople for Treasury and the IRS could not be reached immediately for comment... 

Not everyone will get payments. They start phasing out for individuals with incomes 
above $75,000, or $150,000 for couples. Nothing would go to single filers earning more 
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than $99,000; head-of-household filers with one child who earn more than $146,500; and 
joint filers without children who earn more than $198,000... 


Full story at https://www.politico.eom/news/2020/04/09/treasury-expected-to-get-started- 
on-stimulus-payments-friday-178683 
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UCLA Coronavirus Count Up To 17 

Saturday, April 11,2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 10, 2020 

Currently, 17 people among the UCLA campus community have been confirmed by 

medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 10: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since Dec. 13, the other since Feb. 29. 

• April 8: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 4: Two staff members. One has not worked on campus since March 31, the 
other since March 18. 

• April 3: A staff member who has not worked on campus since March 18. A student 
who lives in off-campus, non-university-owned housing and has not been on campus 
since March 13. 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since March 10, the other since March 14. 

• March confirmed cases 

• Source: https://newsroom.ucla.edu/confirmed-cases 
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Second Forecast Revision - Part 2 

Saturday, April 11,2020 



From the LA Times: 

California’s job market is plunging and is not likely to recover soon, a new UCLA forecast 
predicts. As the economic effects of the coronavirus worsen, the state’s unemployment 
rate may peak at 16.4% in the second quarter of this year, then gradually slacken. That 
would dwarf the 12.3% jobless rate in 2010, in the depths of the financial crisis. 

But California’s unemployment will register double digits through 2021, Jerry Nickelsburg, 
director of the UCLA Anderson Forecast, said Friday. Even in the first quarter of 2022, 
nearly two years from now, the state’s joblessness will probably be as high as 8.5%, 
according to the university’s forecast. That would be more than twice as high as 
February’s 3.9%) unemployment rate, before the effects of the economic shutdown 
registered. 

“As with the U.S., employment in California will not return to its previous peak levels until 
late 2022, ’’ the forecast suggested. 

The UCLA economists’ new assessment was the second revision they have made to 
their regular spring quarterly forecast, which was published March 12 and revised March 
16, as businesses began to shut down and lay off masses of workers. The new forecast 
predicts an average of 2.2 million California jobs lost in the second quarter this year. But 
the total has already shot higher, with 2.9 million Californians applying for unemployment 
benefits in the last three weeks, according to the U.S. Department of Labor. 

Nickelsburg said the revised forecast is predicated on California easing its stay-at-home 
orders in May, allowing more businesses to reopen and begin rehiring. However, on 
Friday, Los Angeles County extended its stay-at-home order to May 15, and county 
health officials warned that it could stretch into the summer. “If we are incorrect, and 
shelter-in-place orders go beyond what they are now, then our economic forecast may be 
too optimistic,” Nickelsburg acknowledged. ‘We don’t know how long this could go on. 
]Ne are in uncharted waters. ” Another factor that the economists were unable to 
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ascertain, he said, is the eventuat effect of federat programs that are offering ioans to 
businesses that rehire or retain workers. 

The UCLA economists also had bad news for California's government revenues. 

“A sharp contraction in income and taxable sales will cause increased stress for state and 
local government at a time when the demands on them are increasing," the forecast 
advised. 

California goods subject to sales tax in 2019 were $717 billion, Nickelsburg said. That will 
drop to $608 billion in 2020, he predicted. Because jurisdictions tax at different rates, the 
forecast does not assess the amount of revenue the state may lose. 

UCLA’s revised forecast coincided with the release of a report by the Los Angeles 
nonprofit research group Economic Roundtable that suggested, based on criteria from 
the Federal Reserve Bank of St. Louis, that 43% of California workers have a high risk of 
unemployment as a result of business closures and layoffs. 

The report, titled “In Harm’s Way: Workers at High Risk of Unemployment in the COVID- 
19 Pandemic,” analyzed occupations according to the bank’s predictive factors, which 
hold that workers are less likely to be laid off if they are in essential occupations such as 
health or safety, in jobs that can be performed at home, or in salaried (as opposed to 
hourly) positions. 

The report examined occupations in each of California’s counties and across races and 
ages. “We set out to map the landscape, ” said Dan Flaming, the group’s president and an 
urban planner. “We show the impact of the coronavirus on job loss falls more heavily on 
low-wage workers that provide basic services we count on. And it falls more heavily on 
younger workers and on Latinos. ” 

Half of Californians earn $40,000 or less, and the risk of unemployment drops as income 
rises. Among workers in poverty, 62% are at risk, compared with 28%) of those with family 
incomes five times or more greater, the report found. (An individual worker under the 
federal poverty threshold typically earned $9,422 a year in 2018, compared with an 
average of $81,048 for workers with incomes five times as much or greater.) Latinos and 
young adults seldom have the flexibility to work from home (20%) and 19%), respectively), 
while 32%) of African Americans, 43%) of Asian Americans and 42%) of European 
Americans have this flexibility, according to the report. 

The report also noted a marked disparity between regions: Northern California counties 
have a lower share of vulnerable jobs than Southern California counties. In San 
Francisco, for instance, with its numerous technology jobs, just 33% of workers were at 
high risk of losing work. In Los Angeles, with a more diversified economy, 47% were at 
high risk. 

Source: https://www.latimes.eom/business/story/2020-04-10/coronavirus-unemployment- 
ucla-forecast 
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Unusually Quiet 

Sunday, April 12, 2020 



From the LA Times: California's relatively quick action to close businesses and order 
residents to stay home has tamped down the coronavirus pandemic and left many 
hospitals largely empty, waiting for a surge that has yet to come. The initial success of 
the unprecedented shutdown of schools, businesses and other institutions has pleased 
experts and public health officials, prompting calls to keep the restrictions in place, at 
least into May, to help cement the progress. 

... Ronald Reagan UCLA Medical Center in Westwood has been has been unusually 
quiet, said an attending physician, who wasn’t authorized to speak publiciy. Patients have 
been admitted, but few. “It’s almost like ominous,” he said. “The volume has been the 
lowest it’s been ever. ” 

There are currently 41 COVID-19 patients admitted to the hospital, a figure that appears 
to have plateaued in recent days, according to the university’s dashboard. The doctor 
said they are encouraged by the state numbers, but remain anxious. “Are we just waiting 
for the peak?” he asked. There had been a “high panic” about a month ago, as doctors 
and nurses watched television news accounts of overflowing wards in Italy, said the 
UCLA physician, adding: “Now it’s more like being scared to admit a little bit of 
confidence, maybe telling everyone ... we’ve actually achieved something. We won’t 
admit to ourselves that we’re out of the woods immediately, until late May.”... 

Full story at https://www.latimes.eom/california/story/2020-04-10/california-coronavirus- 
slowed-hospitals-empty-new-york 
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Glimmers of Budget Impact 

Sunday, April 12, 2020 



California’s early coronavirus efforts will cost $7 billion, Gov. Gavin Newsom says 

By John Myers April 10, 2020 LA Times 

Budget advisors to Gov. Gavin Newsom told California lawmakers on Friday that the 
state’s initial efforts to combat the coronavirus will total at least $7 billion, with additional 
costs expected before year’s end. The estimate, contained in a letter to the Legislature’s 
joint budget committee, is the first comprehensive look at the fiscal impact of responding 
to the pandemic. It does not include substantial costs already borne by city and county 
governments across the state. 

“This impact is expected to be immediate, affecting fiscal year 2019-20, and will continue 
into fiscal year 2020-21 and additional years depending on the pace of recovery of local, 
state and national economies,” wrote Keely Bosler, the governor’s finance director, in the 
letter to lawmakers. The Newsom administration also projected what could be record¬ 
setting unemployment in California, which topped 12.9% in 2009. “Due to the scope of 
the COVID-19 pandemic, unemployment could peak at a level higher than the Great 
Recession,” Bosler wrote. 

The $7-billion estimate includes the $1 billion in spending authorized by the Legislature 
last month, the last act of lawmakers before they canceled all hearings and legislative 
sessions in response to public health warnings. The two houses are scheduled to 
reconvene in Sacramento as early as May 4, with two coronavirus-related hearings to 
take place before then. On Monday, the governor’s advisers estimated about $362 million 
of the $1 billion in legislatively approved funds had been spent. That includes prevention 
programs focused on the homeless population and the state’s share for three months of 
COVID-19 services at St. Vincent Medical Center near downtown Los Angeles. 

Few, if any, crises in modern times have hit the state’s finances faster and more deeply. 
The Newsom administration said the $7 billion in costs will come due before June 30. 
Much of the money, they told lawmakers, will be spent on personal protective equipment 
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for healthcare and emergency workers as well as medical supplies and sweeping public 
health initiatives. Included in that amount is a $990-million two-month agreement to 
purchase protective masks, most of which are the much sought-after N95 masks used by 
medical and emergency personnel. The chairs of the Senate and Assembly budget 
committees told Newsom on Thursday that he needs to provide detailed information on 
the sellers of the equipment and other details of the quickly signed deal. 

Much of the initial $7 billion spent by the state is expected to be reimbursed by the 
federal government. Following President Trump’s disaster declaration for California last 
month, the Federal Emergency Management Agency generally covers 75% of most 
costs. The independent Legislative Analyst’s Office wrote last month that eligible 
expenses could include “disinfecting eligible facilities, providing temporary medical 
facilities, providing temporary housing for homeless, purchasing equipment and supplies 
(such as face masks and other personal protective equipment), and directing law 
enforcement to provide necessary assistance.” 

Far larger expenses are likely on the horizon. California’s health and human services 
programs, including government-subsidized medical care and welfare assistance, are 
available to any citizen who meets income requirements. Some state residents who are 
in the U.S. illegally are eligible for healthcare under the Medi-Cal program. State officials 
said they expect expenses to spike in these programs too. 

Legislators and longtime California budget watchers alike had already warned of a swift 
about-face in government finances, predicting that the state’s projected $21-billion budget 
reserves could be completely consumed by both immediate and longer-term effects of 
the crisis. On March 24, the Newsom administration told lawmakers it was already 
preparing to scrap many of the ambitious plans proposed by the governor in his January 
budget submission. 

“We’ve been working overtime on our budget,” Newsom told reporters Tuesday. “I’ll be 
making some significant adjustments to the January budget proposal and advancing, at 
the same time, some economic stimulus strategies, at a state level, not just waiting for 
the federal government to do that for us.” 

Crafting a spending plan will not be easy. A crucial component of the annual budget 
process is the tally of personal income taxes paid by Californians in April. But last month, 
state officials extended this year’s state tax-paying deadline until July 15. As a result, only 
39% of projected tax revenues are now expected to actually be paid between April and 
June 30, the end of the state’s fiscal year. That will present unprecedented challenges for 
crafting a new state budget which by law must be in place before July 1. 

The events of Friday alone provided a glimpse at the far-reaching needs being addressed 
by state officials. Newsom announced a new effort to move some nursing home residents 
to a Navy hospital ship docked in Los Angeles, as well as the deployment of 600 nurses 
trained in infectious disease control to aid those who remain in senior care facilities 
across California. There was no immediate information on either the cost of the new 
initiative or on which level of government would ultimately bear the cost. 

The governor also said California’s state unemployment agency would significantly 
expand its hours of service for those seeking jobless assistance by phone — an effort 
that, while touted by Newsom on Friday, has yet to materialize. The need for additional 
government workers to handle those queries will also come at a cost to taxpayers, one 
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that could grow if unemployment claims hold steady or continue to rise through the spring 
and into the summer. 


Source: https://www.latimes.eom/california/story/2020-04-10/california-coronavirus- 
efforts-7-billion-cost-gavin-newsom 
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Glimmers of Budget Impact - Part 2 

Monday, April 13, 2020 



We now have the letter from the state Dept, of Finance referred to in yesterday's post on 
cash flow.* Below we reproduce part of the letter. As interpretation follows. We should 
note at the outset that the letter is not a model of clarity. It has no tables of estimates, for 
example. 

...The State Controller's Office has updated... projections to reflect the delay In the 
deadlines for filing and payment of the primary General Fund tax revenue sources 
(personal Income tax, corporate Income tax and sales tax) to July 15, 2020, and assumes 
the state will receive approximately $19.8 billion In revenue from April through June of 
2020-roughly 39 percent of the estimated receipts for this period reflected In the 
Governor's January Budget. 

The following other significant assumptions are also reflected In these preliminary cash 
projections: 

• The state will receive an $8.4 billion allocation of federal funding pursuant to the federal 
CARES Act In May 2020; and 

• The state will spend roughly $7 billion In emergency COVID-19 response-related 
expenditures In 2020. The updated cash flow projections conservatively do not reflect 
additional federal reimbursements In 2019-20 other than the $500 million already 
received by the state. 

Based on these assumptions, the cash flow projections Indicate that as of June 30, 2020, 
the state will have approximately $8.7 billion In available cash and unused Internal 
borrowable resources... 

Here is what the letter seems to mean and where it is ambiguous. It says that the delay in 
income tax receipts will be significant but temporary. Since income taxes are based on 
last year's income, that may be a reasonable assumption. But the state also receives 
estimated taxes and tax withholding for the current year. Presumably, that flow will be 
down due to unemployment and downward estimates of income for the current year. It is 
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unclear whether any adjustment has been made for that effect. 

The state had over $38 billion in unused borrowable reserves at the end of March, 
according to the state controller.** The Dept, of Finance says this will fall to $8.7 billion. 
So we surmise it is estimating that something like $29 billion will have been burned up 
due to increased expenditure and decreased (perhaps temporary) revenue at the end of 
June. It seems to assume that the federal government is going to reimburse the state for 
the estimated $7 billion it has spent on various coronavirus crisis issues, but that most of 
that reimbursement will take place after June 30. 

It might be noted that the letter indicates that the state has standby plans to issue 
Revenue Anticipation Warrants (RAWs) in case the cash drain is much greater than 
projected. RAWs are securities that allow the state to borrow short-term across fiscal 
years, in this case crossing into the 2020-21 fiscal year. They are issued only rarely 
during budget crises. 

Note that the letter refers only to the state budget. There will be significant impacts on 
local budgets and on entities that depend in part on fees for service. For example, UC is 
not going to receive any increase in its budget and has decided not to raise tuition. Until 
we see the May Revise budget, we won't know for sure what the dollar impact will be. For 
example, the January budget proposal had (what we view as an artificial) division of 
proposed state funds into ongoing and one-time. Will the one-time funds disappear or be 
reduced? What happens to quasi-commercial operations at UC that depend on fees for 
service: dorms, parking, ASUCLA, the UCLA Grand Hotel, the UCLA Faculty Center? 

Local transit agencies typically receive 20-30% of operating revenue from the fare box. 
But ridership is way down. They typically receive substantial funding from sales tax. 
Presumably, rocketing unemployment will mean less sales tax. Hospitals, including UC's 
hospitals, depend on patient revenue. But most elective procedures were cancelled. So 
they are now receiving lowered revenues. Will they eventually "catch up" when the 
deferred procedures take place? Over what period? Cities receive various tourism-related 
taxes (such as hotel taxes) as well as sales taxes? What happens to their budgets? 

Will the federal government bail out all of these entities (along with airlines, restaurants, 
movie theaters, etc.)? If not, there will be pressure on the state to do so, at least for the 
public sector.*** However, although the governor keeps referring to California as a 
"nation-state," California lacks one element of a real nation state: a central bank which 
can create money. If you ask, where did the federal government get the recent $2 trillion 
that is being dispensed, there is a simple answer as shown on the chart below. At the 
end of the day, it got it from the Federal Reserve: 



* https://issuu.eom/danieljbmitchell/docs/4-10-20_covid- 
19_interim_fiscal_updatejlbc_letter 

* * https://sco.ca.gov/Files- 

ARD/CASH/March2020StatementofGeneralFundCashReceiptsandDisbursements.pdf 
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***The Dept, of Finance letter in the top footnote above includes an attached letter from 
Governor Newsom to House speaker Pelosi asking for additional federal aid. 
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No Deal With Elsevier - Part 2 


Monday, April 13, 2020 



SUNY Cancels Big Deal With Elsevier 

April 13, 2020, Inside Higher Ed The State University of New York Libraries Consortium 
announced on April 7 that it will not renew its bundled journal subscription deal with 
publisher Elsevier. “While both parties negotiated in earnest and tried to come to 
acceptable terms for SUNY to maintain access to the full ScienceDirect package, in the 
end there was considerable disagreement around the value proposition of the ‘big deal,’” 
said the SUNY Libraries Consortium in a statement. By subscribing to a core list of 248 
journals, the SUNY libraries anticipate saving around $5 to $7 million per year. They 
currently spend around $10 million annually. The University of North Carolina at Chapel 
Hill also announced last week that it is canceling its big deal with Elsevier for budgetary 
reasons. Elsevier is piloting several new subscription models with consortia in Sweden 
and Ireland, as well as Carnegie Mellon University. Source: 
https://www.insidehighered.eom/quicktakes/2020/04/13/suny-cancels-big-deal-elsevier 
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TV Interview 

Monday, April 13, 2020 



Excerpts: 

Napolitano: Our medical centers have been running full-bore to deal with Covid- 
19.They’re dealing with all the patients that are presenting themselves. They're preparing 
for the surge that we expect to come, making sure that we have enough masks and 
personal protective equipment and ventilators to deal with those patients. And then, in 
addition, we have lots of research underway. All of our hospitals now have their own tests 
that they're able to administer, analyzing different treatment modalities and working on a 
potential vaccine. We have over 300 research projects underway at the university... 

Credit to our faculty. They turned on a dime and quickly turned from in-classroom 
instruction to online and remote learning. Many of our campuses and classes have 
transferred to being either pass/no pass or letter grade optional. The campuses have 
emptied out. The students have left the dorms and dining facilities; we've given refunds 
for those. We’ve loosened up some of our admissions requirements for incoming 
students, so that we will count more classes they take this semester pass/no pass, both 
for high school seniors and juniors and also for transfer students, and we have 
suspended use of the SAT for 2020 and 2021. So we've been focused both on how we 
continue instructing students so they can continue progress toward their degrees to 
making sure the university is open, accessible to new students who wish to attend... 
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Hawaiian Telescope 

Monday, April 13, 2020 



The Hawaiian telescope saga continues. Note that the Hawaii economy is highly 
dependent on tourism - an industry severely adversely affected by the coronavirus crisis. 
Turning away the dollars that would flow from the telescope/TMT would be a lot more 
painful now than it would have been a month or two ago. 

From the Hawaii Tribune-Herald: 

The Hawaii County Councii passed on first reading a biii that woutd atiow the county to 
ctaim more than $5 miition from the state to reimburse poiice overtime costs incurred 
during the Thirty Meter Tetescope protests in 2019. The biii had been postponed since 
December, when the county rejected a $10 miition reimbursement deai with the state 
because of that arrangement’s overiy broad terms. Now amended, the biii seeks 
$5,342,262, the exact amount of poiice overtime accrued between duty 15 and the end of 
December white enforcing the TMT protests on Daniet K. tnouye Highway. However, the 
issue is not yet compietety settied... 

Full story at https://www.hawaiitribune-herald.eom/2020/04/11/hawaii-news/council- 
passes-on-first-reading-of-tmt-bill/ 
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What are the state numbers? 


Tuesday, April 14, 2020 



California Cases 

and Deaths by Race/Ethnicity 

April 13,2020 

Numbers as of April 12,2020 

1 Race/£thr>icltY 

Percent Coses 

Percent Deaths 

Percent of CA 1 

Population 1 

Latino 

36 

28 

39 

Whtt* 

32 

41 

37 

Aston 

13 

17 

15 

Alrtcon Amoricant/ 
Stocks 

7 

10 

6 

Mutttrocfal 

2 

1 

2 

Amortcon Indian or 
Alaska Nollve 

0.2 

0.5 

0.5 

Notlv* Hawaiian or 
Poetic islandM 

2 

0.7 

0.3 

om*t 

9 

2 

N/A 

_ 


Above are the numbers released by state authorities on coronavirus broken down by 
race/ethnicity. As of April 12, the numbers of cases and deaths in California were 22,500 
and 635, respectively. One striking aspect of the chart above is the under-representation 
of Latinx person, particularly with regard to deaths. As a result, the other major groups - 
African Americans, whites, and Asians - are over-represented. Is this a statistical 
aberration, say, something to do with reporting methodology, or something else? 
Something to do with the age distributions of the various groups? According to the 
source, the percentages represent 62% of cases and 86% of deaths. 

Source: https://www.cbsnews.com/live-updates/coronavirus-pandemic-covid-19-latest- 
news-2020-04-12/ and http://www.oesnews.com/state-officials-announce-latest-covid-19- 
facts-22/ 
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Nurses Protest at UCLA Santa Monica Hospital 

Tuesday, April 14, 2020 



From the Santa Monica Daily Press: Nurses staged a rally outside the UCLA hospital in 
Santa Monica on Monday to protest working conditions during the Coronavirus outbreak. 
The nurses said they need more protective equipment, want adherence to state 
mandated nurse/patient ratios and a guarantee of full employment for all healthcare 
workers during the pandemic. 

Source: https://www.smdp.com/nurse-protest/189389 

From the Santa Monica Mirror: On Monday, union nurses picketed in front of UCLA 
Medical Center in Santa Monica calling on UCLA Health to provide PPE for all healthcare 
workers there. 

In a statement, UCLA Health told the Mirror lhal “Recognizing that the virus is transmitted 
through droplets generated by coughs and sneezes and contact with contaminated 
surfaces, our current guidelines call for staff to wear surgical face masks and eye 
protection when caring for all patients who may have COVID-19 Experts recommend 
reserving more stringent airborne precautions such as N95 masks and associated PPE 
for procedures that result in aerosolization of the virus - such as intubation - when 
caregivers are closer than six feet from the patient. These guidelines are aligned with the 
recommendations of World Health Organization and the U.S. Centers for Disease Control 
and Prevention.” According to UCLA Health, the hospital is evaluating masking practices 
in consultation with the University of California's academic health systems and experts at 
the Los Angeles County Department of Public Health. “UCLA Heath’s priority, at all times, 
is the safety of patients, nurses, physicians, and other staff,” UCLA Health said. “We are 
grateful for the dedication, courage and resilience of our nurses under such extraordinary 
circumstances.” Full story at https://smmirror.eom/2020/04/santa-monica-nurses- 
demand-masks/ 
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Online Orientation 

Tuesday, April 14, 2020 



From the Bruin: All UCLA orientation programs will be held online this summer in light of 
the novel coronavirus outbreak. UCLA New Student & Transition Programs announced 
Monday that New Student Orientation, New Parent & Family Orientation and the College 
Summer Institute will be conducted remotely. 

For many incoming students, New Student Orientation is their first experience with UCLA 
outside of Bruin Day, which was already conducted virtually . Students will still have a 
New Student Advisor who will guide them through their orientation session, receive 
academic advising and enroll in fall quarter classes. Other UCLA summer programs, 
such as summer session A, have also moved online . UCLA officials have not yet 
announced a decision about summer session C. Full story at 
https://dallybruln.eom/2020/04/13/all-summer-2020-ucla-orlentatlon-programs-to-be-held- 
onllne/ 
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Extension of Regulations 

Wednesday, April 15, 2020 



From an email circulated yesterday evening: To the Campus Community: On April 10, 
Los Angeles County extended its "safer at home" order (PDF) to May 15 to continue our 
region's efforts to limit the spread of COVID-19. Therefore, reduced campus operations 
will continue through that date, pending possible future extensions. Additionally, as 
previously announced, remote instruction will continue through at least the end of 
Summer Session A. As shared in a campuswide message on March 19, the campus is 
operating much like it does during annual winter closure, with only essential services in 
effect. Please visit the UCLA Administration website for the latest information about the 
availability of campus services during the safer at home orders. In addition to the 
extension, the county’s updated order requires that all essential businesses, including 
universities, develop protocols for maintaining physical distance (PDF) in facilities that 
are frequented by the public and employees. The order also requires that everyone wear 
cloth face coverings when visiting essential businesses, and it requires employees to 
wear cloth face coverings if they work in areas where they will be in contact with others 
for 10 minutes or more in areas where a distance of 6 feet or more cannot be maintained. 
Exceptions include individuals performing roles that require more prescriptive personal 
protective equipment, such as first responders and those in health care and research 
labs. We expect faculty, staff and students to comply with these emergency measures. 
UCLA is coordinating with campus partners to procure reusable cloth face coverings for 
essential staff who are working on campus in close quarters (at a distance of 6 feet or 
less for 10 minutes or more) and for students living in on-campus housing. Employees 
who need cloth facing coverings should speak with their department managers; 
managers are asked to please fill out this Cloth Face Covering Request Form for their 
teams. For students living on the Hill, a communication will be sent from Housing on 
when and where these masks will be available, once they have been received. This 
UCLA COVID-19 Response flier (PDF) provides additional helpful information for staff 
and students on campus. We know that adapting to this new way of life over the past few 
weeks has been challenging, as so many of us are still adjusting to remote teaching, 
learning and working. Our nurses and doctors, residents and fellows, maintenance 
workers and support staff on campus are also facing daunting challenges. Please know 
that your resilience and commitment to UCLA’s mission is a source of motivation for your 
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fellow Bruins. As always, UCLA is fully committed to the health and well-being of every 
member of the campus community. We will be in touch with additional updates, and we 
are posting new information regularly on UCLA’s COVID-19 information page and Bruins 
Safe Online. Please continue to take good care of yourselves and each other. Sincerely, 
Michael J. Beck Administrative Vice Chancellor 
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UCLA Coronavirus Count at 20 


Wednesday, April 15, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 14, 2020 

Currently, 20 people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 14: Three staff members. One has not worked on campus since April 11, one 
since April 6 and the third since March 17. 

• April 10: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since Dec. 13, the other since Feb. 29. 

• April 8: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 4: Two staff members. One has not worked on campus since March 31, the 
other since March 18. 

• April 3: A staff member who has not worked on campus since March 18. A student 
who lives in off-campus, non-university-owned housing and has not been on campus 
since March 13. 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since March 10, the other since March 14. 

• March confirmed cases 

• Source: https://newsroom.ucla.edu/confirmed-cases 
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Not Getting Close in April (And We Won't) 

Wednesday, April 15, 2020 


Personal Income Tax Revenues Collected 
Compared to Governor's Estimate 
April 2020 

22 
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0 


CALENDAR DAYS 


As we have noted in prior posts, although normally April is a big month for state revenue 
collection because of the usual deadline for income tax payments, this year will be 
different. The deadline for paying 2019 income tax has been pushed back to July. 
Whether the July revenue will make up for the lost April revenue is unclear. Some hard 
hit taxpayers may simply not pay. Others may defer (although when you defer, you are 
supposed to pay an estimated tax). Perhaps more importantly, withholding and estimated 
tax payments for the 2020 calendar year will surely be revised down, given current 
economic conditions. 

The April revenue tracker is available from the state controller at: 
https://www.sco.ca.gov/2020_personal_income_tax_tracker.html 
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Back to the Future? 

Wednesday, April 15, 2020 



[Click on image to enlarge and clarify] UCLA and other research centers are asking for 
donations of blood products - in this case of recovered coronavirus patients - to see if 
they can provide immunity to others. 

Those persons who have recovered and wish to donate can go to: 
https://uclahs.az1 .qualtrics.com/jfe/form/SV_dmPFAvmaHTg4PdP 


for more information. 

The photo is from " The clinical trials on gamma globulin for polio: victims of marketing 
success" available at https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5524579/. There 
were experiments with gamma globulin - a blood product - as a possible source of 
immunity to polio in the 1950s, prior to the development of a vaccine. 
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Requa/Lawrence Livermore Case Settlement 
Now Approved 

Wednesday, April 15, 2020 



Joe Requa The case, which was originally named after Joe Requa, an employee of 
Lawrence Livermore, involved an assertion that retiree health was in effect a "vested" 
benefit similar to the pension. When Lawrence Livermore was put under revised 
management, the benefits offered were less than what would have been earned by a UC 
retiree. 

While the case might eventually have tested the assertion, UC settled it with cash rather 
than have a court rule on the assertion. The court involved has now officially approved 
the settlement: 

Judge Gives Final Approval to Settlement of Suit Between UC and LLNL Retirees Over 
Termination of Medical Benefits 

Oakland, California - April 13, 2020 - Judge Winifred Smith of Alameda Superior Court 
gave final approval on Friday, April 10, 2020 to the settlement between University of 
California retirees who worked at the Lawrence Livermore National Laboratory (LLNL) 
and the Regents of the University of California in a case involving the termination of the 
retirees’ University-sponsored health care benefits. 

In October 2007, the U.S. Department of Energy awarded the contract to manage the 
Lawrence Livermore National Laboratory (LLNL) to a private sector LLC, Lawrence 
Livermore National Security (LLNS). The Regents then terminated University-sponsored 
retiree health care benefits for all retirees who had worked at LLNL. This action triggered 
the lawsuit. 

The settlement restores the security for retiree health care benefits by requiring The 
Regents to restore University-sponsored benefits if LLNS terminates the benefits it is 
providing or materially alters those benefits. There are approximately 9,000 retirees, 
spouses and dependents in the class. The average age of the class is approximately 80. 

The Regents will pay $80 million to provide an annual stipend for the next 20 years as 
well as past damages. All members of the class will immediately receive a payment of 
$1,000 and certain class members who suffered higher losses will be compensated for a 
portion of their loss. The Regents will also pay $4 million for benefits counselors and 
contribute $500,000 toward the cost of administering the settlement. A more detailed 
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summary of settlement terms is provided as an appendix to this release. 


“We are pleased to have been able to reach this settlement with the Regents, which will 
benefit retirees and their families for years to come, “said 77-year-old plaintiff Jay Davis, 
a former associate director at the Lab who retired in 2002. “We were proud to be 
University of California employees for 50 years and we appreciate the way UC has 
worked with us over the last year to settle our claims.” 

“We want to recognize the extraordinary efforts of the Court, the mediator, and all the 
parties and their counsel in working together to finalize this settlement in the midst of the 
disruption caused by the COVID-19 pandemic,” said Andrew Thomas Sinclair, lead 
counsel for the Livermore Lab retirees. “By doing so, we'll be getting important economic 
relief to class members, as well as guaranteeing the security of their health benefits in 
this very difficult time.” 

The class is represented by Andrew Thomas Sinclair of Sinclair Law Office in Oakland; 
Dov Grunschlag of Carter Carter Fries & Grunschlag in San Francisco; and Kathleen 
Fisher, Maya Maravilla and Alex Freeman of Calvo Fisher & Jacob in San Francisco. 

The case is Moen, et al., v. Regents of University of California, et al.. Case No. 
RG10530492, Superior Court, County of Alameda, California, 
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Listen to the Regents' Health Services 
Committee of 4-15-2020 

Wednesday, April 15, 2020 



The Regents' Health Services Committee met earlier today by teleconference. Not 
surprisingly, the focus was largely on the coronavirus crisis. There was much talk about 
testing and various activities at the UC health centers. Perhaps surprisingly, there was 
much less talk about the impact of the crisis on the financial situation of those centers. 

It was said that planning for the fall semester or quarter might involve all kinds of ways of 
somehow running dorms and classrooms in a way consistent with physical distancing. 
Almost any way that might be done would involve significantly diminished capacity. For 
example, it was said there could only be one student in a dorm room. How you could get 
large classes into existing classrooms with students spread apart was mentioned as a 
problem. No solution was offered. 

Finally, it was said that more generally while rules might be relaxed, the "new normal" 
would be substantially different from what it was before the crisis for maybe two years. 

You can hear the session at the link below: 

or direct to: 

https://archive.org/details/regents41520 
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How bad is it? Bad, really bad - Part 7 

Thursday, April 16, 2020 



The data for new claims for unemployment insurance from last week are now out. On a 
seasonally-adjusted basis we have another off-the-chart preliminary figure of 5.2 million. 
Without seasonal adjustment, the figure was 5.0 million of which about 661,000 came 
from California (13.3% of the national total). 


Note that the fact that someone files a claim means that he/she was successful in 
registering. Gov. Newsom in his news conference yesterday announced more phone 
operators are being added, i.e., some people have not been able to get through. (Link 
below.) At least one state, Kansas, made the seeming mistake of allowing comments on 
its website for its Dept, of Labor. You can read them - at least until someone in state 
government there notices and takes them down - at: [scroll down] 
https://www.dol.ks.gov/home/2020/03/16/unemployment-insurance-and-covid-19-faqs 
Below are a couple of the nicer ones. 



{Click to enlarge and clarify.} Let's hope California is doing better. 
Gov. Newsom's news conference yesterday is at: 

or direct to: 

https://archive.org/details/newsom41520 


His news conference of the day before in which he announced a "pian" for reopening the 
economy and society - but no date other than saying not soon - is at: 

or direct to: 

https://archive.org/details/newsom41420 
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Message from UCLA Health 

Thursday, April 16, 2020 



From an email circulated yesterday evening: 

We're now six weeks into tackling the coronavirus pandemic, during which many of you 
have spent a month " Safer at Home." We've learned a lot in this time, and we want to 
thank you for continued support, and for sharing your stories of community strength and 
teamwork on social media platforms using #TeamLA. 

The following are some updates related to new screening policies, research and more: 

• Coming to UCLA Health for non-COVID-19 health needs: UCLA Health is here and 
available to help you with all of your health care needs, particularly for procedures or 
surgical cases that were postponed this past month and are becoming time 
sensitive. While many health care needs can be managed through telehealth or 
video visits, you should be assured that we have implemented the most effective 
infection prevention policies for our patients and staff so that you can feel safe when 
coming in for care. This includes enhanced diagnostic testing. If your appointment is 
scheduled within the next 7 days and/or if you have any concerns about pending 
treatments, you should contact your doctor to discuss the best course of action for 
your personal situation at 310 - 825 - 2631 . 

• Screening policy at hospitals and medical offices: To ensure that both patients and 
staff are safe, we now screen for fevers and ask questions about potential COVID-19 
symptoms before anyone, including patients, visitors and staff, can enter a UCLA 
Health hospital or community medical office. This approach is consistent with 
guidance from the Los Angeles County Department of Public Health. 

• Cancer Care and COVID-19: UCLA Health oncologists Dr. Gary Schiller and Dr. 
Joshua Sasine explain what cancer patients need to know in this blog post. UCLA 
Health clinical nutritionist. Dr. Zhaoping Li, also offered tips for how cancer patients 
can boost their immune systems through diet. 

• COVID-19 symptom to watch out for - loss of taste and smell: Along with the more 
typical symptoms of a dry cough, fever and shortness of breath, many patients 
diagnosed with COVID-19 also lose their sense of taste and smell. So, what should 
you do if this happens to you? UCLA Health physician Dr. Nina Shapiro offers some 
advice in this blog post. 
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• Blood donations needed: The UCLA Blood & Platelet Center is currently 
experiencing a critical shortage of donated blood. The Center has implemented 
numerous safety measures to protect donors and staff across its donation sites and 
blood drives in the greater LA region during the COVID-19 outbreak. Consider 
making a donation during this critical time. Call 310-825-0888 ext. 2 to schedule your 
lab appointment, or visit uclahealth.org/gotblood to learn more. 

If you have additional questions about COVID-19, please visit our dedicated coronavirus 
website uclahealth.org/coronavirus or call our 24/7 hotline at 310-267-3300. If you are 
experiencing COVID-19 symptoms and want to make an appointment, call your doctor's 
office at 310-825-2631. 

We thank you again for choosing UCLA Health for your health care needs. 

Johnese Spisso, MPA President, UCLA Health 

CEO, UCLA Health System 

Associate Vice Chancellor, UCLA Health Sciences 

Robert A. Cherry, MD, MS, FACS, FACHE 

Chief Medical and Quality Officer 

UCLA Health 
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Required Minimum Distribution Notice 

Thursday, April 16, 2020 

From an email circulated today: 

Subject: New CARES Act impact on your minimum required distribution 



The Coronavirus Aid, Relief, and Economic Security Act (“CARES Act"), enacted on 
March 27, allows those 70.5 or older to waive 2020 MRDs. This temporary waiver 
addresses potential concerns about taking money out of investments during the current 
volatile market and economic slowdown. 

WHAT YOU NEED TO KNOW ■ You don’t need to take action if you want to waive your 
2020 MRD and have not scheduled a distribution. - Fidelity will NOT automatically 
process MRDs from your UC 403(b), 457(b) or DC Plan in 2020, unless you have 
scheduled a distribution. ■ If you already have taken an MRD in 2020, you may not return 
the distribution. However, under certain provisions, you may be able roll it over to the UC 
Retirement Savings Program, another eligible retirement plan or an IRA. Consult with a 
tax advisor about your options.* ■ As a reminder, the SECURE Act passed in late 2019 
raised the MRD age to 72 years old for anyone born on or after July 1, 1949. 

WHICH MRDs ARE COVERED? The temporary waiver applies to your MRD if you: ■ 
Were eligible for your first MRD in 2019 and your first payment was required to be taken 
between January 1 and April 1,2020. Note that these MRDs have already been paid. If 
appropriate, consult with a tax advisor about your options.* ■ Are eligible for your first 
MRD in 2020 and your first payment is required to be paid between January 1, 2020 and 
April 4, 2021. ■ Have already started taking MRDs and you have payments that are 
required to be taken between January 1, 2020 and December 31, 2020. ■ Are the 
beneficiary on an account and you have either Beneficiary Lifetime Annual Distributions 
or 5th Year Force Out MRDs that are required to be paid between January 1, 2020 and 
December 31,2020. 

WHAT YOU NEED TO DO No action is required if you want to waive your 2020 MRD 
and have not scheduled a distribution. 

To change or cancel a pre-scheduled MRD or take your 2020 MRD, call a UC-dedicated 
Retirement Planner at 800-558-9182. 

WHERE TO GO FOR MORE INFORMATION If you have questions about the CARES 
Act and how it affects your MRD, call a UC-dedicated Retirement Planner at 800-558- 
9182. 
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* We expect additional guidance on this rule and will update the MRD Fact Sheet on 
myUCretirement. com accordingly. 
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How bad is it? Bad, really bad - Part 8 

Friday, April 17, 2020 



From the Teresa Watanabe at the LA Times: The University of Caiifornia was hit with 
$558 mitiion in unanticipated costs in March aione due to the coronavirus, a staggering 
sum as students canceied housing and dining contracts, medicai centers paused etective 
surgeries and campus costs soared for oniine teaming. UC President Janet Napotitano 
detaited the grim financiai picture in a tetter Wednesday to Gov. Gavin Newsom and 
tegistative teaders and asked them for more funding to hetp cover the unprecedented 
costs. 

She noted that the pubiic research university system was incurring added expenses and 
revenue tosses in muttipte areas, as heaith centers treated high-cost COVtD-19 patients, 
researchers worked on potentiai cures and campuses sent most students home. UC aiso 
has piedged to avoid iayoffs of most emptoyees. 

“As the worid’s iargest pubiic research university system, UC is confronting many of the 
worst impacts of the virus ait at once, ” she wrote. More funding, she added, wouid “hetp 
UC provide students the education they were promised, treat our emptoyees with fairness 
and provide our communities with compassionate care.”... 

H.D. Paimer, a Department of Finance spokesman, said ait requests for additionai 
funding wouid be reviewed but that Newsom is preparing a May revision that is 
essentiaity fiat and “couid go further than that” — meaning budget cuts. The state couid 
face a deficit of as much as $35 bitiion in the near future, tegistative anatyst Gabriet Petek 
said Thursday. 

The impact on UC campuses couid be particuiariy dire. Their unanticipated costs reached 
about $310 miition in March — amounting to about 40% of $775 mitiion monthiy revenue 
in a system with an annuat $9.3-bittion core budget, according to Christopher Newfietd, a 
UC Santa Barbara professor and systemwide budget expert. 

Without additionai funding, students may face iarger ciass sizes, reduced course 
offerings, more difficutty getting into needed ctasses and potentiaiiy higher tuition, said 
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Michael Meranze, a UCLA historian who has long studied UC finances. A generation of 
schoiars couid be sideiined if UC iacks the funds to recruit them, jeopardizing the 
system’s renowned innovation and inteiiectuai leadership, he said... 

Fuii story at https://www.latimes.eom/california/story/2020-04-16/uc-reeling-under- 
staggering-coronavirus-costs-the-worst-impacts-all-at-once 


“If they are not reimbursed, the tosses caused by the COVID-19 pandemic wili be 
disastrous for the UC system, ’’ Meranze said. 

Caroiine Siegei-Singh, a UC San Diego student ieader, said hiring freezes, furloughs or 
layoffs in coming months woutd reduce staff for needed student services, such as 
financiai aid assistance and mentai health counseling. 

“If campuses have to eat these cuts, the unfortunate reality is that it will lead to a serious 
degradation of the student experience at the university, ” she said. 

Varsha Sarveshwar, UC Student Assn, president, said that campuses “did the right thing” 
in aiiowing students to ieave, reimbursing their housing and meai pian payments and 
purchasing laptops and Wi-Fi for those who needed them. She said UC shouid not be 
expected to pay the costs of that support atone. 

Napolitano's tetter provided the first detaited look at the extraordinary financiai impact of 
the pandemic on the 10-campus UC system, which educates 285,000 students and 
emptoys 227,000 facuity, researchers and staff. The recentty enacted federai 
Coronavirus Aid, Retief and Economic Security Act, known as CARES, witt provide an 
estimated $437 mittion in aid to UC campuses and medicat centers, Napoiitano said, but 
that woutd not futiy cover even a month of the extra costs... 

According to Napoiitano, unanticipated new costs and revenue tosses inciude: 

• $310 million for UC campuses for canceied housing and dining contracts, facitity 
cteaning costs and transitioning to remote instruction. An expected $260 mitiion in 
federai retief won’t cover the costs, Napoiitano said. 

• $248 million for UC’s heaith system, which inciudes $170 miition in tosses from 
canceitation of eiective procedures. The system’s six academic heaith centers have 
treated more than 1,000 patients for COVID-19. But costs to prepare and outfit entire 
facitities for criticat care initiatty cost between $ 1 miition and $10 mittion per patient in 
the eariy weeks. The heaith centers expect to receive about $177 mittion in funding 
from the Department of Heaith and Human Services. 

• Greater demand for financiai aid as massive job tosses have upended famity 
economic stabiiity. But $130 mitiion in federai emergency financial aid grants that UC 
expects to receive shouid cover the additionat needs for the next severai academic 
terms, Napoiitano wrote. 

Full story at https://www.latimes.eom/california/story/2020-04-16/uc-reeling-under- 
staggering-coronavirus-costs-the-worst-impacts-all-at-once 


NOTE: As of 7 am this morning, yours truly was unable to locate a copy of the letter to 
the governor described above on the UC or UCOP websites. 
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How bad is it? Bad, really bad - Part 9 

Friday, April 17, 2020 



From the Legislative Analyst's Office (LAO): [excerpt] 

‘Fiscal Effects of the Recession Will Likely Span More Than One Budget Year 

- Historic reserve balances are very helpful, but likely not enough to cover revenue 
losses. 

- In the near term, judicious use of budget reserves is warranted. 

‘Lacking Solid Basis for Revenue Estimates, Adoption of a Cautious Budget in June Is 
Justified 

- A prudent “baseline” budget will make addressing the potential budget problem easier. 

- Baseline (or “workload”) budget is cost to maintain existing service levels. 

‘We are updating our November Fiscal Outlook to estimate cost of baseline. 

- What constitutes a “baseline budget” is open to some interpretation. 

- Therefore, our office is also developing an alternative “baseline-low.” 

Full report at https://lao.ca.gov/handouts/FO/2020/Preliminary-Assessment-of-the- 
Economic-lmpact-of-COVID-19-041620.pdf 


From the Sacramento Bee: [excerpt] 

...Legislative Analyst Gabe Petek said it’s unclear how long the economic devastation will 
last, but proposed three scenarios for how California could emerge from the recession. 
The first offers an “optimistic” view that economic activity will remain “depressed” until the 
threat of the coronavirus subsides, and stay-at-home orders are lifted. This best-case 
scenario would likely happen later this year or early next. 

The second scenario presents a more “sluggish” reversal of economic inactivity, Petek 
said. That’s when restrictions remain in place longer due to prolonged worry over the 
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coronavirus and businesses have to stay shuttered through this prolonged period. 

The third more dire, worst-case model suggests the virus dissipates this summer, 
restrictions lift, the virus returns later this year and stay-at-home orders resume through 
another cycle of the pandemic. 

“We don't know how deep the downturn will be, how long it will last or the shape of the 
recovery will look like,” Petek said. “The economic outcome depends on evolution of virus 
itself.”... 

Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/article242067516.html 
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How bad is it? Bad, really bad - Part 10 

Friday, April 17, 2020 



From the Mercury News: 

Coronavirus: Gov. Newsom says things will be normal when we have “herd immunity.” 
Here’s why that’s scary. 

What does ‘herd immunity’ took iike? About 28 miition infected Caiifornians. Maybe 
840,000 deaths. 

By LISA M. KRIEGER | Bay Area News Group | Mercury News 
April 16, 2020 at 7:00 a.m. | UPDATED: April 17, 2020 at 4:36 a.m. 

Amid Gov. Gavin Newsom’s scenario of a post-sheltering world, there are two chilling 
words: herd immunity. 

Tomorrow’s tableau — waiters with masks, distant desks, split-shift schools — will be the 
new normal, he told reporters in his Tuesday press briefing, “at least until we have herd 
immunity.” 

The phrase came up again as he explained what’s ahead, as “we begin to transition into 
suppression, ultimately, on our way to herd immunity” and a vaccine. He repeated it later, 
describing progress “towards herd immunity.” 

What’s herd immunity? It’s when so many people have been infected and develop 
protective antibodies that a virus runs out of hosts. That’s likely what happened in the 
1918-1919 flu pandemic, which killed 20 million to 40 million people and then vanished. 

What does “herd immunity” iook iike in the age of COViD-19? Without a vaccine, about 
28 miiiion infected Caiifornians. Based on current estimates, about 5 percent of infected 
peopie — or roughiy 1.4 miiiion Caiifornians — wouid get severeiy iii. Of these, 840,000 
couid die, aithough there’s hope of hoiding that number down. 
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This bleak strategy may be the only way through a pandemic that is causing profound 
economic, social and education paralysis. A vaccine, which also could provide herd 
immunity, is 12 to 18 months away, with likely additional months needed to scale up 
manufacturing and distribution. 

It’s also very scary. The governor's promised “light at the end of the tunnel” could instead 
be the glaring halogens over an ICU bed. 

As if in synchrony, on Tuesday scientists at Harvard’s prestigious Harvard T.H. Chan 
School of Public Health also conceded the inevitability of continued infections. 

In a set of mathematical models published in the journal Science, they proposed a 
strategy of intermittent restrictions that would help us approach herd immunity as slowly 
as possible, so hospitals aren’t overwhelmed. 

Rather than hiding from the virus, a goai is to spread out the number of infections at any 
one time, so fewer people die, they conciuded. 

“Severai rounds of sociai distancing wiil be required to get us to ‘herd immunity’ in the 
absence of vaccination,” said Harvard epidemioiogist and study co-author Dr. Marc 
Lipsitch. 

This is the concept: If a large number of people — the “herd” — are immune, then a 
vulnerable person in the middle of the herd is unlikely to be exposed. Life goes on. 

Based on early estimates of this virus’s infectiousness, we likely will need at least 70% of 
the population to be immune to have herd protection, according to Johns Hopkins School 
of Public Health epidemiologists Gypsyamber D’Souza and David Dowdy... 

The goal is to infect the most while killing the least. That demands an exquisitely 
calibrated state strategy: counting each illness, then lifting or imposing very targeted 
restrictions to create smaller and better-managed outbreaks. To reach herd immunity, 
“there’s no light switch here” of all-or-nothing restrictions, said Newsom. “It’s more like a 
dimmer ... toggling back and forth.’’Full story at 
https://www.mercurynews.eom/2020/04/16/coronavirus-gov-newsom-says-things-will-be- 
normal-when-we-have-herd-immunity-heres-why-thats-scary/ 


The governor's news conference referred to above is at: 
or direct to https://archive.org/details/newsom41420 
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Let us not forget 

Friday, April 17, 2020 



Forget-Me-Not Flowers Dear Reader: We hope you have had a chance to peruse our 
earlier post today about the disastrous impact of the coronavirus crisis on the DC budget 
and are now thinking about what that impact could portend. 

Yours truly can't help thinking back a mere three years ago to the great fuss made by the 
California state auditor and the news media about supposedly hidden reserve funds 
maintained by DC.* Too bad today DC doesn't have much bigger reserves to fall back on 
now. 

When the protests begin about all the nasty things that DC is likely to be doing budget- 
wise in the near future, those folks who sought to make a scandal out of what reserves 
there were might want to apologize. 

Just saying. And not really expecting any apologies. 

* https://uclafacultyassociation.blogspot.eom/2017/05/for-those-who-cant-wait.html 
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UCLA puts the count at 23, but who is being 
counted? 


Friday, April 17, 2020 



Updates on confirmed cases among the UCLA campus community 


Last Updated April 17, 2020 

Currently, 23 people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 16: A staff member who has not worked on campus since April 11. 

• April 15: A staff member who has not worked on campus since April 11. A student 
who lives in off-campus, non-university-owned housing and has not been on campus 
since March 27. 

• April 14: Three staff members. One has not worked on campus April since 11, one 
since April 6 and the third since March 17. 

• April 10: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since Dec. 13, the other since Feb. 29. 

• April 8: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 4: Two staff members. One has not worked on campus since March 31, the 
other since March 18. 

• April 3: A staff member who has not worked on campus since March 18. A student 
who lives in off-campus, non-university-owned housing and has not been on campus 
since March 13. 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since March 10, the other since March 14. 

• March confirmed cases 
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Source: https://newsroom.ucla.edu/confirmed-cases 
But there is a problem: 


Cos Angeles Simes 

Coronavirus strikes California hospital workers hard, including 
175 cases at UCLA 



The image above is from today's LA Times' website. Here is an excerpt from the story: 
The coronavirus has infected Caiifomia medicai workers with much greater intensity than 
has been pubticiy revested, inciuding more than 175 cases at UCLA, according to 
records reviewed by The Times and a source with knowtedge of the situation. The virus 
has spread in UCLA’s outpatient clinics, geriatric and labor and delivery units, and in the 
pediatric intensive care unit, the source said... Full story at 
https://www.latimes.eom/california/story/2020-04-17/california-healthcare-workers- 
hospitals-coronavirus-pandemic 

In short the question is, who is being counted in the official report on the UCLA website? 
Where are the boundaries of the "campus community"? 
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Online in the Fall? Who Decides? 

Saturday, April 18, 2020 



From the San Diego Union-Tribune: UC San Diego Chancellor Pradeep Khosla said 
Thursday that the school might stick with online courses for the fall quarter due to the 
coronavirus, but that he doesn’t see it becoming a permanent arrangement. He said the 
University of California system is considering the option for its undergraduate campuses 
and that UC executives will make the final decision. 

{Note from yours truly: Does the phrase "UC executives" mean UCOP?} 

“I think (staying with online) is completely within the realm of possibility,” said Khosla, 
whose school has nearly 39,000 students. ‘We have not made a decision about the fall 
quarter yet. We are looking at multiple models and have activated a continuity of 
education task force, a continuity of research task force and are also working with public 
health experts to help inform such a decision in concert with the UC system.”... 

F ull story at https://www. sandiegouniontribune.com/news/ 
education/story/2020-04-16/uc- san-diego-might-stick-with- online-classes-this-fall-due- 
to-coronavirus-crisis 
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Not Getting Close in April (And We Won't) - Part 
2 

Saturday, April 18, 2020 


Personal Income Tax Revenues Collected 
Compared to Governor's Estimate 
April 2020 


6 
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CALENDAR DAYS 


Amount Collected To Date 


—18.4 Billion: Governor's Estimate 


We are now in the period where in normal times cash receipts to the state would be 
surging. Of course, with the tax deadline shifted from mid-April to mid-July, it isn't 
happening. A more important effect would be the receipts of tax withholding and 
estimated taxes for the 2020 year. We will see. But as is obvious, the state budget 
outlook is dark. One unknown element at this point is what will emerge from the federal 
government in the form of further aid to states, local governments, and public universities. 

Source of chart: https://sco.ca.gov/2020_personal_income_tax_tracker.html 
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How bad is it? Bad, really bad - Part 10.5 

Saturday, April 18, 2020 



Our previous post, labeled "How bad is it? Bad, really bad - Part 10" noted that current 
estimates - apparently being used by the governor - have a target of reaching "herd 
immunity" which is equated to immunity in the general population of 70%.* Of course, the 
70% number is itself uncertain. But absent a vaccine, how far are we from 70%? 

For LA County, confirmed cases as percent of the population are on the order of 0.1%. 
For California as a whole as a whole, the percentage is lower (since it includes rural 
areas where folks don't live cheek by jowl). For the U.S., the number is around 0.2% 
(because it includes the New York City metropolitan area which is the American version 
of Wuhan). 

As many have pointed out, the numbers are probably too low because we don't have 
sufficient tests available. There may be lots of cases out there that are not being counted. 
But even if the numbers are off by a factor of, say, ten, we would be talking about a state 
number of under 2%. The point is that we are a very long way from 70%, which appears 
to be the governor's number. The only way to get to 70% fast would be a vaccine which 
we keep being told is a year to eighteen months away. 

Yesterday, the governor unveiled a committee to be headed by Tom Steyer of a very 
large number of prominent people from business, labor, politics, etc., to plan for reviving 
the state economy.*** Let's put aside the fact that a huge committee really can't do 
anything but be a symbol. We already have a large committee: the legislature. When you 
cut through the noise, the current strategy of partial reopenings and partial shutdowns 
until we are at 70% means economic disruption for a prolonged period of a year to 
eighteen months (with a vaccine in that interval), longer if developing a vaccine takes 
longer than projected. 

Our prior post focused on the number of deaths getting to 70% implied (absent a 
vaccine). But the economic disruption entailed will have a major negative impact on the 
state budget and therefore the DC budget. It means potential disruption of basic public 
services at the state and local level unless the federal government enacts some kind of 
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bailout for the public sector.**** 


* http://uclafacultyassociation.blogspot.eom/2020/04/how-bad-is-it-bad-really-bad-part- 
10.html . 

**One Stanford study of Santa Clara County suggested that the uncounted cases could 
be 50 to 85 times the recorded cases. Even so, the gap between .1 x 85 = 8.5% and 70% 
is huge. See https://www.latimes.eom/california/story/2020-04-17/coronavirus-antibodies- 
study-santa-clara-county. 

*** https://www.gov.ca.gov/wp-content/uploads/2020/04/Task-Force-on-Business-and- 
Jobs-Recovery.pdf. 

****Yours truly lives in Santa Monica - a city with a triple-A bond rating - where the city 
manager just quit rather than deal with the unpleasant task of taking a hatchet to chop 
local spending. 

You can see the governor announce his economic revival committee at the link below: 
or direct to https://archive.org/details/newsom-4-17-20 
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Digital Library 

Saturday, April 18, 2020 



From the Bruin: UCLA Library has partnered with a large digital library to provide 
students and faculty with online access to more than 40% of the materials held in its 
collections. HathiTrust is an association of academic and research libraries that 
preserves materials in a digital library. During the COVID-19 pandemic, HathiTrust has 
provided member universities, including UCLA, with temporary online reading access to 
materials that currently cannot be accessed in person. Students and faculty will have 
access to these resources as long as the libraries are closed. 


“We intend to expand fair use access to our corpus to ensure that the academic 
communities of our members can continue teaching and learning with HathiTrust 
resources if physical access to print collections is compromised during the COVID-19 
pandemic,” said HathiTrust executive director Mike Furlough in a statement posted 
online. Through HathiTrust, millions of printed books in the University of California 
libraries are temporarily available in digital form to any students, faculty or staff who need 
to access them, said Alison Scott, associate university librarian for collection 
management and scholarly communication at UCLA. To access the digitized materials, 
UCLA students and faculty can log in to the HathiTrust Digital Library website and enter 
their campus information... Full story at https://dailybruin.eom/2020/04/17/ucla-library- 
continues-work-to-increase-digital-accessibility-with-new-partnership/ 


120 


UCLA Faculty Association Blog: 2nd Quarter 2020 










UPDATE: UCLA puts the count at 24, but who is 
being counted? 


Sunday, April 19, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated April 18, 2020 

Currently, 24 people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• April 17: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since April 12. 

• April 16: A staff member who has not worked on campus since April 11. 

• April 15: A staff member who has not worked on campus since April 11. A student 
who lives in off-campus, non-university-owned housing and has not been on campus 
since March 27. 

• April 14: Three staff members. One has not worked on campus since April 11, one 
since April 6 and the third since March 17. 

• April 10: Two students who live in off-campus, non-university-owned housing. One 
has not been on campus since Dec. 13, the other since Feb. 29. 

• April 8: A student who lives in off-campus, non-university-owned housing and has 
not been on campus since March 10. 

• April 4: Two staff members. One has not worked on campus since March 31, the 
other since March 18. 

• April 3: A staff member who has not worked on campus since March 18. A student 
who lives in off-campus, non-university-owned housing and has not been on campus 
since March 13. 

• April 2: A staff member who has not worked on campus since March 10. 

• April 1: Two students who live in off-campus, non-university-owned housing. One 
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has not been on campus since March 10, the other since March 14. 

• March confirmed cases 

• Source: https://newsroom.ucla.edu/confirmed-cases 

• As we noted yesterday, these official counts from UCLA are inconsistent from a 
finding reported in the LA Times that at least 175 health care workers at UCLA have 
confirmed cases. So far, there has been no response from the university to the 
Times' story. Why not? For the Times' article, see 

https://www.latimes.eom/california/story/2020-04-17/california-healthcare-workers- 
hospitals-coronavirus-pandemic. There is only this story from UCLA: 

• UCLA Newsroom I April 17, 2020 B uildings across campus glowed as blue 
beacons of hope and to honor health care workers, first responders, and all the other 
essential workers keeping our communities fed, protected and functional during the 
COVID-19 pandemic. Royce Hall, Powell Library and Cove! Commons on April 16 
joined other buildings and landmarks across Los Angeles and the world as part of 
the #LightltBlue campaign, which takes place every Thursday. “ UC’s motto is Fiat 
Lux — ‘Let There Be Light’ — and beginning last night and continuing each 
Thursday, we are bathing our campus landmarks in Bruin blue , also using the power 
of that light to connect us all to each other and to our hopes for better tomorrows, ” 
UCLA Chancellor Gene Block wrote in a message to the campus community. 

• Source: https://newsroom.ucla.edu/stories/ucla-lights-it-blue-to-show-appreciation- 
for-those-protecting-our-communities 

• The question is, if we are leaving health care workers out of the count, just how blue 
we really are: 

• or direct to https://www.youtube.com/watch?v=9C1vJ2Z8alO. 
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A Berkeley Hybrid? 

Monday, April 20, 2020 



As we noted in a post on Saturday, there is some ambiguity as to who will make final 
decisions on whether online instruction will continue in the fall.* It appears that campus 
discussions at Berkeley are leaning toward a "hybrid" system of some online and some 
in-person courses. Note that because Berkeley is on a semester system and its fall 
semester starts earlier than campuses using quarters, the decision has to come sooner. 

From the San Francisco Chronicle: [excerpt] 

As UC Berkeley lurches Into the final four weeks of a spring semester upended by the 
coronavirus pandemic, another quandary looms on the not-so-dlstant horizon: fall 
semester. School officials have not yet made a decision about the fall, but students and 
faculty are bracing for online Instruction extending Into the new academic year. That 
would allow for social distancing but raise a variety of other Issues. The financial stakes 
are high. Chancellor Carol Christ, in an email Friday to faculty and staff, estimated the 
budget impact of COVID-19 on the school “in the range of $200 million,” thanks to a 
combination of lost revenue and increased expenses.. ..Fall plans are spinning In doubt, 
as [UC-Berkeley] campus leaders try to balance public health concerns and a profound 
economic crunch. That’s one reason Panos Papadopoulos, a longtime mechanical 
engineering professor at Cal and former chair of the Academic Senate, expects school 
officials to try to Implement a “hybrid system” for the fall semester. In this scenario, large- 
enrollment lecture courses would be taught online and smaller courses, lab sessions and 
discussion sections would take place In person, while following social-distancing 
guidelines. “The logistics of such a hybrid approach are very complex, ” Papadopoulos 
said In an Interview with The Chronicle. “However, the alternative of a fully online fall 
semester would substantially diminish the Instructional experience and would also be 
financially catastrophic for the campus. ’’Much could change before fall classes begin In 
four-plus months — on Aug. 26 — as Papadopoulos acknowledged. Including potential 
Intervention from Gov. Gavin Newsom. And a hybrid system brings abundant challenges: 
It may not work well for some courses, may be a disadvantage to some students and 
ultimately may not be as effective as traditional. In-person Instruction. Plus a mix of online 
and in-person classes probably would force UC Berkeley to reduce tuition to some 
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extent... Full story at https://www.sfchronicle.com/bayarea/article/UC-Berkeley-s- 
coronavirus-dilemma-What-will-1521 1655.php = = = * 

http://uclafacultyassociation.blogspot.eom/2020/04/online-in-fall-who-decides.html 


124 


UCLA Faculty Association Blog: 2nd Quarter 2020 





Testing 

Monday, April 20, 2020 



From the LA Times: The University of Caiifornia suspended SAT and ACT testing 
requirements for admission next fait amid the coronavirus pandemic — but many facutty 
members want them back for at ieast the next five years. 

in a tetter sent Saturday to UC President Janet Napoiitano, the Academic Senate chair 
reported unanimous backing from the facuity assembty to keep the controversiai tests as 
an admission requirement, approving a recommendation by a task force this year. The 
assembty, made up of facutty teadership and campus representatives, endorsed the 
report 51-0, with one abstention — an overwhetming show of support that sets up a 
showdown with testing critics next month, when the UC Board of Regents wiit take up the 
issue. The assembty aiso endorsed the etimination of the SAT essay and ACT writing test 
as a requirement for UC undergraduate admissions... Full story at 
https://www.latimes.eom/california/story/2020-04-19/uc-may-have-dropped-sat- 
requirements-amid-coronavirus-but-faculty-want-it-back-next-year 
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Court Decision Tightens Title IX Standards in UC- 
Berkeley Case 

Tuesday, April 21, 2020 



From Inside Higher Ed: A panel of appeals court judges amended a previous opinion on 
the liabiiity of colleges and universities for “pre-assault claims,” or the argument that 
inadequate Title IX policies created a “heightened risk” of sexual misconduct. The judges 
changed the language in their ruling to be more specific and in line with past United 
States Supreme Court opinions. 

The January decision in the U.S. Court of Appeals for the Ninth Circuit, which 
encompasses Alaska, Arizona, California, Hawaii, Idaho, Montana, Nevada, Oregon and 
Washington, established a “test” for pre-assault claims under Title IX, the law prohibiting 
sex discrimination at federally funded institutions. Those who make such claims must 
prove that “a school maintained a policy of deliberate indifference to reports of sexual 
misconduct” and “created a heightened risk of sexual harassment in a context subject to 
the school’s control.” Proof must also be provided that the person who filed a claim of 
sexual misconduct “was harassed as a result” of the policy, according to the original 
opinion. The panel’s decision sent a lawsuit against the University of California system’s 
Board of Regents back to district court to be heard with regard to this test. The lawsuit 
was filed by a former University of California, Berkeley, student. But after a lawyer for the 
regents wrote a petition for the case to be reheard in the Ninth Circuit, the court amended 
the language of the test, clarifying that the “heightened risk of sexual harassment” must 
be “known or obvious” to the institution, and as a result, the complainant must have 
suffered harassment “so severe, pervasive, and objectively offensive” that they were 
deprived “access to the educational opportunities or benefits provided by the school.” The 
regents’ petition was filed in March and explicitly argued for the amendment and 
suggested the test outlined in the January opinion did not provide a requirement for 
institutions to have “actual knowledge” that policies increase risk of sexual misconduct to 
be held liable, according to the petition. The petition also said the test would allow “lower 
level harassment” resulting from lax policies to be used as a claim, when the Supreme 
Court has said Title IX liability applies when harassment is “severe, pervasive, and 
objectively offensive.” “These flaws in the panel’s decision are not merely academic. 
They will meaningfully impact scores of Title IX funding recipients throughout the Ninth 
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Circuit, including hundreds of colleges and universities, and many more high schools, 
middle schools, and elementary schools,” the petition said. “They will now find 
themselves exposed to damages under Title IX whenever their official acts or omissions 
may have arguably increased the risk of sexual misconduct, even if they were unaware of 
that risk.” While the Ninth Circuit panel agreed to these language changes, it denied the 
regents' petition for the former Berkeley student's case to be reheard in front of the 
appeals court, according to the April 20 opinion. The amendment will, however, influence 
how the case is determined by judges in the U.S. District Court for Northern California, 
San Francisco, who will use the newly established test to further review the student's 
claims. Source: https://www.insidehighered.eom/quicktakes/2020/04/21/9th-circuit- 
amends-title-ix-liability-considerations 
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UC Loan Payment Suspensions 

Tuesday, April 21, 2020 



University of Caiifornia offers Perkins ioan borrowers reiief. Wiii other coileges foiiow? 

Danielle Douglas-Gabriel, Washington Post, April 20, 2020 via SFGATE 

The University of Caiifornia, one of the most inftuentiai pubtic higher education systems, 
is offering aiumni student debt reiief in response to the coronavirus pandemic, 
suspending interest and payments on $140 mittion in education ioans it owns. 

The move mirrors much of the student debt reiief offered in the $2.2 triiiion stimuius 
package but covers a type of federai ioan that was exciuded from the deai: Perkins ioans. 
Those ioans for iow-income students are heid by coiieges and universities. Aithough the 
Education Department is giving schoois fiexibiiity on coiiecting payments amid the crisis, 
there is no assurance they wiii extend reiief to borrowers. 

Neariy 40,000 former students with $92 miiiion in Perkins ioans stand to benefit from 
UC's decision, which aiso appiies to DREAM ioans made to undocumented students. 

Borrowers wiii automaticaiiy have the interest on their ioans waived through Sept. 30, but 
must choose to temporariiy postpone their payments. Anyone who is deiinquent wiii have 
their payments automaticaiiy suspended, according to the university. UC wiii hatt tate 
fees and refrain from turning over accounts to debt cottection agencies through the end of 
September. 

"We're trying to ievet the piaying fieid for students," Shawn Brick, director of student 
financiai support at UC, which has undergraduate campuses in Berkeiey, Los Angeies 
and seven other iocations. "We feit it was important to make sure students with ioans 
where UC is the tender of record have the same support" afforded to other federai 
borrowers through the Cares Act. 

Brick said the university system was exptoring ways to hetp aiumni with UC-hetd ioans 
since President Donatd Trump ordered the Education Department in March to offer 60- 


128 


UCLA Faculty Association Blog: 2nd Quarter 2020 







day relief to most federal borrowers. The guidance the department provided on Perkins, 
he said, made it easier for the university to move forward on those loans... 

Given the financial turmoil colleges are confronting because of the coronavirus outbreak, 
some may not be in a position to forgo money from Perkins loan repayment. 


"Depending on the amount of outstanding Perkins Loans a school has, the interest could 
be a sizable dollar amount," said Bryan Dickson, director of student financial services at 
the National Association of College and University Business Officers. "That said, it is not 
unexpected to see colleges and universities prioritizing their desire to assist students in 
need. . . despite facing their own institutional budget constraints."... 

Full story at https://www.sfgate.com/news/article/University-of-California-offers-Perkins- 
loan-15213341.php 
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Admissions Scandal: Remember It? 


Tuesday, April 21, 2020 



From the LA Times: Jorge Salcedo, the former UCLA soccer coach charged with 
endorsing the fraudulent admission of two students for $200,000 in bribes, will plead 
guilty to conspiring to commit racketeering, according to a plea agreement unsealed 
Tuesday. 

In his plea agreement, which Salcedo signed Sunday, prosecutors from the U.S. 
attorney’s office in Boston said they would recommend a sentence at the low end of a 
guideline range that calls for 24 to 30 months in federal prison. Salcedo agreed to forfeit 
$200,000, the sum he pocketed from two families whose children were admitted to UCLA 
as phony soccer players, prosecutors have alleged. In 2016, Salcedo helped William 
“Rick” Singer, the Newport Beach consultant at the center of the admissions scandal, 
ensure that the daughter of a wealthy Bay Area couple was admitted to UCLA, forwarding 
the girl’s fabricated soccer credentials to his colleagues on the women’s soccer team, 
according to a series of indictments handed up by grand juries in Boston last year... Full 
story at https://www.latimes.eom/california/story/2020-04-21/admissions-scandal-former- 
ucla-soccer-coach-jorge-salcedo-guilty-plea 
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Incoming Alumni Regent 


Wednesday, April 22, 2020 



From the San Francisco Chronicle: Former California state Sen. Art Torres, a vocal 
advocate for balancing automobiles with mass transit, is exiting the San Francisco 
Municipal Transportation Agency Board of Directors to take a seat as an alumni 
representative on the University of California Board of Regents. Torres is a graduate of 
UC Santa Cruz. 

“Health and education have long been my two passions, and this opportunity gives me a 
chance to bring what I’ve learned at UC hospitals to the table,” said Torres, who is also 
the vice chairman of the Board of Governors for the taxpayer-funded California Institute 
for Regenerative Medicine. 

The institute has paid out more than $2.6 billion in stem cell research grants since 2007, 
with about $1.1 billion going to research at UC campuses. Torres was appointed to the 
Muni board by former Mayor Ed Lee. His last day is May 20. 

“I wanted to stay on so I can help deal with what is going to be a very tough budget, ” 
Torres said. 

The coronavirus pandemic has forced Muni to cut service on all but 17 of its 79 lines, and 
it is losing about $1 million a week. 

Torres said the UC system is facing challenges as well. 

“Video hookups may work in an emergency, but if the trend continues students will be 
getting less personal interaction, less on-campus living, even less athletics, ” Torres said. 
“The question will be, will students be willing to keep paying full tuition when they are 
getting only part of the college experience?” Torres said. “Or will they walk away?” 

Torres will take his regent’s seat on July 1. No pay, but UC does cover expenses for 
attending meetings. 

Source: https://www.sfchronicle.com/bayarea/philmatier/article/Former-California-state- 
Sen-Art-Torres-makes-the-15209715.php 


Note: Torres is not yet listed on the Regents' webpage (as of 7:30 am this morning).* He 
was chair of the state Democratic Party for many years. Apart from a BA from UC-Santa 
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Cruz mentioned above, he is also a graduate of the UC-Davis law school. 


* https://regents.universityofcalifornia.edu/about/members-and-advisors/index.html 
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What to avoid 

Wednesday, April 22, 2020 



Some UCLA employees/retirees have been getting messages such as the one below. 
They could be dangerous scams. Avoid them. Don't click. Delete. 


Each year, as an employee of University of California, Los Angeles you are eligible to 
schedule a phone call, teleconference, or in-person meeting off campus with a 
representative for answers to your specific state, federal and individual retirement benefit 
questions. 

At your consultation you will be provided with information on what your expected income 
will be from UCRP when you retire, and how much longer you will have to work. You will 
also receive advice on the best ways to utilize your 401(a) options with your UCRP 
and/or Social Security benefits. 

Please be sure to indicate which type of appointment you prefer (off-campus, phone call, 
or teleconference) in the notes section while scheduling. Please also include your direct 
cell phone number. 

Appointments fill up quickly. Secure your spot by clicking on the link below or simply reply 
“yes” to this email. 

[link] 

All licensed representatives are not employees of the college or UCRP. 

Because of the last sentence, the senders avoid legal penalties. 
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Path Interruption 

Wednesday, April 22, 2020 



Let's hope it is true From an email today: 

The UCPath system will be unavailable to all DC employees twice during April and May 
2020 while UC San Diego, UCSD Medical, and UC San Francisco transition to UCPath. 
Outage Dates and Times 

• Outage 1: Wednesday, April 29 at 10:00 p.m. until Tuesday, May 5 at 8:00 a.m. 

• Outage 2: Friday, May 22 at 10:00 p.m. until Thursday, May 28 at 8:00 a.m. 

During these outages, you will not have any access to UCPath . This means you will not 
have access to: 

• View or download pay statements 

• View or download W-2s 

• View leave balances 

• Employee self-service actions, such as signing up for direct deposit or electronically 
enrolling in benefits because of a qualifying life event 

Tips: How to Prepare for the Outage: 

• View and print paystubs and W-2s prior to the outages if you will require copies of 
these documents. 

• Get employment verifications in advance. 

Contact Info During the outages, the UCPath Center is available to assist with questions 
related to benefits, including providing forms for benefits enrollment for new hires, and 
registering a qualifying life event (e.g., marriage, birth of a baby). You can contact 
UCPath Center by visiting its website and submitting a question by clicking the “Ask 
UCPath Center” button. A flyer about the outage is available for departments to distribute 
to their staff as needed. 
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No tuition refund 

Wednesday, April 22, 2020 



From the Bruin: UCLA will not offer any refund for mandatory spring quarter fees and 
tuition, despite the reduction in campus services and the move to online instruction. The 
absence or reduction of campus programs and entities along with the switch to virtual 
learning has prompted some students to call for a partial refund for the cost of 
attendance. A Change.org petition with over 43,000 signatures is demanding the 
University of California provide at least a partial refund for spring tuition, arguing that the 
majority of students have returned home and are no longer able to benefit from campus 
services... 

However, the University of California has repeatedly said that it does not intend to offer 
any refund for tuition, citing the continued costs of administration and maintenance on UC 
campuses. “In many areas the University faces increased costs, not lower costs, due to 
the pandemic, ” UC spokesperson Sarah McBride said in an emailed statement. McBride 
said increased costs include expenditures on video collaboration, software and website 
licenses. These licenses are necessary to support large-scale video conferencing for 
classes on platforms such as Zoom. McBride added that funds are also going towards 
technology security to support a remote workforce in the UC system. For instance, the 
UC is paying for additional private networks to ensure security and privacy, and providing 
laptops for individuals who do not ordinarily work remotely. 

Robert Watson, president of the Undergraduate Students Association Council, said he 
understands the UC is facing added costs because of the move to remote instruction. 
However, Watson said he is dissatisfied with the lack of student input in the UC Regents 
and the UCOP decision to not offer a partial refund... 

Full story at https://dailybruin.eom/2020/04/21/ucla-rejects-possibility-of-spring-tuition- 
refund-usac-stresses-transparency/ 
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How bad is it? Bad, really bad - Part 11 

Thursday, April 23, 2020 


Seasonally Adjusted Initial Claims 



Another weekly report on new claims for unemployment insurance with off-the-chart data 
has arrived. On a seasonally-adjusted basis, the new claims were 4.4 million, down from 
5.2 million. The seasonally-adjusted figure for last week was 4.3 million. California 
accounted for 12.1% last week and 12.5% the week before. 



We won't have an April unemployment rate until early May and it will reflect the situation 
in mid-April. There are some technical problems creeping into the gathering of the official 
unemployment rate. The survey on which it is based is a complicated rotating sample in 
which new entrants into the survey are normally recruited through in-person contacts. In 
addition, to be counted as unemployed, you have to cite some activity showing work¬ 
seeking activity or indicate you are on temporary layoff. Many of the newly displaced may 
not be seeking work given the odd circumstances and depressed labor market. How 
many will consider themselves temporarily laid off is unclear. 

In any event, the new claims continue to indicate a collapsing economy (and tax base for 
the state and thus for UC). 

The latest new claims news release is always at https://www.dol.gov/ui/data.pdf. 
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Opposition by three UC faculty to SAT/ACT as 
UC admission requirement 

Thursday, April 23, 2020 



UC Regents Should Consider All Evidence and Options in Decision on Admissions Policy 

Michal Kurlaender University of California, Davis 
Sarah Reber University of California, Los Angeles 
Jesse Rothstein University of California, Berkeley* 

April 22, 2020 

As the University of California (UC) Board of Regents approaches an important decision 
on the use of the SAT and ACT in UC admissions, a faculty task force report that was 
meant to inform and clarify has instead mischaracterized key issues.** The report makes 
recommendations that are neither rooted in evidence nor likely to improve admissions 
fairness or representation across campuses. The report acknowledges many problems 
with the SAT/ACT’s use in admissions, but its recommendation that the UC continue to 
use these tests while taking a decade to develop a replacement would waste both time 
and taxpayer dollars. 

With this commentary and its accompanying detailed analyses of several aspects of the 
task force report, we seek to provide a more comprehensive understanding of previous 
research and the options at hand.*** Our goal is to support a better informed decision 
that will have major consequences for public higher education and the students who 
aspire to it. 

As faculty who have studied these issues for years, we ask the Regents to carefully 
consider the research and to examine all reasonable options for bringing greater fairness 
to the process by which students seek admission to the UC. This would be a service not 
just to those young people but also to the K-12 schools that are the UC's primary 
pipeline. 

In three separate analyses published together here, we urge the Regents to consider the 
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following: 


Admissions policies that put substantial weight on SAT scores create barriers to 
admission for students from underrepresented groups and lead to less diversity. A fair 
admissions system would not place as much emphasis on SAT scores—which are 
proxies for opportunity—as the UC does now. UC campuses could put greater emphasis 
on high school grades without creating grade inflation that would undermine the fairness 
or validity of admissions decisions. 

Expanding the number of students who meet the Eligibility in the Local Context (ELC) 
cutoff will do little to change admissions outcomes or increase diversity. Students who 
are in the top 9 percent (by GPA) of their high school class qualify for the ELC program 
and are “guaranteed” admission to “a UC campus that has space.” In practice, this 
guarantee only applies to UC Merced and few students enroll in the UC by this path. A 
more effective ELC policy would require every UC campus to guarantee admission to 
some percentage of top students from every California high school. 

Too quick dismissal of Smarter Balanced (SBAC) assessments in UC admissions ignores 
their potential. The SBAC is a professionally developed set of tests administered to all 
public high school students that is designed to measure how well they have mastered 
state academic standards. Using the SBAC for admissions would send an important 
signal: The best way to prepare for college is to master what is taught in the state’s K-12 
schools. The task force identified several practical issues that would need to be 
addressed for the UC to use the SBAC in admissions, in addition to or instead of the 
SAT/ACT; these could be resolved through a productive collaboration with K-12. 

The suggestion that the UC spend close to a decade developing a new test is wasteful 
and misguided. The UC has the chance now to form a partnership with K-12 on 
admissions and academic expectations that would strengthen both systems and provide 
a service to students who aspire to attend the state’s 4-year colleges. Greater reliance on 
other validated measures of college readiness—such as GPA and the SBAC—could 
improve equity while simultaneously aligning the now-disjointed expectations of high 
schools and universities. 

Our goal in putting forward these analyses is to support an evidence-based and 
responsible decision. Unfortunately, the task force report has muddied more than it has 
clarified and is too hasty in dismissing options that should remain on the table. As the 
Regents weigh the options before them, we strongly encourage them to consider 
perspectives beyond the task force report, including those we provide here. 


Michal Kurlaender is Professor of Education Poiicy and department chair of the UC Davis 
Schooi of Education, and facuity director of Poiicy Anaiysis for Caiifornia Education and 
Wheeihouse: The Center for Community Cottege Leadership and Research. Sarah Reber 
is Associate Professor of Pubiic Poiicy at the UCLA Luskin Schooi of Pubiic Affairs and 
Rubenstein Feiiow in Economic Studies at the Brookings institution. Jesse Rothstein is 
Professor of Pubiic Poiicy and Economics at UC Berkeiey, where he directs the institute 
for Research on Labor and Empioyment and the Caiifornia Poiicy Lab. 


** https://senate.universityofcalifornia.edu/_files/underreview/sttf-report.pdf 

*** https://edpoiicyinca.org/sites/default/fiies/2020- 

04/uc_regents_admissions_analysis.pdf 


Source of summary above: https://edpolicyinca.org/newsroom/uc-regents-should- 
consider-all-evidence-and-options-decision-admissions-policy 
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UC Offers A-G High School Admission Courses 
Online 


Friday, April 24, 2020 



Yesterday, we posted an item related to UC admissions. Here is another: 

UC's online high school opens its doors to students stuck at home 
By Nicole Freeling, UC Newsroom, April 23, 2020 

The sudden move to online instruction caught many California teachers and schools off 
guard. But for UC Scout, which offers free online college prep courses to California public 
school students and teachers, delivering state-of-the-art remote instruction is just 
business as usual. 

UC Scout provides the full range of courses needed for admission to UC and CSU, 
known as the A-G requirements, plus 26 Advanced Placement classes. It was created to 
ensure all California students could get the classes they need to be eligible and 
competitive for college, even if their high school didn’t have those offerings. 

Now, it has become a valuable resource for students and schools transitioning overnight 
to remote instruction. 

“What makes UC Scout particularly suited to the present moment is that we didn’t design 
it just for the present moment, ’’ said Deauna Mansfield, a long-time California teacher 
who leads UC Scout’s science curriculum and instruction. 

“I have all the respect in the world for teachers who are looking to put their courses 
online, but it’s really hard, ” said Mansfield, who spent years as a classroom teacher 
before joining UC Scout. “This is a process we have been working on and honing for the 
last seven years. We’ve been able to put a lot of attention into what works and what 
doesn’t, and to build the classes around that.” 

California public school students can guide themselves through any of UC Scout’s 65 A- 
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G approved courses for free. UC Scout also offers a low-fee version of the free online 
courses that are led by a Callfornla-credentlaled teacher. Scholarships are available to 
help cover the cost. 

The Interactive classes meet California state standards. They feature short modules of 
high-quality video content that mixes animation and lecture, accompanied by tests, 
assignments and quizzes to track that students are learning and absorbing the material. 

Teachers and schools can access that full curriculum for free. Including not only modules 
and quizzes, but learning management software that helps teachers run an online 
classroom and track student performance, grades and attendance. 

“Teachers are often really surprised to learn about us, ” Mansfield said. “I’ve had so many 
ask me, what’s the catch? They can’t believe this resource Is here and It’s free.’’... 

Full information at https://www.universityofcalifornia.edu/news/uc-online-high-school- 
opens-its-doors-students-stuck-home 
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The Way It Is; The Way It Was 

Saturday, April 25, 2020 

California has deferred its tax-due date for its personal income tax from mid-April to mid- 
July. The personal income tax accounts for almost 7 out of 10 dollars going into the 
state's general fund. The result, predictably, is less cash going into the state's coffers. 

Here is this year (latest data from the state controller): 



Last year, the revenue that arrived exceeded the governor's January projection: Here is 
the chart for last year: 
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Undecided 

Saturday, April 25, 2020 



From the Bruin: University of Caiifornia officiais have not decided whether to move faii 
quarter instruction oniine, as universities across the country begin to create fait 
contingency pians. 

Despite the uncertainty for fait, UCLA has moved ait of summer session A and its pre- 
coiiege programs oniine. Certain departments have aiso moved summer session C 
oniine, but no decision has been reached about fait quarter, according to muttipie 
administrators and student government representatives. The UC is using Gov. Gavin 
Newsom’s six criteria for resuming normai operations in discussions about reopening 
campuses, said UC spokesperson Sarah McBride. The criteria inciude the avaiiabiiity of 
widespread testing and contact tracing, the abitity of hospitais to handie patient surges 
and the abitity of institutions and faciiities to support physicai distancing.McBride said that 
white the UC wiit provide systemwide guidance, campus teadership and iocai heaith 
officiais wiit determine how individuai campuses reopen.During a tivestream town hatt, 
Chanceitor Caroi Christ of UC Berkeiey said she thinks faii semester is iikeiy to be a 
hybrid of virtuat and on-site instruction. She added she thinks sociat distancing and mask 
requirements may stitt be in piece come faii... Full story at 
https://dailybruin.eom/2020/04/24/uc-and-ucla-leadership-in-discussion-regarding-fall- 
quarter-plans/ 
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New Free Speech Fellows 

Sunday, April 26, 2020 



The University of California’s National Center for Free Speech and Civic Engagement 
announced a new class of fellows today, continuing its critical work to help educational 
institutions and communities foster and protect free speech and civic engagement. The 
10 projects, selected from among a highly competitive pool, represent students, 
professors, law enforcement, policymakers and senior administrators—all of whom are 
tackling challenging and timely issues pertaining to expression, academic freedom and 
campus life. "Our third class of fellows is pursuing critical issues shaping the national 
conversation around expression and civic engagement,” said Michelle Deutchman, the 
Center’s executive director. “Their projects will contribute to a rich legacy of research, 
insight and expertise on free speech in higher education; we are proud to welcome them 
to the Center.” 

Over the course of a year, the fellows will research complex topics such as student 
activism, student leader information networks, targeted harassment of faculty and the 
relationship between students and campus law enforcement. Their projects will include 
developing educational materials and programs that can serve as a roadmap to 
safeguarding and encouraging the free exchange of ideas while simultaneously ensuring 
the institutional values of equity and inclusion. Each fellow will spend time on one of the 
10 UC campuses to dialogue with students, faculty, administrators and others to inform 
their ongoing work. 

The Center’s 2020-2021 fellows areiErnesto Arciniega, UCLA Hispanic Literatures PhD 
student - "Lighting the Way for Undocumented Students at the UC: Empowerment, 
Campus Policies, Free Speech and Civic Engagement” Cerri Banks, Dean of Students 
and Vice President for Student Affairs, Skidmore College - "Black Administrators and 
Black Student Activism - Media’s Impact on Navigating Relationships and Transforming 
Learning” 

Cassie Barnhardt, Associate Professor, Educational Policy and Leadership Studies, 
University of Iowa, College of Education - "Comparing Contemporary Campus 
Mobilization at Scale: Tactics, Intensity, and Media Attention” 

Ryan Coonerty, Third District Supervisor for Santa Cruz County, California 
- "Skokie: Free Speech and Community” 

Jill Dunlap, Director for Research and Practice at NASPA - National Association of 
Student Personnel Administrators, and Alice Yau, Police Officer-Instructor-Trainer, 
Chicago Police Department - "Coming Together: Student and Law Enforcement 
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Understanding of Campus Free Speech Policies and Procedures” 

Nina Flores, Assistant Professor, Social and Cultural Analysis of Education, College of 
Education, California State University Long Beach - "Tweets, Threats, and Censorship: 
Campus Resources to Support Faculty Through Incidents of Targeted Harassment” 
Nicholas Havey, UCLA Higher Education and Organizational Change PhD student - "Are 
Campuses Echo Chambers? Exploring the Information Networks of Student Leaders” 
Jennifer Lambe, Associate Professor, Communication, University of Delaware - "Best 
Practices for Balancing Free Speech and Diversity in Higher Education” 

Elizabeth Niehaus, Associate Professor, Educational Administration, University of 
Nebraska - Lincoln - "Self-Censorship or Just Being Nice? Understanding College 
Students' Moral Reasoning around Free Speech in the Classroom” Brian Soucek, 
Professor of Law, University of California, Davis - "Institutional Values, Academic 
Freedom, and the First Amendment” 

Source: https://mailchi.mp/20c18e20d1f2/uc-national-center-for-free-speech-and-civic- 
engagement-selects-third-class-of-fellows 

--- Note: More details about the individual projects can be found at: 
https://freespeechcenter.universityofcalifornia.edu/fellows-20-21/ 
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The Hawaii Telescope Saga Continues 

Sunday, April 26, 2020 



Deal reached on TMT protest policing costs 

April 24, 2020, Hawaii News Now 

The Hawaii County Councii has accepted a $5.3 miiiion agreement with the state for 
reimbursement of taw enforcement overtime costs during demonstrations against the Big 
tstand giant teiescope project. The councii approved the deat Wednesday after months of 
detays and revisions, The Hawaii Tribune-Heraid reported Thursday. 

The amount equate overtime expenses incurred by the Hawaii County Potice Department 
and county mayor's office because of increased traffic enforcement on Daniei K. tnouye 
Highway. 

Demonstrators btocked an access road in a months-iong protest against the Thirty Meter 
Teiescope Project on the summit of Mauna Kea, the state’s highest mountain. 

Teiescope opponents have said the project, estimated to cost $2.4 bittion, witt desecrate 
tand considered sacred by some Native Hawaiians. A previous version of the agreement 
brought before the councii in December wouid have reimbursed the county up to $10 
miiiion, but the councii rejected the offer because of ambiguity in the terms. The offer 
inciuded a stiputation that the agreement wouid iast for five years and surpius funds 
wouid be used for unciear purposes. Counciiors rejected the deai over concerns the 
extended agreement coutd force county potice to provide security for teiescope 
construction convoys or other projects. 

The approved agreement accepts the exact sum of overtime costs incurred between duty 
15 and Dec. 31 and does not inctude a five-year stiputation. Any changes to the 
agreement must go before the councii for approvat. County Corporation Counsei Joe 
Kametameia said. Councii Vice Chairwoman Karen Eoff caiied the extended 
reimbursement negotiation “a good exercise in pubtic participation. ” 

Source: h ttps://www.hawaiinewsnow.com/2020/04/24/deal-reached-tmt-protest-policing- 
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Hybrid reopening in the fall? 

Monday, April 27, 2020 



One senses there is a consensus forming in the public arena about having a "hybrid" 
reopening of university campuses in the fall. For example, the president of Brown makes 
such a proposal in an op ed in the New York Times.* Under such an arrangement, some 
classes would be held in-person with some kind of "social distancing" enforced. 
Presumably, smaller classes could be held in classrooms that normally service large- 
enrollment courses and which, therefore, would allow students to spread out. Large- 
enrollment courses would be held online, as in the spring. 

While the concept is easy to describe in the abstract, the logistics of managing such a 
system would be complicated. And there are the questions of orientation programs, 
athletics, dorm management, and food service and, generally, how students and others 
would be kept apart outside the classroom. 


CALIFORNIA 

In this crisis, 
Newsom’s 
word carries 
the weijdit 


1 With the Legislature sidelined, 

1 the state is under one-man rule 



Finally, there is the question in California of what the governor has to say. Of course, 
there is the issue of the budget which the Regents will finally have to face at their 
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upcoming May meeting (which will occur after the governor issues his May revise budget 
proposal). Unlike Jerry Brown (and unlike what the current governor did when he was 
lieutenant governor), Newsom hasn't been a presence at Regents meetings, despite 
being an ex officio member. 

But he has been issuing one executive order after another regarding matters related to 
the coronavirus. Does he have any opinion about UC should operate in the fall? Even if 
he chooses to respect the Regents' constitutional autonomy, directives aimed at CSU 
would create pressure on UC to do likewise. 


* https://www.nytimes.com/202Q/Q4/26/opinion/coronavirus-colleges-universities.html . " 
...Our students wiit have to understand that untii a vaccine is deveioped, campus iife wiii 
be different. Students and emptoyees may have to wear masks on campus. Large tecture 
ctasses may remain oniine even after campuses open..." 
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No Fall Tuition Cut at UC-Berkeley 

Monday, April 27, 2020 



From Forbes: In a message sent to students on Thursday, University of California, 
Berkeley announced that tuition and mandatory fees will not be discounted should online 
teaching continue into the fall of2020. 

“Tuition and mandatory fees have been set regardless of the method of instruction and 
will not be refunded in the event instruction occurs remotely for any part of the Academic 
Year,” the notice read.Higher education is in crisis following the shutdown of campuses 
around the world in response to the COVID-19 pandemic. Parents and students are now 
weighing their options should campuses remain closed in the fall and the academic year 
begins with online classes while tuition and fees remain unchanged. The prospect of 
taking classes in isolation, bereft of the experience of campus life, may prompt many 
students and their families to reconsider a hefty price tag... Full story at: 
https://www.forbes.eom/sites/annaesakismith/2020/04/24/uc-berkeley-wont-discount-fall- 
tuition-even-if-classes-remain-virtual/ Note: If this is Berkeley's policy, the rest of UC is 
likely to follow. But since there are obvious problems of continuing with 100% instruction 
online and yet charging full tuition, something like the "hybrid" approach described in the 
previous post is probable. 
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Lawsuit over certain UC fees during coronavirus 
crisis 

Tuesday, April 28, 2020 



According to AP, a lawsuit has been filed against UC and CSU regarding certain 
supplementary student fees - not basic tuition - on the grounds that the services that 
would normally be provided by such fees are not available or are of reduced quality or 
utility: 

...“The effect of CSU’s COVID-19-related protocols and messaging is that all students 
have effectively been forced to leave campus, unless they truly had no other safe place 
to go,” the Los Angeles suit said. “For students who do remain on campus, services are 
now extremely limited. For students who do not live on campus, there is no reason to 
come to campus, since all activities have been cancelled.” ...The fees ranged from 
around $850 to more than $4,000 for CSU students for the 2019-2020 academic year 
while the UC basic student services fee was around $1,100, while fees related to specific 
campuses doubled that or more, according to the lawsuits... Full story from KTLA at 
https://ktla.com/news/california/uc-cal-state-systems-sued-by-students-demanding-virus- 
related-refunds-for-campus-services/ 
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Time Running Out for Regental State of Denial 

Wednesday, April 29, 2020 



As we have noted, the Regents so far have remarkably avoided discussion of the 
financial impact of the coronavirus crisis on the university and on its various health 
centers. The most recent meeting of the Regents' Health Services Committee, as we 
previously posted, steered away from any such discussion.* However, the May meeting 
of the full Board of Regents (May 19-21) will come after the governor's May revise budget 
proposal is released (reportedly on May 14 - a little more than two week from now). So 
further denial will not be possible. 

The San Francisco Chronicle is reporting (below) on the impact of the crisis on Bay Area 
hospitals including Stanford Health (which operates as a stand-alone entity independent 
of Stanford University) and parts of UC-San Francisco. It notes that the UC continued 
employment guarantee to staff ends June 30. 

Bay Area hospitals slash workers’ pay as losses from coronavirus pile up Mallory 
Moench, April 28, 2020 Updated: April 29, 2020 6:18 a.m., San Francisco Chronicle 
Stephanie Lum Ho lost half her work hours when the coronavirus pandemic forced UCSF 
Benioff Children’s Hospital in Walnut Creek to halve the number of its physical therapy 
patients this month and send the rest to telemedicine. Lum Ho and hundreds of other 
workers at UCSF Children’s Hospitals, Stanford Health Care and Marin General Hospital 
have lost hours and pay as business has dried up during the shelter-in-place order, 
hospital executives and workers’ unions said. The University of California said it may 
begin laying off employees at the end of June. “I’m living day to day wondering — am I 
going to be homeless, am I going to have groceries to feed my family?” said Lum Ho, 
who authorizes insurance payments for the physical therapy office. “The unknown is the 
most troublesome part of this.” Since mid-March, Bay Area hospitals have delayed most 
surgeries and turned away many face-to-face visits with nonemergency patients. The 
mandatory safety measures cost the medical centers their primary source of revenue as 
they prepared for the COVID-19 surge that, for the most part, never came. Stanford 
Hospital postponed more than 3,000 surgeries and saw patient numbers drop in half 
President and CEO David Entwistle said the hospital lost more than $135 million in March 
and April. He said he hopes the hospital will recoup its losses by the end of the fiscal year 
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in September. In San Francisco, UCSF Health is “incurring significant costs due to this 
crisis” and reduced patient numbers that which affected revenue, said spokeswoman 
Jennifer O’Brien. She said it is too early to project the financial impact. At UCSF Benioff 
Children’s Hospital Oakland , which employs its own staff some surgical technicians 
haven’t worked a day in six weeks, said Vanessa Coe, a coordinator with the National 
Union of Healthcare Workers. At least 300 other workers, including hearing specialists 
and medical assistants who screen patients, are working as few as one or two days a 
week, the union said. Dr. Michael Anderson, the hospital’s president, said in an April 16 
letter to employees obtained by The Chronicle that the financial impact and 
consequences of reducing the number of patients “have been extreme. ” “During the next 
few months, we will need to make difficult choices to regain financial stability,” Anderson 
said in the letter. “This is the challenging reality that hospitals throughout the country 
must address. ” At Marin General Hospital , more than 50 medical technicians lost hours 
and pay for a day of work per week, said Matt Artz, spokesman for the National Union of 
Healthcare Workers. Cardiac sonographers and MR! techs lost more days, he said. The 
hospital was hit with a “significant decline” in revenue from delaying surgeries and has 
spent $4 million for coronavirus prep and patient care, spokeswoman Jamie Maites said 
last week. Stanford Health Carehas 14,000 employees, most of whom had to make an 
unwelcome choice on Monday: take a 20% pay cut for 10 weeks or use paid time off. 
Nearly everyone took the time off, said CEO Entwistle. “The reason we’re doing this paid 
time off... is to have no layoffs,” Entwistle said. The pay cut to nurses may be more or 
less than 20%, depending on the number of patients they care for, said Kathy Storm berg, 
a union vice president. The cut will be especially hard for nurses supporting family 
members who have lost their job during the pandemic, Stormberg said. “It was hard to 
support them on a full salary. ” Stanford Health Care is a separate corporate entity from 
Stanford University, which sits on a $27.7 billion endowment, Entwistle said. “We stand 
on our own financial feet, ” he said. “The endowment of the university does not come into 
play.” At Sutter Health , hundreds of employees donated paid-time-off hours into a leave¬ 
sharing program to help impacted co-workers, a spokeswoman said. Partly because of 
that program and another disaster relief fund, the hospital system is still paying 
employees, even when hours are cut, she said. UCSF halved Lum Ho’s hours in early 
April. She hoped UCSF ’s policy of paid leave for employees impacted by COVID-19 
would cover her, but because her hours were cut due to lower patient numbers, rather 
than a direct COVID-19 impact — such as a colleague testing positive for the coronavirus 
— she said her request was denied. Lum Ho and hundreds of co-workers wrote a letter to 
management on April 8, asking that leave be made available to those who lost hours 
because of the outbreak. A week later, Anderson, the hospital president, sent the letter 
explaining “difficult” choices. He declined the workers’ request. Coe, with the National 
Union of Healthcare Workers, said UCSF created a labor pool so that workers could sign 
up for five shifts at a time, but there weren’t enough for everyone. When Lum Ho logged 
into the online portal two hours after it opened on Friday, only a couple of spots were left 
on days she was already scheduled to work. Like many of her colleagues, Lum Ho has 
used 40 hours of continuing education provided by UCSF and most of her paid time off in 
this crisis: sick days, holidays, vacation. Just 50 hours remain, she said. It means she 
won’t visit her family in Hawaii this year. She and her husband will miss his sister’s 
wedding. Plans to attend a baptism are out. Last week, she applied for unemployment for 
when her paid time off runs out, but hasn’t heard back yet. 

Source: https://www.sfchronicle.com/ health/article/Hundreds-of- Bay-Area-health-care- 
workers- lose-pay-15232755.php 

* http://uclafacultyassociation.blogspot.eom/2020/04/listen-to-regents-health- 
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Future Planning Task Force 

Wednesday, April 29, 2020 



From an email circulated yesterday: To the Campus Community: As we navigate these 
unprecedented times, our decisions will continue to be guided by the safety and welfare 
of our Bruin community. UCLA remains committed to providing the best possible 
experience to our students. We know there are many important questions about the 
coming academic year and we are dedicated to proactively sharing the latest information 
about our plans as the COVID-19 pandemic unfolds. Like universities across the nation 
and the world, UCLA is working to develop plans despite rapidly evolving data and 
shifting circumstances. We understand these plans will impact all of you and we are 
committed to a thoughtful approach that is inclusive of the broader campus community. 
To that end, we have established a Future Planning Task Force that will explore and 
submit recommendations to us regarding academic planning, student experience, how 
we continue research and work, our approach to on-campus housing, our policies for 
events and gatherings and how physical distancing, as one key consideration, will impact 
these plans. The task force, chaired by UCLA Fielding School of Public Health Dean Ron 
Brookmeyer, includes representation from our community of students, faculty and staff, 
and will take numerous internal and external factors into account. We will share 
information about key decisions based on those recommendations as soon as we are 
able.* As the work of this task force progresses, we wanted to share the latest information 
available in some key areas. Decisions on remote versus in-person instruction While we 
are all eager to see UCLA return to normal operations, the health and safety of our entire 
campus community must continue to guide our decisions. We are weighing various 
factors and scenarios for the 2020-21 academic year, gathering data and working closely 
with public health officials before making any decisions. At a minimum, since we know it 
might not be possible for some students to safely travel to campus, we plan to offer the 
option of remote learning at least for fall quarter, even if some classes are held in person. 
As previously announced, remote instruction will continue through the end of this year’s 
Summer Session A, and we will announce plans for Summer Session C soon. Tuition 
and mandatory fees The UC Office of the President has previously announced that 
“tuition and mandatory fees have been set regardless of the method of instruction, and 
will not be refunded in the event instruction occurs remotely for any part of the academic 
year.” Recognizing that we need to maintain campus operations, full tuition and 
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mandatory fees will be necessary to cover many ongoing operations related to COVID-19 
such as remote instruction and services such as registration, financial aid and remote 
academic advising. Housing In normal times, UCLA is able to offer housing to a majority 
of incoming and returning students. At this point, it is unclear how the COVID-19 
pandemic will impact our operations in student housing and residential life during the 
2020-21 academic year and therefore we are unfortunately unable to provide a housing 
guarantee. We remain absolutely committed to offering housing to as many students as 
possible, while adhering to the latest recommendations from public health officials and 
our commitment to the safety of our students. Because circumstances around the 
pandemic are rapidly changing, it is not yet possible to know how many students we will 
be able to accommodate in residential halls and apartments. Please be assured that if we 
are unable to fulfill housing requests, we plan to offer remote learning as an alternative. 
We will continue to share information as soon as we are able. In closing, we thank you all 
once again for your continued resilience and consideration as we navigate these 
challenging and unprecedented times. As a world-class public institution, we remain 
dedicated to sustaining UCLA’s missions of teaching, research and service. All of you 
and our broader communities locally and globally deserve nothing less. Sincerely, Gene 
D. Block Chancellor Emily A. Carter Executive Vice Chancellor and Provost ==== *Note: 
There is no link in the message that would provide more information on the task force. 
Who is on it? How do you make contact with it? Time frame? Agenda? 
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LAO on Federal CARES Act Funds for UC and 
Higher Ed 


Wednesday, April 29, 2020 



From the Legislative Analyst's Office (LAO): ...CARES Act Funds Are Likely Insufficient to 
Address Total Impact of COVID-19 Outbreak. To date, the data on the fiscal impact of 
the COVID-19 outbreak on campuses and students is incomplete and inconsistent. 
Nonetheless, initial data suggest that the federal relief funding provided under the 
CARES Act likely will be insufficient to address the full effects of the outbreak. For 
example, through March 2020, UC reported $310 million in lost revenue and higher costs 
on its general campuses due to the COVID-19 outbreak. This is $180 million more than 
UC is receiving in federal institutional relief funds through the CARES Act. (Of the $260 
million UC is receiving in federal relief funding, $130 million each is allocated for student 
financial aid and institutional aid.) As UC's and other institutions’ costs grow as the effects 
of the outbreak and recession continue, we expect adverse programmatic effects will 
deepen. Other Federal Programs Might Provide Relief to Higher Education Institutions. 
While CARES Act higher education relief grants likely will not be sufficient to cover all of 
the costs campuses incur in responding to the outbreak, other federal programs could 
provide some additional relief. Most notably, the Federal Emergency Management 
Agency is reimbursing state and local agencies for certain disaster-related COVID-19 
costs. (We plan to examine the impact of these federal reimbursements on higher 
education institutions in a forthcoming post.) State Does Not Have Comparable Ability to 
Fund Relief Packages. Unlike the federal government, California is required under the 
State Constitution to enact a balanced budget each year. In large part because of this 
requirement, the state has very limited options to provide stimulus and relief packages 
compared the federal government. Notably, apart from internal borrowing and drawing 
down its reserves, the state does not have the immediate ability to help campuses cover 
remaining costs after they have exhausted their federal relief funding. Moreover, like 
other state and local agencies, campuses not only are facing extraordinary, unexpected 
costs but they also will be affected by the state’s deteriorating budget condition. Critical 
for State to Provide Higher Education Institutions With Early Budget Signals. Though the 
exact magnitude of the drop in state revenues remains highly uncertain, economic data to 
date suggest the drop could be substantial. In responding to past budget crises, the state 
typically has started by taking actions such as deferring the timing of payments and 
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repurposing unspent funding from prior years—actions that help preserve ongoing 
programs. The state then typically has been compelled to enact budget reductions. Given 
how quickly the current budget crisis has emerged, the higher education segments will 
have little time to make programmatic adjustments in response to state budget decisions. 
By August, campuses already will have set their course schedules for the fall academic 
term (if not begun classes) and staffed accordingly. The less notice campuses receive, 
the less likely they will be to accommodate programmatic cuts in 2019-20 and 2020-21, 
and the more likely they are to reduce, if not deplete, their reserves. Low reserve levels, 
in turn, could result in campuses having cash flow problems in 2020-21 and entering 
2021-22 in a particularly vulnerable fiscal position. Vigilant Oversight Will Be Key to 
Assessing Remaining Needs and Building State Budget. Given the amount of flexibility 
the CARES Act provides higher education institutions and the Governor, we recommend 
the Legislature conduct oversight hearings focused on the federal higher education relief 
funds and adopt associated reporting requirements for each of the higher education 
segments. Understanding the timing of when institutions receive funding, how the funds 
were spent, and what student and institutional needs remain will help the Legislature 
make key budget decisions moving forward... Full report at 
https://lao.ca.gov/Publications/Report/4225. 
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Health Survey Before Entering Campus 

Wednesday, April 29, 2020 



From the Bruin: All UCLA employees who work on campus will be required to submit a 
survey about their health status each day before coming to work starting Wednesday. 

Employees are expected to monitor themselves for coronavirus symptoms and report to 
the UCLA symptom monitoring website every day, said Administrative Vice Chancellor 
Michael Beck In an email to supervisors. Those who have Internet access will submit the 
survey prior to coming to campus, according to the email. The university will also provide 
kiosks on campus for employees who are unable to take the survey remotely.After 
submitting the survey, employees will either receive a clearance certificate or be directed 
to call the UCLA Infection Prevention Hotline, Beck sald.AddItlonally, certain UCLA 
facilities. Including UCLA Health clinics and hospitals, the Arthur Ashe Student Health 
and Wellness Center, UCLA Police Station and UCLA Guest House, will now require 
temperature checks prior to entry.If employees have a temperature at or over 100 
degrees Fahrenheit, they will not be allowed to enter and will be directed to the UCLA 
Infection Prevention Hotllne.The UCLA community currently has 25 cases of COVID-19, 
with 12 students and 13 staff testing positive. Source: 
https://dailybruin.eom/2020/04/28/ucla-to-implement-daily-symptom-monitoring- 
clearance-for-on-campus-employees/ ==== The last line of the article above says UCLA 
has 25 cases. This number presumably comes from the official website: 
https://newsroom.ucla.edu/confirmed-cases As we have noted in previous posts, the 
number UCLA lists does not square with the LA Times' article which listed many more 
UCLA health care workers infected. See: 
http://uclafacultyassociation.blogspot.eom/2020/04/update-ucla-puts-count-at-24-but- 
who-is.html 
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Lawsuit over certain UC fees during coronavirus 
crisis - Part 2 

Thursday, April 30, 2020 



A previous post on this blog noted a lawsuit was filed against UC demanding refund of 
certain student fees for spring 2020 due to the move to online and off-campus 
education.* We now have a copy of that lawsuit. Legal types can read it at: 

https://issuu.eom/danieljbmitchell/docs/1268000-1268047-brandmeyer_claire_- 

filed compiai 


It can be both read and downloaded from: 

https://archive.org/stream/napolitano-to-uc-unions-4-27- 

2020/Brandmeyer%20v.%20UC%204.27.2020#mode/2up 


Quote from the case: 

"University of California has announced that it will return certain room and board costs. 
University of California, however, has not offered or provided students and/or their 
families any refund of the system-wide fees or of the miscellaneous campus fees they 
paid that were unused and will not be able to be used." 

The case is Claire Brandmeyer v. UC filed in the US District Court for the Northern 
California District, Oakland Division, civil action 20-cv-2886. 

* http://uclafacultyassociation.blogspot.eom/2020/04/lawsuit-over-certain-uc-fees- 
during.html 
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How bad is it? Bad, really bad - Part 12 

Thursday, April 30, 2020 



Another big jump in new claims for unemployment insurance as a result of the 
coronavirus crisis. Seasonally adjusted, the jump was 3.8 million. Without seasonal 
adjustment, the figure was 3.5 million of which 328,042 came from California. We won't 
call these jumps "off-the-chart" anymore, since we evidently have set a new marker for 
the chart. The latest news release for new claims is at: 
https://www.dol.gov/ui/data.pdf 

Obviously, all of this is bad news for general economic conditions and therefore the state 
budget (and UC budget). 
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The Santa Cruz TA strike model seems to have 
spread beyond UC 

Friday, May 01, 2020 



It may be hard to remember but the strike of TA/grad students at UC-Santa Cruz was 
said by the union representing those students to be a "wildcat," i.e., not endorsed or 
administered by the union. As such, the union's position is that the strike was not a 
violation of the no-strike clause in its existing contract with UC. UC does not accept that 
position and the matter is before PERB. 

That model - an unofficial strike - seems now to have spread to Columbia University: 

Teaching assistants at Cotumbia University say they won’t teach, grade or, in some 
cases, pay rent untit the institution offers them more financiai retief in the wake of the 
core navi rus pandemic... Coiumbia has a graduate workers’ union, which is affiiiated with 
the United Auto Workers... A majority of the bargaining committee voted 5 to 3 against 
striking under current conditions, meaning that this work stoppage is not an officiat union 
action... 

Full story at https://www.insidehighered.eom/news/2020/04/28/columbia-tas-who-say- 
they-cant-pay-their-rent-due-covid-19-launch-work-stoppage 


UCLA Faculty Association Blog: 2nd Quarter 2020 


161 





A Glimpse of the World to Come 


Friday, May 01, 2020 



FAT CHANCE! Yours truly has it on "high authority" that an announcement of the results 
of the search for a new UC president will not occur at the upcoming May Regents 
meeting but is more likely for the July meeting. We'll see about that. 

As for other glimpses of the future, our current UC prez sent a letter to the governor and 

legislative leaders about the loss of revenue and added expenses of UC due to the 

coronavirus crisis. You can find, read, and download the letter here: 

https://archive.org/stream/napolitano-to-uc-unions-4-27- 

2020/Napolitano%20to%20governor%20et%20al%204-15-2020#mode/2up 

She also wrote to the various UC unions with Bad News at the end of April: 

https://archive.org/stream/napolitano-to-uc-unions-4-27- 

2020/Napolitano%2Qto%20UC%20unions%2Q4-27-2Q20#mode /2up 

And, in a public webinar excerpted on a Bay Area radio station, she more or less 

confirmed that the likely reopening of the campuses will be along the lines of the "hybrid" 

model, i.e., some courses online and some in person, more limited dorms, etc. Again, 

"high authority" suggests that decisions will be made sometime in June. Below is a 

screengrab of the interview: 

or direct to https://kcbsradio.radio.com/ media/audio-channel/uc- experience-greatly- 
reduced-if- campuses-reopen-this-fall 
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Another refund lawsuit against UC 

Friday, May 01, 2020 



A UC Berkeley student has sued the University of California system, demanding the 10 
schools refund tuition and other fees because students are not receiving the “true college 
experience” during the coronavirus pandemic.The suit filed by political science pupil 
Noah Ritter, seeking class-action status to bring in thousands of other UC students, 
follows a lawsuit filed earlier this week against the UC and California State University 
systems demanding that fees for campus-related services be returned to students... Full 
story at: https://www.mercurynews.eom/2020/04/30/coronavirus-university-of-california- 
system-must-refund-tuition-student-iawsuit-demands/ To read and/or download the suit, 
go to: https://archive.org/stream/napoiitano-to-uc-unions-4-2 7- 
2020/Ritter%20v.%20UC%204-28-2020#mode/2up 
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The Past Is Always With Us in Berkeley's 
People's Park 

Friday, May 01, 2020 



UC Berkeley’s People’s Park 16-story housing project presented, assailed 

University says more student housing must be buitt; proposai comes under criticism at 
virtuai meeting. 

By JON KAWAMOTO | East Bay Times | April 29, 2020 | UPDATED: April 30, 2020 

BERKELEY — The mere mention of People’s Park - UC Berkeley’s historic battleground 
of anti-war activism in 1969 - still fires up emotions and passions in this city more than 50 
years later. That’s exactly what happened Monday night, when the subject of a 16-story 
housing complex on the 2.9-acre plot of land was presented at a UC Berkeley study 
session about its long-range development plan. The university is accepting public 
comment on its long-term plan through May 15. 

Most of the 56 people who submitted emails and letters during the online session 
criticized the proposed housing complex. Some considered it too massive and out of 
character for the south campus neighborhood. Others were opposed to any development 
on the city landmark site, saying it would irrevocably change the environment and culture. 
Still others objected to holding the online session during the coronavirus pandemic — 
and questioned the timing and restricted accessibility for public comment... 

Despite the backlash and criticism, the university is proceeding with long-range plans for 
two housing projects — the Gateway Site, a single-building, 850-student bed, mixed-use 
proposal, and the People’s Park housing complex, which will also offer office and retail 
space... 

There were several people who supported the plan. “I’m a student at Berkeley writing to 
express my strong support for housing projects No. 1 and No. 2,” Ben Eversole said. “UC 
Berkeley is in desperate need for more student housing, and these projects are the kinds 
of large-scale projects that the school should build.”... 
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Full story at https://www.eastbaytimes.eom/2020/04/29/uc-berkeleys-peoples-park-16- 
story-housing-project-presented-assailed/ 
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More on "Opening" in the Fall 

Saturday, May 02, 2020 



The "hybrid" instruction method for the fall is being repeatedly reinforced in public 
statements as the likely plan for UC. However, there is a long distance between an actual 
plan and a concept. Moreover, even when a specific plan is announced, there will be 
uncertainty about the fiscal side. How many accepted students will actually enroll? The 
state budget - and thus the allocation to UC - may change over the summer. What 
happens if during the fall there is a surge in coronavirus cases on a particular campus? 

Note that UC-Berkeley - because of its semester system - is going to have to go first. 
Other campuses can observe what happens. 

Anyway, here is the latest missive on the hybrid subject from the (now-outgoing) UC 
prez: 

Testing and contact tracing programs for the coronavirus wiii be required for University of 
Catifornia campuses to reopen in the fait, system president Janet Napotitano toid CNBC 
on Friday. “They wiii aii have to meet minimum safety standards to reopen,” Napotitano 
said on “The Exchange. ” “If they’re going to reopen at all, they’re going to need to have a 
testing plan, a contact tracing plan, a quarantine plan, things of that sort. ” 

The UC system has 10 campuses across the state; all serve undergraduates except UC 
San Francisco. Napotitano said the university system, which has around 280,000 
students, will definitely offer classes in the fall, but it remains a question of how that 
instruction will be given. “It might be remote. It might be in person. It might be some sort 
of hybrid,” said Napotitano, a former governor of Arizona and secretary of Homeland 
Security. Each campus across the system is in the process of developing a specific plan 
for the fall, she said. She said students will be informed “well in advance of what the 
campus is going to offer as they make their decisions of whether or not to actually enroll. ” 

...The University of California system suffered financial losses in March of around $600 
million, Napotitano said. Half came from lost revenue at the university system’s medical 
centers, while the rest is attributable to refunds on housing and dining fees as campuses 
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shifted online, she said. “We're waiting for the April numbers,” she said, “but they’ll be 
larger. ” 


Full story at https://www.cnbc.eom/2020/05/01/university-of-california-president-janet- 
napolitano-on-fall-classes.html 


One element of note: The governor has been holding daily news conferences Monday 
through Friday, each one centered on a particular topic. None have focused on public 
higher ed institutions, although the governor is an ex officio member of the Board of 
Regents. Yours truly has archived the video from the news conferences at archive.org. 
The best way to locate them is to go to that address and search for "Daniel J.B. Mitchell." 
You can then narrow the search using the menu available to 2020 and "movies" (i.e., 
video). 

The UCLA version of all of this is at the links below: 

https://uclafacultyassociation.blogspot.eom/2020/04/future-planning-task-force.html 

https://chancellor.ucla.edu/messages/planning-fall-2020-beyond/ 
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still no reconciliation of the data 


Sunday, May 03, 2020 



The latest official count of those affiliated with UCLA who are infected by the coronavirus 
stands at 27. See below. But as we have noted in prior posts, that number is way, way 
below the number reported by the LA Times in mid-April for UCLA health care workers.* 
No one has stepped up from UCLA to reconcile the difference. 

Updates on confirmed cases among the UCLA campus community 

Last Updated May 2, 2020 

Currentty, 27 peopie among the UCLA campus community have been confirmed by 
medicai professionais to have COVtD-19 and have reported their diagnoses to 
UCLA. Consistent with the protocois for infectious disease response, anyone identified 
within our campus community as being at risk of exposure from these individuate wiii be 
notified if they need to be isotated or tested. The increased avaiiabiiity of testing for 
COViD-19 wiii reveai more cases in our campus and iocai communities. To heip stow the 
spread of COVtD-19, maintain a safe distance from others, wash your hands regutarty, 
and cough or sneeze into tissues or your sieeve. information on confirmed campus 
cases.May 1: A staff member who has not worked on campus since Aprit 20. Source: 
https://newsroom.ucla.edu/confirmed-cases = = = = * 

http://uclafacultyassociation.blogspot.eom/2020/04/update-ucla-puts-count-at-24-but- 
who-is.html 
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UC-San Francisco Demonstrations 

Monday, May 04, 2020 



UCSF health care workers demand more personal protective equipment 

Blake Evans | Daily Cal | 5-3-20 

Health care workers at UCSF held a day of action Friday to honor COVtD-19 heatth care 
workers, as wett as to demand increased personai protective equipment, or PPE, and 
testing from the UC system. The day of action was supported by iocai iabor unions, 
inciuding the Catifornia Nurses Association, Teamsters Locai 2010 and University 
Professionai and Technicai Empioyees, Communications Workers of America 9119. 

According to a statement from UCSF, the schooi has taken extensive precautions based 
on guideiines from the Centers for Disease Controi and Prevention and from state and 
county departments of pubiic heaith to prevent the spread of COVtD-19. These measures 
include testing aii hospitai patients for the disease, instituting a universai mask poiicy, 
restricting visitors to UCSF’s care faciiities and providing PPE, inciuding N95 masks, face 
shieids and surgicai gowns. “This muiti-pronged strategy atiows us to ensure that we can 
deiiver on our commitment to patients throughout this epidemic, white atso prioritizing the 
safety of our heaith care providers, staff and other patients, ” the statement reads. Sheita 
Antrum, senior vice president and chief operating officer at UCSF Heaith, added in the 
statement that in some categories of PPE, UCSF has enough suppties to be abte to 
share with other hospitais. 

UCSF nurses in the Catifornia Nurses Association, however, have taken issue with the 
campus's response to the pandemic. Jamiiie Cabacungan, a registered nurse at UCSF 
Medicai Center, aiieged that the CDC guideiines, which guide UCSF’s response, are too 
weak. Cabacungan said there has been a shortage of N95 masks at the medicai center. 
She added that though the CDC guideiines aiiow the use of surgicai masks in the 
absence of N95 masks, the nurses’ union beiieves this is not enough. “The nurse’s union 
supports the precautionary route, ’’ Cabacungan said. “This is a novei pathogen, we have 
no due how it fuiiy transmits. There’s a tot of unknowns. We shouid take the highest 
precaution.” Cabacungan added that UCSF is rationing N95 masks and instead atiowing 
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the use of contact masks. These masks, however, offer less protection, which is a cause 
for concern among nurses. According to UCSF’s statement, it is conserving N95 masks 
through reuse due to uncertainty regarding the nation’s supply of N95 masks. 

While UCSF has now enacted a universal mask policy, its implementation was in part a 
result of demands from nurses, according to Cabacungan. She alleged that before the 
policy, nurses who wanted to wear masks were told to take them off to prevent 
exacerbating anxiety among staff. “This is all essentially a team effort in battling COVID- 
19,” Cabacungan said. “If we keep our staff safe, we keep patients and the community 
safe. ” 

Source: https://www.dailycal.org/2020/Q5/03/ucsf-health-care-workers-demand-more- 
personal-protective-equipment/ 
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Neglected Issue? 

Monday, May 04, 2020 



Inside Higher Ed has an article about faculty concerns regarding teaching in the fall 
during the ongoing coronavirus crisis: [excerpt] 

As colleges and universities agonize over whether students will return In the fall, either to 
campus or online, they’re making a big assumption: that faculty members will show up to 
teach. The expectation Isn’t III founded. Faculty jobs, especially the good ones, were hard 
to come by even before hundreds of Institutions announced pandemic-related hiring 
freezes. No one wants to be out of a job right now. But no one wants to get sick, 
elther.TeachIng online for another semester Is so far outside many professors’ original 
job descriptions that It Is nearly as unpalatable, to some, as being shut In a room with 
students. Even so, many professors say they'd prefer a remote term, or even a delayed 
academic year, to teaching face-to-face again too soon...The AAUP’s national legal office 
said It’s gotten a few Inquiries on professors’ rights vIs-a-vIs teaching In the fall. The " 
AAUP Principles and Standards for the COVID-19 Crisis" addresses faculty Involvement 
In decisions about those things that are the primary responsibility of the faculty. Including 
teaching. “We take the position that these principles apply just as much In exigent 
circumstances, such as those presented by the pandemic, ’’ said Hans-Joerg TIede, 
senior program officer at the association... Full story at 
https://www.insidehighered.eom/news/2020/05/04/plans-fall-assume-professors-will-be- 
willing-teach-will-they What is striking about this article is that as of 9 am this morning, 
there were 71 comments. Of course, some of them lean toward the troll-type remarks that 
occur when publications allow comments. But most are serious which suggests there is 
real faculty concern. UC administrators. Regents, and Senate leaders might want to pay 
attention. 
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Guv Announces Contact Tracing Effort Through 
UCLA and UC-SF 

Tuesday, May 05, 2020 



From KTLA: Gov. Gavin Newsom on Monday announced a partnership with UC-San 
Francisco and UCLA to begin training workers for a contact tracing program to heip 
identify and notify peopie who have gotten dose to someone who has tested positive for 
coronavirus. Expanding contract tracing is one of the governor’s originai iandmarks to 
meet before iifting statewide heaith orders. 

“Contact tracing enabies the state to suppress the spread of the virus to avoid outbreaks 
and aiiows us to maintain our heaith care capacity and confidentiy modify the stay at 
home order,” the governor said in a statement Monday.A virtuai training academy wiii 
begin Wednesday and officiais hope to train 20,000 peopie in two months to join the 
existing teams of contact tracers.During his daiiy coronavirus briefing Monday, Newsom 
said every county does some form of contact tracing and the new program wiii revamp 
efforts statewide... Full story at https://ktla.com/news/california/officials-at-ucla-and-uc- 
san-francisco-and-to-train-workers-for-statewide-contact-tracing-program/ The governor's 
news conference is at: https://archive.org/details/newsom-5-1-20/newsom+5-4-20.mp4 
[Program starts at minute 9:47.] 
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strange Thoughts 

Tuesday, May 05, 2020 



From the LA Times: The University ofCaiifornia couid reopen just one-third to one-haifof 
dorm rooms this faii in order to maintain safe distances among students amid the 
coronavirus outbreak, a top UC officiat said Monday, raising questions about what woutd 
happen to others without campus housing. 

Campuses are stiii making decisions on their faii scenarios, which may come in June or 
Juiy. Last week, UC President Janet Napoiitano said campuses wiii first be required to 
satisfy systemwide guideiines to ensure pubiic heatth and safety and any reopening “wiii 
probabiy be greatiy reduced.’’Any reduced avaiiabiiity of dorms — and subsequent 
dectine in housing revenue — wouid ampiify the staggering financiai toii on the UC 
system triggered by the coronavirus crisis. The UC system was hit with $558 miition in 
revenue iosses and added expenses to its 10 campuses and five medicai centers in 
March aione and those costs are projected to rise to about $2.5 bittion by the end of the 
fiscai year that ends June 30, according to Nathan Brostrom, UC Merced interim 
chanceiior, who aiso has served as systemwide chief financiai office. He made the 
remarks about dorm reopenings during a broad-ranging oniine discussion on the effect of 
the COVtD-19 pandemic on higher education sponsored by the UC Berketey Center for 
Studies in Higher Education. Brostrom said the “financial shock” of lost revenue from 
multiple sources, including dining and housing contracts, sporting events, study abroad 
programs and elective surgeries, would be a short-term crisis.“These are one-time 
shocks,” Brostrom said during the webinar. “There still is incredibly strong demand for our 
medical centers, pent-up demand for treatments, our housing. We could fill every single 
bed tomorrow if we were to open.” ... Source: 
https://www.latimes.eom/california/story/2020-05-04/uc-could-reopen-just-one-third-of- 
dorm-rooms-this-fall Wait a minute! Sure it's "one time." But that money is not just 
postponed, it ain't coming back. And it has to come from somewhere, if you don't fiii the 
dorms this year because of sociai distancing, that money is gone. You can't somehow 
overfiii those same dorms in the future to catch up. Even postponed medical procedures 
at the hospitals won't all just be done later. Someone who didn't go to the emergency 
room today out of fear of exposure to coronavirus won't just show up in the future with the 
same emergency. And, of course, at this point no one knows how long the "time" in "one 
time" will last. The Regents will be meeting in a couple of weeks. Up to this point, they 
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have been able to avoid the obvious. It won't help if high UC officials go all Pollyanna on 
them at this meeting. 
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Will the Purdue Model Persist? 


Wednesday, May 06, 2020 



Purdue will officially reopen in something like the normal format according to its 
president. My guess is that in fact the actual format will end up looking more like the 
hybrid model that UC campuses are considering than what the official announcement 
indicates. We will see. There will be issues about what will happen if there is a 
widespread outbreak among students or others (and the inevitable lawsuits). There may 
also be reluctance of some students actually to show up and reluctance of older faculty to 
teach. 

Below is the official Purdue announcement: 

A message from President Daniels regarding fall semester 

April 21, 2020 

TO THE PEOPLE OF PURDUE: 

The global pandemic which has altered every previous reality of daily life has, of course, 
inflicted great harm on the nation’s colleges and universities. American higher education, 
often criticized for its antiquated ways and its slowness to change them, has improvised 
and responded with admirable, even amazing alacrity to enable students to finish this 
semester with the progress they anticipated. 

The central question now, assuming governmental authorities permit reopening of our 
schools by the customary August start dates, is should schools do so, and with what new 
rules and practices. Purdue University, for its part, intends to accept students on campus 
in typical numbers this fall, sober about the certain problems that the COVID-19 virus 
represents, but determined not to surrender helplessly to those difficulties but to tackle 
and manage them aggressively and creatively. 

Institutions committed to the on-campus educational experience face special difficulties in 
returning our operations to anything like their previous arrangements. At Purdue, we have 
pursued a conscious policy that promotes density of our population. Our campus master 
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plan aims at bringing people more closely together. Our housing policies, with significant 
success, have been designed to encourage on-campus living. And there are far more of 
us; we have grown our entering classes, both undergraduate and graduate, by some 
25%, while investing heavily in programs like learning communities that foster higher 
retention and graduation. 

There were sound reasons for these steps. Serving more students is our most worthy 
social mission. Making the campus more convenient and walkable likewise has obvious 
merits. Most important, all the evidence reveals that students who live and spend more of 
their time on campus succeed academically at higher rates. The learning experience is 
enhanced not only by being closer to faculty, labs, and classrooms, but also by being 
closer to other students, especially those from different backgrounds. 

Now, sadly and ironically, the very density we have consciously fostered is, at least for 
the moment, our enemy. Distance between people, that is, less density, is now the 
overriding societal imperative. It could be argued that a college campus will be among the 
most difficult places to reopen for previously regular activities. 

But in other respects, a place like Purdue may be in better position to resume its mission. 
Our campus community, a “city" of 50,000+ people, is highly unusual in its makeup. At 
least 80% of our population is made up of young people, say, 35 and under. All data to 
date tell us that the COVID-19 virus, while it transmits rapidly in this age group, poses 
close to zero lethal threat to them. 

Meanwhile, the virus has proven to be a serious danger to other, older demographic 
groups, especially those with underlying health problems. The roughly 20% of our Purdue 
community who are over 35 years old contains a significant number of people with 
diabetes, asthma, hypertension, and other ailments which together comprise a very high 
percentage of the fatal and most severe COVID-19 cases. 

VMe will consider new policies and practices that keep these groups separate, or minimize 
contact between them. Literally, our students pose a far greater danger to others than the 
virus poses to them. We all have a role, and a responsibility, in ensuring the health of the 
Purdue community. 

The approaches below are preliminary, meant to be illustrative of the objectives we will 
pursue. View them as examples, likely to be replaced by better ideas as we identify and 
validate them. 

They could include spreading out classes across days and times to reduce their size, 
more use of online instruction for on-campus students, virtualizing laboratory work, and 
similar steps. 

We will look to protect the more vulnerable members of our community by allowing (or 
requiring, if necessary) them to work remotely. Like the rest of society, we are learning a 
lot right now about which jobs are most amenable to remote work, and about new and 
better ways to do such work. 

We intend to know as much as possible about the viral health status of our community. 
This could include pre-testing of students and staff before arrival in August, for both 
infection and post-infection immunity through antibodies. It will include a robust testing 
system during the school year, using Purdue’s own BSL-2 level laboratory for fast results. 
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Anyone showing symptoms will be tested promptly, and quarantined if positive, in space 
we will set aside for that purpose. 


We expect to be able to trace proximate and/or frequent contacts of those who test 
positive. Contacts in the vulnerable categories will be asked to self-quarantine for the 
recommended period, currently 14 days. Those in the young, least vulnerable group will 
be tested, quarantined if positive, or checked regularly for symptoms if negative for both 
antibodies and the virus. 

Again, these concepts are preliminary, intended mainly to illustrate an overall, data-driven 
and research-based strategy, and to invite suggestions for their modification or exclusion 
in favor of better actions. They will be augmented by a host of other changes, such as an 
indefinite prohibition on gatherings above a specified size, continued limitations on 
visitors to and travel away from campus, required use of face coverings and other 
protective equipment, frequent if not daily deep cleaning of facilities, and so forth. 

Whatever its eventual components, a return-to-operations strategy is undergirded by a 
fundamental conviction that even a phenomenon as menacing as COVID-19 is one of the 
inevitable risks of life. Like most sudden and alarming developments, its dangers are 
graphic, expressed in tragic individual cases, and immediate; the costs of addressing it 
are less visible, more diffuse, and longer-term. It is a huge and daunting problem, but the 
Purdue way has always been to tackle problems, not hide from them. 

Closing down our entire society, including our university, was a correct and necessary 
step. It has had invaluable results. But like any action so drastic, it has come at 
extraordinary costs, as much human as economic, and at some point, clearly before next 
fall, those will begin to vastly outweigh the benefits of its continuance. Interrupting and 
postponing the education of tomorrow’s leaders for another entire semester or year, is 
one of many such costs. So is permanently damaging the careers and lives of those who 
have made teaching and research their life’s work, and those who support them in that 
endeavor. 

The COVID-19 virus will remain a fact of life this autumn. Natural immunity, which has 
been slowed by the shutdown, will not yet have fully developed. No vaccine can be 
counted on until 2021 at the soonest. It is unclear what course other schools will choose, 
but Purdue will employ every measure we can adopt or devise to manage this challenge 
with maximum safety for every member of the Boilermaker family, while proceeding with 
the noble and essential mission for which our institution stands. 

Sincerely, 

Mitchell E. Daniels, Jr. 

President 

Source: https://www.purdue.edu/president/messages/campus-community/2020/2004-fall- 
message.php 

Note that according to a more recent interview with Daniels, the final decision has yet to 
be made and won't be made by him: 

"... Daniels said while discussions are ongoing, the university’s board of trustees will have 
the final say on a reopening strategy..." 


UCLA Faculty Association Blog: 2nd Quarter 2020 


177 


Source: https://www.insideindianabusiness.com/story/42083231/daniels-separation-key- 
to-reopening-campus 
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Traffic Advisory (for those still going to UCLA) 

Wednesday, May 06, 2020 



The way it was: 1930405 Freeway repaving cioses ianes in Sepuiveda Pass 

Repaving work will prompt lane closures on the northbound 405 Freeway from Bel Air to 
Sherman Oaks on Wednesday, Thursday and Saturday of this week, Caltrans 
announced Tuesday. The work will require closures from Getty Center Drive to the 101 
Freeway, and message signs will be posted. 

On Wednesday, northbound carpool lane and the No. 1 and 2 lanes will be closed from 4 
a.m. to 2 p.m., leaving three right lanes open. On Thursday, the northbound carpool lane 
and the No. 1 lane will be closed from 4 a.m. to 2 p.m., leaving the four right lanes open. 
On Saturday, the northbound carpool lane and the No. 1, 2, and 3 lanes will be closed 
from 4 a.m. to 2 p.m., leaving two right lanes open. 

The work is subject to change due to weather and other issues... 

Source: https://www.dailynews.eom/2020/05/05/405-freeway-repaving-closes-lanes-in- 
sepuiveda-pass/ 
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New Title IX Regs 

Wednesday, May 06, 2020 



From Politico: Schools and colleges face a major overhaul of how they must handle 
allegations of sexual harassment and assault after Education Secretary Betsy DeVos on 
Wednesday rebuffed a push to delay final regulations until the national coronavirus 
emergency is over. 

One of the biggest changes for colleges is a requirement that they respond to complaints 
with courtroom-tike hearings where representatives for the accused and the atteged 
victim can catt witnesses and chaitenge their credibitity. The hearings, which can occur 
iive or virtuaiiy, wiii be optionai for K-12 schoois. Schoois wiii have to use trained 
personnei to evaiuate evidence and make decisions on cases. Schoois wiii aiso have 
their choice of using two standards of evidence to make decisions: a “dear and 
convincing” standard or a iess-restrictive standard that reties on the “preponderance of 
evidence."... Full story at https://www.politico.eom/news/2020/05/06/betsy-devos-sexual- 
misconduct-rule-schools-240131 The actual regs - to be published in the Federal 
Register - are at: https://www2.ed.gov/about/offices/iist/ocr/docs/titleix-regs-unofficial.pdf. 
Yours truly will leave it to the legal types (undoubtedly there will be litigation) to pick 
through the new regs. The document at the link above runs over a thousand pages, but 
most of those pages are comments received on the earlier draft. I did note two interesting 
excerpts from the document. The first is a lengthy citation of a veto of then-Governor 
Jerry Brown of a bill that sought to make the old regs a feature of California law. The 
second seems to suggest that the due process requirements will require a "third party," 
presumably, some kind of neutral decision maker. I have noted in prior postings that the 
use of an outside third party neutral is standard in union grievance procedures (of the 
type used by DC). More generally, it separates the role of prosecutor and decision maker, 
as in the external court system. Below are the two excerpts: Honorabie Edmund G. 
Brown, Jr., former Governor of Catifornia, vetoed a Catifornia biii in 2017 that woutd have 
codified parts of the withdrawn 2011 Dear Cotieague Letter, and Governor Brown’s veto 
statement asserted.Sexuai harassment and sexuat vioience are serious and compiicated 
matters for coiieges to resotve. On the one side are compiainants who come forward to 
seek justice and protection; on the other side stand accused students, who, guitty or not, 
must be treated fairiy and with the presumption of innocence untii the facts speak 
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otherwise. Then, as we know, there are victims who never come forward, and 
perpetrators who watk free. Justice does not come easity in this environment. . . . 
[TJhoughtfut tegat minds have increasingiy questioned whether federai and state actions 
to prevent and redress sexuai harassment and assautt - wett-intentioned as they are - 
have aiso unintentionatty resuited in some coiieges’ faiiure to uphotd due process for 
accused students. Depriving any student of higher education opportunities shouid not be 
done iightty, or out of fear of tosing state or federai funding.Governor Brown then 
convened a task force, or working group, to make recommendations about how Caiifornia 
institutions of higher education shouid address aiiegations of sexuai misconduct. That 
working group reieased a memorandum detaiiing those recommendations, and many of 
these recommendations are consistent with the approach taken in these finat regutations 
as to how postsecondary institutions shouid respond to sexuai harassment aiiegations. 
[p. 85] === “Research demonstrates that peopie’s views about their outcomes are 
shaped not soiety by how fair or favorabie an outcome appears to be but aiso by the 
fairness of the process through which the decision was reached. A fair process provided 
by a third party ieads to higher perceptions of iegitimacy; in turn, tegitimacy teads to 
increased compiiance with the taw.”[pp. 86-87] 
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New Title IX Regs - Part 2 

Wednesday, May 06, 2020 



From an email received this afternoon. See the previous post on this blog: To the 
Campus Community: This is a very difficult message for us to write. Today, the U.S. 
Department of Education announced significant changes to Title IX regulations that 
govern how sexual assault and harassment accusations are handled on college 
campuses. Our hope is that these or any other changes do not discourage survivors of 
sexual assault and sexual harassment from reporting these serious incidents or cause 
them to relive those traumas. We want to assure you that despite these changes, our 
university continues to stand by our commitment to combat sexual violence, harassment 
and all other forms of prohibited conduct on our campus. In an already unsettling time, 
we know that these changes in federal regulation might lead to greater concerns and 
heightened anxiety. However, please be assured that they will not curtail UCLA’s efforts 
to support and maintain a community where everyone can work, live and learn in an 
environment free of all forms of sex discrimination, including sexual violence and 
harassment. UCLA remains dedicated to ensuring that our policies and procedures 
protect the rights and welfare of all parties involved in Title IX processes. Confidential 
support services are available to anyone affected by sexual harassment or sexual 
violence. Students can find more information at the Campus Assault Resources and 
Education (CARE) and Student Legal Services websites. Faculty and staff can access 
counseling support at this page. Information on making a report is also available at the 
Title IX office website. We are Bruins — always guided by our shared values and 
commitment to mutual respect, equity, diversity and inclusion. We will ensure that this 
campus continues to live up to those values. Sincerely, Gene D. Block Chancellor Jerry 
Kang Vice Chancellor for Equity, Diversity and Inclusion 

Comment: If the UCLA goal Is not to discourage people from filing Title IX complaints, It 
seems odd to start the message with a note of dread (first sentence) rather than an 
assurance that complaints will be handled fairly (last two sentences). This email seems 
inadvertently designed to do what its authors don't want to have happen. 

Update: The response of UC President Napolitano is at: 

https://www.universityofcalifornia.edu/press-room/uc-undeterred-despite-harmful-federal- 
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sexual-harassment-rules-0. She expresses opposition to the new regs. But apart from the 
element of having a final outside neutral decision maker, it is not clear that the new regs 
change much in the current procedures at UC. And, as noted in the prior post on this 
blog, having an outside neutral is standard practice in union grievance procedures such 
as those long used at UC. 
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How bad is it? Bad, really bad - Part 13 

Thursday, May 07, 2020 



The figures for new claims for unemployment insurance continue to be at remarkable 
levels although declining. Preliminary information for the week ended May 2nd on a 
seasonally-adjusted basis indicates 3.2 million new claims and 2.8 million without 
adjustment. 

California accounted for 11.2% of those claims. In terms of total recipients receiving 
unemployment insurance, in the prior week there were 22.7 million on a seasonally- 
adjusted basis and 22.0 million without adjusted. California accounted for almost 22% of 
the unadjusted total. 

The latest available figures can be found at https://www.dol.gov/ui/data.pdf. The impact 
on the state budget of the economic decline will be big. Gov. Newsom is due to release 
his May Revise budget proposal on May 14, one week from today. 
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What UCLA is likely to do in the fall 

Thursday, May 07, 2020 



other campuses have been announcing plans for the fall. It is likely that UCLA's decision 
will end up as a compilation of what others are already announcing. 

Here is UC-San Diego (which, like UCLA, has a medical school) from the LA Times: 

UC San Diego Chancellor Pradeep Khosla said Tuesday the university was going to 
begin mass testing students for the novel coronavirus as a major step toward resuming 
on-campus courses in the fall. The school’s experimental “Return to Learn” program will 
begin May 11, when UC San Diego starts giving self-administered tests to 5,000 students 
who are living in campus housing. If the program works, campus officials plan to test 
about 65,000 students, faculty and staff on a monthly basis. UC San Diego will become 
the first campus in the University of California system and one of the first in the U.S. to 
broadly test students for the coronavirus — an undertaking it is well-suited to do. It 
operates UC San Diego Health, which includes two major hospitals and many clinics, all 
of which are tied to one of the largest medical research programs in the U.S... 

Full story at https://www.latimes.eom/california/story/2020-05-05/uc-san-diego-to-mass- 

test-students-for-the-novel-coronavirus 

Here is UC-Berkeley from the San Francisco Chronicle: 

UC Berkeley Chancellor Carol Christ expects the school to adopt a “hybrid plan” for the 
fall semester, with some classes in person and others online. Christ, speaking Tuesday 
during an online panel discussion with other campus leaders, made her most extensive 
public comments about Cal's plans for the fall. She said the school will make a final 
decision by mid-June and intends to have “a semester in the cloud for students who 
cannot come to campus.” Instruction for the fall semester is scheduled to begin Aug. 26... 
Full story at https://www.sfchronicle.eom/bayarea/article/Coronavirus-and-college-UC- 
Berkeley-chancellor-15248958.php 
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Sacramento Bee: California faces $53.4 billion 
deficit, 18 percent... 

Thursday, May 07, 2020 



Forget the manna! Send money! * https://www.sacbee.com/news/politics- 
government/capitoi-aiert/articie242560366.htmi 


Cautionary note: Obviousiy, things are going to be very bad. However, the state uses 
words such as "deficit" in very eiastic ways. Apparentiy, some kind of information was 
ieaked to journaiists, but there is nothing on the governor's website and nothing on the 
Dept, of Finance website and probabiy won't be untii next Thursday when the May Revise 
is reieased. The journaiistic accounts today mix up the generai fund and the overaii 
budget which inciudes other funds. Possibiy, the governor wiii say more at his noon news 
conference iater today. (He has been hoiding daiiy noontime coronavirus news 
conferences since iate March.) 
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Headlines vs. Reality (Which is Still Very Bad) 

Thursday, May 07, 2020 



OK. We had fun in our prior post, but there was also a serious note attached to that post 
about the looseness of state budgetary language.* There is a headline amount of a $53 
billion "deficit." But is that the "deficit" in common English parlance: revenue minus 
spending during a year? Yours truly now has the document given to journalists. When 
you read the document that was given to journalists, $40.9 billion of the $53 billion is 
what is projected for the 2020-21 fiscal year as a common-parlance deficit.** 

That's still a lot. But the document also says we have a rainy day fund of $16 billion 
tucked away. And blog readers may recall that on a monthly basis we have been looking 
at the controller's cash statements which reported that for March (latest date available), 
the state had about $38 billion - including the rainy day fund - in unused borrowable 
resources. (Those resources are in funds outside the general fund.) 

Now, the governor and the Dept, of Finance will point to legal limits on how much of the 
rainy day fund can be used and on what can be done with other unused borrowable 
resources. But creative minds in past budget crises have managed to "relax" such limits. 
Note that the economic assumptions underlying the budget are entirely at the discretion 
of the legislature and governor. Yes, they are required to "balance" the budget on paper, 
but what's on the paper depends on underlying assumptions. Old timers may recall that 
when Jerry Brown took over from Arnold Schwarzenegger in the last budget crisis, at one 
point the legislature passed - and the governor signed - a budget that assumed that a 
windfall of $4 billion would somehow appear beyond what was then projected for any tax. 

The bottom line here is that we have a really big budget problem, but that problem is not 
well represented by $53 billion. If you really cut spending by $53 billion in one year, you 
would be talking about roughly a third of this year's spending. There will be big cuts, but 
not of that magnitude. And they may come in two rounds: the budget enacted in June and 
a revision over the summer when more information on (delayed) tax revenues come in. 

Much depends for the longer term on whether there is a relatively quick economic 
recovery. If you think there will be a relatively quick snap-back, then big cuts and one- 
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time tricks will "solve" the problem and we can stagger into a better future. And if you 
want to make a case for that type of economic response, you might cite evidence that 
many people who have been laid off at least think they are likely to be recalled to their old 
jobs. There is some evidence from labor market data that many unemployed people do 
have such a belief. A Washington Post poll today puts that proportion at 77%.*** 

But you can also take a more pessimistic view. The employer who told his workers they 
would be recalled may go out of business before that could happen. People who aren't 
unemployed but have seen headlines - or have neighbors and family members who are 
unemployed - may be reluctant to spend out of fear that they could be next and they'd 
better save their money. They may also be reluctant to sit in a restaurant where the 
waiters are walking around in space suits. In that scenario, the economic damage could 
be long term as it ripples out to industries not immediately affected by the shutdown. And 
one-time budgetary tricks in that scenario may not be available after a year. 

There is also political uncertainty. In the short term, will there be more big spending at the 
federal level (with the Federal Reserve essentially financing the deficit via money 
creation)? Will there be some significant bailout money for state and local governments? 
Who will be elected in the next election cycle and what will be the result? 

The value of the $53 billion headline from the perspective of the governor is that it is so 
big that it might scare the legislature into going along with whatever the governor 
proposes next week. But even that impact is uncertain. There are staff people in the 
legislature who can do the same analysis as I have done above. 

* http://uclafacultyassociation.blogspot.eom/2020/05/sacramento-bee-california-faces- 
534.html 

** http://www.dof.ca.gov/Budget/Historical_Budget_Publications/2020- 
21/documents/DOF_FISCAL_UPDATE-MAY-7TH.pdf and 
http://www.dof.ca.gov/Budget/Historical_Budget_Publications/2020- 
21/documents/DOF FISCAL UPDATE POWERPOINT-MAY-7th!^ 

*** https://www.washingtonpost.eom/business/2020/05/07/nearly-80-percent-laid-off- 
workers-believe-they-will-return-their-old-job-post-ipsos-poll-finds/ 


UPDATE: A modified version of this post is now on the UCLA Anderson Forecast page 
at: https://www.anderson.ucla.edu/centers/ucla-anderson-forecast/may-2020-headline- 
vs-reality or https://issuu.eom/danieljbmitchell/docs/may_2020_- 
headline vs.reality ucla anderson sc 
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How bad is it? Bad, really bad - Part 14 

Friday, May 08, 2020 


Series title; (Seas) Unemployment Rate 

Labor force status; Unemployment rate 

Type of data: Percent or rate 

Age: 16 years and oven 
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2020 3.61 3.51 4.4, 14.7 i i 1 1 i 



Seasonally Adjusted 

Series Title: All employees^ thousands^ total nonfarrHj seasonally adjusted 
Super Sector: Total nonfarm 
Industry: Total nonfarm 

NAICS Code: 

Data Type: ALL EMPLOVEES, THOUSANDS 



=============== The basic national numbers from the U.S. Bureau of Labor Statistics 

are depicted above. You won't have any problem finding qualifications to the numbers in 
news reports. Some qualifications are due to methodological problems related to data 
collection procedures affected by the coronavirus situation. Some qualifications are due 
to the way people respond in the current situation. But the charts above are sufficient to 
tell you that things are really bad. 

California labor market data should be out next week. 
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Dealing with the excess 

Friday, May 08, 2020 



From an email circulated last night: 

Return of Excess Contributions - 2019 - DEADLiNE EXTENSION TO 7/15/2020 

DC Office of the President have just received confirmation from the IRS, and the deadline 
to process and refund any 2019 excess contributions to a participant from their UC Tax- 
Deferred 403b and/or 457(b) Deferred Compensation Plan has been extended to July 15, 
2020 . 

Any participant who may have over-contributed (exceeded the IRS limits) to either Plan 
must contact Fidelity Retirement Services (1-866-682-7787) and request a Return of 
Excess Contribution form noting the specific Plan (copy of form attached for your 
reference). The form must be completed, signed, enclosed with explanation and any 
supporting documentation, and then submitted to UC Retirement Savings Program for 
approval and submittal to Fidelity for processing. The form, along with any attachments, 
can be mailed or faxed to: 

UC Retirement Savings Program P.O.Box 24570 Oakland, CA 94623-1570 
FAX: 1-510-291-9945 

The properly submitted request MUST be received by UC Retirement Savings Program 
by July 1, 2020 in order for Fidelity to meet the distribution deadline of July 15, 2020. 
Please refer to the Plan SPD for additional details regarding the overall rules and 
regulations: 

https://ucnet. universityofcalifornia.edu/ compensation-and-benefits/ retirement- 
benefits/ucrs/ index.html 
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Regents must approve certain coronavirus 
provisions related to UC t... 

Friday, May 08, 2020 



Remember when they actually met In person?From an email circulated last night: 

The Coronavirus Aid, Relief, and Economic Security (CARES) Act was signed into law on 
March 27, 2020 and contains several provisions that affect the UC Retirement Savings 
Program (DC Plan, 403(b) and 457(b) plans). Below is a summary and implementation 
status for each: 

1. Suspension of 2020 Minimum Required Distributions (MRDs) 

• MRDs for 2020 will not be processed unless they are specifically requested or 
already scheduled. 

• Participants who would otherwise b e subject to MRDs in 2020 will receive the 
attached email/letter next week (4/21). 

• An article and updated MRD Fact Sheet have been posted to myUCretirement.com. 
There is also a feature in the May issue of New Dimensions retiree newsletter. 

1. Temporary distributions of up to $100,000 per quaiifying individual (1) - optional 

( 2 ) 

■ Distributions not subject to usual in-service restrictions and early withdrawal penalties; 
may be redeposited within 3 years; income tax liability can be spread out over 3 years. ■ 

In process of obtaining UC Board of Regents approval to offer this relief 
1. Temporary 403(b) loan provision changes for qualifying individuals (1) - optional 
( 2 ) 

■ Increase in the maximum amount that can be borrowed to $100,000. ■ Deferral of loan 
payments for one year. ■ In process of obtaining UC Board of Regents approval to offer 
this relief 

-Notes: 

1 . qualifying individual: A participant who meets any of the following: 

■ Is diagnosed with SARS-CoV-2 or COVID-19 with a test approved by the Centers for 
Disease Control and Prevention ■ Has a spouse or dependent diagnosed with SARS- 
CoV-2 or COVID-19 ■ Experiences adverse financial consequences from being 
quarantined, furloughed or laid off; having work hours reduced; being unable to work due 
to lack of child care; closing or reducing the hours of a business owned or operated by 
the individual; or from other factors, as determined by the Treasury secretary ■ Participant 
will self-certify eligibility with Fidelity 

1 . optional provision : As these provisions are optional, UC must seek approval 
from the UC Board of Regents before making any changes to the retirement savings 
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plans. 

We understand employees are already feeling the impacts of COVID-19 and work is 
underway to prepare the recommendations for Regentai approvai as soon as possibie. 
We have also been working with Fidelity to ensure that if/when these recommendations 
are approved, they can be implemented very quickly to allow impacted employees the 
opportunity to utilize the expanded distribution and loan provisions right away. 

Untii these provisions are approved, however, Fideiity wiii be unabie accommodate 
requests for distributions or ioans that are outside of the current hardship distnbution, 
unforeseen emergency distribution and pian ioan provisions. We expect to be able to 
provide critical details and additional information in the coming weeks. 

=== Note: Presumably, the matters needing Regentai approval will be on the agenda of 
the May Regents. Otherwise, they would be delayed until July. The Regents' May agenda 
has not yet been posted. 
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$200 

Friday, May 08, 2020 



From the Bruin: 

UCLA will give at least $200 to students eligible for the Coronavirus Aid, Relief, and 
Economic Security Act from federal funding. 

Vice Chancellor for Student Affairs Monroe Gorden announced the availability of financial 
relief Thursday in an email to students. The email did not specify whether this will also 
apply to UCLA Extension students. UCLA will also give additional grants to students 
eligible for need-based federal financial aid, ranging from $200 to $1,850. The university 
will use its private and institutional grants to make the $200 available for students who 
are ineligible for CARES funding, such as undocumented and international students. 
They can also apply for need-based financial aid from the university. UCLA received 
about $36 million from the federal government through the CARES Act, $18 million of 
which will be used specifically for student needs. Students can begin the process to 
receive the award and apply for need-based financial aid on MyUCLA , which lists 
eligibility criteria. Students also have the option to opt out of receiving the $200 to donate 
it to other students in need. Source: https://dailybruin.eom/2020/05/07/ucla-uses-cares- 
act-funds-to-offer-all-eligible-students-at-least-200/ 
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Headlines vs. Reality (Which is Still Very Bad) - 
Part 2 

Friday, May 08, 2020 



Our prior post on this topic dealt with the governor's documents that were given to 
journalists featuring a headline $53 billion "deficit." As we noted, the budget problem is 
big and painful, but $53 billion is not a good representation of it. The big number was 
surely meant as a kind of shock and awe treatment. The notion is to scare the legislature 
sufficiently so that the governor's May Revise (due next Thursday), will be obediently 
enacted. 

It's clear that the headline was a shock. But the legislature has staff who can do the 
analysis, including the Legislative Analyst's Office (LAO). The LAO has now come out 
with its own analysis which, not surprisingly, puts the problem in another light. So there 
was shock, but awe at the legislature is unlikely. 

The LAO also makes the obvious point, although with numerical forecasts, that if the 
recession quickly begins to reverse (what the LAO calls a U pattern), the budget outlook 
will be better than if we are in for a long-term slog (what the LAO calls an L pattern). The 
LAO points out that we do have reserves - thanks to Jerry Brown - which can initially 
cushion the shock (but not indefinitely, once they are gone). 

You can find the LAO's analysis at https://lao.ca.gov/Publications/Report/4228. 

UPDATE: A modified version of our earlier post is now on the UCLA Anderson Forecast 
page at: 

https://www.anderson.ucla.edu/centers/ucla-anderson-forecast/may-2020-headline-vs- 

reality 

or 

https://issuu.eom/danieljbmitchell/docs/may_2020_- 
_headline_vs._reality_ucla_anderson_sc 
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Preliminary Regents Agenda 

Saturday, May 09, 2020 



Below is the preliminary agenda for the May 19-21 regents meeting As we have noted in 
earlier posts, the Regents meeting will follow the governor's May Revise budget proposal 
this coming Thursday, May 14. Some highlights are marked below: 

Regents Meeting: May 19-21,2020, Agenda 

Tuesday, May 19, 2020 

11:30 am Finance and Capitai Strategies Committee (open session - includes public 
comment session) 

Action: Approval of the Minutes of the Meeting of March 18, 2020 

• FI Action: Consent Agenda: 

A. Adoption of Endowment Administration Cost Recovery Rate 

B. Adoption of Expenditure Rate for the General Endowment Pool 

C. Amendments to the 2019-20 and 2020-21 Budget for State 
Capital Improvements 

D. Approval of Design Following Action Pursuant to the 
California Environmental Quality Act, Inpatient Rehabilitation 
Hospital, Davis Health Campus 

• F2 Action: Partial Preliminary Plans Funding, Irvine Campus Medical Complex, Irvine 
Campus 

• F3 Action: Preliminary Plans and Working Drawings Funding and Scope, Mission 
Bay East Campus Phase 2 (Block 34) Parking Garage, San Francisco Campus 

• F4 Action: Preliminary Plans Funding, Mission Bay East Campus Phase 2 (Block 34) 
Clinical Building, San Francisco Campus 

• F5 Action: Preliminary Plans Funding, Integrated Center for Design and Construction 
at Parnassus Heights, San Francisco Campus 

• F6 Action: Partial Preliminary Plans Funding, the New Hospital at UCSF Helen Diller 
Medical Center at Parnassus Heights, San Francisco Campus 

2:30 pm Investments Committee (open session) 

• Action: Approval of the Minutes of the Meeting of January 21,2020 
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• 1-1 Discussion: Update on University of Caiifornia Investments Products - 
Retirement, Endowment and Working Capitai 
Note: This session is the first in which the fmanciai impact of the coronavirus crisis and 
recession wiii reaiiy be aired at a Regents meeting. The issue was iargeiy avoided at the 
prior meeting. 

4:30 pm Speciai Committee on Basic Needs (open session) 

Action: Approval of the Minutes of the Meeting of March 17, 2020 

51 Discussion: Supporting Students’ Basic Needs During COViD-19 

52 Discussion: Special Committee on Basic Needs Report Draft Recommendations 


Wednesday, May 20, 2020 

GOVERNANCE COMMITTEE 

Time: 8:30 a.m. 

Agenda - Closed Session 

G1X Discussion: Appointment of and Compensation for a Chancellor, Merced 

Campus, Closed Session Statute Citation: Personnel Matters [Education Code 

§92032(b)(7)] 

Note: Presumabiy, the name of the new chanceiior of UC-Merced wiii be unveiied at one 
of the two foiiowing fuii board meetings. 

FULL BOARD 

Time: At the conclusion of the closed session Governance Committee meeting 

• Agenda - Open Session 

• Public Comment Period 

• Approval of the Minutes of the Meeting of March 18, 2020 

• Remarks of the Chair of the Board 

• Remarks of the President of the University 
HEALTH SERVICES COMMITTEE 

Time: 10:00 a.m. 

• Agenda - Open Session 

• HI Discussion: Update of COVID-19 Impact on the University of California: UC 
Health Issues 

Note: At the prior off-cycie meeting of this committee, the fmanciai impact wasn't much 
discussed. Presumabiy, it wiii have to come up this time. 

ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

Time: At the conclusion of the previous meeting 

• Agenda - Open Session 

• Action: Approval of the Minutes of the Meeting of March 18, 2020 

• A1 Discussion: Update of COVID-19 Impact on the University of California: 

Academic and Student Issues 

FINANCE AND CAPITAL STRATEGIES COMMITTEE 

Time: At the conclusion of the previous meeting 
Agenda - Open Session 

• F7 Discussion: Projected COVID-19 Impacts on 2019-20 and 2020-21 Revenue 
Note: At the prior Regents meeting, oniy one Regent pushed for any kind of discussion of 
this matter, it can't be avoided this time. 
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FULL BOARD 

Time: At the conclusion of previous meeting 

• Agenda - Open Session 

• B2 Action: Principles for Responsible Operation of University Locations in Light of 
COVID-19 Pandemic 

FINANCE AND CAPITAL STRATEGIES COMMITTEE (Continued) 

Date: May 20, 2020 
Time: 1:00 p. m. 

Agenda - Open Session 

• F8 Action: Fiscal Year 2020-21 Budget for the University of California Office of the 
President 

• F9 Action: Amendment of the University of California Retirement Savings Program 
Plans to Provide for Relief Distributions and Loan Provisions as Permitted Under the 
Coronavirus Aid, Relief, and Economic Security (CARES) Act 

Note: We posted earlier this past week about the need for Regental action to approve 
certain special features allowed under the CARES Act. 

GOVERNANCE COMMITTEE (Continued) 

Time: 2:00 p.m. 

Agenda - Open Session 

• Action: Approval of the Minutes of the Meeting of March 18, 2020 

• G2 Action: Amendment of Regents Policy 1112 - Review of Allegations of Board 
Member Misconduct 

Note: G2 is likely the result of past allegations of sexual misconduct of a board member 
who subsequently resigned. 

• G3 Action: Amendment of Bylaw 21.7 and Regents Policy 1202 - Policy on 
Appointment of Student Regent 

Agenda - Closed Session 

• Action: Approval of the Minutes of the Meeting of March 18, 2020 

• G4X Discussion: Collective Bargaining Matters, Closed Session Statute Citation: 
Collective bargaining matters [Government Code §3596(d)] 

Note: The pledge of the UC prez to avoid layoffs expires on June 30. Since this is a 
closed session, we will not know what the discussion will be. But it's hard to imagine the 
layoff issue won't be part of the agenda. 

COMPLIANCE AND AUDIT COMMITTEE 

Time: 3:00 p.m. 

Agenda - Closed Session 

Action Approval of the Minutes of the Meeting of March 18, 2020 

• C1X Discussion: State Audit of Native American Graves Protection and Repatriation, 
Closed Session Statute Citation: Response to draft State audit report [Government 
Code §11126.2] 

• C2X Discussion: Update on the Pension Administration Project, Closed Session 
Statute Citations: Personnel Matters [Education Code §92032(b)(7)]; Litigation 
[Education Code §92032(b)(5)] 

Note: We have noted this item in the past. What is the "Pension Administration Project" 
and why is it under litigation?** (We have been assured it doesn't have anything to do 
with pension benefits.) 

• C3X Discussion: Foreign Influence Investigations Across the System, Closed 
Session Statute Citations: Personnel Matters [Education Code §92032(b)(7)]; 

Litigation [Education Code §92032(b)(5)] 

Note: C3X likely involves a potentially contentious matter involving relations with China. 
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• There follows a long list of legal cases in various stages. One of note is: 

REQUA V. REGENTS - Motion for Final Approval of Settlement Granted - Impairment of 
Implied Contract for Retiree Health Benefits - Office of the President 

This is the case that came out of Lawrence Livermore that provided monetary 
compensation for ioss of UC retiree heaith due to a management change at that lab. 
White it might have established some sort of vested right to retiree health insurance, the 
monetary settiement averted such an outcome.*** 

Thursday, May 21,2020 

FULL BOARD 

• Agenda - Open Session 

• Public Comment Period 

• Remarks from Student Associations 

• B3 Discussion: Standardized Coiiege Entrance Exams: Current Uses and Academic 
Perspectives on Use 

• B4 Action: Coiiege Entrance Exam Use in University of Caiifornia Undergraduate 
Admissions 

Note: Apart from the budget, items B3 and B4 are the hot topics of this meeting involving 
the use of the SAT and ACT. 

Committee Reports Including Approvals of Recommendations from Committees: 

Academic and Student Affairs Committee 

Finance and Capital Strategies Committee 

Health Services Committee (from the April 15, 2020 meeting) 

Governance Committee 
Investments Committee 
Special Committee on Basic Needs 
Special Committee on Nominations 

Closed session of the full board follows the open session. 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/may20.html 


* http://uclafacultyassociation.blogspot.eom/2020/05/regents-must-approve-certain.html 


** http://uclafacultyassociation.blogspot.eom/2020/01/the-regents-will-be-meeting- 
january-21.html 


*** http://uclafacultyassociation.blogspot.eom/2020/04/requalawrence-livermore-case- 
settlement.html and earlier posts. Search for "Requa" in the search engine linked to this 
blog. 
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The Inevitable Happens 

Sunday, May 10, 2020 



Qact Cobonaoo Lof Anitici tidim 


UCLA senior Christine Tran is now the sole income earner in her family of five. 
COLUMN ONE 

Senior-year ritualsfall victim 

'Once in a lifetime’ takes new meaning for class of 2020 


You may have seen the front-page article concerning seniors graduating from various 
universities including UCLA who will not have an in-person graduation ceremony. The 
photo at left comes from that article. 

Back last March, Chancellor Block indicated that there would not be an in-person 
graduation ceremony and instead there would be some kind of online substitute. There 
was an outcry and he quickly apologized.* But here we are and there will be no in-person 
graduation in June. 

In retrospect, the controversy seems to be the least of our problems when compared with 
a) the switch to online education in the spring (and now summer), b) uncertain planning 
for the fall quarter, and c) the outlook for the UC budget. 

The inability to have a traditional June graduation seems inevitable, even from the mid- 
March point of view. However, the lack of a June graduation does matter to those seniors 
affected. From the LA Times' article: 
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...Christine Tran, a UCLA senior, was iooking forward to graduation and certain traditions 
associated with it — perhaps most significant, dipping her hand in the inverted fountain, a 
campus iandmark. UCLA students are initiated at the fountain their freshman year and 
toid not to touch it again before graduation, iest it add an extra quarter to their 
undergraduate careers. But she atso wanted to show her parents what she has 
accomplished and to iet them know their sacrifices have mattered. 

“Seeing thousands of other students, ” Tran said, “ would signal something to them that 
this is a really big thing my daughter did, to graduate from here. ” 

Her parents, who emigrated from Vietnam after the war, had been working as a carpenter 
and a seamstress in El Monte. Both of them lost their jobs after the pandemic started and 
the economy tanked. Now Tran, who works as a law clerk at UCLA, is the only income 
earner in her family of five. She had to double her weekly hours, from 10 to 20, and cut 
short work on her honors thesis about cultural perceptions around domestic violence. 

Recently, Tran was offered a Fulbright fellowship to teach in Vietnam — a dream job — 
but now she’s waiting to hear from a U.S.-based fellowship that would keep her closer to 
home. “Even if I do get these post-grad opportunities I’ve been dreaming of maybe I 
can’t take them because I need to support my family first and it would feel selfish to just 
leave,”she said... 

Full story at https://www.latimes.eom/california/story/2020-05-09/coronavirus-class-of- 
2020-seniors-lost-rituals 

* https://chancellor.ucla.edu/messages/making-commencement-decisions-together/; 
https://dailybruin.eom/2020/03/19/ucla-reconsiders-virtual-commencement-block-offers- 
apology/; https://dailybruin.eom/2020/03/18/ucla-moves-spring-graduation-ceremonies- 
online-to-curb-spread-of-covid-19/ 


There is always this option: 
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UCLA Coronavirus Test 

Monday, May 11,2020 



From the Bruin: UCLA bioengineering professors and aiumni have deveioped a more 
accurate COViD-19 testing kit using a new RNA extraction technique. 

Daniei Kamei, a bioengineering professor at the UCLA Samueii Schooi of Engineering, 
supervised two doctorat students who founded Phase Scientific aiong with Kamei and 
UCLA professor Benjamin Wu. The company recentiy deveioped a novei technique for 
the tiquid-phase extraction of RNA, which can process a greater portion of RNA in a 
sampie from a potentiai COViD-19 patient than the standard sotid-phase extraction 
method of testing.RNA, or ribonucieic acid, contains a unique set of genetic instructions 
for each virus. COViD-19 testing kits extract RNA from a patient sampie and anaiyze it for 
distinct COVtD-19 RNA, Kamei said. Liquid-phase extraction, or LPE, can process a 
greater portion of RNA contained in a prepared sampie than soiid-phase extraction, or 
SPE, which is currentiy the method of RNA extraction in standard COVtD-19 testing 
kits. The SPE kit produces an extracted sampie, caiied an eiution, with a tow 
concentration of virai RNA for anaiysis, so the concentration threshoid to detect the 
presence of COVtD-19 can be very difficult to meet, said Fetix Chao, a founding team 
member at Phase Scientific and a UCLA aiumnus. The LPE method attows for a tow 
voiume of the eiution, increasing its RNA concentration, which hetps subsequent testing 
procedures to more accurateiy identify patients with COVtD-19, Chao said. The new 
technique can enabte a finat virai RNA concentration on average 15 times greater than 
when using SPE, Chao said... Full story at https://dailybruin.eom/2020/05/08/ucla- 
professors-alumni-help-create-more-sensitive-coronavirus-test-kit/ 
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Berkeley Students Get Coronavirus Funds 

Monday, May 11,2020 



From the Daily Cal: Many UC Berkeley students received $500 this week, as campus 
was given $30.4 million from the Coronavirus Aid, Relief and Economic Security, or 
CARES, Act. 


UC Berkeley received the funding as part of the Higher Education Emergency Relief 
Fund, or HEERF, established by the CARES Act. The CARES Act is a $2 trillion stimulus 
package passed by Congress and signed into law by President Donald Trump on March 
27 to provide relief to individuals and businesses during the COVID-19 pandemic. Of the 
money UC Berkeley received, $15.2 million was earmarked for direct student 
support. “Colleges and universities throughout the country received emergency funding 
from the CARES Act to stabilize their budgets and support their students, ” said ASUC 
External Affairs Vice President Varsha Sarveshwar in an email. “Roughly $14B was 
allocated to higher education institutions based on a formula that accounted for total 
enrollment and total Pell Grant eligible students. ’Emergency grants are given to students 
based on their financial needs under Title IV of the Higher Education Act, which, 
according to the Association of American Universities, provides support for “less- 
advantaged students. ’’ The campus is using the Free Application for Federal Student Aid 
to determine Title IV eligibility, according to the UC Berkeley Financial Aid and 
Scholarships website.According to the website, undergraduate students are eligible for 
relief funding if they are actively enrolled Title IV-eligible FAFSA filers as of May 1 and 
have not already received emergency funding or a cash housing refund greater than 
$1,000. The website adds that students who qualify under the California Dream Act will be 
evaluated using the same criteria and will receive equivalent funding from the campus 
Student Emergency Fund. According to campus spokesperson Adam Ratliff UC 
Berkeley has awarded more than $300,000 to Dream Act students as of May 5... Full 
story at https://www.dailycal.Org/2020/05/11/uc-berkeley-students-receive-emergency- 
aid-as-part-of-federal-coronavirus-relief-bill/ 
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Cautionary Note for Whatever Hybrid Reopening 
Occurs in Fall 


Monday, May 11,2020 



As prior posts have noted, we seem to be inching toward a hybrid reopening in the fall at 
the various DC campuses including DC. If such reopenings occur, orientation will need to 
deal with coronavirus protocols and expected behavior. A British study suggest potential 
problems: 

Young men break social-distancing rules way more than young women 

May 10, 2020, Jenny Anderson, Quartz 

Lockdown has been hard for many, including teens who had flown the nest and suddenly 
had to fly back home. A new survey by a team from the University of Sheffield and Ulster 
University in the UK suggests young men are handling it by flouting the rules at twice the 
rate of young women. Researchers questioned just under 2,000 13- to 24-year-olds, 
finding half of the men aged 19-24 had met friends or family members they did not live 
with during lockdown, compared to 25% of women. 

Younger teens were more compliant than older ones. The most rule-breaking group by 
far was men aged 19 to 21: Almost 30% had been asked by police to leave an area, go 
home, or disperse (22% had been arrested or fined), compared to 11% for similarly aged 
women. For those aged 22 to 24, it was a fifth of men compared to 10% of women. 

Liat Levita from the University of Sheffield, one of the lead authors, told the BBC that the 
results were not surprising: “We know that males in general take more risks and 
evolutionary psychologists have always explained that in terms of males trying to show 
off... They will take more risks and their decision-making processes are shaped by that so 
their behavior actually makes sense to them.”... 

Full story at https://qz.com/1854689/young-men-break-social-distancing-rules-way-more- 
than-young-women/ 
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Summer Session Finishes Online 


Monday, May 11,2020 



From an email earlier this afternoon concerning the ongoing coronavirus procedures 
during summer. 

To the Campus Community: 

Our prevailing priority during the COVID-19 crisis is to protect the health and safety of our 
Bruin community. Faculty and staff also remain undaunted in our efforts to continue our 
teaching mission, despite the challenges this presents. Based on the new data we 
receive every day, we have decided to continue to offer instruction remoteiy through 
Summer Session C. This follows, as you know, our earlier decision that Session A will be 
taught remotely. We ask faculty, students, and staff to plan accordingly. Based on the 
unique learning needs of some academic units, and with due consideration of the facts 
related to COVID-19, we are exploring the option for certain programs to develop plans to 
safely administer traditional, in-person instruction on a limited basis. Students should plan 
for remote instruction unless they receive information from their department stating 
otherwise. For those professional schools that follow a different academic calendar, 
students should consult their specific programs for guidance. The Summer Sessions FAQ 
webpage will be continuously updated as we finalize remote teaching course availability 
for this summer. Please routinely check with UCLA information sources for updates. The 
most up-to-date information can be found online at UCLA’s COVID-19 website, and 
emergency updates and resources are always available at Bruins Safe Online. We 
continue to ask all Bruins to remain flexible, and we appreciate your patience during this 
evolving situation. Sincerely, Emily A. Carter Executive Vice Chancellor and Provost 
Patricia A. Turner Vice Provost and Dean of Undergraduate Education 
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UC Prez Wants to Dump SAT/ACT 

Tuesday, May 12, 2020 



From an item for the upcoming Regents meeting: 

RECOMMENDATION 

The President of the University recommends the following for approval by the Board: 

1. The University of California will suspend the current standardized test (ACT/SAT) 
requirement for undergraduate admissions until 2024. 

a. For fall 2021 and 2022 applicants, campuses will have the option to use ACT/SAT test 
scores in selection consideration if students choose to submit them. 

b. Beginning with fall 2023 applicants and ending with fall 2024 applicants, campuses will 
not consider test scores for admissions selection at all, and will practice test-blind 
admissions selection. This recommendation applies to students enrolled in California 
public and independent high schools. 

c. During the full period of suspension, from 2021-2024, students will have the option to 
submit an ACT/SAT score for use in calculating eligibility for the UC statewide admissions 
guarantee, and for use in scholarship consideration and post-enrollment course 
placement. 

d. The University of California will eliminate altogether the SAT Essay/ACT Writing Test 
as a requirement for UC undergraduate admissions, and these scores will not be used at 
all effective for fall 2021 admissions. 

2. Starting in summer 2020 and ending by January 2021, UC will undertake a process to 
identify or create a new test that aligns with the content UC expects students should have 
mastered to demonstrate college readiness for California freshmen. 

3. If UC is unable to either modify or create a test that meets these criteria and can be 
available for applicants for fall 2025, UC will eliminate altogether the use of the ACT/SAT 
for freshman admissions. 

4. The University will consult with K-12 educators, test experts, the California State 
University, and UC faculty to evaluate how best to construct a test better suited for the 
needs of UC (and possibly CSU). 
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a. The new test will be implemented on an accelerated timeline so that it is in place for fall 
2025 applicants. 

b. The University will create a public online dashboard for tracking the progress of this 
process, and will provide regular updates to the Regents. 

5. The President of the University will request that the Academic Senate review UC's 
current admissions guarantees, including the statewide eligibility pathway and Eligibility in 
the Local Context (ELC). 

6. The President will request that the Academic Senate conduct additional analysis and 
review of factors contributing to disproportionate representation of California’s diverse 
high school student population, including review of A-G course access, student outreach, 
recruitment, and support services. 

7. The President will request that the Academic Senate work with the administration to 
determine the appropriate approach for out-of-state and international students beginning 
in 2025. 

Source: https://regents.universityofcalifornia.edu/regmeet/may20/b4.pdf 

Note: Items b and c above - possibly due to unclear language - appear to be in partial 
contradiction. Item b says there will be no consideration of test scores at all in 2023 and 
2024. Item c says test scores can be used to demonstate eligibility. Subsequent 
language in the document does not clear up this matter. 
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Pension Dropped 12% in First Quarter 

Tuesday, May 12, 2020 



The report to the Regents' Investments Committee for the upcoming meeting reports that 
the pension portfolio dropped over 12% in value during the first quarter. (No, that doesn't 
mean you won't get your pension.) The loss may be somewhat understated since gains 
are reported for private equity and real estate, categories that are hard to value on a spot 
basis, unlike publicly traded stocks and bonds. 

The General Endowment dropped 9%. 

You can find the data at: 

https://regents.universityofcalifornia.edu/regmeet/may20/i1.pdf 
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Regents to Discuss UC Fiscal Outlook 

Tuesday, May 12, 2020 



From a report for the upcoming Regents meeting: 

...Although the impact of the COVID-19 pandemic will vary by revenue source, its 
projected impact on some sources will be significant. The University estimates that the 
financial impact associated with pandemic-related revenue losses and cost increases 
during the months of March and April alone totaled $1.2 billion across the system, 
including $700 million attributable to the University’s medical centers (with considerable 
variation by center). Although the pandemic has not affected State support for the 
University in the current fiscal year, the California Department of Finance and the 
Legislative Analyst's Office project a substantial budget deficit for 2020-21, ...suggesting 
that (a) significant reduction in the University's State appropriation next year is possible. 

...The University will take full advantage of reimbursement opportunities for 
pandemicrelated costs provided by the Federal Emergency Management Agency 
(FEMA). 

• The University has accessed over $260 million in federal support provided by the 
Coronavirus Aid, Relief, and Economic Security (CARES) Act to provide emergency 
grants to students and to cover institutional costs and revenue losses attributable to 
COVID-19. 

• UC hospitals have received an additional $288 million to date in CARES Act funding to 
cover a portion of their pandemic-related costs. 

• Pursuant to another provision of the CARES Act, the University plans to defer an 
estimated $700 million of the University’s employer contribution to Social Security in 
2020. Although the contribution will need to be repaid in 2021 and 2022, the deferral will 
provide additional liquidity for campuses this year. 

• The University has taken initial, prudent cost containment steps related to hiring and 
compensation. 

• The University has developed initial planning scenarios for how the pandemic and its 
second-order effects could affect the University's revenues over a multi-year period. 


208 


UCLA Faculty Association Blog: 2nd Quarter 2020 













These are being refined as more information becomes known and will be shared at the 
Finance and Capital Strategies Committee meeting. The scenarios represent one step in 
a longer, consultative process of developing strategic options for the Regents' review and 
consideration. 

Source: https://regents.universityofcalifornia.edu/regmeet/may20/f7.pdf 
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Raining on the Fall Parade 

Tuesday, May 12, 2020 



As we have noted, there seems to be movement toward a hybrid reopening in the fall at 
UC. But Dr. Fauci may have rained on that parade: 

Here’s what Fauci said about coiiege students returning to campus in the faii 

“Even at the top speed we're going, we don’t see a vaccine playing in the ability of 
individuals to get back to school this term.” 

By Jaclyn Reiss, Boston Globe, May 12, 2020 

At a Senate hearing Tuesday about reopening the US economy amid the coronavirus 
pandemic, Dr. Anthony Fauci, the nation’s top infectious disease expert, was asked about 
what he wouid tett schoot officiais who were anxious to see students physicatiy arrive on 
their campuses and in their buiidings in the fait. 

Senator Lamar Aiexander, a Tennessee Repubiican, asked Fauci to took three months 
down the road, where he said there witt be 5,000 campuses nationwide weicoming back 
20 miiiion coiiege students, and 100,000 pubtic schoois wetcoming 50 mittion students. 

“What wouid you say to the chancettor of the University of Tennessee Knoxvitte or the 
principai of the pubtic schooi about how to persuade parents and students how to return 
to schooi in August?” Aiexander asked. 

Fauci’s answer was a bit stark to those hoping to feet comforted about potentiaiiy 
returning to campus. 

“t wouid be very reatistic with the chancettor and teti her that in this case, that the idea of 
having treatments avaiiabte, or a vaccine, to facititate the reentry of students into the faii 
term wouid be something of a bit of a bridge too far, ” Fauci said. 

He mentioned that the current COVtD-19 treatment drug avaiiabte showed “modest” 
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efficacy, and was used only in hospital patients — “not yet, or maybe ever, to be used 
either yet as prophylaxis or treatment.” 

Fauci continued: “If this were a situation where you had a vaccine, that would really be 
the end of the issue in a positive way. But as I mentioned in my opening remarks, even at 
the top speed we’re going, we don’t see a vaccine playing in the ability of individuals to 
get back to school this term. ” 

Fauci had noted in his opening remarks that there are eight vaccine candidates in 
development, and that he hopes to have a vaccine in advanced trials by late fall or early 
winter. 

After Fauci gave his answer, Alexander asked Admiral Brett Giroir, the coronavirus 
“testing czar” at the Department of Health and Human Services, if colleges could develop 
a strategy where every student on campus is tested at the same time. 

Giroir said he expected there to be there to be 25 to 30 million tests per month by that 
point in time, saying, “yes technically, we will have the ability, ” adding, “it’s certainly 
possible to test all the students. ” 

However, Giroir said, it would depend on how bad the community spread is at that point, 
and said “it’s much more likely there would be a surveillance strategy done, where you 
may test some of the students at different times to give an assurance there’s no 
circulation. ” 

He also said there are experimental strategies that could be used, such as “pooling 
samples, ” where one test could evaluate as many as 10 or 20 samples — “so essentially 
one test could test 20 students” — or testing wastewater from a dorm or section of 
campus “to determine if there is CV in that sewerage.” 

The questioning Tuesday came as universities are under increasing pressure to offer 
some understanding of what the fall semester could look like amid the pandemic. 

In late April, Harvard University officials said that the school is preparing for many, if not 
all, of its classes to be delivered remotely when the fall semester starts in early 
September, an acknowledgment that it may be unsafe for students to immediately return 
to campus. (The Ivy League school briefly considered delaying the start of the academic 
year until spring 2021, but ultimately rejected that idea.) 

Colleges and universities have made do in recent weeks with video conference calls and 
pretaped lectures, but that is unlikely to satisfy students or families who are footing 
significant tuition bills, if it continues into the fall. 

Already students across the country have filed class-action lawsuits against more than 
two dozen institutions, including Boston University, Northeastern, Brown, and the 
University of California Berkeley, demanding tuition refunds because of what they say is 
the inferior quality of online education... 

Full story at https://www.bostonglobe.eom/2020/05/12/nation/heres-what-fauci-said- 
about-college-students-returning-campus-fall/ 


The fall parade is getting wet: 
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Raining on the Fall Parade - Part 2 

Tuesday, May 12, 2020 



Our prior post noted what Dr. Fauci had to say. Below is what CSU has to say: 

CSU plans to cancel most in-person classes and go online this fall, chancellor announces 

By Nina Agrawal, May 12, 2020 12:01 PM, LA Times 

The 23-campus California State University system plans to all but cancel in-person 
classes in the fall and instead will offer instruction primarily online, Chancellor Timothy 
White announced Tuesday. 

The vast majority of classes across the Cal State system will be taught online, White said, 
with some limited exceptions that allow for in-person activity. The decision comes as 
schools throughout the country grapple with how long to keep campuses closed amid the 
coronavirus crisis. 

“Our university when open without restrictions and fully in person... is a place where over 
500,000 people come together in close and vibrant proximity,” White said at a meeting of 
Cal State’s Board of Trustees. “That approach sadly just isn’t in the cards now. ” 

White’s announcement came the same day that infectious disease expert Dr. Anthony 
Fauci, a key member of the White House coronavirus task force, told a Senate panel it 
would be “a bridge too far” to think treatments or vaccines could be available in time to 
facilitate students’ reentry into schools this fall. 

It also follows an earlier move by Cal State Fullerton, which in late April became one of 
the first universities in the nation to announce it was planning for remote instruction this 
fall. 

Source: https://www.latimes.eom/california/story/2020-05-12/coronavirus-reopening-csu- 
fall-online-classes 
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Adaptations for Grad Students 

Wednesday, May 13, 2020 



AMERICAN 

ECONOMIC 

ASSOCIATION 


The American Economic Association (AEA) has come out with guidelines for graduate 
education during the coronavirus crisis. These guidelines may be of interest to other 
disciplines, too. 

See below: 

Guidance for graduate programs during the COViD-19 pandemic 

Graduate students are facing unprecedented challenges due to the COVID-19 global 
pandemic. The AEA asks economics departments to consider making temporary 
accommodations for students in their programs. 

Students are dealing with a variety of new pressures: costly transitions to online courses, 
as learners and/or as teaching assistants and graduate instructors; lack of access to 
necessary space and technological resources; disruption to their research projects and 
access to IRB, labs, libraries, field sites, and conferences; a severely contracted job 
market and immediate financial challenges; and myriad demands in their personal lives, 
including social isolation, caregiving activities, visa issues, and health and safety 
concerns for themselves and family members. 

We thus recommend that departments consider taking immediate steps to accommodate 
their students' situations, such as modifying academic requirements, extending timelines 
for progression and completion, and providing emergency funding and other forms of 
support. While students and universities across the country may have different needs and 
schedules, here are some examples of policies adopted by some departments: 

• Brown's Department of Economics has cancelled its core exams, has been more 
flexible about deadlines for third year papers, and is seeking to do whatever it can on 
an ad hoc basis to meet the needs of students. 

• NYU economics has cancelled qualifying exams for first-year students, is looking to 
extend fellowship support for advanced students whose research has been 
adversely affected by the pandemic, and intends to waive the normal seven-year 
limit on time to completion. 

• Michigan's department has cancelled first-year comprehensive exams and second- 
year field prelim exams and is developing improvised summer academic events to 
keep students engaged intellectually and socially. It is also working to ensure that all 
students have adequate summer funding to replace cancelled plans and 
collaborating with the graduate student group to keep in touch with all students 
during the lockdown. 

Other examples include setting up more rigorous mentoring systems for students who 
will not be able to benefit from the usual sorts of interactions with peers and professors 
for the foreseeable future and pushing back the date of comprehensive exams and giving 
students extra time to complete them. Such accommodations are likely critical to 
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students' immediate mental and physical health and their long-term development as 
scholars and members of our profession. Departments and individual faculty members 
alike should take action to support their students using the ideas offered here in 
combination with the evidence-based guidance in the AEA's Best Practices for 
Economists. 

Janet Yellen AEA President 

Amanda Bayer Chair of the AEA Task Force on Best Practices for Professional Conduct 
in Economics 

Source: https://www.aeaweb.org/news/member-announcements-may-11-2020 
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Secret Information 

Wednesday, May 13, 2020 



UC Campuses Have Disclosed Virtually No Records Under Police Transparency Law 

Gabe Schneider, Voice of San Diego, May 12, 2020 

The University of Caiifornia system is aware of more than 200 incidents invoiving potice 
use offeree on its 10 campuses in recent years. Nearty haif of those incidents resuited in 
the injury of an officer or another person. 

That’s despite Caiifornia Senate Bitt 1421, a landmark transparency iaw that went into 
effect iast year, it requires poiice to turn over internet records invoiving poiice shootings 
and use of force, and instances of sexuat assauit or tying by on-duty officers. 

The unwittingness of UC campuses to reiease more of its investigations to Voice of San 
Diego over the test 16 months drives home an important point about pubtic records: The 
agencies in possession of documents have significant say over what is and isn’t 
reteasabie based on how they interpret iaws. 

in this instance, the dispute seems to rest on the meaning of a singte word. 

When it comes to use of force cases, Caiifornia iawmakers intended for poiice agencies 
to retease records invoiving death or great bodity injury, but they never defined the term 
“great. ’’ 

One of the case fiies that is being withheid invoived a man who broke an ankie and ieg. A 
short description of the incident provided by a UC-wide poiicing commission shows the 
man was pushed by a campus officer. 

When another campus was provided with evidence that it may be wrongiy withhoiding 
records, an administrator promised to took into it — and then never foiiowed up. 

Different Standards 

The University of Caiifornia maintains 10 state-sanctioned poiice forces, one for each of 
its campuses, with a totat staff of 439 officers as of iast year. 

Voice of San Diego fiied requests for SB 1421-rotated records at the UC administrative 
office and at each individuai campus, in the end, oniy three campuses provided records: 
UC Davis, UC Merced, UC Santa Barbara (UC Riverside indicated that they heid one 
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record, but said they could not release it during an active investigation). The records date 
from 2004 to present. UC San Diego, UC Berkeley, UCLA, UC Irvine, UC Santa Cruz and 
UC San Francisco all provided no records of police misconduct disclosable under the 
law. 

Officials at the top of the UC system also contended they had few, if any, records they 
could disclose under the law. 

“UCSD (and nearly every other campus, as I recall) has already informed other CPRA 
requestors that it has no records under SB 1421,” Dan Scannell, the systemwide Public 
Records Act coordinator for the University of California Office of the President, said in a 
February 2019 email. 

The following month, however, Scannel closed the university-wide request for all SB1421 
records. He said that since Voice of San Diego had requested records at all UC 
campuses individually, there was no need for the university-wide request. Scannel noted 
that any records of use of force “that did not result in great bodily injury" would not be 
disclosed. 

But in addition to the individual records obtained from each campus. Voice of San Diego 
obtained records compiled by a UC-wide commission on policing. Those records, which 
include data just from 2016 and 2017, indicate that in at least 80 instances, police or a 
subject had sustained an injury. For example: 

“In progress crime subject ran from officer into a chain link fence and fell bounced back 
onto officer and officer pushed him and he fell on ground receiving a broken ankle and 
leg. ” 

“Subject 1 receivejd] a large abrasion to elbow. Subject 2 had bleeding in the inside of his 
mouth. Officer receive an abrasion to his elbow. ” 

“Subject resisting arrest one officer received abrasion/gash to left knee, second officer 
receive abrasion to knee. Subject also received an abrasion to his knee. ” 

No records describing instances like the ones above were provided to Voice of San 
Diego. 

Defining ‘Great Bodiiy injury’ 

Publicly available documents also suggest that campuses are withholding case files 
involving “great bodily injury. ” 

In 2013, a Los Angeles Superior Court judge argued that UCLA police used excessive 
force when officers slammed him onto his car for a seatbelt violation and handcuffed him. 
Turns out that man was David S. Cunningham III, the former president of the Los Angeles 
Police Commission, who was appointed by Gov. Arnold Schwartzenegger to oversee 
police use offeree cases and others. In 2014, UCLA and Cunningham settled the case 
for $500,000.* 

UCLA did not provide Voice of San Diego any records of that incident... 

Full story at https://www.voiceofsandiego.org/topics/public-safety/uc-campuses-have- 
disclosed-virtually-no-records-under-police-transparency-law/ 
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On the Cunningham case, see: 

http://uclafacultyassociation.blogspot.eom/2014/07/press-release-on-judge-cunningham- 
case.html; http://uclafacultyassociation.blogspot.com/2013/11/an-arresting- 
development, html; http://uclafacultyassociation.blogspot.eom/2013/11/unsolicited-follow- 
up-for-our.html; and http://uclafacultyassociation.blogspot.eom/2014/07/judge-arrested- 
by-campus-police-for.html. 
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UC Will Find It Hard to Deviate from CSU Fall 
Decision 

Wednesday, May 13, 2020 



With CSU recently announcing that it will be largely closed in the fall, UC will have a hard 
time deviating. As noted in prior posts, UC seemed to be leaning toward a "hybrid" model 
- some courses online, some in-person. But the CSU version of hybrid is that only a 
limited number of courses that absolutely require in-person instruction will be given that 
way: 

The University of Caiifornia said it is “iikeiy none of our campuses wiii fuiiy reopen in faii” 
due to the novet coronavirus outbreak. UC spokesperson Ciaire Doan expiained in a 
statement Tuesday that the system is expioring a mixed approach of in-person and oniine 
ciasses. 

“The heaith, weii-being and safety of our community is of utmost importance, ” Doan said 
in the statement. ‘We wiii continue to carefuiiy monitor the rapidiy evoiving situation and 
pian ahead. Our campuses wiii reopen for on-site instruction when it is safe to do so - in 
aiignment and coordination with federat, state and iocai heaith departments and 
authorities. ” 

The UC system is pianning for a wide range of possibiiities, Doan said. 

Source: https://www.kcra.com/article/uc-campuses-unlikely-to-fully-reopen-in-fall-due-to- 
covid-19-outbreak/32453337 
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More on the fall 

Wednesday, May 13, 2020 



From an email circulated this morning concerning the coronavirus crisis as it pertains to 
the fall quarter: 

To: Deans, Directors, Department Chairs, Administrative Officers, and Faculty 

Dear Colleagues: While we remain committed to a full return to in-person instruction as 
soon as it can be accomplished safely, the ongoing challenges surrounding the COVID- 
19 pandemic make it clear that UCLA will need to provide a robust and wide-ranging 
suite of remote courses in fall quarter. At this moment, we do not yet know how many 
students we will be able to accommodate in residential halls and apartments, and a large 
number of courses cannot be held fully in person given current safety guidelines and 
space constraints. UCLA will need to allow students who are unable to reside on campus 
or take in-person classes to have the opportunity to progress appropriately in their 
academic programs. Consequently, we are asking departments, divisions, and schoois to 
pian to offer sufficient remote courses to provide aii students with the options to fuifiii 
department and degree requirements. The campus goal is for academic units to ensure 
that they provide sufficient numbers of required courses remotely so that no student’s 
academic progress suffers from an inability to attend in person. It is especially critical that 
large introductory courses, or courses that must be taken in sequential order, are 
available to students to the same extent as they would be in a normal fall quarter. While 
the majority of classes should be prepared to transition to remote learning if it becomes 
necessary, not every course can or must be conducted remotely. Some courses may be 
impossible to teach remotely and others may become too degraded if offered remotely. 
Departments may also consider offering some small courses for those who are able to 
meet in person, while keeping in mind recommendations for safe physical distancing. For 
Deans and Department Chairs: 

Deans and department chairs should begin reviewing fall offerings to determine both 
those courses that cannot be conducted in a remote fashion and which faculty members 
need to be excused from in-person, though not remote, teaching. In addition, deans and 
chairs in consultation with faculty executive committees should determine which courses 
must be offered as remote learning. Chairs may consider possible rescheduling of 
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courses while still ensuring that their departments offer a sufficient number of remote 
courses to enable student progress. Final determinations for which courses we will be 
able to offer on campus will depend on physical distancing guidance from the Los 
Angeles County Department of Public Health regarding classroom capacity. We need to 
collectively work to ensure that departments have enough teaching assistants and 
readers available to assist faculty in larger remote lecture classes. Deans should also 
ensure that their IT support units are prepared to offer timely and effective support to 
faculty and TAs who are being asked to teach remotely. On a case by case basis, if extra 
primary course sections are necessary to provide students with optimal remote learning 
experiences, we will work to identify resources. Additionally, staffing needs should be 
considered in every scenario. We are asking deans, vice provosts, and vice chancellors 
to make decisions about their respective units and communicate plans for remote work 
with staff members. For Faculty: 

Faculty should expect that in the fall, large courses will be taught remotely, as will some 
smaller required courses. Please take advantage of the various support systems 
available in order to begin considering how to translate in-person courses to remote 
offerings. While fall preparation workshops are currently in development, similar support 
workshops for summer courses can be found on the UCLA Administration planning for 
summer page. Faculty should communicate with department chairs to understand 
expectations for their departments' fall curricula. Within current fiscal limitations, the 
university is committed to providing the necessary support and resources toward remote 
teaching to ensure that our students have an optimal experience in the fall. Faculty 
should contact their departments if additional TAs are needed. Technical support can be 
obtained at the UCLA IT Services faculty and staff resource page. We remain very 
grateful for your flexibility and dedication to providing the quality education that all of our 
students deserve and expect from UCLA. I know that our extraordinarily talented faculty 
and staff will continue to innovate and adapt for the benefit of our campus community. 
Sincerely, Emily A. Carter 
Executive Vice Chancellor and Provost 
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How Bad Is It? Bad, Really Bad - Part 15 

Thursday, May 14, 2020 



Large volumes of new claims for unemployment insurance continued through last week 
during the coronavirus crisis. New filings were close to 3 million on a seasonally-adjusted 
basis, 2.6 million without adjustment. Up through the week before, the number collecting 
unemployment totaled 21.1 million of which 2.9 million were in California. (California is 
over-represented in the total.) All of this forms a background for the governor's May 
Revise state budget proposal that is to be presented later today. 

The latest new claims release is at https://www.dol.gov/ui/data.pdf. 
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Cash Before the Storm 

Thursday, May 14, 2020 



While we wait for the governor to present his May Revise budget later today, we can 
review the latest cash statement from the state controller. During the current fiscal year 
through the end of April, personal income tax receipts were $72.1 billion, $11.3 billion 
be/owwhat was projected when the current year's budget was enacted last June. That 
gap is not surprising since the state deferred the deadline for filing income tax until July 
as a result of the coronavirus crisis. 

Total revenue, however, was only $1.8 billion below what was projected. The gap from 
the income tax delay was offset by a $9.5 billion infusion from the CARES Act, i.e., from 
the federal government due to the crisis. 

Obviously, the background for the May Revise is grim. Unless Congress comes to some 
agreement, significantly more federal infusions will not occur. But it isn't impossible that 
some kind of federal deal will be reached. There may be more federal funding. Moreover, 
the controller's report indicates that there is $44.4 billion in "unused borrowable 
resources" in state cash on hand (including the rainy day fund). That amount is less than 
what we had on hand last year at this time (largely a reflection of the gap between the 
delayed income tax and the federal funding). 

As we have noted in previous posts, there are one-time things the state can do with the 
cash it has available to cushion - not fully offset - the impact of the current crisis. Much 
depends on 1) a better reading of current resources after July when the income tax is 
due, and 2) what additional money - if any - may come from the feds. In the longer term, 
much depends on whether there is a relatively quick recovery (which in part depends on 
the unknown course of the infection rate and the development of a vaccine) or whether 
we instead have a long-term, sluggish recovery. One-time budgetary strategies are just 
that, available once. 

The latest cash statement is at https://sco.ca.gov/Files- 
ARD/CASH/April2020StatementofGeneralFundCashReceiptsandDisbursements.pdf 
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UC General Fund Budget Sliced by an Eighth 
Absent Federal Funds 

Thursday, May 14, 2020 



The governor and Dept, of Finance like to distinguish between ongoing state general 
fund financing of UC versus one-time. As blog readers will know, yours truly thinks the 
distinction is arbitrary. In his January budget, the governor proposed to give UC just 
under $4 billion next year, compared to a little over $3.9 billion this year, a 1.5% nominal 
increase year-over-year. In the May Revision just announced, UC loses all increments to 
its budget that were proposed in January and is proposed to receive only about $3.4 
billion, a cut of 12.6%, unless federal funding as currently being proposed by Democrats 
in Congress is enacted.* 

If federal funding currently proposed by the Democrats were to be enacted, $376.4 
million of the cut would be restored. (The budget proposal has a "trigger" that would 
automatically add federal funding to the proposed amounts.) The overall nominal cut 
would then be reduced to 3.1%, year-over-year. It is certainly not impossible that 
Congress will ultimately enact something, although possibly less than the current 
proposal. If such an enactment were to occur before the deadline for the legislature to 
pass a budget in mid-June, presumably whatever federal funds there were would be 
added and the net cut would fall somewhere between 3.1% and 12.6%. 

Note finally that the tuition part of the UC core educational budget - not included in the 
figures just cited - will depend on enrollment next year including the out-of-state and 
international enrollment levels which provide extra revenue. There is obviously 
uncertainty about enrollment, particularly of the out-of-state and international students, 
given current circumstances about what will be provided in the fall in terms of online vs. 
in-person instruction. 

In response to the governor's May Revise, UC president Napolitano has released the 
following statement: 

UC President Napolitano statement on May revision to Gov. Newsom’s budget 

May 14, 2020 

The University of Caiifornia recognizes the unprecedented chattenges Catifornia is facing 
in the wake of COVtD-19 and regrets that Gov. Newsom was put into a position to steepty 
reduce the University’s budget in response to the State’s dramaticatiy diminished 
revenues. Regardiess, UC stands with the governor and the iegistature to hetp iift the 
State out of this economic crisis. 
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Source: https://www.universityofcalifornia.edu/news 


*Total funding this year was estimated in January to be $3,938.2 million. For next year, its 
budget was to be $3,998.0 million, a 1.5% increment. The May Revise removes all 
increments and subtracts a total of $376 million, leaving $3,440.5 million, a 12.6% 
reduction. Sources: http://www.ebudget.ca.gov/202 0- 
21/pd f / BudgetSu m m a r y / H i gherEduca t i on.pdf (p. 88) and 

http://www.ebudget.ca.gov/FullBudgetSummary.pdf (pp.50-51). 


UPDATE: The posting above was made based on the information in the sources iisted 
above which were the oniy budget documents initiaiiy reieased after the governor spoke. 
Since that time, the Dept, of Finance has reieased stiii more detaiied budget information 
on UC: 

http://www.ebudget.ca.gOv/budget/2020-21MR /#/Department/6440. According to that 
document, the cut in the UC budget was in fact more severe than what was iisted in the 
descriptive anaiysis in the initiai reiease. It puts the cut at 15.7% reiative to what was 
proposed in January for 2020-21 and 14.4% reiative to the current year. (Totai now = 
$3,369.5 miiiion.) So, the nominai cut reiative to the current year is about one seventh 
rather than one eighth. 
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The Grim May Revise 

Thursday, May 14, 2020 



Our previous post looked just at the UC component of the governor’s May Revise 
proposal. Below we look at the overall state budget. The budget is based on an economic 
projection that assumes that while calendar 2020 will be “bad” a relatively rapid recovery 
occurs thereafter so that after a couple of years we will be back to some kind of normal. 

Of course, there is much uncertainty about the macro outlook with some forecasters 
predicting a relatively robust snapback and others a prolonged slog. Much depends on 
the vagaries of the coronavirus and the timing of a vaccine. The state’s Legislative 
Analyst’s Office (LAO) will most likely come up with its own analysis, possibly with a 
different underlying forecast. It’s not known at this point where the LAO stands on the 
snapback vs. prolonged slog spectrum. 

In any case, below I will present an overview of the May Revise budget proposal: 
($millions) 

2019-20 2020-21 Surplus/Deficit - General 

Fund Reserve End of June $11,280 $1,619 
Revenue & Transfers 136,836 137,417** 

Expenditures 146,497 133,901 

General Fund Surplus/ Deficit-9,661 +3,516 

General Fund Reserve Beginning of July 1,619 5,135+3,516 

Safety Net Reserve 900 450 -450 

Rainy-Day Fund (BSA) 16,156 8,350 -7,806 

Prop 98 Reserve* 524 0 -524 

Total Reserves 19,199 13,935-5,264 - 

*Mentioned in governor’s oral presentation but not reported in the budget document. 
**lncludes transfer of $7,806 million from rainy day fund and possibly close to another $1 
billion from the other reserves. Treatment of transfers from other funds is unclear from the 
budget document. In fact, there is an increase in the “other” revenue category of about 
$10 billion which is not defined but is probably a reflection of the CARES Act federal 
funding. 

Source: http://www.ebudget.ca.gov/FullBudgetSummary.pdf - 
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Budget director Keely Bosler The table above tells you some things but hides others. 
Spending is cut next year relative to this year by about 9%. But relative to what was 
forecast for this year back in January, the cut is around 11%. The overall deficit in the 
general fund (the decline in all reserves combined) is about $5 billion, assuming the 
legislature enacts those cuts. Revenue is way down. Compared to what was forecast for 
this year back in January, revenue from taxes (not counting what comes in from the feds 
or the pulling down of reserves) for next year declines by about a fifth.*** 

Whatever the happens, you can expect push-back from the legislature. There have 
already been suggestions from the legisiature for plans that appear to involve a kind of 
borrowing from future taxes. The governor made vague reference to legislative proposals 
in his presentation. 

- ***Revenue for the general fund from 

taxes back in January for this year was forecast to be about $148 billion. For next year, it 
is about $118 billion. (I have removed “other” from projected revenue in both cases to 
focus on taxes.) While the Dept, of Finance projects the personal income and sales taxes 
to be down next year compared to what was projected back in January for this year, 
mysteriously, the corporate tax is expected to be up. Is this some kind of Amazon, 
streaming services, windfall the state hopes to get? There is some language in the 
document indicating the proposai suspends certain tax benefits for larger firms, 
presumably explaining the projected corporate tax rise. The January proposal/projections 
can be found at http://www.ebudget.ca.gov/2020- 
21/pdf/BudgetSummary/SummaryCharts.pdf. 


You can see the May Revise presentation at: 

https://archive.org/details/newsom-5-1-20/newsom+5-14-20.mp4 
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Boldly Going To an Online UCLA Graduation 

Friday, May 15, 2020 



George Takei as Lieutenant Hikaru Sulu, from 
Star Trek {^Q6Q) 


According to an official announcement, the online commencement speaker for the 
College this spring will be George Takei of Star Trek fame. He will boldly go to a type of 
UCLA graduation ceremony of a type to which no commencement speaker has ever 
spoken before: 

The UCLA College will host a virtual celebration for spring centennial graduates on 
Friday, June 12, at 3 p.m. PDT, featuring an address from actor, social justice activist, 
bestselling author and social media star George Takei. “George Takei Is an example to 
all Bruins of the power of perseverance despite adversity. He has shown without a doubt 
that by following one’s dreams It Is possible to make an enormous Impact for the 
betterment of all,” said Patricia Turner, senior dean of the UCLA College and vice provost 
for undergraduate education. “I know our students and their guests will be Inspired as we 
virtually celebrate this tenacious class of students.” 



The virtual celebration Is the launch of the class of 2020's recognition for their 
accomplishments, which will culminate with an In-person event during the 2020-21 
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academic year, when it is again safe to gather. The Cottege has worked with graduating 
students to craft the virtuai event, which wiii ceiebrate the end of the academic year and 
the conferrat of degrees for this year’s centenniai ciass. The program wiii inciude remarks 
by UCLA Chanceiior Gene Biock, Takei, a ciass of2020 student speaker and others. 

“i’m deepty honored to heip taunch this ceiebration of my feiiow Bruins,” Takei said, “it 
feeis so right to be with this group of extraordinary young peopie for UCLA’s very first 
virtuai ceiebration because i too spent a good part of my career boidty going where no 
one had gone before!”... Full announcement at https://newsroom.ucla.edu/releases/ucla- 
college-to-host-virtual-celebration-for-graduates 
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How Bad Is It? Bad, Really Bad - Part 16 

Saturday, May 16, 2020 


Hires and total separations rates, seasonally adjusted, 
March 2017-March 2020 


Percent 



We have been providing you with charts of coronavirus economic disaster from labor 
market data just to spoil your breakfast. Most have involved new claims for 
unemployment insurance. So here, for variety, is another indicator - and its only through 
March. Details at: 

https://www.bls.gov/news.release/pdf/jolts.pdf. If it shocks you, that's totally appropriate 
since it comes from the JOLTS program (Job Openings and Labor Turnover Survey). 
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Title IX at the Regents 

Sunday, May 17, 2020 



When we posted about the upcoming Regents meeting, one item's detailed information 
was not available, a proposed change by the Governance Committee in rules regarding 
misconduct, especially the kind of sexual misconduct covered by Title IX.* After an 
inquiry, it was determined by yours truly that the missing item was not yet completed at 
that time. However, it is available now. By way of background, the new proposed policy 
was triggered by misconduct - sexual remarks to an employee by a Regent in his 
business operation - not part of any official Regental activity - for which that Regent 
eventually resigned. Some of the proposed language is below: 

... For allegations of conduct in violation of the University's [Sexual Violence and Sexual 
Harassment] SVSH policy, the Systemwide Title IX Officer will follow the processes in, 
apply the standards of and afford the complainant and the respondent Regent the rights 
and procedures available under the SVSH Policy, including an equal opportunity to meet 
with the investigator, submit information, identify witnesses, respond to the evidence 
gathered, and have an advisor present during interviews and any related meetings. The 
Systemwide Title IX Officer will keep the three-member Regent panel mandated in 
Regents Policy 1112 informed throughout the process, consulting with them as 
necessary. If a conflict exists between Regents Policy 1112 and the SVSH Policy, the 
Systemwide Title IX Officer will apply the provisions of the SVSH Policy and may consult 
with the Regent panel as necessary when addressing such conflicts... 

...Complaints of misconduct will fall within the scope of the policy if they relate to conduct 
by a Regent in their official capacity, or if a Regent’s non-official conduct is covered by, 
and could constitute a breach of the SVSH Policy... 

Source: https://regents.universityofcalifornia.edu/regmeet/may20/g2.pdf 

One aspect of the proposed policy is that it appears to apply to all Regents including the 
ex officio "political" members such as the governor. Yours truly could find no exemption 
for ex officio Regents.** And, since it applies to "non-official" conduct (conduct not directly 
related to Regental/UC business), it could potentially entangle the Regents and UC in 
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some future allegations against an ex officio member that could have major political 
ramifications in the state. Would UC really want to be the key investigator in an allegation 
of sexual misconduct against, say, a sitting governor or speaker of the assembly? 
Unintended consequences of such entanglement are easy to imagine. 

* http://uclafacultyassociation.blogspot.eom/2020/05/preliminary-regents-agenda.html 


**An earlier policy which still applies contains an exemption for the student regent and 
faculty and staff representatives to the board: 

...This Policy applies only to the eighteen gubernatorial-appointed Regents, the ex-officio 
Regents, and any non-student Regents-designate. The Policy does not apply to the 
Student Regent or any faculty representative or staff advisors to the Regents... 

Source: https://regents.universityofcalifornia.edu/regmeet/may20/g2attach1 .pdf 
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The Surgical Approach 

Monday, May 18, 2020 



The Legislative Analyst's Office (LAO) has now published its first comments on the 
governor's May Revise budget proposal.* Blog readers will have seen our write ups on 
the May Revise.** LAO might have challenged the governor's underlying economic 
assumptions with regard to the budget, but it didn't. 

More pessimistic assumptions would have aggravated the situation; more optimistic 
assumptions would have provided room for less drastic responses. The likely reason for 
relying the LAO's reliance on the governor's assumptions is that the possible range of 
economic outcomes is very wide. There is thus little point in proposing adjustments. 
However, the legislature might still take a more optimistic view if it wants to avoid some 
pain immediately. 

LAO says it's a good idea for the state to continue to seek more federal aid. It's hard to 
quarrel with that comment. But just as the economic assumptions are subject to wide 
variance, so are the political assumptions. The governor has built his proposal so that 
some cuts would be reduced if more aid is received. However, as we have noted in 
earlier posts, the budget may well receive another revision over the summer after income 
tax receipts - normally due in April but this time postponed to July - come in. Possibly, 
Congress will act on additional aid between now and then. And, possibly, more economic 
data will suggest what the future may hold. 

In the end, the LAO simply presents what the governor has proposed in its own words. It 
points out that to the extent that the state puts in less to CALPERS and CALSTRS now, 
more will be needed in the future. There is no mention of the UC pension because the 
state takes the view that the UC pension is the responsibility of the Regents, not the state 
- whatever that proposition is supposed to mean. 

LAO goes along with the governor's presentation of the cuts to UC and CSU as being a 
flat 10%, although - as we pointed out - the governor's official document shows UC 
receiving a cut of over 14% from this year to the next. But the LAO - after lumping UC 
and CSU with the judicial branch and state civil servant pay - suggests the legislature 
take a more " surgical approach," although it doesn't describe the surgery. Presumably, if 
some elements in that money pool get "more" than the supposedly flat amount, other 
elements will get less. Who will be among the lucky ones and who will get more cuts is 
not part of the LAO's analysis at this point. In any case, the LAO promises more guidance 
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on the potential surgery "in the coming days and weeks." 

* https://lao.ca.gov/Publications/Report/4232 

** http://uclafacultyassociation.blogspot.eom/2020/05/the-grim-may-revise.html and 
http://uclafacultyassociation.blogspot.eom/2020/05/uc-general-fund-budget-sliced-by- 
eighth.html 
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Testing, Testing 

Monday, May 18, 2020 



As noted in a prior post, UC-San Diego is basing plans for the fall on a regime of 
extensive testing for coronavirus. Other UC campuses will be following the results: 

From the San Diego Union-Tribune: UC San Diego says it got off to a sotid start during its 
first week of mass testing students for the novei coronavirus, with more than 300 
undergraduates voiunteering for the program by iate Thursday. The figure couid rise to 
around 500 — the goat for the week — when Friday’s figures are caicuiated. 

The university hopes to test up to 5,000 of its residentiat students during a three-week 
period. The so-caiied “Return to Learn” project is part of an effort to iargety open the 
campus to in-person ciasses during the fait quarter, which begins in September. 

UCSD is the first major research university in the U.S. to begin mass testing students for 
a virus that has kitted neariy 90,000 peopte nationwide. Students must voiunteer for the 
seif-administered tests, which gene ratty take iess than 10 minutes to comptete. Resutts 
are typicatty avaitabie with 24 hours... 

Full story at https://www.sandiegouniontribune.eom/news/education/story/2020-05-15/uc- 
san-diego-begins-mass-testing-students-for-novel-coronavirus 
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Freeze 

Monday, May 18, 2020 



From an email circulated this afternoon: 

LETTER TO THE UC COMMUNITY 

Dear Colleagues: As we enter a new phase of this pandemic and an eventual gradual 
return to in-person operations, I want to thank everyone for everything you are doing to 
maintain our core mission and work through the countless challenges. I am writing to 
update you on several key decisions the Chancellors and I have agreed to which are 
difficult, but necessary in order to respond to the significant financial impacts of the 
coronavirus pandemic on UC and the ongoing budgetary uncertainties we face. After 
much consultation with Chancellors, we are instituting the following for the 2020-21 fiscal 
year: 

• a systemwide freeze on salaries for policy-covered staff employees; 

• a systemwide freeze on salary scales for policy-covered, non-student academic 
appointees. To ensure a stable faculty pipeline and to maintain our teaching and 
research enterprise, we will continue the regular academic peer-review merit 
advancement program; 

• a voluntary pay cut of 10 percent for current Chancellors and myself. 

As we continue to address the current and anticipated shortfalls in our funding, we are 
also taking the following actions: 

• Developing budget scenarios for locations and UCOP that anticipate budget cuts for 
the coming 2020-21 fiscal year. Each UC location faces unique circumstances which 
will require different budgetary strategies and actions, so cuts will not necessarily be 
uniform across the system; 

• Initiating discussions with our union leaders to be sure they understand the current 
reality of our financial circumstances; 

• Continuing to look for ways to reduce expenses such as eliminating non-essential 
travel and renegotiating service agreements. 

Like many other organizations, UC is facing significant financial impacts as a result of 
the pandemic. From mid-March through April alone, we estimate that systemwide 
financial losses totaled nearly $1.2 billion, and we anticipate these losses will continue to 
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climb in the months ahead. Needless to say, this significant loss of revenue is having an 
enormous negative effect on our budgets. Additionally, Governor Newsom last week 
announced a revised State budget for 2020-21 that includes a 10 percent funding 
reduction for UC of $372 million. We continue to work closely with the State of California 
and the federal government to secure any and all additional funding available to help 
address the shortfalls. Much of this funding is designated for student financial aid, and 
while we are grateful for the funding, we do not anticipate full reimbursement for our 
losses. We are a strong organization and will work over time to address our losses and 
recover. The present realities and ongoing uncertainties, however, require us to take 
actions in order to adjust to current circumstances, resume our in-person research and 
teaching activities in a safe and gradual way, and help protect employees’ jobs. We will 
also need to continue to closely monitor our finances, and consider additional actions as 
appropriate. I know some of this news is unsettling, during an already difficult time. I want 
to thank you for your continued commitment to the University and the people we serve. 
Though we have many difficult challenges ahead, UC is resilient and we will get through 
this together. Yours very truly. 



Janet Napolitano President 
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Remote Work 

Tuesday, May 19, 2020 



From an email circulated late yesterday afternoon: Dear Colleagues: As UCLA continues 
to closely monitor the evolution of this pandemic, we know our community is also 
struggling with the uncertainties wrought by COVID-19 as we try to plan our professional 
and personal lives alike. While we work to make decisions for the next academic year, we 
also want to provide you with some near-term guidance on your ability to continue 
working remotely. While some of our staff perform jobs that require them to be on 
campus, the vast majority of our staff and faculty have been able to work on behalf of our 
fellow Bruins from their homes. We thank all of you for your herculean efforts, knowing it 
has not been easy, especially as crisis fatigue sets in. Given the known data on COVID- 
19 and our prevailing priority of protecting the health and safety of the Bruin community, 
UCLA is extending remote work for those positions that can successfuiiy be performed 
remoteiy through September 11, 2020 , which is the end of Summer Session C. Please 
look to your supervisors in the weeks ahead for confirmation of how this extension 
applies to your units and schools. Your respective department heads are in the process 
of developing unit- and school-specific guidelines that they will share once completed. 
We hope this information helps you better plan for the months ahead and alleviates some 
of the stress you are facing. We know that managing work alongside the personal 
challenges brought on by this pandemic can be difficult and yet, despite this, our faculty 
and staff continue to persevere and show us once again what is so special about UCLA. 
Thank you for your continued understanding, resilience, and commitment to the safety of 
each other. Sincerely, Gene D. Block Chancellor Emily A. Carter Executive Vice 
Chancellor and Provost 
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Remember the Admissions Scandal from Back in 
the Day? 


Tuesday, May 19, 2020 



Yes, it's hard to remember life before coronavirus. But back in the day, there was a 
scandal involving college admissions which included admissions to UCLA. The legal 
process has continued despite the crisis. From Reuters: 

Xiaoning Sui, 48, appeared before a federal judge in Boston via a Zoom 
videoconference, in the second sentencing to take place remotely in the U.S. college 
admissions scandal because of the coronavirus pandemic. 

Sui pleaded guilty in February to federal programs bribery under a plea agreement that 
would spare her from further time in prison after she spent five months in jail in Spain, 
where she was arrested in September while traveling in Europe. Prosecutors said the five 
months was comparable to the sentences imposed on other parents charged in the 
scandal. Sui’s lawyer, Martin Weinberg, argued his client was “deeply regretful” and had 
been punished enough. 

But while U.S. District Judge Douglas Wood lock agreed in sentencing her to time served 
that Sui had spent enough time in prison, he said she deserved the maximum fine 
possible... 

Full story at https://www.reuters.com/article/us-usa-education-cheating/chinese-parent-in- 
u-s-college-admissions-scandal-fined-250000-idUSKBN22U2YP 
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Recent Berkeley Frat Party 

Tuesday, May 19, 2020 



End of semester party at UC-Berkeley frat. Social distancing? Not much more needs to 
be said. 

Sou rce: https ://www. ktvu .com/vid eo/685575 
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Exam Time 

Tuesday, May 19, 2020 



EXAMS 

. iiO<»r~iiiTHE 
TIME OF giiiM-FRA 
CORONAVIRUS 

GABRIEL GARCIA MARQUEZ 


6 


21st century editionFrom an email circulated this morning: 

To: UCLA Faculty 
D ear Colleagues: 

The Academic Senate offers the following guidelines for final exams in Spring 2020. We 
moved to remote instruction on March 11,2020. Two months later, we understand more 
than ever the stresses and challenges that our students are facing during this period of 
remote learning amidst the COVID-19 pandemic. We know that remote proctored exams 
can create additional stress and difficulty, especially for students with internet and 
hardware issues, and students living in different time zones. Therefore, the Senate 
encourages all instructors to be creative and compassionate when designing final exams 
in Spring 2020. We strive to maintain the rigor and academic excellence that defines 
UCLA along with the need for flexibility in these challenging times. These guidelines are 
intended to give instructors a range of strategies to consider adapting for their particular 
courses. 

• Final exams must be held for courses in which they were already scheduled, 
according to Academic Senate regulations [ UC SR 770-772; UCLA SR A330-332, 
UCLA SR 505]. Under the current suspension of specific sections of Senate 
Regulations 332 and 505 (PDF), instructors have the flexibility to change their 
method of final assessments. As stated in Divisional Regulation 332: The final grade 
shall reflect the student’s achievement in the course and shall be based upon 
adequate evaluation of the achievement. 

• If administering a timed exam, be mindful that students are now in different time 
zones across the globe. Where feasible, consider using CCLE tools to set a time 
limit (e.g., a 3-hour time limit in a 24-hour period), or offering two or three different 
versions of the exam at two or three different times in a 24-hour period. Changing 
the scheduled day and time of an exam for all students may cause conflicts with 
other exams. Imposing the same examination time for all students may cause 
unneeded hardship for students who may be compelled to take the exam at an 
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inopportune time. 

• Understand the accommodations for students registered with the Center for 
Accessible Education (CAE). Review any exam accommodations listed in their Letter 
of Accommodations, and contact the CAE counselor listed on the Letter of 
Accommodation for additional support. Please also consult the Spring 2020 
Addendum to Accommodation Instructions for Faculty from the CAE, and the 
COVID-19 Accessible Instructional Material Resources from the Office of Information 
Technology's Disabilities & Computing Program. 

• Encourage academic integrity by having students agree to an honor code, and 
reminding them of the UCLA Student Conduct Code. Sample text: “Section 102.01 of 
the UCLA Student Conduct Code prohibits all forms of academic misconduct or 
research misconduct, including, but not limited to, cheating, fabrication or 
falsification, plagiarism, multiple submissions, facilitating academic dishonesty, 
coercion regarding grading or evaluation of coursework, or unauthorized 
collaboration. By submitting your exam for grading, you affirm that your work is solely 
your own and that you have not communicated with anyone other than the instructor 
and proctors in any way during the exam.” 

• Consider the use of open-book final exam assessments, short answer questions, or 
essay formats to de-incentivize misconduct. Consider mentioning the potential use of 
plagiarism detecting software or services. 

• Use CCLE tools to discourage academic dishonesty (e.g. question order shuffling, 
pulling questions from a question bank at random). 

• Wherever possible, instructors are encouraged not to curve exams. If some students 
cheat, their “success” will not reduce the chances for other students to get A’s as 
well. 

• The Senate does not require final exams for graduate courses. Instructors in 
graduate courses currently approved with final exams, however, may make 
adjustments along the lines of those listed in the bullets above, as they deem 
necessary and in consultation with their department chair. 

For more resources regarding final examinations and proctoring, please consult the 
resources on Planning for Academic Continuity from the Administrative Vice Chancellor’s 
Office, the Checklist for Remote Assessment Recommendation from the Center for 
Education Innovation & Learning in the Sciences (CEILS), and the Spring 2020 
Addendum to Accommodation Instructions for Faculty from the Center for Accessible 
Education (CAE). Thank you for your flexibility during these challenging times. Sincerely, 
Michael Meranze Chair, UCLA Academic Senate Adriana Galvan Chair, Undergraduate 
Council Andrea Kasko Chair, Graduate Council 
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Zoom Orientation 


Tuesday, May 19, 2020 



From the Bruin on orientation during coronavirus crisis: New student orientations wiii 
move oniine in response to the COVtD-19 pandemic. Orientation dates wiii foiiow the 
originat schedute, said Roxanne Neai, the assistant vice provost of UCLA’s New Student 
and Transition Programs. 

Just tike they have in the past, orientations wiii inciude three-day sessions for first-years, 
one-day sessions for transfers and one-day sessions for parents and famines. Aii 
sessions wiii offer iive presentations, introductory videos and interactive components with 
new student advisors and peers, Neai said. “We’re trying to emutate everything that we 
had in the programming from the in-person version in the versions we’re creating right 
now, ’’ Neai said. 

incoming students can sign up for orientation beginning June 3 on MyUCLA. Before their 
session, they wiii receive a Zoom iink for their orientation group, in which they wiii 
participate in group discussions and information sessions. Students wiii stiii have one-on- 
one academic advising and ciass enroiiment sessions with their NSAs over Zoom, Neai 
said... 

Full story at https://dailybruin.eom/2020/05/14/online-orientations-to-emulate-in-person- 
version-through-social-academic-offerings/ 
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Listen to the Regents Sessions of May 19, 2020 

Wednesday, May 20, 2020 



The Regents meetings began yesterday via teleconference with sessions of the Finance 
and Capital Strategies Committee, the Investments Committee, and Basic Needs 
committee. As we have noted, the March meetings of the Regents largely ignored the 
fiscal impact of the coronavirus crisis on DC. The May meetings won't be able to do that. 
Audio links to the Regents meeting of May 19 are provided below. 

In Finance and Capital Strategies, the issue of moving ahead with projects in the face of 
the current uncertainty did come up. However, the various capital projects were approved 
on the grounds that in the long term, thing would go back to normal and the momentum 
of the various trains couldn't/shouldn't be halted. Only one project seemed to raise 
controversy and that was a hospital project at Davis that was initially on the consent 
calendar but was pulled off for discussion. The controversy involved seeming conflict with 
UC's policy on avoiding contracting out. In the case of the Davis project, the problem 
seemed to revolve around the fact that the project was a partnership with another entity 
that was undertaking design, construction, and finance. In the end, the project was 
approved by the committee (it will require full board approval) with some dissent. 

Finance and Capital Strategies was the first committee on the agenda and so it contained 
the public comments period. The comments, however, were really more appropriately 
addressed to the full board. Not surprisingly, several of the comments reflected concerns 
about job security at UC, given the fiscal issues facing the university and the expiration of 
the no-layoff policy on June 30. Other topics included safety of health care workers 
especially nurses, bank divestment related to fossil fuel, the Hawaiian telescope issue, 
and research on fetal tissue. 
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The Investments Committee featured Chief Investment Officer Jagdeep Singh Bachher 
who had to deal with the big decline in the stock market and its impact on the portfolio of 
the endowment, the UC pension, and other funds. As you might imagine, his presentation 
had aspects of lipstick on a pig. Obviously, the drop in the market was a Bad Thing for 
the portfolio. He had a chart indicating that the big drop occurred with calendar 2020 up 
through May 18 so that over a full 12 months, things were more or less unchanged. Of 
course, the target rate of earning for the pension is currently 6.75%, so anything less is 
not helpful. 

The Basic Needs committee looked at efforts to help students during the current crisis at 
the federal, UC, and campus levels. Note that an initial report by telephone featured 
some audio problems. These were corrected and the report was repeated with clear 
audio. 

As usual, yours truly has archived the meetings. You can hear the sessions at the links 
below: 


or direct to: 

Finance and Capital Strategies 

https://archive.org/details/regents-finance-and-capital-strategies-committee-5-19- 
20/Regents-Finance+and+Capital+Strategies+Committee-5-19-20. mp3 


Investments Committee 

https://archive.org/details/regents-finance-and-capital-strategies-committee-5-19- 
20/Regents-lnvestments+Committee-5-19-20. mp3 


Basic Needs 

https://archive.org/detaiis/regents-finance-and-capital-strategies-committee-5-19- 
20/Regents-Special+Committee+on+Basic+Needs-5-19-20.mp3 


UPDATE: Below is the Daily Cal's summary of the May 19 sessions: 

The UC Board of Regents committees on finances, investments and basic needs met 
virtuatiy Tuesday over Zoom to discuss the UC system’s financiat needs and burdens on 
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students. The Finance and Capital Strategies Committee opened the meeting, discussing 
plans regarding Evans Hall. A proposal to defund four UC Berkeley projects and allocate 
the money toward replacing Evans Hall was approved by the committee at the 
meeting. “While these four projects are important, they are not as critical and their 
programs are not as student-facing as those in Evans Hall, ” the agenda states. UC Chief 
Investment Officer Jagdeep Singh Bachher announced at the Investments Committee 
meeting that all $125 billion worth of UC assets is now free from fossil fuel investments, 
including the UC system's endowment, pension and working capital pools. The UC 
system has also invested $ 1 billion into “promising clean energy projects, ” according to a 
press release. “Today we remain convinced that continuing to invest in fossil fuels poses 
an unacceptable financial risk to UC’s portfolios and therefore to the students, faculty, 
staff and retirees of the University of California,” Bachher said in the press release.During 
the Special Committee on Basic Needs meeting, Ruben Canedo and Tim Galarneau, co¬ 
chairs of the UC Systemwide Basic Needs Committee; Yvette Gullatt, UC interim vice 
president of student affairs; and Shawn Brick, UC director of student financial support, 
discussed in a presentation resources available during the COVID-19 pandemic. The 
presentation also touched on the financial and food burdens students are facing. “Basic 
needs centers and hubs have been identified as essential services and first responders, ” 
Canedo said during the meeting. “We do not have the staffing or financial capabilities to 
serve as first responders to all of the increasing demands of our community."Kate 
Klimow, a staff adviser to the regents, asked at the meeting whether basic needs centers 
and other resources available to students would be available to UC staff While staff 
members may not seem included on paper, Canedo said, they will not be turned away. 
Brick spoke on the financial relief students have received in light of the pandemic. The 
federal Coronavirus Aid, Relief and Economic Security, or CARES, Act provided $130 
million for UC students. Undocumented and international students, however, did not have 
access to this money. Individual UC campuses have initiated their own plans to help 
these students access institutional aid, according to Brick. The committee also discussed 
recommendations for the future regarding basic needs in the UC system, postponing 
many of them for discussion at its September meeting. “Having discussions about basic 
needs to other committees — those dialogues are happening, and it’s important to land 
on a firm pathway to what basic needs will look like moving forward,” said Hayley 
Weddle, student regent and chair of the Special Committee on Basic Needs, during the 
meeting. Source: https://www.dailycal.org/2020/05/20/uc-board-of-regents-discusses- 
finances-covid-19-relief/ 
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Lawsuit on SAT-ACT can proceed 

Wednesday, May 20, 2020 



Judge: DC can be sued for discrimination against iow-income students due to use of 
SAT, ACT exams for admissions 

San Francisco Chronicle, Bob Egelko, 5-19-20 

A judge says the University of Caiifornia can be sued for aiiegediy discriminating against 
tow-income, minority and disabied appiicants by mandating the SAT and ACT as an 
admissions requirement. The ruiing comes as UC prepares to decide whether to stop 
making standardized tests a mandatory part of the appiication process. 

The tawsuit’s attegations, if proven, couid show that the university “knew that its poiicy 
choice wouid disproportionateiy impact minority and iow-income students” as wait as 
disabied students, said Aiameda County Superior Court Judge Brad Seiigman in a ruiing 
made pubiic Tuesday. He said Caiifornia iaw prohibits discriminatory government poiicies 
even if the bias was unintentionai. 

The regents are scheduied to meet Thursday and consider UC President Janet 
Napoiitano’s proposai to etiminate the requirement of the Schotastic Aptitude Test and 
the American Coiiege Testing exam for students seeking admission in the fait of2021. 
Her pian, announced May 11, wouid aiiow students appiying in 2021 or 2022 to submit 
their SAT and ACT scores. Appiications for 2023 and 2024 wouid not inciude test scores, 
and in 2025, Napoiitano wants UC either to create its own exam or to etiminate 
admissions tests... 

The suit noted that the university's Academic Senate had refused to require the SAT for 
admissions in the 1960s, finding that the test scores had iittte or no reiationship to future 
success at UC, before reversing course in 1979. Seiigman, in his ruiing, said the 
evidence couid show that the university knew the test had an adverse impact on 
disadvantaged and minority appiicants... 

UC noted that the judge had oniy aiiowed the suit to proceed and had not ruted on the 
merits of the case... 

Full story at https://www.sfchronicle.com/education/article/Judge-UC-can-be-sued-for- 
discrimination-against-15281645.php 
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LAO Proposes Lesser Reduction in UC Spending 

Wednesday, May 20, 2020 


Overview of UC Spending Proposals 



{Click on image to clarify} The Legislative Analyst's Office (LAO) summarizes the 
governor's May Revise proposed cuts to the UC budget relative to January proposal in 
the table above, which it puts at $628.2 million. (This figure is slightly different - for 
reasons not explained - from the governor's total of $625.6 million.) By the LAO's 
calculation, the governor is proposing a cut from the current year in nominal terms of 
about 16%. LAO then proposes mitigating these cuts by the methods listed on the table 
below: 


LAO Alternative for CSU and UC 


2020-21 (In Millions) 


CSU 

UC 

LAO Alternative^ 

Repurpose unspent one-time 2019-20 funds 

$160 

$100 

Draw down unrestricted campus reserves 

200 

100 

Make targeted program reductions 

— 

37 

Withdraw additional January proposals 

— 

5 

Subtotals 

($360) 

($242) 

Reduce core operations 



Total General Fund Savings'’ 

$398 

$338 

^ The objective ol Ibe alternative is to leseerv the impact on core operations and give CSU and 

UC more time to plan tor operational reductions In 2021-22. The alternative pitmarlly relies on 

universities' core operations. 

hroughabase rei 

uctiontothe 

Note: The Legislature could Include a requirement that CSU and UC report on 
levels, reserves, t^eratjonal etficlencies, operaUonal reductions, acQons taken 

and 2021-22. 

leir enrollment 

0 mitigate the 


(Click on table to clarify) Under the LAO's proposal, the cuts would be lessened by $338 
million. Such a reduction in spending would be somewhat over 7% relative to the current 
fiscal year. LAO assumes there is around $100 million of unspent funds from this year 
that could be reallocated to next year. (It's not clear that this supposition is correct.) It 
also refers to targeted budget reductions, but doesn't enumerate what they are. So the 
proposed reduction in the cut is really $301 million, not $338 million, with that adjustment. 
It then proposes reductions of core operations (again not enumerated) of $96 million. So, 
when you get down to it, it really is calling for use of UC reserves (drawing them down) by 
$100 million and sliding whatever is unspent and still available from this year into next 
(which could be much less than what LAO thinks might be left over). 

Bottom line: LAO is really mainly proposing use of reserves to cushion the cuts. There 
appears to be less here than initially meets the eye. 
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You can find the LAO document from which the tables above were drawn at: 

https://lao.ca.g 0 v/handouts/education/ 202 O/Overview-of-Higher-Education-May-Revision- 

Proposals-051920.pdf 
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Path Interruption - Part 2 


Wednesday, May 20, 2020 



M/le hope Attention Faculty, Staff, and Student Employees The UCPath system will be 
unavailable to all UC employees while UC San Diego, UCSD Medical, and UC San 
Francisco transition to UCPath. Outage Dates and Time 

• Outage 2: Friday, May 22 at 10 p.m. until Wednesday, May 27 at 12 p.m. 

Note: The end date of the outage is now 2 days earlier than previously announced. 
During these outages, you will not have any access to UCPath. This means you will not 
have access to: 

• View or download pay statements 

• View or download W-2s 

• View leave balances 

• Employee self-service actions, such as signing up for direct deposit or electronically 
enrolling in benefits because of a qualifying life event 

Tips: How to Prepare for the Outage: 

• View and print paystubs and W-2s prior to the outages if you will require copies of 
these documents. 

• Get employment verifications in advance. 

Contact Info During the outage, the UCPath Center is available to assist with questions 
related to benefits, including providing forms for benefits enrollment for new hires, and 
registering a qualifying life event (e.g., marriage, birth of a baby). You can contact 
UCPath Center by visiting their website and submitting a question by ciicking the “Ask 
UCPath Center” button. A flyer about the outage is available for departments to distribute 
to their staff as needed. For any other questions, please contact: UCLA's Central 
Resource Unit (CRU) 
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Listen to the Regents Sessions of May 20, 2020 

Thursday, May 21, 2020 



The Regents met on May 20 by teleconference due to the coronavirus crisis for a 
marathon seven-hour session. Links to the audio are further down in this blog post. 

After a closed session to select a new chancellor for UC-Merced, Juan Sanchez Munoz, 
the full board met to hear public comments. Comments basically were similar to the 
comments at Finance and Capital Strategies the previous day. Topics included safety of 
UC health care workers, labor relations, student needs, the Hawaiian telescope, SAT 
scores for admission, and greenhouse gas. 

Regents chair Perez's remarks included reference to actions at Berkeley during eh 1918 
Spanish flu and reference to the current UC budget crisis. UC president Napolitano 
previewed later discussion of criteria for reopening campuses in the fall and said there 
would likely be a "hybrid" approach, i.e., some courses in-person and others online. A 
decision is expected by mid-June. She also referred to the budget crisis. Faculty rep 
Bhavnani referred in her remarks to the discussion scheduled for the following day on 
use of SAT-ACT scores for admission and alluded to the fact that the Senate's committee 
to analyze that matter had supported continued use while the UC president is 
recommending something else. President Napolitano then introduced Juan Sanchez 
Munoz (who has a PhD from UCLA). 

At the Health Services Committee, there was a background briefing on the coronavirus 
crisis but not much on the budget impact on the UC health centers (a topic discussed 
later). Provost Michael Brown discussed the rapid conversion to online instruction at the 
Academic and Student Affairs Committee. After a break, the Finance and Capital 
Strategies Committee discussed on UC budget crisis. At that session. Chancellor Christ 
of UC-Berkeley said that if the crisis lasted more than a year, a tuition increase would be 
necessary. But Regent Makarechian opposed tuition increases and preferred finding 
efficiencies. 

There was reference to the fact that apparently the number of accepted students 
indicating they would enroll at UC was well below typical levels at this point. UCLA 
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Chancellor Block indicated that the success of having staff working from home suggested 
that perhaps UCLA didn't need to lease as much office space in Westwood as it was 
doing. There was some talk about borrowing to cover operating costs as a way of 
cushioning the negative budget effects of falling revenue and increased expenses. 
Interest rates are very low now, it was noted. 

It was said that campus enterprises such as housing which are self-supporting had been 
negatively affected, but that "stress testing" indicated that none were likely to default on 
past debt (which would have to be avoided by subsidy from general campus funds). 
Finally, UC-San Francisco Chancellor Hawgood noted that his campus received very little 
support from the state and was mainly supported by hospital revenues and research 
funding. His campus had been hurt by the impact on revenue and cost but with regular 
patients gradually returning there was an expectation of a return to normal in maybe a 
year and a half or so. 

The board approved certain temporary changes in UC tax-favored retirement savings 
programs to take advantage of the CARES Act. Chair Perez was angry at UCOP staff for 
not providing data he requested on who would benefit from such changes. (Although 
these programs are generally available to all regular employees, it is well known that 
higher income persons are more likely to take advantage of them.) Apparently, there 
could have been an earlier approval of the changes (some kind of special process of 
approval before the May Regents meeting), but the back-and-forth between Perez and 
the staff ended up delaying the item to the May meeting. Staff promised to get the data 
and the changes were approved. (It appeared that staff took the view that Congress in its 
wisdom had approved a goody so, whether it was equitable or wise, why not let those 
employees who could take advantage of it?) 

UC President Napolitano discussed the general principles for deciding on campus 
reopenings in the fall and again suggested that a hybrid approach is likely. Some concern 
was expressed by Regents about the potential - with people back on campus but various 
social distancing rules in effect - there could be incidents of overly-aggressive policing. 
(Recent reports of confrontations with police had triggered these concerns.) 

The Governance Committee approved a plan for dealing with changes of misconduct 
(sexual or otherwise) by Regents. The proposed plan involved creation of a three-regent 
panel to oversee any investigation and ultimate decision-making by a neutral outsider. A 
retired judge was cited as an example of such a decision-makers. There was debate 
about the use of a three-regent panel and whether the public would view such a panel as 
potentially biasing the outcome. But the plan was approved. There was also approval of a 
scholarship for student regents so that there would be no economic disincentive for 
serving. 

You can hear the session at the links below: 
or direct to: 

https://archive.org/details/regents-board-and-committee-meetings-5-20-20 
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How Bad Is It? Bad, Really Bad - Part 17 

Thursday, May 21, 2020 



[Click on image to c/arZ/yj Preliminary data on new claims for unemployment insurance 
show 2.4 million new claims on a seasonally-adjusted basis and 2.2 million without 
adjustment. The weekly new claims figures have been falling but are still in record 
territory and are adding to total unemployment. California accounted for 15.6% of those 
collecting unemployment insurance without seasonal adjustment, a disproportionately 
high share. 

You can find the latest data release at https://www.dol.gov/ui/data.pdf. 
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No SAT-ACT 


Thursday, May 21, 2020 



We'll review the Regents meeting of earlier today once we have a chance to process the 
recordings. As the headline suggests, the Regents did not adopt the recommendation of 
the Academic Senate committee set up to examine the testing issue. But here is the initial 
news on the SAT-ACT issue: 

From Politico: University of Caiifornia regents voted Thursday to stop requiring high 
schooi students to submit an SAT or ACT score for admission, the biggest btow yet to the 
traditionat standardized tests as ieaders of the eiite pubiic system attempt to address 
fairness concerns. UC’s new poiicy, proposed by system President Janet Napoiitano, 
catis for the SAT and ACT to be suspended through 2024 as the university attempts to 
deveiop its own testing standard. The tests witi be compteteiy etiminated in 2025, 
regardiess of whether a new or modified UC-specific standard has been approved for 
use. 

Prospective students witi have the option of submitting standardized test scores through 
2022, keeping intact a strategy recentiy impiemented by universities across the nation as 
the coronavirus pandemic has hindered the abiiity of many students to take the tests. 
Beginning in 2023, the SAT and ACT witi have no impact on the admissions process, 
though students coutd stiii submit scores to determine eiigibiiity for certain schoiarships 
and post-enroiiment ciass piacement... 

Full story at https://www.politico.eom/states/california/story/2020/05/21/university-of- 
california-eliminates-sat-act-requirement-1285435 


NOTE: The item above is typical of the initial reporting of the Regents' decision. However, 
it fails to reflect considerable debate and disagreement within the Regents. There is 
always great reluctance of Regents to reverse or even modify a major recommendation 
of the UC president and so they eventually endorsed the Napoiitano proposal. However, 
it was difficult to get away from the fact that the Academic Senate's official report on SAT- 
ACT concluded that in the way these tests were used at UC, the result was to increase 
diversity. 
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Nothing to do with telescope? 

Friday, May 22, 2020 



The University of Hawaii is the management agency for the Mauna Kea site on which 
existing telescopes sit, and which the proposed TMT would sit if built. In theory, as the 
item below indicates, the management of the site is not the same thing as the question of 
whether TMT should be built. But is it really plausible that the two issues are totally 
unrelated? To yours truly, the answer is obvious. 

In any case, here is the item referred to above: 

From Big Island Video News: The State of HawaTi and the University of Hawai‘i wiii both 
be taking a separate took at the university’s compiiance with the Maunakea 
Comprehensive Management Pian, the document that governs the continued use of the 
summit for astronomy purposes. 

The HawaTi Department of Land and Naturai Resources said on Friday that it is 
beginning a paraiiei review of the UH compiiance with the Maunakea CMP, apart from 
the mandatory 5-year review of the same pian that the university wiii aiso undertake. 
Here is the futi media reiease from the HawaTi DLNR: 

in order to provide the DLNR and the Board of Land and Naturai Resources reievant 
information, inciuding community input, into whether Mauna Kea is being effectiveiy 
managed, the department is iaunching an independent evaiuation of the University of 
HawaTTs (UH) compiiance with the Mauna Kea Comprehensive Management Pian 
(CMP). 

According to DLNR Chair Suzanne Case this evaiuation wiii paraiiei the mandatory five- 
year review of the Comprehensive Management Pian currentiy underway by UH. The 
review wiii evaiuate the efficiency of UH management and specificaiiy its Office of Mauna 
Kea Management (OMKM). The DLNR review wiii aiso inciude an assessment of the 
governance structure in managing the cuiturai and naturai resources within areas on the 
mountain for which UH/OMKM are responsibie. 

Case remarked, “This process wiii ensure a thorough review that inciudes muitipte points 
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of view and provides an independent evaiuation for the Land Board. ” 

UH teases approximateiy 11,000 acres of State iands on Mauna Kea, of which 525 acres 
is in the Astronomy Precinct and 10,700 acres are designated as Naturai/Cuiturai 
Preservation Area. The Comprehensive Management Ptan covers ait of the UH teased 
tand. 

DLNR has contracted with Ku'iwaiu Consuiting for the review. It will include a culturally 
sensitive and robust community engagement process to gather as much input as 
possible on UN’s implementation of the Comprehensive Management Plan. This input will 
be incorporated into the report. 

UH is seeking renewal of its 65-year-long lease. Its current Comprehensive Management 
Plan was approved by the Board of Land and Natural Resources in 2009. The DLNR 
review is expected to be completed by the end of this calendar year. Chair Case notes 
that the independent evaluation is not a report on the proposed Thirty Meter Telescope 
(TMT). 

Source: https://www.bigislandvideonews.com/2Q2Q/05/15/mauna-kea-comprehensive- 
pian-under-review/ 
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The Budget Trigger and UC 


Saturday, May 23, 2020 



The governor's May Revise proposed budget includes a "trigger" provision dependent on 
whether there is additional federal funding (not something that is currently moving ahead 
in the U.S. Senate). Additional funding would be automatically provided under this feature 
if federal money becomes available. 

If the governor's proposal were enacted as written, and if the federal funding came 
through, UC would get an additional $338 million in general fund monies. Last January, 
the governor listed UC as receiving a total of $3,938.2 million this year (2019-20). The 
governor provides UC next year with $3,369.5 million next year (2020-21), absent the 
trigger. That is a nominal cut of $568.7 million. The trigger would restore $338 million, as 
noted, which is close to six out of ten dollars of the nominal cut. Note that UC will likely 
receive less tuition and other revenue and has additional costs related to the coronavirus 
crisis. Still, getting an additional $338 million would be a Big Deal. 

However, as it usually does when governor's propose something that seems to go around 
legislative discretion, the Legislative Analyst's Office (LAO) suggests a greater role for the 
legislature. So there is no guarantee that the governor's trigger plan will be adopted as he 
proposes. 

Sources: http://www.ebudget.ca.gov/2020-21/pdf/BudgetSummary/HigherEducation.pdf; 
http://www.ebudget.ca.gOv/budget/202 0-21 MR/#/Department/6440; 
https://lao.ca.gov/handouts/state_admin/2020/May-Revision-Control-Section-Proposals- 
052220.pdf. 
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Listen to the Regents Meeting of May 21,2020 
on SAT-ACT 


Saturday, May 23, 2020 



The Regents met for their final session in May last Thursday. At the public comments, 
speakers (by telephone) spoke on SAT-ACT, the Hawaiian telescope, funding for 
undocumented students, labor relations, job security, fetal tissue, and comments on sale 
of a mall (which I doubt anyone there, and certainly not yours truly) understood. Student 
representatives spoke on affirmative action (currently banned by Prop 209), tuition, SAT- 
ACT, the Hawaiian telescope, and the state budget. 

The main issue before the board was President Napolitano's proposal to do away with 
the SAT-ACT in stages and - maybe - create a new test just for UC. Now generally, when 
the UC prez comes up with an important proposal, the Regents are reluctant to override 
it. Moreover, one has to assume that the UC prez followed the old adage of not calling 
the question without first counting the votes. 

Still, there was a stumbling block. The Academic Senate had been asked to come up with 
a research report on the use of the SAT-ACT, ostensibly in the name of "shared 
governance." The detailed analytical report essentially found that while there is an 
obvious correlation between high scores and income for all kinds of reasons, in the 
context of UC's use of test scores, the use of the test had a positive effect on diversity - 
not the widely expected negative effect. Essentially, UC "curved" the test scores to adjust 
for applicant background, but did not adjust GPA. That approach meant that UC's use of 
SAT-ACT provided an additional pathway for a bright disadvantaged student whose GPA 
was not at the top. 

Because of the Senate report, the Regents were stuck between choosing the Senate's 
report or the UC prez's recommendation. In the discussion, it was noted that creating a 
new test would likely end up with something like the SAT-ACT and would cost a lot of UC 
money in the midst of a budget crisis. For some applicants who were applying to 
universities other than UC as well as UC, it would be necessary to take two tests. And, 
presumably, the same coaching services that prep for the SAT-ACT would offer prep for 
the UC test. 
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It was pointed out that the with SAT-ACT suspended for the next year due to the 
coronavirus crisis, the Regents could evaluate admissions for next year and then make a 
decision. Put another way, there was no need now to adopt the full sequence of the UC 
prez's proposal. Ultimately, this discussion led to a proposed amendment of the UC 
prez's plan that would just adopt the first two years of that plan and use the second year 
to examine the outcome of admissions for next year. It was voted down 5-18. The 
Regents then voted to adopt the plan as originally proposed unanimously, i.e., the 
dissenting 5 went along because they felt the Regents shouldn't be split on a major 
decision. 

Comment by yours truly: As noted in our initial post on this matter, popular news 
accounts of the Regents' decision did not adequately reflect what occurred. Moreover, 
the regental decision to downplay the Academic Senate's report contradicts the popular 
critique that yours truly is sure most of the Regents would share of current federal 
authorities in other contexts not "listening to the science" and not listening to experts in 
making public policy. In this case, the "science" from the UC's panel of experts 
contradicted popular perceptions and gut feelings but the UC prez and Regents ultimately 
went with their "gut." 

You can hear the Regents sessions at the links below: 


or direct to: 

Morning: 

https://archive.org/details/regents-board-morning-5-21-20/Regents-Boa rd+Morning-5-21- 
20.mp3 


Afternoon: 

https://archive.org/details/regents-board-morning-5-21-20/Regents-Board+Afternoon-5- 

21-20.mp3 


* http://uclafacultyassociation.blogspot.eom/2020/05/no-sat-act.html 
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Whatever a Hybrid Reopening Features, It Won't 
Be Universal Testing 

Saturday, May 23, 2020 



The Regents were told last week that testing for some kind of reopening during the 
coronavirus crisis would cost $24 million a week. Just the 10-week quarter for courses 
would be $240 million, and presumably you would have to have more than 10 weeks for 
exams and other functions. 

If you looked at our earlier post today on the trigger you know that if Congress actually 
came through with the money requested - no guarantee of that happening - UC would get 
$338 million more funding.* Much of that money, however, would be swallowed up by a 
$24 million per week cost. Note that Berkeley and Merced are on semesters, so they 
would have more weeks than the campuses on quarters. Put another way, universal 
testing can't happen from a budget perspective. 

From Calmatters: ... Dr. Carrie L. Byington, a top UC medical expert, pulled the curtain 
back on what campus re-openings would look like; the expenses are significant and the 
logistics complex. She said that she predicts that both COVID-19 cases and circulation of 
the flu will increase in the fall. Universal testing is unfeasible, said Byington, the executive 
vice president of UC Health, which includes five academic medical centers, a community- 
based health system and 18 health professional schools. With roughly 600,000 students, 
faculty and staff at the UC, weekly testing would cost the system $24 million a week 
because each test is $40. Instead, fall term will require social distancing, even within 
buildings. 

“That may mean staggering (class start) times, giving people a direct time when they can 
enter or exit a building or an elevator. The density is going to be really important,” she 
said. Everyone on campus will need to wear masks, track their symptoms, be truthful 
about when they think they’re getting sick and stay away from others, and wash hands 
constantly. Access to soap and hand sanitizer is paramount. 

Partial testing based on a model is also a possibility to figure out “the minimum proportion 
of people that we can test to understand the likelihood that the virus is in our facility,” she 
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told regents. Many of these strategies were formalized in a document the regents 
approved Wednesday that lays out the principles for safely operating campuses during 
the pandemic. 

Byington also shed light on a possible vaccine for COVID-19 in the form of a patch 
developed in conjunction with UC Davis. The hope is that the vaccine patch will go into 
clinical trials in the summer. “Not only does it give us hope for having a vaccine, but also 
a mechanism to deliver that vaccine that would allow millions of people to receive the 
vaccine in their own homes, as the vaccine could be mailed, and they could place it on 
themselves in their own homes, ” she explained. 

Full story at https://calmatters.org/education/higher-education/2Q20/Q5/uc-regents-fall- 
2020-budget-coronavirus/ 


* http://uclafacuityassociation.blogspot.eom/2020/05/the-budget-trigger-and-uc.html 
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You Read It Here First 

Sunday, May 24, 2020 



A ticking time-bomb? Item G2 enacted at last week's Regents meetings involved 
investigation and disciplinary processes for members of the Board of Regents who are 
accused of misconduct, including sexual misconduct (Title IX-type violations). As we 
noted in a prior post, some of the ex officio Regents - to which G2 seems to apply - are 
elected officials and major state politicians.* These members include the governor, the 
lieutenant governor (who officially presides over the state senate), the speaker of the 
state assembly, and the superintendent of public instruction.** 

While there was some controversy at the Regents sessions over the details of the 
processes entailed in G2 - mainly concerning a 3-regent panel that would have oversight 
- nothing was said about the inclusion of the elected officials in the G2 framework. As we 
noted in our prior post, absent some exemption from G2, UC and the Board of Regents 
could become involved at some future date if charges of misconduct were leveled at the 
political ex officio regents. It's not clear that the Board of Regents is the best location for 
such controversies to be resolved. No one seemed to be concerned about this possibility, 
perhaps because it might have seemed to be unseemly to exempt the political regents 
from the procedures that applied to other members of the Board. 

Perhaps nothing will ever happen that will entangle UC in some political affair related to 
misconduct, sexual or otherwise, of elected officials on the Board. But if it does, you read 
it here first. 

*h ttp://uclafacultyassociation.blogspot.com/2020/05/title-ix-at-regents.html. 

**Other ex officio regents are the president of the University and the alumni association 
president and vice president. See 
https://regents.universityofcalifornia.edu/about/members-and-advisors/index.html#ex- 
officio. Section 1(2) of a related attachment document says the following: " Applicability: 
This Policy applies only to the eighteen gubernatorial-appointed Regents, the ex-officio 
Regents, and any non-student Regents-designate. The Policy does not apply to the 
Student Regent or any faculty representative or staff advisors to the Regents." See 
https://regents.universityofcalifornia.edu/regmeet/may20/g2attach1 .pdf. 
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Latest Panunzio Winners 


Sunday, May 24, 2020 

From an email circulated last Friday afternoon: [photos added] 

The 2019-2020 Constantine Panunzio Distinguished Emeriti Award honoring Emeriti 
Professors in the University of Caiifornia system has been awarded to Professor Emerita 
of Socioiogy Carroii Estes (UC San Francisco) and Professor Emeritus of Phiiosophy and 
Law Herbert Morris (UC Los Angeies). 

UC Emeriti Professors Estes and Morris are the forty-fourth and forty-fifth recipients of the 
Constantine Panunzio Award. Both awardees have especially long and notable records 
of research, teaching, and service to the University of California, their disciplines, and 
their communities. The late Dr. Panunzio, a Professor of Sociology at UCLA for many 
years, has been described as the architect of the UC Retirement System and was 
particularly active in improving pensions and stipends for his fellow Emeriti. The award 
bearing his name was established in 1983 and includes a $5,000 prize. 



Carroll Estes, UC San Francisco, Professor Emerita of Sociology retired in 2007. She 
joined the UCSF faculty in 1972, became a full professor in 1979 and served as Chair of 
the Department of Social and Behavioral Sciences for eleven years (1981-1992). 
Additionally, she founded and directed the Aging Health Policy Center, which became the 
Institute for Health & Aging. Since retirement. Professor Estes has continued research 
and policy contributions on aging, in scholarly writings, provided lectures and 
presentations, and held national leadership roles in key aging and gerontology 
organizations. Her scholarly productivity has been remarkable during retirement, 
evaluating the areas at the intersection of academic gerontology, public policy analysis, 
advocacy, and the training of future generations of scholars. As a founding scholar in the 
field of the “political economy of aging,” Dr. Estes has devoted herself to improving the 
health and economic security of vulnerable and underserved populations, particularly 
older people, women, LGBTQ, people of color, and people with disabiiities. For this work, 
she received the 2019 Robert M. Ball Award for outstanding achievements in social 
insurance from the National Academy of Social Insurance. One of her most recent 
achievements is a publication entitled Aging A-Z: Concepts Toward Emancipatory 
Gerontology (mth N. B. DiCarlo, 2019). The book examines multiple dimensions of 
persistent and hotly debated topics around aging, the life course, the roles of power, 
politics and partisanship, culture, economics, and communications. Professor Estes has 
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written numerous chapters and co-authored a report on older U.S. women’s economic 
security to the U.S. House of Representatives (2017). Since retirement, she also has 
continued training post-doctoral fellows, teaching, dissertation advising, and has a formal 
role in the UC Berkeley-UCSF Postdoctoral Program funded by the Robert Wood 
Johnson Foundation. Professor Emerita Estes has contributed extensively to professional 
and community service programs, receiving numerous awards and honors, including the 
UCSF Chancellor's Award for the Advancement of Women and the Mentor of the Year 
Award in the School of Nursing in 2007, and the 2014 UCSF Medal, its highest honor, for 
advancing health worldwide. 



Herbert Morris, UC Los Angeles, Professor Emeritus of Philosophy and Law, has had a 
long association with UCLA prior to his retirement in 1994. He received his B.A. from 
UCLA in 1951, his D.Phil. from Oxford in 1956, and then served on the UCLA faculty for 
thirty-nine years (1956-1994) as a professor in both the Philosophy Department and the 
Law School, and as Dean of Humanities (1983-1992). During his career at UCLA, 
Professor Morris did distinguished work in philosophy and legal theory, writing 
transformative essays on issues of punishment and guilt. In the years since his 
retirement, he has continued to produce distinguished research - publishing scholarly 
papers, which developed themes from his earlier research career, as well as some 
astonishing papers on completely new themes. Professor Morris also has never stopped 
teaching, and in his 61 st year, he continues to teach with wisdom, humor, and passion. 
He has offered small seminars in the Law School and has contributed to the Philosophy 
Department by teaching his lower-division Philosophy 5 (Philosophy and Literature), to 
about 200 undergraduates. The most exceptional aspect of Professor Morris’ post 
retirement contribution has been his move into new areas of scholarship. In 2009, he 
produced a brilliant essay, “Artists in Evil: An Essay on Evil and Redemption in Marcel 
Proust’s In Search of Lost Time.” Here he takes on a question about sadism, ritual, and 
artistic creation through a meticulous reading of a compelling and confusing passage in 
Proust. What Professor Morris reveals for us, is Proust’s exquisite vision of costs: in the 
willed suffering, the contortion of life, and the regrets for unavoidable harms. Professor 
Morris argues that, if Proust finds a path to redemption it is through the role of 
imagination in art and the art of living. In 2019, his ninetieth year, he published a new 
essay entitled, “On the Soul,” in the prestigious journal Philosophy. It is a breathtaking 
study of one of the oldest ideas in world culture, the concept and focus on the soul, 
brought forward into the center of current evaluative thinking in the broadest sense. 
Professor Morris’ essay is a report on a kind of wisdom acquired from a long life of 
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serious reflection on what matters. He has made profound contributions to knowledge, 
highlighting intersections of scholarship, and has transformed into a highly regarded critic 
of literature and the visual arts. Professor Emeritus Morris’ intellectual range, rigor and 
mature wisdom are incomparable, and truly the embodiment of UCLA’s motto. Fiat Lux, 
“let there be light.” 
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UCLA History: ROTC 1928 

Monday, May 25, 2020 



For Memorial Day, we reproduce the photo above - it appeared on this blog in 2012 - 
showing the ROTC at the old Vermont Avenue campus of UCLA in 1928. 
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Audacious vs. Universal Testing 

Tuesday, May 26, 2020 



An earlier post on this blog noted that at the Regents meeting last week, universal 
testing was ruled out because of the cost.* The cost of each test was put at $40 and it 
was said that weekly testing of 600,000 UC students and employees (including faculty) 
would therefore cost $24 million. When you multiply the weekly expense by the number 
of weeks in an academic year - even just the part of the year in which courses and exams 
occur - you get a figure that is out of the question. 

We also posted earlier about UC-San Diego's plan for testing to allow reopening with 
some version of in-person instruction in the fall.** The UC-San Diego chancellor's plan - 
as described in that post - called for testing 65,000 students and employees each 
MONTH, i.e., only about one fourth of the weekly testing discussed at the Regents. If we 
take the $40/test figure presented to the Regents as correct, you are talking about $2.6 
million per month. You'd be spending about approximately $7 million a quarter for that 
one campus. 

A news article from a couple of days ago now describes the UC-San Diego plan as 
testing about 1,500 folks a day. That would be 45,000 tests per month, not 65,000. (We 
reproduce the article below.) At $40/test, the cost would be $1.8 million per month and 
approximately $5 million per quarter. This level of planned testing is described in the 
article as "audacious." If you use the audacious testing ratio from UC-San Diego 
(45,000/65,000) and multiply it by the Regents' 600,000, you get around 415,000 tests to 
be done each month (not per week) for the entire UC. On a weekly basis, that's about 
$4.2 million, not $24 million, for "audacious" testing throughout UC. 

So now the question is what is what level of testing is adequate? The latest version from 
UC-San Diego tests about 70% of the base of students and employees per month rather 
than 100% per week. Is the definition of adequate testing everyone each week or just 
70% of everyone each month? Do you really need the universal testing every week as 
described to the Regents? Or is audacious testing on a monthly basis OK? Another 
question implicitly raised by the article is whether campuses without medical centers can 
achieve audacious testing. Presumably, UCLA - with its medical center - could achieve 
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audaciousness. Could Santa Barbara or Santa Cruz? 


UC San Diego begins ‘audacious’ coronavirus testing program in hopes of resuming in- 
person ciasses in faii 

Ron Kroichick, May 24, 2020, San Francisco Chronicle 

UCSD launched its “Return to Learn” program May 11, an effort to broadly test students, 
faculty and staff on the picturesque campus along the Pacific Ocean. School officials 
started with 100 tests per day the first week, doubled that total last week and hope to 
conduct 400 tests daily this week. If the project works as planned, they would expand to 
1,500 daily tests in the fall, potentially allowing the campus to reopen for in-person 
classes and activities. 

Natasha Martin — project lead, associate professor of medicine, infection disease 
modeler and Stanford alum — acknowledged the volume of testing is ambitious and 
brings logistical challenges. She remains hopeful because UCSD has an on-campus 
laboratory to process the tests, and because the goal is clear. “This is not a research 
study, ” Martin said. “It’s a public health intervention. ” 

UCSD is believed to be one of the first colleges in the country to attempt a program on 
this scale. Martin and her colleagues. Dr. Robert Schooley (who oversees the testing 
element) and Dr. Cheryl Anderson (contact tracing), already have fielded calls from 
several schools interested in adopting some of UCSD’s methods. The project leaped to 
life, in part, because of Schooley’s distinctive job description. He has been involved in 
infectious disease research most of his career, and now divides his time developing viral 
drugs in a laboratory and running a research and education program in Mozambique. 

Three years ago, he also was asked to coordinate the school’s international 
collaborations. That landed him an office about 50 feet from the office of UCSD 
Chancellor Pradeep K. Khosla, and a quick connection to the boss. “The current structure 
of my job gave us a head start, ” Schooley said. 

Khosla asked Schooley and Martin to develop a plan for UCSD. They already knew the 
urgency of identifying infections early, after what Schooley called the nation’s “failed 
experiment” to find the virus after people began getting sick. He found more evidence in a 
Chronicle graphic showing the strikingly divergent caseload curves of California and New 
York. The two states were close through about March 15 — and then New York’s 
suddenly soared, while California (and especially the Bay Area) stayed relatively flat after 
early shelter-in-place orders. 

Martin put together models and discovered UCSD needed to test 75% of the campus 
population to catch an outbreak before there were 10 cases. “We know the campus is not 
an island,” she said. “We’ll likely get viral introduction from the community, so we want to 
be able to detect outbreaks early enough that we can isolate and do contact tracing 
before they spread to the campus community. ” 

The program requires participants to pick up a clean nasal swab in a specimen collection 
container; scan the bar code onto a smartphone app, linking their cell phone number to 
the specimen: swab the inside of their own nose; and then drop the swab in the container 
and leave it in a collection box. Schooley said students proved “quite capable of self¬ 
testing” during the project’s first two weeks. (Nearly 5,000 students, many of them 
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graduate and/or international students, stayed on campus after classes moved online in 
mid-March, according to a UCSD spokeswoman.) Schooiey also said the project will 
move toward salivary testing in the fall, which would be faster and more comfortable. Also 
worth noting: None of the first 1,000 students to participate tested positive. 

UCSD officials were determined to make the tests efficient — the opposite of visiting a 
doctor’s office, in Schooley’s words. No search for parking, no long forms to complete, no 
prolonged wait for results (the goal is within 24 hours). ‘We want this to be easier than 
brushing your teeth,” he said. Or, as Martin put it, “If we’re really going to test this many 
people, it has to be a simple process that’s self-administered. \Ne can’t have clinicians 
out there” in personal protective equipment. It helps to have the Center for Advanced 
Laboratory Medicine, a state-of-the-art, 90,000-square-foot facility that opened more than 
eight years ago. The lab has the capacity to run 2,000 to 2,500 tests per day, Schooiey 
said. 

Source: https://www.sfchronicle.com/education/article/UC-San-Diego-begins-audacious- 
coronavirus-15291425.php 

* http://uciafacuityassociation.biogspot.eom/2020/05/whatever-hybrid-reopening-features- 
it.htmi 

** http://uciafacuityassociation.biogspot.eom/2020/05/what-ucia-is-iikeiy-to-do-in-faii.htmi 
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Research Reopening 

Wednesday, May 27, 2020 



Much of the attention to the issue of "reopening" on campus has been focused on 
teaching. Beiow is an emaii circuiated yesterday evening on research: 

To the Campus Community: 

It has been just over two months since I communicated the need to ramp down on- 
campus research activities due the COVID-19 crisis and city and county safer-at-home 
orders. In the weeks since then, I have been impressed by and appreciative of your 
efforts to support one another and, in many cases, to continue your research activities 
from home. At the end of April, I convened a committee of representatives from north and 
south campus to develop guidance for a phased resumption of UCLA research activities 
so that we would be ready when conditions in Los Angeles County support such a return. 
The committee developed a comprehensive set of guidelines (PDF) that will enable 
research to resume as soon as possible while emphasizing the health and safety of our 
faculty, staff and students. The resulting guidelines outline policies and requirements for 
ramping up research at UCLA, including: 

• An overview of the ramp-up process. 

• Health and safety guidelines. 

• Appendices describing requirements for different types of research. 

• A template for research operational plans (PDF) that must be submitted and 
approved prior to the resumption of on-campus activities. 

In the first phase of our reopening, we are prioritizing research that cannot be performed 
remotely and that allows us to maintain the campus's personnel density at 10% to 25% of 
our normal figure at any given time. Within the next week, I expect to share instructions 
for the preparation, submission, review and approval of research operational plans on my 
website. In the meantime, I encourage you to review the guidelines for ramping up 
research (PDF). Please carefully read the instructions accompanying the operational plan 
template in the appendix. Although plans must be submitted through a specific online 
process, I encourage you to prepare your responses to the required questions in advance 
(for example, by creating your own Word document and saving the answers there), so 
you can easily complete the online template when it is available. I know you are eager to 
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return to campus and resume the work you were performing in March. Please be patient 
as your chairs and deans process your plans, and as we allow our colleagues in 
Environment, Health & Safety (EH&S) and Facilities Management the time to prepare our 
buildings and operations so they can effectively support you. UCLA’s Physical Distancing 
Working Group is developing signage and guidelines to aid in effective distancing; if you 
have any questions, email Nurit Katz, operations section chief for the Emergency 
Operations Center at nkatz@facnet.ucla.edu. If you have questions about ordering 
personal protective equipment for research, email Alyssa Leiva in the EH&S Research 
Emergency PPE Store at aleiva@ehs.ucla.edu. Questions about the ramp-up plan should 
be sent to c19@research.ucla.edu. Sincerely, Roger Wakimoto Vice Chancellor for 
Research and Creative Activities 
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Quick Test? 

Wednesday, May 27, 2020 



Prior posts on this blog have looked at the issue of testing in its relation to some version 
of reopening in the fall. According to the item below, it is possible that the nature of 
testing could change. Whether it could happen early enough to matter for the fall quarter, 
however, seems dubious. 

From KTLA, 5-27-20: A team of researchers from UCLA and other universities is 
deveioping a Breathaiyzer-iike tooi that wouid rapidiy test for the coronavirus that causes 
COVtD-19. The team, which is ied by UCLA engineering professor Pirouz Kavehpour, 
has received a $150,000 research grant from from the Nationat Science Foundation to 
deveiop the diagnostic tooi, according to a news retease from the university. 

“The goat in this research is to deveiop cheap, massiveiy depioyabie, rapid diagnostic 
and sentinei systems for detecting respiratory itiness and airborne virai threats, ” 
exptained Kavehpour, who is a professor of mechanicai and aerospace engineering, as 
weii as bioengineering. The COViD-19 diagnostic test is simitar in use to the 
Breathatyzer, which utitizes infrared tight to check btood aicohoi ievets. But the method is 
different, being based off of an environmentai water condensation technotogy that 
Kavehpour and his team devetoped, according to researchers. 

“For the coronavirus test, a person wouid exhate into the device for about a minute. 
Water vapor from their breath wouid condense on a speciat piate. Live virus and virus 
RNA couid then be screened by using fluorescent genetic tags that tight up if the virus is 
present, ” the UCLA retease stated. 

The resutts couid come back in about 10 minutes. 

Test kits couid be produced as eariy as this fait, provided the design is successfui and 
meets federai criteria, according to the reiease. Kavehpour’s team has appiied for a 
patent for the design, which couid aiso potentiatiy be changed and used to detect other 
infection diseases and virai threats 

Source: https://ktla.com/news/local-news/ucla-researchers-develop-breathalyzer-like- 
diagnostic-tool-to-test-for-covid-19/ 
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Shock, But Not Awe 

Thursday, May 28, 2020 



It seems that the legislature is not rolling over and just accepting what the governor 
proposed in his latest budget. Let's start with the concluding lines from a piece for the 
UCLA Anderson Forecast by yours truly written soon after the governor's May Revise 
budget proposal for 2020-21 was released: 

" The value of the $53 billion headline from the perspective of the governor is that the 
number is so big that it might scare the legislature into going along with whatever his May 
Revise proposes. But even that impact is uncertain. There are staff people in the 
legislature who can do the same analysis as I have done... The headline may end up 
providing shock to legislators, but not awe." 

From " Headline vs. Reality (Which is Still Very Bad)" at: 

https://www.anderson.ucla.edu/centers/ucla-anderson-forecast/may-2020-headline-vs- 

reality 

The piece pointed out that the state has a lot of cash on hand - more than just the official 
rainy day fund - in various accounts outside the general fund. So, the legislature is not 
constrained to accept what the governor wants to do. It can leverage the available 
resources in the hopes that there will be a relatively quick economic recovery. That 
gamble may or may not turn out to be a good bet, but it is an available option in the short 
run if the legislature wants to make lesser cuts than the governor proposes. According to 
the LA Times, good bet or bad, lesser cuts are what the legislature wants: 

California Senate Democrats are poised to reject $ 14 billion in budget cuts proposed by 
Gov. Gavin Newsom earlier this month, choosing instead to craft a spending plan that 
looks for other ways to erase the state’s deficit and assumes additional money for 
schools and social services will come from the federal government by early September. 
The proposal relies on an alternate approach to Newsom’s plea for additional funds from 
President Trump and Congress, said legislative sources who asked not to be identified 
because they weren’t authorized to discuss the document. It also proposes some 
different cuts than those in Newsom’s plan... 

Newsom wants $14 billion in immediate spending cuts — including $8.1 billion less for 
public schools — that would be rescinded only if federal cash is sent to California. In 
contrast. Senate Democrats will insist the budget be scaled back only if sufficient federal 
assistance doesn’t arrive by Sept. 1. The legislative plan “avoids harm to schools and 
other programs by not implementing harsh cuts that may prove to not be necessary, ’’ 
states an internal Senate document obtained by The Times. 
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The Senate plan lays out $13 billion In budget solutions If assistance from Washington 
doesn’t materialize. That Includes additional use of cash reserves, Internal borrowing and 
a more limited list of cuts. The plan also opts to delay, not cut, some $5.3 billion In school 
spending should the state not receive the assistance and would scale back Newsom’s 
proposed cuts to the University of California and California State University systems... 

Full story at https://www.latimes.com/ california/story/2020-05-27/ california-lawmakers- 
gavin- newsom-budget-extend-deadline- federal-cash 

It is often said that the legislature is legally required to have "balanced" budget. While 
technically true, that statement hides the fact that "balanced" is a very elastic concept and 
that whatever it means only has to happen on paper. With sufficiently optimistic 
assumptions and a loose enough concept of "balance," any conceivable budget can meet 
the legal test. 

Of course, the governor can veto whatever budget the legislature passes and create an 
impasse.* But Newsom has shown himself to be shy of confrontation. That shyness has 
been particularly on view as various counties and local jurisdictions have defied the 
governor regarding the coronavirus shutdown rules. His tendency when defied on the 
shutdown rules has been to speak nice words about cooperation and his opponents and 
to try and work out some kind of compromise. Best guess is that the same approach will 
be taken by the governor on the budget. 

If the legislative bet on a quick recovery and on money from Washington doesn't 
materialize, there will be more fiscal pain in the future than if a more cautious approach 
had been taken. But this is now and that is then. It appears for now that the legislature 
was shocked by the governor and his May Revise, but not awed by either one. 

*Thanks to voters, the state constitution requires the legislature to enact a budget by 
June 15 or lose a day's pay for each day beyond the deadline. But court decisions leave 
it to the legislature to determine what constitutes a budget and what balanced means. If 
the governor vetoes the entire budget, therefore, there is no cash penalty for individual 
legislators, even if the state goes without a budget into the next fiscal year. 
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End of the Beginning? 

Thursday, May 28, 2020 



Now this is not the end. It is not even the 
beginning of the end. But it is, perhaps, the end 
of the beginning. 


(Winston Churchill) 


iiquotes.com 


The latest data on new weekly claims for unemployment insurance are in through the 
week ending May 25th. On a seasonally-adjusted basis, new claims totaled 2.1 million 
and 1.9 million without adjustment. Still, these incredibly large numbers have been 
heading down. Moreover, the cumulative number being processed - again, astonishingly 
high - through the prior week has fallen, which suggests that some of the unemployed 
have found work (maybe). California represents about its proportionate share of the 
unemployed by this measure. 



[Click on image to clarify.] There are lots of caveats. The data are based on 
administrative case processing. There are still news reports of people unable to get 
cases filed. Data on case processing are really for management purposes and not labor- 
market analysis. But as Churchill said, we are perhaps at the end of the beginning. Cf 
course, much depends on the course of the coronavirus. Will the current loosening up of 
rules lead to a new spike in cases and another retrenchment? Will there be a second 
wave? Will there be a vaccine and when? Etc., etc., etc. 

The latest new claims release is always at https://www.dol.gov/ui/data.pdf. 
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Dorm Infection 

Thursday, May 28, 2020 



A student living in a dorm is reported in the Bruin to have tested positive for the 
coronavirus: 

A student living on the Hill has been diagnosed with COVID-19, UCLA officials reported 
Wednesday. The student has been self-isolating since May 20 but did not share a 
common living area with other students, according to UCLA Newsroom . This is the first 
confirmed case of COVID-19 on the Hill. There have been 33 total cases of COVID-19 
within the UCLA community that have been reported to UCLA officials.* UCLA’s first 
COVID-19-related death was reported in late April when an electrician working at Ronald 
Reagan UCLA Medical Center died after four of his co-workers tested positive for the 
disease. UCLA Housing moved students living on the Hill to single occupancy rooms in 
April in order to promote social distancing. However, a majority of the students on the Hill 
had left for home by the beginning of spring quarter... Full story at 
https://dailybruin.eom/2020/05/28/student-diagnosed-with-first-confirmed-case-of-covid- 
19-on-the-hill/ ==== *As we have noted in prior posts, the LA Times reported many more 
UCLA cases weeks ago. The university has not reconciled its number with the Times' 
report. See: 

http://uclafacultyassociation.blogspot.eom/2020/04/update-ucla-puts-count-at-24-but- 

who-is.html 
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Not Too Illuminating 

Friday, May 29, 2020 



More light is needed. Yesterday, we noted that the legislature - particularly the state 
senate - has its own budget proposal and is not simply adopting the governor's May 
Revise plan.* In past years, the Legislative Analyst's Office (LAO) has lined up budget 
proposals from the governor, assembly, and senate side by side in a simple table in its 
publications. 

Unfortunately, this time LAO's available public analysis of the senate plan is disjointed 
and does not align clearly with its own prior analysis of the May Revise. Descriptively, 
LAO characterizes the senate's plan as similar to the governors IF the federal 
government comes through with more support, but dissimilar if federal money doesn't 
arrive. In general, it seems to rely on more drawing down of state reserves absent federal 
support. It also seems to rely on changes to a particular tax which - if the federal 
government accepts what the state does - draws in more federal funding for Medi-Cal 
(the state name for Medicaid). In the past, federal approval has not always been 
forthcoming. 

What may be going on in the assembly has yet to be analyzed. And exactly what is 
implied for UC in the senate version is not discussed, although the LA Times - as we 
noted yesterday - suggested that the senate has more funding for UC than the governor's 
proposal. 

The available LAO analysis of the state senate plan is at: 

https://lao.ca.gOv/handouts/FO/2020/Overview-of-the-Senate-2020-21-Budget-Package- 

052820.pdf 

* http://uclafacultyassociation.blogspot.eom/2020/05/shock-but-not-awe.html 

UPDATE: The Sacramento Bee's report on the senate plan contains this tidbit: 

(The plan) " reduces by half Newsom’s $800 million total blow in funding for the 
University of California and the California State University." 

Source: https://www.sacbee.com/news/politics-government/capitol- 
alert/article243063166.html 
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Legal Shield for Fall 

Friday, May 29, 2020 



The American Council on Education (ACE), a higher ed lobbying entity in Washington, 
DC, has called on Congress for some kind of legal shield for universities and colleges 
against coronavirus-related lawsuits that might be brought by students, faculty, or others 
for campuses that reopen in the fall. 

ACE is a membership organization and the various DC campuses, including UCLA, are 
listed as affiliates.* The letter to Congress is at: 

https://www.acenet.edu/Documents/Letter-Congress-pandemic-liability-052820.pdf 


*Affiliates of ACE are listed at: 

https://www2.acenet.edu/programs/commission/institution_list.cfm 
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No Surprise 

Saturday, May 30, 2020 



Given the coronavirus situation, this item from the Bruin can't be a surprise: 

The University of Caiifornia Education Abroad Program announced aii faii study abroad 
programs are canceied because of the coronavirus pandemic, according to an emaii sent 
to students enrotted in the fait term and yeartong programs. The canceiiation inciudes 
programs scheduied for the faii 2020 term and yeariong 2020-2021 programs. UCEAP 
considered a potentiai second wave of COViD-19 and was unsure how abroad 
universities wouid support students in the event of a second wave, according to the 
emaii. Students wiii not be charged canceiiation or withdrawai fees, and have the option 
to transfer their appiications to the spring term or to reappiy to the fait 2021 term, 
according to the emaii. Pians for study abroad programs for the spring 2021 term have 
not been announced yet. UCLA announced it was canceiing summer travet study, giobai 
internships and summer giobai cities programs in an emaii sent in eariy March. UCEAP 
iater canceied aii summer study abroad programs in March. Source: 
https://dailybruin.eom/2020/05/26/uceap-suspends-all-upcoming-fall-2020-and-yearlong- 
study-abroad-programs/ 
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Response 

Sunday, May 31,2020 



7:10 AM 5-31-2020From an email circulated late yesterday evening: 

To the Campus Community: 

Across the country, people are horrified by the recent killings of three African Americans: 
Breonna Taylor, Ahmaud Arbery and George Floyd. We share that outrage. And these 
are only a few of the most recent deaths to cause particular anguish amongst those who 
for too long have endured cruelty after cruelty, indignity after indignity. What stood out 
about the killing of George Floyd — more than its senselessness, more than its brutality - 
was its casualness. What was so chilling was the relaxed demeanor of a police officer — 
sworn to protect and to serve — his hands calmly in his pockets, kneeling on the neck of 
a fellow human being, indifferent to his cries of pain and the fear for his life. Equally 
harrowing was his three fellow officers who stood there and did not recognize the need to 
intervene in a life or death situation. All these behaviors reflected the utter 
dehumanization of Black life. We must never let that indifference to human suffering 
become our own. We must never deaden our hearts to the pain of others. Our 
fundamental values demand that we care. At UCLA, we believe deeply that equity, 
respect and justice are central to the character of our institution, to the health of our 
democracy and to the well-being of our world. Still, we recognize that UCLA also can and 
must do better. As campus leaders, we recommit ourselves to ensuring that our policies 
and actions value the lives, safety and dignity of every Bruin. We have begun the process 
of coordinating virtual reflection spaces for departments and units, where we can come 
together to try and process what has happened. With assistance from the Cffice for 
Equity, Diversity and Inclusion and the university’s Equity Advisors, we are also trying to 
share ways we can honestly and humbly acknowledge the pain and search for solutions. 
This includes working with student government leaders to understand and address the 
needs of our students. Cur efforts will be updated on the Resources for Racial Trauma 
web page as we push forward to deeper understanding and genuine change. We 
conclude by stating unequivocally that Black lives DC matter. They matter at UCLA. They 
matter in Minnesota. They matter everywhere. In solidarity. 
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[Click on list above to clarify.] 
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Response - Part 2 

Sunday, May 31,2020 


Tweet 

Newsroom ' 

@UC_Newsroom 

UC Board of Regents Chair John A. Perez and 
President Janet Napolitano issued the 
following joint statement today on protests, 
violence following George Floyd's death: 

UC Statement on protests, violence following G... 
University of California Board of Regents Chair 
John A. Perez and President Janet Napolitano ... 
S' universityofcalifornia.edu 

5:33 PM • May 31, 2020 • Sprout Social 



UC statement on protests, violence following George Floyd’s death 

Sunday, May 31, 2020 

University of Caiifornia Board of Regents Chair John A. Perez and President Janet 
Napoiitano issued the fottowing joint statement today (May 31): 

The tragic deaths of George Ftoyd, counttess other African Americans and peopie of 
coior, as weii as the justified anger and fury in ensuing protests, speak to the 
institutionatized racism that has piagued this country in the same way it has persistentty 
defined the everyday reaiities of individuate who face perpetuai intoierance, 
discrimination, marginaiization and bigotry. 

As ieaders of the iargest pubiic research university in the United States, we feet that 
siience is compiicity: VMe must put an end to these incidents now. No matter how difficuit, 
we must individuaiiy and cotiectiveiy reftect on the iives tost unnecessariiy, and address 
head-on the systemic probiems and chaiienges we aii face as a society. And we must do 
so - unified - with a sense of urgency and unwavering commitment to end these 
unnecessary race-based kittings and vioience. 

As part of our commitment to find soiutions to address these issues, the University of 
Caiifornia wiii take immediate action to re-examine our own practices and ensure we 
continue to imptement the recommendations of the Poticing Task Force that we 
estabtished two years ago. We wiii improve the training, accountabiiity and community 
rotations of our university poiice departments. 

We must ait move forward with a reai and practicat ptan to shift our country’s trajectory: 
better training for poiice in de-escaiation practices, more transparency and accountabiiity 
in the discipiine of officers who break ruies, greater invotvement by the Department of 
Justice with thorough investigations of iaw enforcement entities, and robust efforts not 
oniy to diversify poiice forces, but aiso to provide more nuanced, raciaiiy sensitive 
training. 

We must aiso took to methodicai, tangibte and inctusive ways to restore and further foster 
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a healthy relationship between law enforcement and the communities of color who 
depend on officers of the law to model both justice and compassion. 

In our role as educators, researchers, and civic leaders, we must prepare our youth to 
participate vigorously in civic discourse and democracy. A robust civic discourse requires 
the truth: The killings must stop. The system must change. 

Source: https://www.universityofcalifornia.edu/press-room/uc-statement-protests- 
violence-following-george-floyd-s-death 
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The Way We Live Now 

Monday, June 01,2020 



From an email circulated last night: 

Date: May 31,2020 at 9:50:26 PM PDT 
Subject: Protest in Westwood On Monday 

Senior Leadership, 

The scheduled protest scheduled for Monday at the Federal Building has now been 
moved up to 2 PM. Based on the instability of these events, it is prudent that you 
encourage all UCLA personnel that are able to stay home tomorrow to do so, or at least 
have them leave the area before 12 noon. Most employees are already working remotely 
due to COVID-19 restrictions, but there are still thousands of faculty, staff, and student 
employees that are still working on campus and it would be good to minimize staffing 
even further. 

VC Mazziotta and his team are evaluating precautions that they can put in place 
tomorrow and will message those plans directly to the health system. 

Westwood businesses were being boarding up today and the National Guard has been 
deployed and is already present in Westwood Village. LAPD and CHP will also be out in 
force. UCPD will focus on protecting UCLA facilities and will be supported by officers from 
other campuses that will arrive tomorrow. We understand that many of our students may 
choose to participate in the protest so VC Gorden is working with Chief Lee to develop 
options for them to be able to return to campus safely if the event becomes unstable. 

Let me know if you have any questions. 

Michael J. Beck 
Vice Chancellor 
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Billions 

Monday, June 01,2020 



From Inside Higher Ed: Eighty-four higher education organizations signed and sent a 
tetter Friday to U.S. Senate Majority Leader Mitch McConnett and Senate Minority Leader 
Chuck Schumer reiterating a request for an additionai $46.6 biition for institutions and 
their students to heip recover from the coronavirus pandemic. 

A first tetter, signed by 40 organizations, that detaited the request was sent Aprit 9. 
institutions were given roughty $14 bitiion from Congress by the CARES Act, passed in 
March, with roughiy $6 biition required to be given directty to students in need. "Recent 
surveys conducted by severai higher education associations indicate that the $46.6 bitiion 
estimate is far tower than the actuat impact witi be," this week's tetter said. "For exampie, 
in one such survey three-quarters of institutions reported totat current-year revenue 
tosses of up to 20 percent, white a smaiter percentage, roughty 5 percent, reported even 
higher tosses. "Authors of the tetter reiterated their beiief that direct distribution to 
institutions wouid be most effective... Full story at 
https://www.insidehighered.eom/quicktakes/2020/06/01/higher-ed-groups-ask-congress- 
billions Note: UC campuses including UCLA are members of the American Council on 
Education (ACE), one of the organizations signing the letter. 
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The Evel Knievel Approach to Testing at the 
Regents 

Monday, June 01,2020 



The Regents as risk taker Evel Knievel? 

(Don't know the name? Google it.) The LA Times slams (politely) the Regents for ignoring 
the Academic Senate report on the SAT-ACT, calling the decision taken "risky." See 
below: 

Editorial: The UC regents’ risky bet on a custom admissions test 

May 31,2020 

The thunderous snap you heard last week was the sound of hundreds of thousands of 
No. 2 pencils breaking. The University of California Board of Regents voted May 21 to 
ditch the SAT and ACT tests for college admission, at least for most uses. The aim is to 
develop the UC system’s own, more equitable test, but if it cannot do that by 2025, it 
would simply scrap the college entrance tests for good. 

Dropping the two leading college entrance exams wouldn’t have been the right choice a 
few months ago, before the novel coronavirus struck. Right now, though, it could be the 
only sane option left, assuming the university manages to develop a worthwhile 
alternative. That’s not a safe assumption, though. 

The regents’ vote went against the findings from a yearlong study by a UC task force, 
which recommended continuing to require the tests while looking to replace them with a 
better one. The task force concluded that the SAT and ACT were better predictors of 
student success at UC than grades, even though they weren’t counted as heavily in 
admissions decisions. And the university’s holistic way of viewing the scores, within the 
context of each student’s background, had neutralized the tests’ tendency to favor white 
and more affluent students, according to the task force. 

The tests actually helped some low-income students of color, the report said, by 
providing a way for them to show their potential even if their other achievements looked 
lackluster. The Academic Senate voted in favor of retaining the tests, which also can 
serve as a check against grade inflation — a phenomenon that largely benefits wealthier 
white students. 

Although we think the process could be made even more fair to disadvantaged students, 
such as by barring applicants from taking a test more than twice, we supported the 
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findings of the task force, its report was thorough, objective and weii-reasoned. 


But then COVtD-19 btew into Catifornia and knocked the wind out of the debate. Students 
were sent home to study remotety, which has worked weii for oniy some of them. The 
next academic year, whether it’s on campus, remote or a hybrid, wiii be anything but 
normai. Taking the test from home is probiematic for security and because some 
students don’t have quiet space at home. Taking it the traditionat way, in a iarge room 
crammed with students, is unsafe. 

So it was fitting for UC to hit the pause button on the tests — as many schoois across the 
nation have — and see what devetops as a resuit. Perhaps, despite the task force’s 
reasoned conctusion, the tests don’t add enough vaiue to the admissions process to be 
worth the time and anxiety they cause. And dropping them wouid atso shrink the 
muttimittion-dottar test-prep industry, another way that afftuent kids gain an advantage. 

But the regents didn’t just suspend the test requirement; they tocked themsetves into a 
scenario in which the university either comes up with a britiiant new test soon, which wiii 
be difficuit to do amid the pandemic-induced disruptions, or drops entrance exams 
aitogether. it makes tittte sense to commit to a course of action before seeing how the 
next few years go without entrance exams. Nor does it make sense to go to the expense 
and effort to study the testing issue in depth if persona i feeiings are going to ruie the day 
regardtess. 

A UC-specific test presents its own probtems. Many private cotieges stitt require the SAT 
or ACT, which couid mean doubiing the testing misery for students appiying to those as 
wett as to UC schoois. That wouid aimost certainty widen the coitege apptication gap for 
disadvantaged students. Even worse: Every state with a robust pubiic university system 
couid be prompted to create its own exam. 

The testing companies have been iiving in fear of the moment when UC might drop the 
exams. The itt-conceived essay portion of the SAT was added in 2005 to piacate UC. 
Appiicants to UC represent more than 5% of ait those who take coiiege entrance tests, 
and many other schoois watch UC’s iead. Hundreds of other institutions made the tests 
optionat in recent years, in other words, this couid be the death kneii for the exams. 

The SAT was first used by cotieges as an inteiiigence test intended to tevet the ptaying 
fieid for admissions, which was why it was catted the Schoiastic Aptitude Test. As the test 
evotved to other forms, that moniker was dropped and the acronym now stands for 
nothing at ait. For better or worse, we’re about to discover whether that’s more than just 
symbotic. 

Source: https://www.latimes.com/opinion/story/2Q20-Q5-31/uc-sat-act-requirement- 
dropped 
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Coronavirus Adjustments in Health Plans 

Monday, June 01,2020 



From an email circulated today: 

Important changes to UC benefits programs for relief during the pandemic 

To provide relief for people affected by the COVID-19 pandemic, the federal government 
issued a rule and related guidance giving employees and non-Medicare retirees flexibility 
to make changes to their group health plan coverage and more time to complete certain 
transactions . Eligible individuals may request changes starting June 1,2020. 

Changes allowed due to COVID-19 

Medical plans 

Until Oct. 28, 2020 (just before Open Enrollment), employees and non-Medicare retirees 
will have the option to: 

• Enroll in new medical coverage 

• Change plans or coverage level (e.g., self to family) 

• Cancel coverage — For plans other than CORE the participant must submit Form 
UBEN 230 attesting that they have other coverage 

For any of these changes, your coverage choice is effective the first of the month 
following the date you submit your request. There is no 90-day waiting period for 
coverage to begin. If you’re moving to a new plan, your deductible (if any) and out-of- 
pocket maximum will reset to $0 when your new coverage begins; expenses paid through 
your previous plan will not carry over. 

UC Health Savings Plan 

The exclusion of CCVID-19 testing and telehealth services from the deductible and cost¬ 
sharing is retroactive to January 1, 2020 
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Health and Dependent Care Flexible Spending Accounts 
(FSAs) 

Until Oct. 28, 2020 (just before Open Enrollment), employees will have the option to: 

■ Cancel your 2020 participation ■ Enroll for 2020 ■ Change your 2020 election Changes 
go into effect the first of the month after the request is made, taking payroll deadlines into 
account (See “How to request a change,” below). You're only able to change your 
coverage choices moving forward. In other words, any changes you make will be 
prospective, not retroactive. 

If you disenroll from your FSA, you may only be reimbursed for expenses from Jan. 1 (or 
your start date) through the date you stop participating - unless you enroll again promptly 
once your situation returns to normal. To continue to use funds remaining in your account 
without making additional contributions, you can reduce your contribution to the amount 
you’ve contributed year-to-date. 

IRS rules do not allow refunds of FSA contributions that have already been made in 
2020. WageWorks will deny your request if your new election amount is less than your 
year-to-date contribution, or if it is less than the amount already reimbursed this year 
under the Health FSA. 

Health FSA 

UC has been authorized to increase the amount that can be carried over from 2020 to 
2021 from $500 to $550. 

More time to file claims, file appeals and apply or pay for 
COBRA 

Due to the extreme disruptions caused by the COVID-19 pandemic, t he federal 
government has extended the time allowed for employees and non-Medicare retirees in 
group health plans to take certain actions — including submitting claims, electing and 
paying for COBRA continuation coverage, enrolling in group health plan coverage under 
HIPAA special enrollment rights, and filing appeals for adverse benefit determinations. 

If a qualifying event occurs between March 1, 2020, and the end date of the current 
National Emergency (which has not yet been determined), the amount of time allowed for 
participants to take action allowed by the qualifying event does notbegin until 60 days 
after the date the National Emergency is officially determined to have ended. 

For UC, this change applies to the following plans: ■ Medical (excluding UC Medicare 
plans) ■ Dental ■ Vision ■ Basic & Voluntary Disability (for filing claims, but not for 
enrollment) ■ Life and AD&D (for filing claims, but not for enrollment) ■ Health Flexible 
Spending Account 

Please note that the DepCare FSA, Supplemental Health Plans and Legal Plan are not 
included in these changes. The amount of time a participant has to enroll in a health plan 
(medical, dental, vision and Health FSA) will be extended for certain types of life events, 
including addition of a spouse, domestic partner or child, loss of other coverage 
(including Medicaid or CHIP), or becoming eligible for a Medicaid/CHIP premium subsidy. 
Note that the plan enrollment extension does not apply to Disability or Life insurance. 

For example, if a family member became eligible for coverage on or after March 1, 2020, 
you now have additional time to enroll your family member (even if your regular 
enrollment deadline has passed). You also have additional time to file claims for medical, 
dental or vision services. Health FSA participants have additional time to request 
reimbursement for expenses incurred in 2019, using the remaining balance from last year 
(theoriginal April 15 deadline does not apply this year). In addition, during the extended 
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deadline, debit cards will not be suspended because WageWorks has not received 
substantiating documents. Any debit cards suspended since March 1 will be reactivated. 

How to request a change 

Eligible individuals may begin requesting changes as of June 1,2020. You may not make 
multiple elections during the election period provided through these new rules. (For 
example, you may not cancel your participation in an FSA and then re-enroll.) You may 
submit an appeal if you need an exception due to extenuating circumstances. 

For employees on UCPath, including employees at UCSF and UC San Diego, please 
sign into your UCPath account, select “Ask UCPath,” and submit an inquiry to request 
that an event be opened. From the inquiry page, select: 

• “Topic” = Benefits 

• “Category” = Benefits Election Inquiry 

• “Type Subject” = Request COVID-19 Event 

• In “Type Description,” please provide yes/no answers to the following questions, 
numbering your answers for easy reference: 

1. Did you add a family member, through marriage, establishment of a domestic 
partnership, birth, adoption, or placement for adoption? 

2. Did you lose medical coverage (for example, loss of coverage through your 
spouse/domestic partner or parent, moved out of the HMO service area, or became 
ineligible for Medicaid/CHIP)? 

3. Did you become eligible for Medicaid or the CHIP Premium Assistance Program? 

Once the event has been opened, you will have 31 days to log into the UCPath portal 
and make your desired changes. The event will close automatically after 31 days if no 
action is taken. You may need to complete Form UBEN 230 to cancel your medical 
coverage. 

Changes made in response to a life event such as marriage, birth of a child or loss of 
coverage are retroactive to the date of the event, and you will be responsible for any 
retroactive premium. For all other changes to elections, the effective date will be the first 
of the month following the date the event was opened in UCPath, not the date you make 
a change. For example, if the event opens in UCPath on June 15 and you make changes 
on June 16, the changes will go into effect prospectively on July 1. If you do not make a 
change until July 5, the changes will go into effect retroactively on July 1. The date of the 
changes is subject to payroll deadlines. 

Casey Perez Benefit Analyst 
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Who called the Westwood demonstration? 


Tuesday, June 02, 2020 


/' 



The Bruin carries an account of a Westwood demonstration which happened yesterday, 
but apparently no one called. Nonetheless, word that a demonstration was expected led 
yesterday to a closing of the UCLA campus. See excerpt below: 

“No justice, no peace, ” chanted hundreds of protesters in Westwood Monday afternoon. 
The protesters gathered despite sociat media announcements that the protest had been 
canceied. They chanted “Biack tives matter,” and "Don’t shoot,” on sidewaiks near the 
Wiishire Federai Buitding in Westwood. The demonstrators criticized poiice brutaiity amid 
severai days of protests across Los Angetes and the nation foiiowing George Fioyd’s 
death in the custody of Minneapoiis poiice May 25. 


In trying to create a platform for Black voices and lives, we did not have the 
foresi^t or experience to understand the cwnplexlcy and work that organizing 
takes and have unintentionally put die lives we want to protect in harm's way. 
Activism is a constant battle of c^culation. Here and now is not a safe place to do it 
Please prioritize the Black lives we care about and DO NOT ATTEND THIS PROTEST, 
IT IS CANCELLED. We discussed our many ignorant missteps toni^t widi many 
Black wonum and saw and heard many perspectives we failed to consider. We 
apologize for hurting Black wonum and u^g their image without thdr input and 
consenL Tomorrow is cancelled, but this work is far fr«n over. Y’all’s donadons will 
be returned. We apologize that our graphics were misleading in creating an 
affiliadon with ASU and the Black community when they were noL We strongly urge 
youtocydethatmoneybackintotheb^projecthtii'v.1. 
please stay safe. Follow @Blac)diruins for future plans for activism and please sign 
their petition to push back finals in solidarity with the incredible damage that is 
being Inflicted on the Black community 

^ - , , .We want to thank the Black voices for 

the input we heard tonl^t. We’re learning and we %vill continue diis fi^t until it’s 

WOtL 



From Facebook page of Student Activist Project 

[Ciick on image to eniarge and ciarify.] The Student Activist Project at UCLA originatty 
pianned the Westwood protest for June 1, but canceied it Sunday evening for a number 
of reasons, inciuding safety concerns. Two poiice agencies and the Caiifornia Nationat 
Guard depioyed over 100 poiice officers and troops in response to the Westwood protest. 
The UCPD, LAPD and the Nationat Guard depioyed at teast 20 cars and armored 
vehicies. The UCPD branch at UC irvine atso depioyed ten officers to Westwood at 
UCLA’s request, said UCI spokesperson Tom Vasich. 

Dozens of the protesters iater moved to the 405 Freeway ramp, temporarity biocking 
northbound traffic. The poiice then began firing rubber buiiets at the crowd and detained 
at teast 10 peopie. After ordering protesters to move onto Wiishire Boutevard, the poiice 
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formed a blockade of the street. They then declared the protest an unlawful assembly 
and ordered gatherers to leave the area... 

SAP at UCLA’s Initial planning for the protest did not Include Input from the Afrikan 
Student Union, said ASU Chair Alexandria Davis, In an emailed statement. The 
organizers also did not Include Input from the Black Graduate Student Association, said 
BGSA President Trisden Shaw. The ASU and BGSA did not endorse the protest because 
they were not directly Involved In the planning and for safety reasons, Davis and Shaw 
said... 

Full story at https://dailybruin.eom/2020/06/01/westwood-protest-continues-despite- 
canceilation-police-detain-at-least-10 
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How We Tweet Now 


Wednesday, June 03, 2020 


< 


Tweet 



UCLAO 

(aUCLA 


We're troubled by accounts of Jackie 


Robinson stadium being used as a 
"field jail." This was done without 


UCLA's knowledge or permission. As 


lessee of the stadium, we informed 
local agencies that UCLA will NOT 
grant permission should there be a 
request like this in the future. 


9:40 PM ■ 6/2/20 • Twitter Web App 


The stadium is owned by the VA and leased to UCLA. It was recently being used for 
coronavirus testing. There was controversy in the past over the leasing of land at the 
Westside VA for non-veteran use. Eventually, there was a settlement that allowed UCLA 
to continue to use the property.* Whether UCLA or the VA would have ultimate authority if 
the police again requested use of the property is unclear. =========== * 

http://uclafacultyassociation.blogspot.eom/2017/11/ucla-plays-ball-with-va.html 
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More Title IX in the Courts 

Wednesday, June 03, 2020 



From Inside Higher Ed: In what’s been called a “pathbreaking" and “profound" panel 
ruling, judges from the United States Court of Appeals for the Third Circuit on May 29 
held that “fairness" as defined in colleges’ processes for investigating and adjudicating 
reports of sexual harassment means that students are afforded a live hearing and cross- 
examination process. 

The three-judge panel concluded that if a college’s policy under Title IX of the Education 
Amendments of 1972, the law prohibiting sex discrimination at federally funded 
institutions, promises a “fair" process to its students, as most do, the college must allow 
them to participate in “some form of cross-examination and a live, adversarial hearing 
during which he or she can put on a defense and challenge evidence against him or her." 

This applies even if the student attends a private college, where constitutional due 
process guarantees are not applicable, according to the panel ruling, written by Judge 
David Porter. Requiring colleges to engage in such a process has been one of the main 
critiques of the new Title IX regulations issued by the U.S. Department of Education last 
month... 

Full story at https://www.insidehighered.eom/quicktakes/2020/06/02/federal-appeals- 
court-defines-fairness-title-ix-policies. 

As we have noted in the past, courts have a view of due process and when universities 
deviate from that view, they get into trouble. Note that the decision arises from a case 
that predates the recent rules from the U.S. Dept, of Education. It is interesting that the 
article above concludes with advice from a legal researcher to private universities which 
essentially says to stop telling students that your process will feature "fairness": 

“ You’ve got to pull up every employee and student handbook and rewrite it,” (he) said. 

For public institutions such as UC, the option not to promise fairness doesn't exist. As we 
have also noted, apart from this or that procedure, the most important element of fairness 
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is to put the final decision - if a settlement can't be reached informally - into the hands of 
an outside neutral (as union grievance/arbitration processes do, including those at UC). 
You have to separate the investigator and prosecutor from the final decision-maker. It's 
then up to the neutral decision-maker to see that fairness prevails. Courts very rarely 
overturn verdicts of arbitrators in union-management situations. 
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Final Exams 

Wednesday, June 03, 2020 



From an email circulated earlier today: To: UCLA Faculty, Advisers, and Students Dear 
Colleagues and Students: We face extraordinarily difficult times. The unequal effects of 
the COVID-19 pandemic on our communities have laid bare the realities of institutional 
racism. The murders of George Floyd, Breonna Taylor, and Ahmaud Arbery, and the 
increasingly tense situation in Los Angeles and across the nation, have deeply affected 
our university community. We recognize that these events affect members of our 
communities in ways that disproportionately impact Black students, staff, and faculty. The 
Academic Senate cannot postpone or cancel finals campuswide. However, we urge 
instructors to be understanding and flexible with respect to final exams and coursework 
deadlines. Instructors possess the following options for final exams in Spring 2020 as 
indicated in a message to faculty on March 16, 2020 (PDF) — in addition to the 
guidelines outlined in our memo on May 19, 2020 (PDF): 

• Offer alternate assessments. This could include take-home (untimed) exams instead 
of in-person (timed) exams, essays, or other written papers, and recorded 
presentations instead of live presentations. 

• Give students the ability to opt-out of the final and receive the grade that they have 
earned up to that point. 

• Allow students who do complete a final assessment to receive the higher of either 
the grade that they would have received prior to the final assessment or the grade 
they would receive after the final assessment. This may be done for students who 
have already completed their final assessment. 

• Extend due dates. Grades may be submitted to the Registrar’s Office until 11:59 
p.m. on June 22, 2020. 

• Reduce the number of pages required for a final assessment. 

These options are permissible under the current suspension of specific sections of UCLA 
Senate Regulations 332 and 505 (PDF), which gives instructors the flexibility to change 
their method of final assessments. As stated in Divisional Regulation 332: The final grade 
shall reflect the student’s achievement in the course and shall be based upon adequate 
evaluation of the achievement. These acts of flexibiiity and compassion will be 
appreciated if you are able to offer them. We remind students of the following options, 
under the current suspension of UCLA Senate Regulation A-310 (A) and (E) (PDF): 

• In Spring 2020, undergraduate and graduate students have until the last day of 
instruction (Friday, June 5) to drop a course or change the grading basis on an 
optionally graded course using MyUCLA without need for petition and without the 
usual fees. This same policy is extended through Summer 2020 for undergraduate 
students. For more information regarding registration and enrollment, please consult 
the CDVID-19 FAC from the Registrar's Cffice. 

• Students considering requesting an Incomplete grade, especially graduating seniors. 
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are encouraged to consult with an academic adviser. For more information regarding 
Incompletes, please consult Grading & Repeats from College Academic Counseling 
and In Absentia Graduation from the Registrar’s Office. 

Instructors seeking resources for healing, learning, and taking action are encouraged to 
visit the Resources for Racial Trauma from the Equity, Diversity and Inclusion Office, 
particularly the resource “Acknowledging the Current Racial Crisis in the Classroom” 
(PDF). For resources regarding final examinations and proctoring, please consult 
Planning for Academic Continuity from the Administrative Vice Chancellor's Office, the 
Checklist for Remote Assessment Recommendation from the Center for Education 
Innovation & Learning in the Sciences (CEILS), and the Spring 2020 Addendum to 
Accommodation Instructions for Faculty from the Center for Accessible Education (CAE). 
Thank you for your hard work, compassion, care, and integrity during these last few 
weeks and months. Sincerely, Michael Meranze Chair, UCLA Academic Senate Adriana 
Galvan Chair, Undergraduate Council Andrea Kasko Chair, Graduate Council Shane 
White Vice Chair/Chair Elect, UCLA Academic Senate Joseph Bristow Immediate Past 
Chair, UCLA Academic Senate 
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How We Tweet Now - Part 2 


Thursday, June 04, 2020 


From an email circulated late last night: 


< 


Tweet 



UCLAO 

(SUCLA 


We're troubled by accounts of Jackie 


Robinson stadium being used as a 
"field jail." This was done without 


UCLA's knowledge or permission. As 


lessee of the stadium, we informed 
local agencies that UCLA will NOT 
grant permission should there be a 
request like this in the future. 


9:40 PM ■ 6/2/20 • Twitter Web App 


To the Campus Community: 

Over the past week, against the backdrop of a global pandemic that has further exposed 
the gross inequalities in our society, and following news of the horrific killings of yet again 
more African Americans, we have been inspired to see thousands of peaceful protesters 
speaking out and taking to our streets. This is why we at UCLA are nothing short of 
outraged to learn that the Los Angeles Police Department (LAPD) had used the Jackie 
Robinson Stadium parking lot to process arrests of protesters earlier this week. To be 
clear: This was a violation. To see a space that’s so special to UCLA, particularly one 
dedicated to an iconic figure like Robinson, used as a place for punishing those who 
carry on his legacy is profoundly upsetting. The truth is that for many in our community, 
deeply anxious about police brutality and abuse of government power, that was deeply 
troubling. We understand and respect that. We failed to recognize these challenges in an 
inclusive manner that heard marginalized voices. For many years, UCLA has leased 
Jackie Robinson Stadium on the U.S. Department of Veterans Affairs property near our 
campus. City agencies have typically asked for our permission as a lessee to allow them 
to use the parking lot in emergency situations, including as a Los Angeles Fire 
Department staging site during recent wildfires and as a COVID-19 testing site. In this 
case, the LAPD sought and received similar permissions from the VA to use the stadium 
parking lot as a staging area, which we knew about and failed to stop. We were never 
informed that it would also be used to process arrests. But allowing the LAPD to use the 
space even for staging during these recent protests was a mistake. Especially disturbing 
are reports that in the midst of a pandemic, which has already disproportionately harmed 
communities of color, the arrests on Monday were handled in a way that violated Los 
Angeles County’s own guidelines on physical distancing and face coverings. When we 
say Black Lives Matter, that also means that the dignity and well-being of those who 
stand for Black lives also matter. We must do more to ensure that our commitment to 
equity, diversity, respect and justice are front and center across all of our campus policies 
and practices. To that end, we will soon establish a task force on structural racism, which 
will include students, faculty, staff and members of the broader community. This task 
force will pay special attention to policing issues and make concrete, actionable 
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recommendations. We have already instructed the LAPD that it may not use any property 
UCLA owns or leases for the purpose of processing arrests and staging until the task 
force confronts the hard questions, such as, “In what situations, if any, should we permit 
nearby police departments to ever use our property in response to protests?” We must 
and will do better. We are Bruins and, as such, we will continue our work to elevate our 
campus and our community as a place dedicated to equity, diversity and inclusion. 
Sincerely, Gene D. Block Chancellor Emily A. Carter Executive Vice Chancellor and 
Provost Michael J. Beck Administrative Vice Chancellor Jerry Kang Vice Chancellor for 
Equity, Diversity and Inclusion 
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Legislative Budget 

Thursday, June 04, 2020 



Reports indicate that the legislature - now both houses - have produced a budget plan 
that assumes the federal government will provide the state with desired cash. The 
governor's budget, in contrast, assumes the money won't arrive, but restores some cuts 
(automatically) if it does. Unfortunately, the Legislative Analyst's Office (LAO) has yet to 
provide a detailed, side-by-side, comparison. (When the state senate came out with a 
budget earlier, LAO's analysis was cursory, as we noted on this blog.) So, exactly what 
happens to UC is not clear from available reports. 

Although the state constitution requires a "balanced" budget to be enacted by the 
legislature by June 15, it needs only to be balanced on paper as the legislature defines it. 
So if the legislature makes unrealistically optimistic assumptions, in practice what 
happens is that state cash reserves are drained faster than what the paper budget 
projected. As we have noted in prior posts, state cash includes a lot more than just the 
official "rainy day" fund. Essentially, lOUs are dropped into funds maintained by the state 
outside the general fund that are earmarked for special purposes. 

Newsom could veto the legislative budget. In principle, the legislature could reinstate it by 
a supermajority vote. He could concede to the legislature. He could work out some 
compromise. We could revisit the bad old days of no budget as of July 1 if the governor 
vetoed the budget and the legislature did not override the veto. Some kind of compromise 
with the tilt closer to the legislature's approach seems the most likely outcome (to yours 
truly). The governor has tended to back down over the issue of local governments 
ignoring lockdown rules, so it seems likely he will back down in a confrontation with the 
legislature. 

Below is a recent report: 

Legislature consolidates power before budget negotiations with Newsom 

CalMatters/WhatMatters, 6-4-20 

The Assembly and Senate threw their weight behind a joint budget proposal Wednesday, 
shoring up their political power as they head into the final stretch of negotiations with 
Newsom. They expect to reach an agreement with the governor early next week. 

Key pieces of Newsom’s May budget proposal that lawmakers rejected: 

Slashing $14 billion from schools, health care and safety net programs unless the federal 
government sends funds by July 1. The Legislature’s proposal assumes federal funding 
will arrive — and if it doesn’t, limits cuts to $7 billion by drawing on reserves. 
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Maintaining executive power to spend bittions of dottars on the coronavirus pandemic. 
Their pian wouid invoive iawmakers in those spending decisions, at ieast through Aug. 
31 . 

Cutting aid for undocumented immigrants. Lawmakers want to expand Medi-Cat to 
provide government-funded heaith care for undocumented seniors and extend a tax 
credit to undocumented residents with a chi id under 6 ... 

Full story at https://us11.campaign- 
archive.com/?e=cd8ca92ba1&u=5f4af3af825368013c58e4547&id=8c21e84cb5 [Scroll 
down.] 
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Moment of Silence 

Thursday, June 04, 2020 



[Click on image to ciarify.JLetter circulated by email yesterday: 

A Moment of Silence and Reflection 

The Academic Council of the University of California (UC) Facuity Senate expresses our 
grief and anger at the murder and brutality directed against Black people by the police. 
On May 25, George Floyd was murdered at the hands of Minneapolis police. This pain is 
felt by many and is exacerbated by the recent deaths of James Scurlock, Nina Pop, Tony 
McDade, Breonna Taylor, and Ahmaud Arbery, among too many others. This is a 
reflection of the systemic anti-black racism and institutional violence in our society. 

To honor the memory of George Floyd and other victims of police murder and brutality, 
we ask all members of the UC community to observe a minute of silence and reflection at 
11 am Pacific time on Thursday, June 4. We have selected 11 am because this is the time 
that George Floyd’s memorial service in Minneapolis is scheduled to start. 

On all UC campuses, we must listen and, crucially, do more to combat systemic 
oppression, including anti-black racism. Our campuses have to work harder to be 
inclusive of, and welcoming to. Black students, along with other groups who have 
historically been and continue to be victims of police assault and harassment. 

Kum-Kum Bhavnani, UC Santa Barbara 
Chair, UC Academic Senate 
(and other officials) 
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Sit for the SAT? 


Thursday, June 04, 2020 



Marcy Zaldana, a college counselor at Washington Preparatory High School, had big 
news for her 11th-graders during a Zoom meeting last week: The University of California 
had just dropped SAT and ACT testing requirements for admission. The students erupted 
in cheers, she said. The South L.A. high school educates mostly low-income, black and 
Latino students who would be the first in their families to attend college — the youths 
who, research shows, face bias in standardized tests, potentially hurting their college 
admission chances. But their elation evaporated with Zaldana's next words: Take the test 
anyway. “I told them you should consider taking the SAT If you want to have more 
options, ” the college counselor said. “They thought It was like a free ride and I said no, 
no, no.” ... Full story at https://www.latimes.eom/california/story/2020-06-03/uc-is- 
dropping-the-sat-and-act-but-high-school-counselors-say-students-should-take-the-test 
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Stanford Rotation 

Thursday, June 04, 2020 



UC campuses are trying to figure out how to reopen - kind of - in the fall. Stanford has 
announced a partial plan for undergraduate housing and presence: 

From The Stanford Daily: 

Stanford plans to allow the equivalent of two classes of undergraduates to return to 
campus In each quarter of the 2020-21 academic year Including summer 2021, President 
Marc Tessler-Lavigne and Provost Persis Drell announced on Wednesday In an email to 
faculty. They wrote that online teaching will remain “the default” option next year for 
undergraduates. Under the tentative plan, all undergraduates would be offered two 
quarters of campus housing, and would be expected to complete at least one additional 
quarter remotely. First-year students would reside on campus In fall, and seniors In 
spring, but no other decisions about which undergraduates would be on campus for each 
quarter have been made. In addition to each quarter’s designated students, those with 
special circumstances would be permitted to live on campus, as was allowed this quarter. 
“Our staff are having conversations with faculty and students about different options for 
bringing students back, whether by class year or by another rubric that aligns with the 
academic programs we offer,” Tessler-Lavigne and Drell wrote... Full story at 
https://www.stanforddaily.eom/2020/06/03/stanford-plans-to-house-half-of-undergrads- 
on-campus-per-quarter-next-school-year/ 
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End of the Beginning - Part 2 

Thursday, June 04, 2020 





Now this is not the end. It is not even the 


beginning of the end. But it is, perhaps, the end 


of the beginning 

r - ^ 

(Winston Churchill) 

r ' \ 

ix«|uoUt.cem 


The latest new weekly claims for unemployment insurance data for the week ending May 
30 are out. They continue in record territory, but at a declining rate. On a seasonally- 
adjusted basis, new claims were 1.9 million and 1.6 million without adjustment. Both 
increments were below the prior week. California is now disproportionately represented 
among those receiving unemployment benefits, based on unadjusted data (the only data 
available). So, at best, we are at the end of the beginning. 

The latest claims data are at (as always): https://www.dol.gov/ui/data.pdf. 
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The DA Contest Will Likely Continue - Part 3 

Thursday, June 04, 2020 




Wtm 

i wm 1 


For parochial reasons unrelated to the present protests, we have on this blog been 
keeping readers informed about the upcoming DA election in LA County.* Nonetheless, 
the protests have highlighted that race. Faculty may have an interest in the outcome of 
that race for reasons noted below. First, from the LA Times: 

Huge protest in downtown L.A. targets DA Jackie Lacey 

More peaceful demonstrations occurred across Southern California on Wednesday, with 
thousands converging at the Los Angeles civic center to protest Dist. Atty Jackie Lacey. 
The downtown protest was the biggest of numerous marches to express outrage at police 
brutality and the killing of George Floyd. There were marches in Hollywood, Whittier, 
Hancock Park, Long Beach, West Hollywood and Newport Beach. Lacey has long been a 
target of some activists, who have criticized her for not prosecuting more police officers 
for misconduct. She’s locked in a runoff for reelection. Thousands were standing in 
Grand Park in front of the criminal courthouse... 

Full story at https://www.latimes.eom/california/story/2020-06-03/huge-protest-in- 
downtown-l-a-targets-da-jackie-lacey-others-demonstrate-around-southland 

Second, from our most recent post on this subject back in March Just after the primary: 

Yours truly might note in addition something discussed in earlier blog posts. LA County 
DA Jackie Lacey is running for re-election and has a significant opponent in George 
Gascon. Lacey's predecessor as DA brought a criminal case against a UC faculty 
member for a tragic lab accident that should have been dealt with as a civil case. It was 
hoped that when Lacey was first elected she would take a different approach to that 
matter which she inherited, rather than pursue the criminal case, which at one point 
sought to charge the entire Board of Regents. Instead, she went ahead with the case as 
it stood. UCLA defended the faculty member and eventually the case largely dissipated 
and was settled. But in the course of the DA's efforts, another faculty member was 
charged in a totally-unrelated case on spurious grounds that were eventually dropped. It 
appeared that the DA's strategy at the time was somehow to hold the second faculty 
member as a kind of hostage to push for some kind of deal on the lab case. If that was 
the strategy, it failed. The bottom line here is that you might want to consider this history 
in making your choice in the DA race. 
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* http://uclafacultyassociation.blogspot.eom/2020/03/the-da-contest-will-likely- 
continue_18.html 
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Ramping up research 

Thursday, June 04, 2020 



From an email circulated today: 

To the Campus Community: I am excited to announce that UCLA will begin a gradual 
resumption of research activities on June 8, when we begin phase 2 of our ramp-up plan 
(PDF). A tremendous amount of work and coordination have gone into planning for the 
gradual, thoughtful increase of research activities, and more work will be required by 
investigators, department chairs, deans and others to prepare our buildings and shared 
research spaces for the overall campus personnel density of 10% to 25% that we will 
maintain in phase 2. I expect that many of you are eager to return to campus, while 
others may feel concern. As we slowly allow more people to return to campus and 
resume some field research activities, I cannot emphasize the following points strongly 
enough: 

1. The health and safety of the entire Bruin community is our number one concern. No 
one who has an elevated risk for severe COVID-19, per CDC guidance, will be 
compelled to work on campus or in the field if they have an approved 
accommodation from Employee Disability Management Services. Where possible, 
flexible accommodations should be considered for team members who do not feel 
safe returning, or who cannot yet return, to campus or field activities. 

1. Those who obtain approval from their chair and dean to implement their operational 
plans for restarting research activities must consult and communicate the details of 
their plan with all team members who are named in the document. It is essential that 
each person understands the conditions under which the research will take place, 
including appropriate physical distancing, hours of operation and what work is 
permitted. 

1. Our standards for safety and safe work practices must be rigorously and equitably 
maintained. All personnel must have sufficient access to personal protective 
equipment (PPE) specific to routine research hazards, and must adhere to protocols 
to reduce the spread of COVID-19 (for example, the use of cloth face coverings). If 
researchers do not have the required PPE or supplies, their research activities may 
be halted until the required supplies are obtained. 

I encourage you to bookmark the UCLA Research Ramp-up website, which provides 
consolidated information about the phased resumption of on-campus research and field 
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work, including: 

• Guidelines for UCLA Research Ramp-up (PDF) 

• Online DocuSign application (DOCX) for resuming research 

• Research operational plan instructions for faculty, chairs and deans 

Chairs and deans are responsible for evaluating and approving all operational plans 
proposing resumption of research for faculty, students and staff within their buildings. It is 
critical that investigators submitting operational plans closely follow all of the submission 
guidelines and the steps in the DocuSign submission process (DOCX). For example, all 
investigators are asked to download the complete PDF of their submitted plan in the 
event that their chair or dean requires that the initial submission be revised prior to 
approval. Also, upon notification that the review of an operational plan is complete, each 
submitter must closely review the final page of their application to confirm whether it has 
been approved and if additional conditions are required. Staff in UCLA Facilities 
Management and Environment, Health & Safety (EH&S) are preparing guidelines to help 
you evaluate your space to ensure appropriate physical distancing and acquire supplies 
for research operations. Contact Nurit Katz, operations section chief for the Emergency 
Operations Center (EOC), at nkatz@facnet.ucla.edu regarding signage and guidelines to 
aid in effective physical distancing. Contact Alyssa Leiva at aleiva@ehs.ucla.edu to 
purchase PPE via recharge through the EH&S Central Store. The EOC will continue to 
distribute face coverings for approved research personnel upon request. Disinfecting 
supplies for departments (PDF) can be ordered via a Facilities Service Request — be 
sure to include “COVID” in the FAU project description for campus tracking. Pricing for 
individual items can be found on the COVID-19 kit price list (PDF). For more information, 
visit the Facilities Management COVID-19 page. If you have an urgent building-related 
issue, call Facilities Management at 310-825-9236; non-urgent requests should be 
submitted through the UCLA 311 app, which can be downloaded from the Apple App 
Store or Google Play. I thank you for your patience, both during the past few months and 
in the months to come, as safer-at-home orders are revised and we transition to the next 
phase of research activities. Looking ahead, I am confident our community will 
thoughtfully resume our important research, while prioritizing the health and well-being of 
our colleagues and students. Please submit any comments or questions about the 
research ramp-up to C19@research.ucla.edu. Sincerely, Roger Wakimoto Vice 
Chancellor for Research and Creative Activities 
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Legislative Budget - Part 2 

Thursday, June 04, 2020 



We now have somewhat more information on the assembly-senate budget proposal that 
presumably will now be the subject of negotiation with the governor. The documentation 
appears to have come from the legislature itself, rather than the LAO. You can find it at: 
https://assets.documentcloud.org/documents/6936200/2020-21 StateBud-Legis- 
Compromise-060320.pdf 

Like previous bits of information, it is more a listing of things that will or will not be cut 
rather than an overall summary. However, for UC, there is reportedly not much difference 
between what the governor proposed in the May Revise and what the legislature now 
proposes. There is a stylistic difference in that the legislature assumes Congress will 
come up with desired money. If it doesn't, UC will be cut. The governor's May Revise 
assumes no money from Congress but restores funding it Congress comes through with 
funding. The problem is in the details, which are not really provided. 

In the larger picture, the legislature relies more on pulling down reserves and borrowing 
than the governor. 
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Large BLM Demonstration at UCLA 

Friday, June 05, 2020 



A large Black Lives Matter demonstration took place yesterday at UCLA. It included a 
march from the Royce area to south campus and back. Compilation of Twitter videos 
from Daily Bruin reporter Justin Jong below: 
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End of the Beginning - Part 3 

Friday, June 05, 2020 





Now this is not the end. It is not even the 


beginning of the end. But it is, perhaps, the end 


of the beginning 

n I 

(Winston Churchill) 




As we noted yesterday - and earlier - there are signs from the unemployment insurance 
data that there is a bottoming out of the coronavirus-related recession. If no one had 
been finding jobs, then the insured unemployed would be the sum of all recent new 
weekly claims. But that hasn't been happening. So there are signs of job creation, not just 
loss. 

Now the separate surveys of the labor market - the Current Population Survey which 
produces the unemployment rate - and a separate survey of nonfarm payroll employment 
are also indicating a bottoming out. The (high) unemployment rate fell somewhat in May. 
Payroll employment rose. There are methodological problems in data collection that arise 
under current circumstances. We do not have separate data yet for California so it might 
show contrary moves compared to the U.S. as a whole. 

However, the California economy is linked to the larger U.S. economy. The latest data 
come as the legislature and governor are at odds over the state budget - with the latter 
taking a more cautious and austere position. The new data, even though they could 
easily be reversed, are likely to strengthen the hand of the legislature. 

The situation is still very fragile. A second wave of coronavirus outbreaks could occur, 
possibly due in part to the large demonstrations as well as to areas of the country that did 
not shutdown or opened early. The political situation is uncertain. A former prime minister 
of Britain was asked by a reporter after he stepped down what his biggest challenge had 
been. The answer was "events." 

The latest unemployment and payroll data are at: 
https://www.bls.gov/news.release/empsit.nrO.htm. 
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The Hacking of UC-San Francisco 

Friday, June 05, 2020 



From Bloomberg: A group of hackers with a history of targeting heaith-care organizations 
executed a successfui ransomware attack this week on the University of Caiifornia, San 
Francisco. 

UCSF confirmed it was the target of an “iiiegai intrusion” but deciined to expiain which 
portion of its IT network may have been compromised. Researchers at the university are 
among those leading American antibody testing and clinical trials for possible coronavirus 
treatments, including a recent study on anti-malarial drugs touted by President Donald 
Trump as a possible remedy, then refuted by scientists. 

The hackers, known as Netwalker, claimed credit for the attack on their dark web blog. 
The post dedicated to UCSF appeared to have been copied and pasted from the 
university’s home page promoting its work on health care. 

Attack groups often post data samples to prove the success of their breach. In this case, 
their blog posted four screenshots, including two files allegedly accessed by the 
attackers. The files’ names, seen by Bloomberg on the dark web, contain acronyms that 
appear to reference the U.S. Centers for Disease Control and Prevention and 
departments central to the university’s coronavirus research... 

In most ransomware cases, payment is followed by the exchange of a decryption key that 
allows victims to gain access to their files. When victims don’t pay, which is often the 
case when they have backup copies to restore their data, attack groups sometimes 
publish the most sensitive data in hopes of coaxing payment. 

Hackers are increasingly targeting institutions like UCSF not only for ransomware 
payments themselves, but also for possibly lucrative intellectual property, like research 
on a cure for Covid-19. UCSF has engaged in extensive sampling and antibody testing, 
including on the experimental antiviral drug remdesivir, which has shown signs of being 
effective early in the Covid-19 life cycle... 

“The use of Covid-19 lures and targeting entities in the health-care sector indicate that 
the operators of Netwalker are taking advantage of the global pandemic in order to gain 
notoriety and increase their customer base, ” according to a Crowdstrike research report. 

Full story at https://www.bloomberg.eom/news/articles/2020-06-04/hackers-target- 
california-university-leading-covid-19-research 
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UCLA Report to Regents on Patient Sexual 
Abuse 

Friday, June 05, 2020 



UCLA's Chancellor Block has made public a report that went to the Regents concerning 
sexual abuse of patients at UCLA Health and at student health. The report was triggered 
by complaints against a physician at UCLA Health that attracted substantial external 
attention. 

However, similar stories about other physicians are included in the report that received 
less attention. One issue that the report only implicitly raises is managerial control of the 
widespread UCLA Health "enterprise." Over the years, UCLA has acquired various 
practices and facilities in the LA area that then operate with the UCLA "brand" and benefit 
from it. Personnel at all levels are part of the enterprise, some of whom were acquired 
rather than hired by UCLA. Can UCLA effectively maintain quality control, given its 
sprawling operation? So apart from the specifics of dealing with sexual abuse, the larger 
issue remains. 

You can read the report at the link below: 

https://issuu.com/danieljbmitchell/docs/ucla_report_and_recommendations_to_protect_pa 

tient 
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Who's on top? 

Saturday, June 06, 2020 



OS's Top Universities in the US 2020 , placed two UC campuses among the nation's top 
ten and five UC campuses in the top 50. UC Berkeley ranked nationally as the No. 1 
public and fourth-best university overall, while UCLA tied Yale for 6th place overall. UC 
San Diego placed 26th, UC Davis 28th and UC Irvine 41st... 

Source: https://www.universityofcalifornia.edu/news/university-california-campuses- 
ranked-among-best-nation 

As usual, one wonders about these rankings and how they are derived. There is a 
methodology statement put out by the source of these particular rankings: 
https://www.topuniversities.com/qs-world-university-rankings/methodology 


In fact, it doesn't tell you much about how the rankings were put together or the rational 
for the "weights" on various characteristics. 
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Pay Cuts? 

Sunday, June 07, 2020 



Will UCOP follow the state into using pay cuts or furloughs (which in dollar terms come 
to the same thing)? As the news item below indicates, what the state may do will depend 
on negotiations between the Democratic legislative leaders and the governor. In past 
budget crises, there have been cuts in take-home pay at UC - including faculty - through 
one means or another. 

The State Worker Blog of Sacramento Bee: 

Make a deal on pay cuts or wait? California unions face a choice as budget deadline 
nears 

Wes Venteicher, 6-7-20 

With a week left to reach a budget deal, Gov. Gavin Newsom and Democratic leaders in 
the Legislature stand on opposite sides of a $3.6 billion proposal to trim public 
employees’ wages. 

Newsom plans to save the money by cutting state workers’ pay 10 percent and canceling 
raises scheduled for the next year. The Legislature isn’t counting on any wage savings in 
its plans to address a projected $54.3 billion deficit.* 

*Blog readers will know that yours truly has long lamented misuse in California budget- 
speak of words such as "deficit." Because the governor used the term, it gets picked up in 
news reports or gets repeated in terminology that is not found in accounting textbooks 
such as "shortfali" or "problem." Sloppy terminology can lead to sloppy thinking. 

Caught in the middle are the workers. Their July pay could grow or shrink depending on 
what happens between lawmakers, the governor and their unions in the days remaining 
before a June 15 budget deadline. 

Also in play is the state’s financial resiliency as it enters what is likely to be a prolonged 
period of uncertainty. Raises for workers would represent permanent new spending when 
lawmakers could soon be forced to find more ways to reduce expenses. 
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Newsom's proposal, announced May 14, wasn't pleasant for the state's unions, but the 
table was set. His administration would attempt to bargain cuts with the unions, but If that 
failed, the Legislature would cut state worker pay unilaterally, likely by forcing workers to 
take two unpaid days off per month. 

Senate leaders flipped the plan May 28, rejecting Newsom's mandatory reductions. 
Assembly leaders followed suit last week. Legislators want the administration to keep 
negotiating with the unions over cuts, but their plan wouldn't force any reductions and 
doesn't presume any savings. 

“What they've done has dramatically reduced (Newsom's) leverage In negotiating with 
the unions,” said Michael Shires, an associate professor of public policy at the 
Pepperdine School of Public Policy. 

TWO PATHS 

One of the proposals, or a combination of the two. Is going to be Included In the final 
budget. 

The uncertainty leaves unions to weigh two different paths In negotiations scheduled for 
this week. 

They can negotiate agreements that are better than Newsom's two unpaid days off but 
would still Involve some pain. Or they can wait and see what happens and risk getting 
stuck with the two days. 

Yvonne Walker, president of SEIU Local 1000, has said the state's largest union Is 
continuing negotiations. 

“As a union, our job Is not to merely respond to the crisis In front of us, ” Walker said In an 
emailed statement. “Our job Is to act. Our job Is to lead. We cannot sit back, wait, and 
hope for a positive outcome. ” 

Walker said the union, which represents about 100,000 public employees, made a 
counter-proposal of one day of unpaid leave combined with other changes. The proposal 
would suspend the contributions Local 1000 workers make to a retirement health care 
trust fund, which will reach 3.5 percent of their pay this year. 

Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/article243323331 .html 
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New Student Regent 

Sunday, June 07, 2020 



From a UC news release: 

UC-Berkeley transfer student nominated as 2021-22 UC student regent 

A University of Caiifornia Board of Regents speciat committee has nominated Aiexis 
Atsitvsgi Zaragoza, a UC Berketey undergraduate student, to be the 2021-22 student 
regent, UC announced today (June 5). 

if approved by the Board of Regents at their Juiy meeting, Zaragoza wiii become the 4 7th 
student regent, a position estabiished in 1975. She wiii serve as the student regent- 
designate for the coming year, abie to participate in aii deiiberations, and wiii have voting 
priviieges when her one-year term as a regent begins in Juiy 2021. 

A citizen of the Cherokee Nation beionging to the Eastern Band of Cherokee indians and 
daughter of a Mexican immigrant, Zaragoza transferred from Modesto Junior Coiiege to 
UC Berketey, where she is a geography major, in June she compietes her term as a 
trustee on the Caiifornia Community Coiieges Board of Governors, the equivaient ofUC’s 
Board of Regents. 

“As an undergraduate transfer student i hope to advocate for aii students, inctuding not 
onty transfers, graduates, and aii undergraduates, but student-parents, previousiy 
incarcerated students, veterans, and students who are typicaity overiooked in our iarge 
systems, ” 

Zaragoza said, “i aiso pian on using my experience as a trustee of Caibright Coiiege, the 
first-ever oniine community coiiege in the worid, to bring us out of the COVtD-19 crisis 
with equity at the center. ” 

As student regent, Zaragoza wants to use her knowiedge and experience on the 
Caiifornia Community Coiieges Board of Governors to heip improve campus ciimate as 
weii as student, facuity and staff diversity at UC, inctuding admissions reform to make the 
University more inciusive of ait Catifornians. 

This year 83 candidates submitted appiications to become the 2021-22 student regent. 
After panets appointed by the UC campus student body presidents and the UC Student 
Association and UC Graduate and Professionai Councit reviewed the appiications and 
interviewed semifinaiists, a speciai committee of the Regents interviewed the finaiists and 
nominated Zaragoza. 

Source: https://www.universityofcalifornia.edu/press-room/uc-berkeley-transfer-student- 
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Kivelson 

Sunday, June 07, 2020 



From a UCLA news release: 

Trailblazing UCLA space physics professor receives trio of honors 

Margaret Kivelson is recognized by Royal Society, Harvard University and University of 
Leicester 

Lisa Y. Garibay | June 4, 2020 

Margaret Kivelson, distinguished professor emeritus of space physics in the UCLA 
College, has earned three prestigious accolades in recent weeks: election to the Royal 
Society and honors bestowed by Harvard University and the University of Leicester. 

“Margaret Kivelson is as powerful a trailblazer for space physics as Marie Curie was to 
physics and Rosalind Franklin was for the discovery of DNA,” said Miguel Garcia- 
Garibay, dean of the UCLA Division of Physical Sciences and professor of chemistry and 
biochemistry. 

Kivelson was one of 10 new foreign members named this year to the Royal Society, one 
of the world’s most distinguished scientific academies. The London-based organization 
cited her for “her work in shaping our understanding of the magnetic fields of Earth, 
Jupiter and Saturn, and revealing subsurface oceans on Ganymede and Europa. ’’ 

On May 27, Kivelson received Harvard’s Graduate School of Arts and Sciences 
Centennial Medal. The highest honor the Graduate School bestows, the award honors 
alumni whose contributions to society emerged from their graduate study at Harvard. 
(The award was to be presented in person, but Harvard’s ceremony was postponed due 
to the COVID-19 pandemic.) 

In Kivelson’s medal citation, Jeremy Bloxham, Harvard’s Mallinckrodt Professor of 
Geophysics, said, “It’s precisely because of her... that we’ve come to realize just how 
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interesting Jupiter's moons actuatiy are. ” 

Kivetson earned a bachetor’s degree from Radciiffe, Harvard’s women’s coitege, in 1950, 
and she went on to earn a master’s degree (1952) and a doctorate in physics (1957) from 
Harvard. Whiie there, she became the onty woman graduate student ever advised by 
Nobei iaureate Juiian Schwinger. (In the early 1970s, Schwinger joined the faculty at 
UCLA, where he continued to teach and conduct research until his death in 1994.) 

Throughout the early part of career, Kivelson was frequently the only woman in the room; 
she was often told, “You don’t look like a physicist.” 

But her research on planetary magnetospheres has become widely influential. Her 
studies led to participation in missions by the European Space Agency and NASA. As the 
principal investigator on the magnetometer on board the Galileo mission to Jupiter (1989 
to 2003), she helped discover the magnetic field of Jupiter’s moon Ganymede and strong 
evidence for subsurface ocean on Europa — a groundbreaking finding that altered the 
course of planetary exploration. 

In 2018, her team published a study pinpointing plumes of possible water vapor on 
Europa based on data from the Galileo mission. 

In March, the University of Leicester announced that Kivelson would be recognized with 
an honorary doctor of science degree. (The honor was to be conferred during Leicester’s 
July commencement exercises, but the ceremony has been indefinitely postponed.) 
Kivelson worked closely with Leicester faculty as part of the magnetometer team for 
NASA’s Cassini mission to Saturn (1997 to 2017), and the “Introduction to Space 
Physics” textbook she co-authored is used by students there as well as at numerous 
other universities. 

Kivelson joined UCLA in 1967 as an assistant research geophysicist. In an interview with 
NASA, she recalled that she came to the university with an interest in space physics, 
even if she didn’t yet have much expertise in the subject. 

“I caught up pretty quickly and I decided this was a wonderful area to be in because there 
was so much not understood. It was so exciting to be involved from the very start, 
learning about how magnetic fields and plasmas in space interacted, and the dynamics of 
the systems they were exploring, ” she said. 

Kivelson became a full professor in what was known as the department of Earth and 
Space Sciences in 1980, and she was the department chair from 1984 to 1987 and 1999 
to 2000. She has been the author or co-author of more than 350 publications that have 
accumulated over 12,000 citations, and she also holds a faculty appointment at the 
University of Michigan. 

In addition to her three latest honors, Kivelson was awarded the Royal Astronomical 
Society’s Gold Medal in Geophysics in 2019 for her “lifetime of outstanding achievement 
in understanding planetary magnetospheres and their connections to the planets they 
surround.” 

“It’s gratifying to think that my colleagues here and abroad value the scientific 
contributions I have made over many years,” said Kivelson, who celebrated her 91st 
birthday last October. “I have had the good fortune to work with inspiring collaborators 
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and outstanding students who should share these recognitions. 


“The best part is that there is more to come! Many of us are still working together, this 
time on the Europe Clipper mission that will uncover many secrets of Jupiter's icy 
moons. ” 

Kivelson’s influence on the field and on other scientists continues, not only through her 
active research, but also thanks to a UCLA fellowship fund that was recently established 
in her honor to support research by Earth, Planetary, and Space Sciences students. 

Source: https://newsroom.ucla.edu/releases/margaret-kivelson-three-honors-royal- 
society 
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Upcoming Meeting of Regents' Health Services 
Committee 

Monday, June 08, 2020 



The agenda of the next meeting of the Regents' Health Services Committee has now 
been published. Topic H6 and possibly H1 will deal with the fiscal impact of the 
coronavirus crisis on the various UC health systems. Also, see at the bottom of this post 
for information on the health of UCLA Health. 

HEALTH SERVICES COMMITTEE 

Date: June 17, 2020 
Time: 10:00 a.m. 

Locations: Teleconference meeting conducted in accordance with Paragraph 3 of 
Governor Newsom’s Executive Order N-29-20 

Agenda - Open Session 

Public Comment Period (20 minutes) 

Action: Approval of :the Minutes of the Meeting of April 15, 2020 

HI Discussion: Remarks of the Executive Vice President - UC Health 

H2 Action: Hospital Bed Tower Replacement, UC Davis Health, Davis Campus 

H3 Action: Proposed Request for Approval of the Health and Behavioral Sciences 

Building (HBS-ME Building), Merced Campus 

H4 Discussion: California’s Medical Education Landscape 

H5 Discussion: Speaker Series - Clinical Care in the Wake of COVID-19: UC San 
Francisco Delegations to New York Presbyterian Hospitals and the Navajo Nation 
H6 Discussion: UC Heaith Fiscai Update and COViD-19 Recovery Strategies 
H7 Discussion: Oversight Expectations Unique to Health Care Boards 

Agenda - Closed Session 

Action: Approval of the Minutes of the Meetings of December 10, 2019 and February 12, 
2020 

H8(X) Discussion: UC Health Litigation Update 
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Source: https://regents.universityofcalifornia.edu/regmeet/june20/hs.pdf and 
https://regents.universityofcalifornia.edu/regmeet/june20/hsx.pdf. 


Note: You can hear about the health of UCLA Health at: 


or direct to: 

https://archive.org/details/ea-ra-health-5-28-20 
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Block Concerned About Barriers to Students from 
China 

Monday, June 08, 2020 



The LA Times had a recent article about changes in federal policy on student admissions 
from China. Excerpt below: 

...UCLA and UC San Diego officials say their campuses have not seen a drop in Chinese 
international students planning to attend this fall, although final enrollments will not be 
known for months.Among UCLA’s 3,300 Chinese students, nearly half of them are 
graduate or professional students, according to 2019-20 figures. Those pursuing 
advanced degrees make up about 35% of 5,617 Chinese students at UC San 
Diego.“Chinese students, like many of our students ... bring tremendous intellectual 
power to the institution, make great contributions to the research effort, ” said UCLA 
Chancellor Gene Block. “To the extent possible, we’d like to keep open borders and 
maintain a rich sort of global presence in our student body ... recognizing that we do 
understand there are security issues and we have to be mindful of those.” Full story at 
https://www.latimes.eom/california/story/2020-06-07/trump-move-to-bar-entry-of-some- 
chinese-graduate-students-stirs-campus-anxiety-anger 
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New VC for Equity, Diversity and Inclusion 

Monday, June 08, 2020 



UCLA announced today that Anna Spain Bradley, an expert in international law and 
human rights who has advised the United Nations, has been named the new vice 
chancellor for equity, diversity and inclusion. She will start Sept. 1. In this capacity, Spain 
Bradley will serve as the senior campus official responsible for leading and coordinating 
efforts to create an inclusive environment for all students, staff, faculty, alumni and 
community partners by fostering and affirming a campus culture based on our core 
values of excellence, equity, diversity and inclusion and by facilitating an integrated vision 
and shared responsibiiity for advancing these institutional goals. The vice chancellor’s 
broad areas of focus include high-level coordination of campuswide diversity initiatives; 
strategic planning; training, education and research; community relations; policy 
development; compliance; campus climate issues; communications; and fundraising. “I 
am deeply honored to serve as UCLA’s next vice chancellor for equity, diversity and 
inclusion,” Spain Bradley said. “UCLA’s commitment to these values and its leadership 
on inclusive excellence in higher education offer a much-needed model in our nation and 
around the world. I am committed to deepening these achievements in ways that serve 
the campus and our community. “In this time of challenge and needed change in our 
country, community matters more than ever. Building authentic community requires us to 
see one another, accept one another, value each other and recognize our inherent 
human dignity,” she added. Spain Bradley returns to UCLA from the University of 
Colorado Boulder, where she served as served as assistant vice provost for faculty 
development and diversity since 2017 and has been a professor of law at the University 
of Colorado Law School since 2009. As assistant vice provost, she led policy 
development, served on the authoring committee for the campus Inclusion, Diversity and 
Excellence in Academics Plan, developed and provided training, and advanced initiatives 
for improving campus diversity and inclusion. “The painful events of recent weeks have 
underscored the importance of the critical work that every institution in America must do 
to turn our nation’s promises into reality, and I am confident that Professor Spain Bradley 
is uniquely suited to coordinate UCLA’s efforts to nurture a campus — and a broader 
community — built on equity, inclusion, respect and justice,” said UCLA Executive Vice 
Chancellor and Provost Emily Carter in a message to the campus community. “I believe a 
university’s greatest strength is its people,” Spain Bradley said. “I look forward to building 
relationships and collaborating with students, staff, faculty, alumni and the broader UCLA 
community to advance these values in authentic ways.” Spain Bradley is currently writing 
a book on global racism and human rights, and she has been invited to advise the United 
Nations, foreign governments and international organizations on these matters. She is 
the author of “Human Choice in International Law,” forthcoming from Cambridge 
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University Press in 2021, as well as a casebook, numerous book chapters, law review 
articles and shorter works. She has received the American Society of International Law’s 
Francis Lieber Award and the University of Colorado Law School's Gamm Justice Award 
in recognition of excellence in scholarship. She teaches courses on international human 
rights, international dispute resolution, mediation and national security, and she has 
served as a faculty adviser to the University of Colorado's Black Law Students 
Association and International Human Rights LLM students. In 2018, she was one of four 
educators in the nation to receive an OZY Educator Award. Prior to joining the University 
of Colorado faculty, Spain Bradley served as the deputy director of the UCLA Burkle 
Center for International Relations and a lecturer at the UCLA School of Law. She 
previously served as attorney-adviser at the U.S. Department of State’s Office of the 
Legal Adviser and as a delegate to the United Nations Compensation Commission in 
Geneva, twice earning the State Department's Meritorious Honor Award. She has held 
positions at the U.S. Environmental Protection Agency, where she worked on climate 
change policy, and at the Office of the U.S. Trade Representative, where she worked on 
international trade agreements. In addition, she has more than 20 years of experience as 
a mediator helping communities and people resolve disputes and end conflicts, and she 
is a founding member and former board member of Mediators Beyond Borders 
International. She occasionally serves as legal counsel for nations before international 
tribunals and frequently gives keynote talks to a variety of audiences. A member of the 
Council on Foreign Relations, Spain Bradley is also a former member of the Executive 
Council of the American Society of International Law, a member of Alpha Kappa Alpha 
Sorority, Inc., and a member of the state bar of Pennsylvania. She earned her B.A. in 
environmental studies at Denison University and her J.D. at Harvard Law School, where 
she served as an executive editor of the Harvard Human Rights Journal. She has worked 
in Africa, Asia, the Caribbean, Europe, North America and South America. Spain Bradley 
will succeed Jerry Kang, UCLA’s inaugural vice chancellor for equity, diversity and 
inclusion, who will return to research and teaching on June 30. Carole Goldberg, the 
Jonathan D. Varat Distinguished Professor of Law Emerita and former vice chancellor for 
academic personnel, has agreed to serve in the position on an interim basis through July 
and August, until Spain Bradley's term commences. “I also want to recognize and thank 
Jerry Kang for his exemplary leadership as our inaugural vice chancellor for equity, 
diversity and inclusion since 2015,” said Carter, who also noted that she and Chancellor 
Gene Block recognize this position's paramount importance to the campus community. 
“As Chancellor Block mentioned in a campus announcement last fall, the procedures and 
systems Jerry established have provided us with an institutional map to help inform and 
guide our continued efforts to advance equity, diversity and inclusion at UCLA.” Source: 
https://newsroom.ucla.edu/releases/anna-spain-bradley-named-the-vice-chancellor-for- 
equity-diversity-and-inclusion 
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Investigation of Former Regents Chair Kieffer 
Ends With Decision in... 

Tuesday, June 09, 2020 



The San Francisco Chronicle seems to have the most detailed account of the 
investigation and access to the actual (redacted) investigation report. Whether that report 
will be released to the public - maybe at the July meeting of the Board of Regents - 
remains to be seen. Yours truly has gone back over the closed sessions of the May 
meeting and has found no trace of it (although some categories in closed sessions 
possibly could have included it.) In any case, it would be interesting to know how the 
report wound up in the hands of the Chronicle. 

Excerpts from the Chronicle summary: 

An investigator hired by the University of Catifornia has rejected a doctorat student’s 
attegation that UC Regent George Kieffer sexuaiiy harassed her by repeatediy resting his 
hand on her upper thigh during a dinner for student tenders in San Francisco six years 
ago, The Chronicie has teamed. The investigator, a Wainut Creek attorney, found that 
atthough Kieffer sat next to the student and coutd have piaced his hand on her ieg, the 
“preponderance of evidence” faits to show that he did. 

“The finding of the independent investigator was reatty not a surprise to me given that t 
knew the attegation was compteteiy faise from the outset,” said Kieffer, an attorney and 
tast year’s chairman of the regents. The ciaim by Rebecca Ora, a doctorai student in fitm 
and digitat media at UC Santa Cruz, became pubtic at a dramatic regents meeting in 
November when Ora faced the regents, accused Kieffer of touching her ieg in 2014, and 
demanded: “George Kieffer, get the f— off this board. ” 

“t’m frustrated, t’m angry, t’m hurt,” Ora totd The Chronicie after teaming the outcome, 
“it’s abuse of power, i don’t betieve he shoutd be on a board deciding poiicy and 
outcomes of others’ sexuaiiy abusive actions,” a duty of the regents... 

issued May 12, the 52-page report is redacted of names and identifying detaiis. The 
investigator, Natasha Baker, advises administrators on empioyment issues and student 
affairs, and counseis boards on contracts and high-tevei dismissais. Ora and student 
tenders feared the regents woutd run the inquiry, poiicing themsetves. On May 17, 
Suzanne Taytor, UC’s director of Titte IX, the federal law barring sex discrimination, wrote 
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Ora to say that she and UC's top lawyer ran it, not the regents. As such, the regents “had 
no say in the outcome, nor the opportunity to review the investigator’s report before it was 
final.”... 

Full article at https://www.sfchronicle.com/education/article/A-University-of-California- 
regent-a-sex-15323346.php 


The rest of the article summarizes the report and raises credibility issues about the 
complaint. One of the issues discussed involved the decision by Ms. Ora to publicize the 
complaint during the public comments section of the November 13, 2019 meeting of the 
Regents. You can hear that segment at: 

https://archive.org/details/1academicstudentaffairsam1 11319/0- 
Board+AM+11-13-19.wma (minute 8:38 to 12:26). 

Kieffer has an interestiing background as an attorney and a composer. You can hear a 
recent composition at https://www.youtube.com/watch?v=PLql5xoM3yY. Kieffer was 
appointed to the Regents in 2009 by Governor Schwarzenegger to a term ending in 
2021 . 
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Caution! Coronavirus Scam 

Tuesday, June 09, 2020 



From the Sacramento Bee: Scam artists are using the coronavirus outbreak to swindie 
Catifornians into giving up personai information, according to the Caiifornia Department of 
Justice.Caiifornia Attorney Generat Xavier Becerra on Monday issued a consumer aiert 
warning that scammers may attempt to contact you white posing as COViD-19 contact 
tracers. These scammers ask for personai information, such as your Sociai Security 
number or financiai information.Actuai contact tracers hetp tocai heatth departments track 
the spread of COVtD-19, inciuding tracking down peopie who may have come into 
contact with the coronavirus and without being aware of doing so. They ask for medicai 
symptoms and anyone who you may have come into contact with. They wiit not ask for 
personai financiai information or your Sociai Security number... Full story at 
https://www.sacbee.com/news/coronavirus/article243377681 .html 
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Commutes to UCLA this morning 

Wednesday, June 10, 2020 


* 





Commutes to UCLA this morning - for those who are not working from home - may be 
affected by a fire at the Sepulveda Pass: 

Brush Fire Erupts in Bei Air: Sepuiveda Fire at 15 percent containment 

Sam Catanzaro, Santa Monica Mirror, 6-10-20 

A brush fire that erupted off the 405 Freeway has burned through 50 acres of the 
Sepulveda Pass in Bel Air. According to the Los Angeles Fire Department (LAFD), the 
fire-being dubbed the Sepulveda Fire-was first reported at 12:13 a.m. in the 1300 block 
of North Sepulveda Boulevard, east of the 405 Freeway near Getty Center Drive. With 
206 LAFD personnel now assigned, the fire is holding at a predawn estimate of 50 acres, 
and is considered 15 percent contained, as of 4:30 a.m. According to the LAFD, two 
LAFD firefighters suffered non-life threatening injury while battling the fire, and have been 
treated at the scene. Neither required ambulance transport to a hospital. At 4 a.m., the 
LAFD said that there were no structures under threat from the fire. 

“For the morning commute, CHP assures us the San Diego (1-405) Freeway will remain 
open in both directions, but the northbound freeway off ramp at Getty Center Drive will 
remain closed until LAFD operations are complete. Sepulveda Boulevard is expected to 
be closed in both directions in the area of the fire, and motorists are encouraged to allow 
extra time in the travel and monitor traffic reports on news radio, ” the LAFD said. 

The fire is burning in an area that has experienced several other blazes recently. Last 
October, The Getty Fire broke out along the 405 Freeway in the Sepulveda Pass near the 
Getty Center, leading to thousands of evacuations, burning over 740 acres, leveling 10 
residences and damaging 15 others. In 2017, the Skirball Fire burned where Sepulveda 
Boulevard crosses the 405 Freeway, burning over 420 acres, destroying six structures 
and damaging 12 others. 

Source: https://smmirror.eom/2020/06/brush-fire-erupts-in-bel-air/ 
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End of the Beginning - Part 4 

Wednesday, June 10, 2020 



Now this Is not the end. It is not even the 


beginning of the end. But it is, perhaps, the end 


of the beginning. 

r- ] 

(Winston Churchil) 



We have been noting that there are signs that the macroeconomy is bottoming out and - 
maybe - starting a recovery. Another government survey, this one of separation and 
hiring rates suggests that the large-scale layoffs due to the shutdown mainly occurred in 
March and began to decline in April. See the chart below from the Job Openings and 
Labor Turnover Survey (JOLTS).* 

The condition of the economy will reflect itself in the state budget - and ultimately the UC 
budget - in obvious ways. Exactly what the pace of the recovery may be is much 
debated. It will partly depend on the course of the coronavirus, particularly now that the 
large demonstrations of recent days have inadvertently created a medical experiment as 
to how infectious the virus may be. Political decisions on further "stimulus" by Congress - 
particularly as they relate to state and local governments - may also play a role. 



=== * https://www.bls.gov/news.release/pdf/jolts.pdf. Note that this labor market survey, 
like others that have been put out recently, was not designed to be collected under 
current circumstances and may be distorted (as explained in the release). Dark 
conspiracy theories about such data that have been floating around the web should be 
ignored. 
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Interview With the UC Prez 

Thursday, June 11, 2020 



California Today 

A conversation with Janet 
Napolitano. 


California Today blog of NY Times, 

June 11,2020 

A Conversation With Janet Napoiitano: The University of Caiifornia’s president taiks 
about her tenure and the pandemic. 

Janet Napolitano has been a federal prosecutor, Arizona governor. Homeland Security 
secretary and pandemic point person (the MINI flu In 2009). Since 2013, she has been 
the University of California’s president. 

Now 62, she will step down Aug. 1 to teach at the Goldman School of Public Policy at the 
University of California, Berkeley. 

This week, she spoke to my colleague Shawn Hubler, from her dining room table in 
Oakland. 

Here's their conversation, edited and condensed: 

So, pandemic, iooming recession, nationwide protests — some timing. 

/ did offer to stay longer. But they were pretty far along in the search process. I think 
they’re getting pretty close to announcing my successor. 

Reaiiy? Who wiii it be? 

/ have no idea. 

Weii, what shouid the next U.C. president bring, beyond the basics? 

This is a big, important, complex institution. It’s now got over 285,000 students and a 
quarter of a million employees. We’re actually the third largest employer in California. I 
think the U. C. needs a strong leader who can balance centralized leadership with the 
desire of campuses to act independently. Sort of like the federal government and the 
states. 

Post-coronavirus, what do your instincts teii you about U.C.’s future? 

/ think more students will have more of a hybrid education — in-person, high-touch, with 
professors there with them in the classroom, but also more available online. 

How does that differ from, say, the Cai State system, which is going aimost entireiy oniine 
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this fall? 


Cal State’s presumption will be that everything is online, and you have to go through a 
complex process to have an exception. I think the U.C. will be much less regimented. The 
campuses will have more in-person offerings and will be repopulating the dorms at least 
to some degree. 

Former Gov. Jerry Brown, with whom you clashed on spending, thinks the U.C. should 
completely rethink its business model. Do you agree? 

Nol He was always looking for a silver bullet on how to reduce the U.C. budget. For a 
long time, it was the massive open online courses, which turned out not to be successful. 
I think a university needs a university. 

What should universities do to address the broad social unrest we’re seeing? 

First, we have to acknowledge the anger that George Floyd’s murder evokes and 
recognize that it is not a one-off but a symptom of a much more deep-rooted, almost 
structural flaw in our country. \Ne have never solved the issues involved in being a 
multiracial democracy. 

Police and criminal justice rise to the top. But we also need to fix education, health and 
housing disparities. And universities need to fix their own houses with more diversity in 
hiring, promotion and graduate programs. And then put some minds to work on public 
policies. 

Should California repeal Proposition 209 and bring affirmative action back into university 
admissions? 

The Board of Regents hasn’t yet taken a position. My personal view is that if we are 
endeavoring to conduct holistic admissions, then leaving out any consideration of a 
person’s race seems to be a real gap. 

Then there’s the pandemic, which for kids, seems to be dismantling some of the most 
important aspects of college. 

/ totally agree. But I also think students should try to stay in school and make progress 
toward their degree. While college won’t be normal, the normal reasons to take a gap 
year don’t exist either. What are you going to do? Sit home and bother your parents? Nol 
Take some courses. Get on with it. 

What mistakes did you make in your time at U.C.? 

The most serious downer had to do with the audit of the office of the president in 2017 
[which accused her of hiding budget reserves and suppressing internal criticism, which 
she disputed]. I apologized but we certainly could have handled that differently. 

You were in treatment for breast cancer then. How’s your health now? 

I’m all clear, thank you. But you know, no other institution of higher education does what 
the University of California does at the level and scale we do it. I worry about whether the 
people and their elected leaders in Sacramento really understand this terrific asset they 


UCLA Faculty Association Blog: 2nd Quarter 2020 


333 


have. 


What do you think your legacy will be at U.C.? 

Growth. Growth in undergraduate enrollment, in minority student enrollment, in transfer 
students. Applications are up, graduation rates are up — four-year graduation rate went 
from 63 percent when I started to 70 percent and the six-year rate is now 85 percent. 

And I think we'll be known for taking on big challenges. Having the goal of being carbon 
neutral by 2025. Being the first university in the country to sue the administration to 
oppose the repeal of DACA. Taking a leadership role on issues involving sexual 
harassment and sexual violence. 

Source: https://www.nytimes.eom/2020/06/11/us/university-california-schools- 
napolitano.html 
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Message from the Controller Likely Favors 
Legislature Over Governor 

Thursday, June 11, 2020 



If you asked your kid what a "controller" is, you would probably get an answer such as 
the image in this post. If you asked a typical California voter, he or she might say it's a 
state official. If you asked that same voter what the difference is between the state 
controller and the state treasurer, you probably would get a shrug. 

One difference between the two jobs is that in normal circumstance, the controller keeps 
track of state cash in its various accounts. The treasurer generally is in charge of state 
external borrowing. 

As we have noted in prior posts, the state has cash in accounts linked to the general 
fund, but also cash in other accounts designated for particular purposes. It has a lot more 
cash than just what is in the high-profile "rainy day" fund. When it is necessary, the state 
controller can engage in internal borrowing, essentially putting lOUs in the accounts 
outside the general fund and transferring the cash to cover general fund expenses. 

Things were booming along in the state's economy through February and then the 
coronavirus lockdown took place, cutting into state tax revenue. The state started 
spending money on various coronavirus programs just as tax revenues began to decline 
due to the shrinkage of the tax base. In addition, the state delayed the due date for state 
income taxes until July. 

During the boom period, "unused borrowable resources" (which include official reserves, 
but also cash in funds outside the general fund) not surprisingly ran ahead of the prior 
year's totals. Starting in April, again not surprisingly, the current year's totals fell below 
last year's. But not by much! How can that be possible? The answer is that the state 
received a one-time dollop of cash - $9.5 billion - from the federal government as part of 
the CARES Act. 

The result is that unused borrowable resources through May, the controller reported 
yesterday, were still $44 billion (as opposed to $46 billion last year through May). As of 
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now, the state has a lot of cash around. This is nof 2009, the year the state ran out of 
cash and handed out lOUs to some (involuntary) creditors. We are nowhere near the 
2009 situation. 

The controller's latest report comes as the governor and legislature are approaching the 
budget for the upcoming 2020-21 fiscal year differently. In his May Revise, the governor 
is taking the view that we should pessimistically assume the worst and then, if we are 
pleasantly surprised - notably by more federal cash - we can restore cuts that were 
enacted. The legislature is taking the opposite view. It wants to assume optimistically that 
another dollop of federal cash will arrive and then, if we are unpleasantly surprised 
because there is no dollop, we can make some cuts. 

What the controller's latest report is saying is that if the legislature gets its way, there is 
cash on hand to keep things going until we know what may or may not happen at the 
federal level. There is even enough cash to await the outcome of the November election 
which might produce a federal government that is more keen to bail out the states and 
localities. Put another way, the controller's report favors the legislature over the governor 
in the current negotiations. 

There won't be any further news from the controller between now and June 15th, when 
the legislature has to enact a budget. There won't be any further news from the controller 
between now and June 30th, when the governor has to sign a budget. The next 
controller's report on state cash will be out on July 10th. But even with another month of 
data to complete the books for fiscal year 2019-20, the state will still have a lot of cash. 

You can find controller Betty Yee's latest cash report at: 

https://sco.ca.gov/Files- 

ARD/CASH/May2020StatementofGeneralFundCashReceiptsandDisbursements.pdf. 
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Another Audit Critical of UC 


Friday, June 12, 2020 



From Courthouse News Service: 

The University of Caiifornia faiied to compiy with state and federai ruies on returning 
Native American human remains and cuiturai objects, resulting in inconsistent dealings 
with tribes that delay repatriation of their artifacts, the California state auditor reported 
Thursday. 

The protection of important Native American sites and the return of their remains and 
artifacts is governed by the federal Native American Graves Protection and Repatriation 
Act of 1990. Under the law, government agencies and museums holding Native American 
remains and cultural artifacts must return them to tribes that can trace their relationship to 
them. The process is vital and sacred to many tribes who believe that the spirit of their 
ancestors is not at rest until they are properly buried, but only tribes recognized by the 
U.S. Department of the Interior are eligible for the repatriation process. After many 
California tribes lost their federal recognition during the mid-20th century, state 
lawmakers passed CalNAGPRA in order to expand the number of tribes that can submit 
repatriation claims. Under a 2018 amendment to CalNAGPRA, the University of 
California — which maintains a collection of hundreds of thousands of remains and 
artifacts — is required to implement a systemwide policy for repatriation. But UC 
campuses at Berkeley, Davis and Los Angeles have fallen short of their duties under 
state law, according to a California state auditor report outlining the impact of uneven 
requirements for tribes. Campuses work with Native American tribes to review evidence 
demonstrating the tribe's affiliation with remains or an artifact, but each campus has 
different approaches to engagement and the level of evidence they require. Unlike the 
other two campuses, Berkeley consistently required tribes to submit additional evidence 
to prove affiliation beyond what the tribe shared in its claim, resulting in extended delays 
before remains and artifacts were repatriated. Nearly all Native American artifacts and 
remains held by UCLA — which sits on historical land of the Tongva — has (sic) been 
returned, whereas Berkeley has only returned about 20% from its collection. “These 
variations underscore the need for the university to develop a uniform NAGPRA policy 
that ensures consistency across its campuses, as CalNAGPRA requires,” the summary 
of the audit states. The audit also found inconsistencies in cases where multiple tribes 
lived in a geographic area over time and a campus concluded it could not affiliate an 
artifact to one tribe. Berkeley consults all tribes in overlapping territories and requires 
they all support a collective agreement — a process which can take more than a year in 
some cases — whereas Davis only requires tribes make a good faith effort to obtain 
support from other tribes before repatriation. Campuses are also out of compliance with 
state rules requiring repatriation committees be composed of equal numbers of university 
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and tribal members, according to the audit. “Until the campuses and the Office of the 
President revise their committee memberships, they cannot ensure that they are 
involving all needed stakeholders in repatriation decisions and hearing sufficient tribal 
perspectives before making these decisions,” the audit states. The report also 
recommends California lawmakers amend state law to allow more tribes to be eligible for 
inclusion on a list of state-recognized tribes. After federal recognition rules were changed 
in 2015, the number of tribes in California formally seeking recognition decreased 
dramatically, from 81 tribes in 2013 to just four in 2020, the audit found. UC President 
Janet Napolitano said in a May 21 letter to State Auditor Elaine Howie the university 
system agrees to issue a final policy on CalNAGPRA compliance by August. Napolitano 
also agreed with the recommendation that UC determine whether tribes have been 
informed that the university holds their cultural objects. “If campuses have not done so, 
we will determine an appropriate method of communicating with tribes about missing 
remains and artifacts,” Napolitano wrote in the letter. “The university understands the 
need for a stronger policy to better effectuate repatriation of Native American human 
remains and cultural items, and to improve our relationships with Native American 
communities.” A spokesperson for the Gabrielino-Tongva Tribe of Southern California did 
not immediately respond to a request for comment on the audit. Source: 
https://www.courthousenews.com/audit-university-of-california-failing-to-promptly-return- 
native-american-artifacts/ 
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Huh? Does Irvine's Fall Reopening Plan Make 
Sense? 

Friday, June 12, 2020 



UC-Irvine fall reopening features students present on campus, but almost all courses 
online. What exactly is the purpose of being on campus in that context? Official statement 
below: [excerpts] 

... Instructional Modes 

]Ne are committed to ensuring timeiy progress to degree for ait students. Ait academic 
units are devetoping comprehensive pians that are ftexibte enough to handte the 
uncertainty associated with the pandemic and provide the courses students need, 
independent of the mode of deiivery. 

What fall quarter will look like 

Atmost ait undergraduate courses wiit be detivered in a remote format in the fait quarter. 
A few exceptions are being evatuated, and consist of speciaiized upper-division tabs, 
specific ctinicat and experientiat courses, and some design courses in Engineering. 
Detaits on these exceptions wiit be shared as they are finaiized. 

What we expect for the rest of the 2020-21 academic year 

As we took to winter and spring quarters, there is greater uncertainty, but our pian is to 
increasingty move to in-person instruction. To the degree that we are abte to provide in- 
person instruction, remote options wiit be avaiiabte for students that require them... 

Housing 

\Ne are committed to providing as many students as possibte with a meaningfui on- 
campus residentiat experience. VMe wiit have space for students in singie and doubte 
rooms. The rooms have been modified to accommodate current pubiic heaith guidance 
inctuding the addition of room dividers and increases to cieaning and sanitation 
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schedules. To the extent possible, we are planning for in-person activities, programs, and 
events within our residential communities... 

Source: https://assets.documentcloud.org/documents/6941694/UC-lrvine.pdf 
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UC Not Alone: Remember Elsevier? 


Friday, June 12, 2020 



Blog readers may (dimly, given all the other recent events) recall UC's dispute with 
Elsevier and the fact that UC refused to renew its contract with Elsevier over cost and 
other matters. 

Word comes that MIT has now done the same: 

From Inside Higher Ed: The Massachusetts Institute of Technology announced Thursday 
that it is ceasing negotiations with academic publisher Elsevier for a new journal 
subscription contract. The institution currently subscribes to nearly 700 journals on a title- 
by-title basis. MIT joins a growing number of institutions that have decided to walk away 
from negotiations with the publisher, including the University of California system, the 
University of North Carolina at Chapel Hill and the State University of New York system... 
Full story at https://www.insidehighered.eom/quicktakes/2020/06/12/mit-ends- 
negotiations-elsevier 
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Budget Hardball 

Friday, June 12, 2020 



Voters back in 2010 allowed the legislature to enact a "budget" by a simple majority 
under Proposition 25 but seemingly imposed a penalty to get the job done by June 15. If 
the deadline were missed, legislators would not be paid for each day beyond the 
deadline. However, under court ruling, it is the legislature that decides what a "budget" is. 
So all the legislature has to do is pass something. And it certainly doesn't have to be a 
budget that is acceptable to the governor. It appears that the legislature plans to send the 
governor its version of the budget by the deadline and then negotiate with him with no 
worries about a penalty.* 

The governor could veto the budget in its entirety. He could accept it but impose line-item 
vetoes. Or he could just go along with it. If there is a no budget on July 1 problems begin 
to arise which worsen over time. Vetoes can be overridden by a two thirds vote - which 
the Democrats have if they all want to confront the governor. They may not all want to do 
so, however. 

As we have noted in prior blog posts, even though the state has lost tax revenue and had 
to spend money on the coronavirus crisis, it still has a lot of cash, including a one-time 
$9.5 billion infusion from the federal government. The current situation is thus unlike 2009 
when the state ran out of cash to pay bills and issued lOUs.** 

* https://www.foxandhoundsdaily.eom/2020/06/the-budget-deadline-nears/ 

** https://uclafacultyassociation.blogspot.eom/2020/06/message-from-controller-likely- 
favors.html 
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Budget Hardball - Part 2 

Saturday, June 13, 2020 



Yesterday, we posted an item indicating that the legislature apparently has decided to 
pass its own budget rather than tinker with the governor's May Revise.* The legislature's 
budget - apparently now worked out between the assembly and senate - assumes federal 
monies with be forthcoming but has cuts if those monies fail to appear. In contrast, the 
May Revise assumed no federal monies but undid cuts if it arrived. 

Under Prop 25, the legislature has to pass a "balanced" budget by June 15. Because of 
other rules, it has to make available that budget a few days earlier. So there is a budget 
bill. "Balance" is simply a paper concept - it has to "balance" on paper (and with the right 
assumptions, virtually any budget can be made to "balance"). In addition, "balance" need 
not involve income = outflow, the common sense meaning of the term. The Legislative 
Analyst's Office (LAO) has prepared some material about the legislature's budget.** But 
we really don't have a macro view of how it compares with the May Revise. 

However, a recent document from the LAO suggests that UC would have a cut of $400 
million if federal money doesn't arrive (relative to what is not clear from the document) 
and most - but not all of that reduction would be restored if it does (which the legislature 
assumes). See the table below: 


Major Spending-Related Changes 


Major Spending-Related Changes in the Legislative Package 

Ur Millions) 



[Click on image to enlarge and clarify.] As we have noted earlier, the state actually has a 
lot of cash that has built up beyond the so-called rainy day fund. So if a budget is put into 
place based on assumptions that prove to be too optimistic, the state can go for awhile 
drawing down its cash and hoping for better days ahead. That may be the implicit 
legislative approach. 


* http://uclafacultyassociation.blogspot.eom/2020/06/budget-hardball.html 

** https://lao.ca.gOv/handouts/FO/2020/Overview-of-the-Legislature%E2%80%99s-2020- 

21-Budget-Package.pdf 
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Modeling the Spread 

Sunday, June 14, 2020 



A recent UCLA news release reports on current research on modeling the spread of the 
coronavirus and other viruses: 

A research project designed to help answer basic questions about the spread of COVID- 
19 and co-led by UCLA faculty has received a $1.3 million grant from the National 
Institutes of Health (NIH), officials said Thursday. One of the co-leaders of the project is 
Dr. Marc Suchard, professor of Biostatistics, Biomathematics, & Human Genetics at the 
UCLA Fielding School of Public Health. Suchard is the senior developer of an open- 
source software program that’s used by more than 1,000 research groups worldwide to 
understand, on a genomic level, how infectious diseases spread. 

“Through the creation of new, scalable statistical models, we'll be able to more clearly 
identify the factors that affect viral transmission and virulence for SARS-CoV-2," Suchard 
said. “Not only will this allow us to understand whether certain public health measures are 
working, but it also will help predict how the disease could spread under different 
circumstances. ” 
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Suchard At its highest ievei, the project seeks to make comptex information easier to 
understand, reveating patterns that wouid otherwise go unnoticed. By fostering a greater 
understanding of the virus among researchers and the pubtic, the team hopes that 
governments around the worid can improve their response to the COVtD-19 pandemic 
and minimize future outbreaks.Suchard’s cotiaborators inciude Kristian Andersen, 
professor in the Department of immunoiogy and Microbioiogy at Scripps Research in La 
Joiia, Caiifornia, and Lauren Gardner, of Johns Hopkins University in Baitimore. The 
project is operating out of the Scripps Research-ied Center for Virai Systems Bioiogy, 
where Suchard serves as modeiing core iead. The funding suppiements an initiai $15 
mi a ion NiH grant that enabied Andersen to iaunch the center in 2018, with the goai of 
heiping eradicate infectious diseases such as Eboia and Lassa.“The probiem is that 
existing toois for anaiyzing infectious diseases can’t see how ait of these factors are 
interconnected,” Andersen said. “Even the most advanced toois either aren’t capabie of 
deaiing with the amount of data we have today or aren’t appropriate for the types of 
questions we’re trying to answer.”Once the new toots are deveioped, the genomic data 
and the other information wiii buiid on the Johns Hopkins COViD-19 Dashboard and 
Scripps Research’s Outbreak.info website, both of which are avaiiabie to the pubiic. The 
Johns Hopkins dashboard, deveioped by Gardner, has become the worid’s most 
accessed resource for reai-time COVtD-19 information.For this project, Gardner wiii buiid 
on her expertise in epidemiotogicai risk and mathematicai modeiing to integrate new 
tayers of information, such as ctimate, iand use and mobiiity. “Our goai is to weave 
together rich data iayers that we wiii continuousty anaiyze, creating reai-time updates on 
the rapidty evotving pandemic, ” said Gardner, associate professor in the Department of 
Civii and Systems Engineering at Johns Hopkins. “From a pubtic heaith perspective, it’s 
essentiai to see how the virus is reatiy spreading and how mitigation efforts are working.” 
Source: https://ph.ucla.edu/news/press-release/2020/jun/national-institutes-health-funds- 
project-rapid ly-analyze-spread 
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Regents Meet Tomorrow to Endorse Ending Ban 
on Affirmative Action 

Sunday, June 14, 2020 



The UC Regents are having a special meeting tomorrow by teleconference to endorse 
restoration of affirmative action in admissions.* Under Prop 209 of 1996 as approved by 
voters, affirmative action was essentially banned in California. In fact, the Regents before 
Prop 209 had banned affirmative action in UC admissions. You can see that action at the 
link below. Ward Connerly, a Regent at that time, pushed the Board's action and later 
supported Prop 209 (which made what the Regents had done redundant since 209 
included UC. (Later, the Regents repealed their original action which had no effect 
because of Prop 209.) 

The legislature may put a repeal of Prop 209 on the ballot, but hasn't yet done so. It 
would require a two thirds vote. In the past, there has been some opposition from Asian 
groups to repeal, sufficient to block the effort. Recent events may have changed the 
political dynamics. In effect, the Regents tomorrow are voting to encourage the 
legislature to put a repeal on the ballot. The action is endorsed by the UC president and 
the chair of the Board. 

The Regents agenda item for tomorrow is at: 

https://regents.universityofcalifornia.edU/regmeet/june20/board-6.15.pdf and 
https://regents.universityofcalifornia.edu/regmeet/june20/b1.pdf. There are no other 
action items on the agenda, but there will be public comments. 

The original Regents' action can be seen at the link below: 


Note that if the legislature does put repeal of 209 on the ballot and if voters approve 
appeal, there could yet be an overturning of affirmative action by the U.S. Supreme Court 
which now has a decidedly conservative tilt. The Harvard admissions case about which 
this blog has reported may end up at the Court as a test case. Or some other test case 
might lead to a Supreme Court ruling on AA. 
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*UC was not entirely blocked from AA in hiring by Prop 209 because of the federal 
funding it receives. The funding comes with certain conditions related to affirmative 
action. 
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state "Budget" 

Monday, June 15, 2020 


What is Budget? 

A budget is a quantitative 
plan for acquiring and 
using resources over a 
specified period. 



But maybe not in California The legislature is about to pass a "budget" that isn't quite 
one. As we have noted in prior blog posts, while under Prop 25 of 2010, the legislature 
must pass a budget today or lose pay for every day it doesn't, it is the legislature that 
defines what a "budget" is. It certainly doesn't have to be a comprehensive plan that is 
agreeable to the governor. From CalMatters/WhatMatters: 

Today the Legislature will pass a new state budget to account for a projected $54 billion 
deficit* caused by the pandemic. But it’s only a placeholder budget, because a few key 
elements are missing: 

• How much revenue the state will bring in. (The tax deadline was pushed back to 
July 15.) 

• How much aid, if any, the federal government will provide. 

• Agreement from Gov. Gavin Newsom. 

Today’s action allows lawmakers to keep getting paid — if they don’t pass a budget by 
June 15, they lose their paychecks. But it doesn’t resolve differences between Newsom 
and the Legislature when it comes to how the state’s massive budget hole should be 
plugged. Nor does it provide clarity for local governments, public schools and safety net 
programs desperate to know their financial fate. 

Kevin Gordon, a lobbyist representing many of the state’s public school districts: 
“Everybody in public education in this state is on pins and needles. ’’ 

The budget lawmakers will pass today reflects an agreement the Senate and Assembly 
reached earlier this month, which largely rejects Newsom’s plan to cut $14 billion from 
schools and safety net programs unless the federal government sends aid by July 1. 
Instead, the Legislature’s plan assumes the feds will send money by Oct. 1 — and if they 
don’t, limits cuts to $7 billion by drawing on reserves. 

Newsom on Tuesday didn’t appear concerned that the feds hadn’t yet promised money. 

Newsom: “We’re not going to back away from the pressure and the energy to get more 
support from the federal government. ...To the extent that it didn’t manifest before the 
budget deal, I never candidly anticipated it would. So nothing fundamentally has changed 
from our perspective. ” 

Newsom and lawmakers will likely resolve their outstanding differences by Friday, when 
the Assembly breaks for summer recess. Major points of contention include how much 
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aid to provide undocumented immigrants, how to manage emergency spending on the 
pandemic, and what to do with Catbright, the state’s ontine-oniy community coiiege. 

Potiticai anaiyst Sherry Bebitch Jeffe: “The definition of good iegisiation is a compromise 
that is mutuaiiy repugnant to ait sides. And that’s what has to happen. ’’ 

Source: https://us11.campaign- 

archive.com/?e=cd8ca92ba1&u=5f4af3af825368013c58e4547&id=3d6788b405 


*As we endlessly have noted in this blog and elsewhere, words such as "deficit" in 
California budget-speak do not have the meanings they do in ordinary parlance. See: 
https://issuu.eom/home/published/may_2020_-_headline_vs._reality_ucla_anderson_sc 
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Working Diligently 

Monday, June 15, 2020 



Working diligently There has been concerned about what kind of new enrollment there 
will be in the fall, given the uncertainty about what will be offered in terms of online vs. in- 
person education. Inside Higher Ed briefly mentions that UC campuses are working hard 
on its waiting lists to keep fall enrollments up: 

...' The University of Caiifornia system has not yet reieased its numbers this year, but off- 
the-record positive reports from campuses were confirmed by Sarah McBride, a 
spokeswoman, who said via emaii, 'We do know that campuses are working diiigentiy 
through their wait tists, and at most campuses both Caiifornia resident and nonresident 
enroitment is dosing in on targets simitar to past years.'"... 

Source: https://www.insidehighered.eom/admissions/article/2020/06/15/public-research- 
universities-and-some-regional-state-colleges-had 
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Interim vice chancellor for equity, diversity and 
inclusion 

Monday, June 15, 2020 



From an email circulated earlier today: To the Campus Community: I am pleased to 
announce that Carole E. Goldberg, distinguished research professor and Jonathan D. 
Varat Distinguished Professor of Law Emerita, has agreed to serve as interim vice 
chancellor for equity, diversity and inclusion from July 1 through August 31, after which 
Anna Spain Bradley will begin her term. Carole joined the faculty of UCLA School of Law 
in 1972, and she has held the title of distinguished professor since 2010. Her research 
and teaching have focused on Native American tribal law and federal Indian law. Before 
her retirement from the law school faculty in 2018, she served as associate dean, 
founding director of the Joint Degree Program in Law and American Indian Studies, and 
co-founder of the school's Critical Race Studies Program. From 1993 to 1994, she was 
chair of UCLA’s Academic Senate, and from 2011 to 2016, she was vice chancellor for 
academic personnel. She has also served as UCLA’s campus repatriation officer and as 
acting director of UCLA’s American Indian Studies Center. As vice chancellor, she led 
UCLA’s first comprehensive faculty salary equity studies and promoted the incorporation 
of faculty contributions to equity, diversity, and inclusion in academic personnel reviews. 
Carole's impressive body of scholarship includes the most influential legal treatise on 
federal Indian law; a widely used teaching casebook in that field; and numerous books 
and articles addressing issues of tribal sovereignty, jurisdictional conflicts, racialization, 
Indian child welfare, violence against Native women, repatriation of Native American 
ancestors, and federal recognition. Her research has been supported by major grants 
from the U.S. Department of Justice’s National Institute of Justice and the U.S. 
Department of Education’s Fund for the Improvement of Postsecondary Education. In 
2011, President Barack Obama chose her as one of his three appointees to the Indian 
Law and Order Commission, which was established by Congress to advance justice and 
safety in Indian country. The Federal Bar Association’s Indian Law Section gave her its 
prestigious Lawrence R. Baca Lifetime Achievement Award in 2013. She currently serves 
as chief justice of the Court of Appeals of the Hualapai Tribe of Arizona, and is co¬ 
founder of the first independent, tuition-free middle and high school for girls in Indian 
country, located on the Pine Ridge Reservation in South Dakota. Carole earned her J.D. 
from Stanford Law School and her B.A. from Smith College. Chancellor Block and I 
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appreciate Carole's willingness to serve as interim vice chancellor during this period of 
leadership transition in the Office of Equity, Diversity and Inclusion. Sincerely, Emily A. 
Carter 

Executive Vice Chancellor and Provost 
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Things to Come (This Fall) 

Monday, June 15, 2020 



From an email earlier today regarding fall quarter plans at UCLA given the ongoing 
coronavirus crisis: 

To the Campus Community: 

As we begin summer, I want to recognize the extraordinary dedication of our entire 
community to UCLA’s mission of conducting world-class research, teaching, and service, 
especially in these uncertain times. All of you truly make us proud. As we look toward fall, 
I also want to provide you with the latest information about UCLA’s planning for the next 
academic year. The health of our students, staff, and faculty is of paramount importance 
and guides our planning process. As previously announced, the UCLA COVID-19 Future 
Planning Task Force has been hard at work, identifying options and recommendations for 
the fall. I appreciate their thoughtful work, the options they presented, and their 
recommendations. Chancellor Block and I want to alert you to our current plans and 
share the latest information: 

• We anticipate that 15% to 20% of courses wiii be offered on site or in hybrid format. 

These include, but are not limited to, some laboratory courses, some performing arts 
classes, some courses in clinical health fields, as well as other classes that would be 
difficult to offer remotely. A list of all courses to be offered in fall 2020 will be 
available this Wednesday through the Schedule of Classes and MyUCLA, identifying 
which courses will be conducted completely remotely, which will be offered on site, 
and which will be hybrid (a combination of remote and on site). Further information 
about fall 2020 classes and instruction will be available on the Registrar’s Office 
COVID-19 FAO page. Please realize that if public health recommendations change, 
plans for in-person courses could change. 

* On-campus housing will be provided at lower population density, with some rooms 
set aside for quarantine or isolation. Housing offers for the academic year will be 
prioritized based on a variety of factors, including financial need for affordable 
housing, distance of primary residence from campus, and enrollment preferences of 
third- and fourth-year students wanting to take courses or participate in other 
activities offered on site. It is also our goal to offer housing to as many first-year 
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students as feasible, some of which will be determined by lottery. UCLA Housing will 
reach out to students regarding available accommodations by June 29. More 
information and detail about the factors used to determine eligibility are available at 
this Housing FAQ page. 

* Recommended infection control procedures will be in place on campus, including 
physical distancing; de-densifying classrooms and other spaces; frequent cleaning of 
classrooms and facilities; and requiring face coverings while on campus, consistent 
with guidance from the Los Angeles County Department of Public Health. 

* Daily symptom checks will be required for everyone coming to campus or living in 
campus housing. Testing and contact tracing protocols for COVID-19 will also be in 
place. 

* UCLA will continue to offer a wide range of student and campus life activities as well 
as co-curricular programming, offered remotely as well as in-person with proper 
physical distancing and in accordance with public health guidelines. 

Please also know that we are committed to helping ensure that our enrolled students, 
regardless of location, can continue making progress toward their degrees, and our 
academic departments have been asked to provide course schedules that allow for this. 
Students concerned about their access to courses or making timely progress toward their 
degrees should contact the College or their school or departmental academic advisors for 
guidance. The Dashew Center will be available for questions related to I-20, F-1 or J-1 
status and work authorization questions. As we have all learned, the impacts of the 
COVID-19 pandemic remain fluid and can change our lives and plans on a daily basis. 
What is true today may be outmoded or superseded by new information tomorrow. We 
must remain flexible and ready to pivot. UCLA is collaborating closely with the Los 
Angeles County Department of Public Health, which has been providing valuable 
guidance at every step of this process. I am immensely grateful to the COVID-19 Future 
Planning Task Force and its eight working groups examining a variety of issues, ranging 
from undergraduate and graduate education to housing, and from infection control to 
physical distancing. Its members have been meeting, obtaining information, and doing 
their due diligence virtually around the clock over the past seven weeks, and their work 
continues. We will communicate again with more specific information throughout the 
summer. I know this uncertainty is difficult and appreciate your understanding and 
resilience as we work to make these important decisions, always guided by our priority of 
safety for the entire UCLA community, but never forgetting our commitment to offering 
our students a world-class education and experience. Sincerely, Emily A. Carter 
Executive Vice Chancellor and Provost 
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Harvard vs. MIT on Testing 

Tuesday, June 16, 2020 



Harvard drops standardized test requirement for 2021 

Laura Krantz and Deirdre Fernandes, Boston Globe, 

6-15-2020 

In a pivotal decision that will likely ripple across higher education. Harvard University 
announced on Monday that it will not require next year’s undergraduate applicants to 
submit standardized test scores. The decision comes amid fallout from the COVID-19 
pandemic and growing criticism that standardized test requirements unfairly penalize 
students of color. 

...Harvard’s decision is temporary. The university has defended its admissions policy and 
its strategy to build a diverse student body in court. Last fall, a federal district court judge 
in Boston ruled in favor of Harvard’s race-conscious admissions policy, although 
opponents are looking to overturn that judgment on appeal. A Harvard spokeswoman on 
Monday tied the decision to COVID-19 and the difficulty the pandemic has created for 
students seeking to take the standardized tests. Students who do not submit a test will 
not be disadvantaged, she said. 

...By the end of last year, 1,000 schools had made the tests optional, and another 200 
have joined the movement this year, according to a master list his organization compiles. 
The list includes 85 percent of the top liberal arts colleges in the country, as rated by U.S. 
News and World Report, Schaeffer said. 

...MIT has not changed its testing requirements but may choose to do so if an increasing 
number of students can’t take the standardized tests because of the pandemic, said 
Stuart Schmill, the dean of admissions and student financial services. 

"That may come to pass, but at this point we are waiting to see how things develop in the 
fall, in the hope that there will be some abilities for students to take those tests," Schmill 
said. "But if they cannot, then we will adjust our policies and make decisions using the 
best information that we have in the rest of the application.” 

Still, MIT stands behind the benefits of SAT and ACT test scores. These test scores are 
among many factors that MIT considers in admissions, Schmill has said. 

“While we know these tests are not perfect, they do provide an informative and consistent 
measure of a student’s academic potential in a world where high school experiences vary 
so widely, and they allow us to admit students from across the country — and the globe 
— who we are confident will thrive and succeed at MIT," Schmill said in a blog post in 
March. 

Full story at https://www.bostonglobe.eom/2020/06/15/metro/harvard-drops-standardized- 
test-requirement-2021/ 
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Listen to the Regents Endorse Removing State 
Ban on Affirmative Action 

Tuesday, June 16, 2020 



We alerted readers on Sunday that there would be a special meeting of the UC Regents 
on Monday to deal with the affirmative action issue.* Yours truly suspects that few people 
were aware of the quickly-scheduled meeting in advance since there was no news media 
coverage about it at the time of our alert. So you read it here first. 

Before getting into substance, we again point out that the Regents delete the official 
recordings of their meetings after one year for no apparent reason, but we archive them 
indefinitely. Arguably, the action taken by the Regents yesterday has some historic 
interest. So why don't the Regents preserve their recording? 

The background to the meeting yesterday is that the Regents in 1995, encouraged by 
then-Regent Ward Connerly and then-Governor Pete Wilson, passed resolutions banning 
affirmative action. A year later, a larger version of the ban which included all state 
agencies, not just UC, was approved by voters as Proposition 209. Proposition 209 can 
only be changed by another vote of the people. It cannot be changed directly by the 
legislature. The Regents cannot exempt UC from it. 

However, the legislature - by a two thirds vote - can put on the ballot a proposition that 
would repeal 209. An attempt to do so in the past was blocked by an outcry by some 
Asian groups on the grounds that the effect would be fewer Asian students at UC. Recent 
national events revived the effort in the legislature and a proposition that would repeal 
209 was passed in the state assembly. The state senate has yet to vote. It is likely to vote 
soon. If the state senate approves the proposal, it would go to voters in November 2020. 

What the Regents did yesterday was to endorse putting a repeal on the ballot and also 
endorse the idea of a repeal, assuming it gets on the ballot. There was no dissent in the 
public comments nor by Regents. There was some concern expressed about acting 
before the state senate acted, apparently because of the idea that it was unseemly to 
presume a legislative action. The result was to split the proposal before the Board into 
two parts: endorsing putting the proposition on the ballot in November via Assembly 
Constitutional Amendment (ACA) 5, and then endorsing the idea of repeal of Prop 209 by 
voters. It was not clear why splitting the proposal into two parts resolved the concern 
about acting before the state senate since both parts were ultimately endorsed 
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unanimously. 


Note: Governor Newsom - an ex officio Regent - was NOT present. 

You can hear the meeting at the link below: 


or direct to: 

https://archive.org/details/regents-special-mtg-6-15-20 

* https://uclafacultyassociation.blogspot.eom/202Q/06/regents-meet-tomorrow-to- 
endorse-ending.html. A link to a video about the 1995 Regental action is included. 
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Unfinished Budget 

Tuesday, June 16, 2020 



As we have noted in prior postings, the legislature can avoid the strictures of Prop 25 
regarding an on-time budget by passing something and defining it as a budget. Because 
it isn't a finished product, there is no real analysis of its overall terms available. 

From the Sacramento Bee: 

As budget negotiations continue, Caiifornia iawmakers on Monday sent Gov. Gavin 
Newsom an unfinished spending pian that wiii atiow them to keep getting paid. 

Monday’s budget vote was iargeiy a formaiity. Lawmakers have to pass a budget by June 
15 to continue receiving their saiary, under a 2010 iaw approved by voters through a 
baiiot initiative. 

in the meantime, iawmakers and Newsom are working to hammer out a budget deat... 

Democratic iegisiators are angiing to avoid roughiy $14 biiiion in cuts Newsom proposed 
in May that wouid be triggered Juiy 1 if Congress does not send states more financiai 
assistance. 

They catted those proposed cuts “draconian” and iaid out what they described as a more 
“empathetic” approach. The iawmakers argue that deep cuts to programs that heip tow- 
income peopte wiii cause more Caiifornians to reiy on government assistance and 
become homeiess in the future, uitimateiy costing the state more. 

On Monday, they passed their own budget pian, which attempts to avoid stashing 
education and heatth care funding by detaying cuts in anticipation of future economic 
reiief even as they acknowiedged that they wiii need to make changes as negotiations 
continue. Their pian contains about $7 biiiion in cuts that wouid be triggered Oct. 1 if 
more revenue doesn’t come through... 

Both Newsom and iawmakers are iobbying the federat government for more aid, which 
they argue states desperateiy need during the COVID-19 pandemic. 

“I remain confident that something wiii happen at the federat /eve/ to mitigate the impact 
at the state /eve/,” Newsom said at a Monday news conference... 
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Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/article243547632.html 
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Open 

Wednesday, June 17, 2020 



UC reaches groundbreaking open access deal with leading global publisher 

June 16, 2020 

The University of Caiifornia today (June 16) announced a transformative open access 
publishing agreement that will make more of the University’s research freely and 
immediately available to individuals and researchers across the globe. The deal furthers 
the global push for open access to scientific research by bringing together UC, which 
accounts for nearly 10 percent of all U.S. publishing output, and Springer Nature, the 
world’s second-largest academic publisher. 

The agreement, which is the largest open access agreement in North America to date, 
and the first for Springer Nature in the U.S., signals increasing global momentum and 
support for the open access movement. As leaders in accelerating the pace of scientific 
discovery, UC and Springer Nature aim to get research into the hands of scholars and 
the public to help solve the world’s most pressing problems, including those in the 
critically important fields of medicine and health care. 

“During my years leading the University of California, I have fervently supported 
expanding knowledge through various avenues, including access to research,” said UC 
President Janet Napolitano. “Now, more than ever, as we seek to better understand and 
combat COVID-19, it is abundantly clear why researchers need immediate, unfettered 
access to each other’s work to spur new discoveries and make timely advancements in 
health care. ” 

Open access publishing, which makes research freely available to anyone, anywhere in 
the world, fulfills UC’s mission by transmitting knowledge more broadly and facilitating 
new discoveries that build on the University’s research and scholarly work. 

“This open access partnership with one of the world’s largest academic publishers is a 
huge step forward for the University,” said Kum-Kum Bhavnani, chair of UC’s faculty 
Academic Senate and a professor at UC Santa Barbara. “At a time when mitigating the 
impact of the coronavirus underscores the critical importance of sharing research 
outcomes right away, this agreement strengthens the faculty’s long-standing commitment 
to ensuring the fruits of our research are freely, publicly and openly available. I am proud 
of UC’s leadership, in the U.S. and around the world, on these matters.” 

The deal demonstrates that UC’s model for transforming the scholarly publishing 
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landscape is a reasonable, sustainable approach that can be piloted with publishers of all 
sizes, including the largest among them. 

“I am delighted that we have been able to establish such an important partnership with 
the University of California, which has been possible because of our shared commitment 
to opening up research and our flexible framework, which has been able to take account 
of UC’s innovative funding arrangements. It puts the U.S. firmly on the path to open 
access," said Frank Vrancken Peelers, chief executive of Springer Nature, the world’s 
largest open access publisher. “Furthermore, it shows that the transition to open access 
can be compatible with protecting library budgets while supporting research output 
growth. ” 

Under the four-year agreement, all UC research published in more than 2,700 of Springer 
Nature’s journals will be open access. In addition, the deal commits Springer Nature and 
UC to launching an open science pilot project in 2021 and to developing a transformative 
path for the prestigious Nature journals, to be fully operational by the third year of the 
agreement. The deal, which also provides UC students, faculty and researchers with 
access to over 1,000 journals to which UC did not previously subscribe, upholds the 
University’s goal to manage its costs for academic journal subscriptions responsibly. 

“UC has always believed that providing greater open access to knowledge is the right 
thing to do. Springer Nature showed us that it can be done,” said Jeffrey MacKie-Mason, 
University librarian and economics professor at UC Berkeley, and co-chair of UC’s 
publisher negotiation team. “Through this agreement, UC will achieve both an 
expenditure reduction for the libraries and open dissemination of its research — a boon 
to the taxpayers of California and the public good. ” 

“Springer Nature has shown real leadership in embracing the move toward open access,” 
added Ivy Anderson, associate executive director of the California Digital Library, who co¬ 
chairs UC’s publisher negotiation team with MacKie-Mason. “We are delighted at the 
prospect of working together to advance the free exchange of ideas and knowledge that 
will better the world. ” 

UC has worked to advance open access since 2013, when the systemwide faculty 
Academic Senate endorsed an Open Access Policy that affirmed its commitment to 
“disseminating its research and scholarship as widely as possible. 

Source: https://www.universityofcalifornia.edu/press-room/uc-reaches-groundbreaking- 
open-access-deal-leading-global-publisher 

Note: Open source access is one of the points of conflict between UC and Elsevier. 
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Health Services - Please Stand By 

Wednesday, June 17, 2020 



The Regents Health Services Committee met today. We would like to provide you with a 
full recording of the session but at the moment what is on the Regents' website is only a 
portion of the meeting (as of about 4 pm today). Yours truly has notified those in charge. 
When the full recording is available, we will provide it and archive it. 
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UCLA in Coronavirus Time 



If you haven't been on campus since the coronavirus crisis started, here is a photo taken 
yesterday in the early afternoon. Very few people other than some maintenance workers 
are around. Some families with young children seem to be using the campus as a park. 
Mask wearing? The maintenance workers had masks. The adults using the campus as a 
family park - not so much. 
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Listen to the Regents Health Services Committee 
of June 17, 2020 

Thursday, June 18, 2020 



Yesterday, the Regents Health Services Committee met by teleconference. Public 
comments involved emergency law school certification ("diploma privilege"), obviously not 
within the purview of the Committee, and nurse staffing ratios. 

The Committee heard a presentation on coronavirus trends and demography in California 
and medical training. Various coronavirus concerns about financing of a capital project at 
UC Davis were expressed, but the campus insisted the financing was not going to be a 
problem. There was a report about the experience of UC medical personnel who went to 
New York City to assist with the coronavirus situation and another report on UC 
personnel who went to the Navajo Nation. 

The general thrust of a presentation on the impact of the coronavirus crisis on UC Health 
finance was that the effect was less than initially estimated and things are on track to get 
back to normal. It was said that the combination of lost revenue and added cost came to 
about $1.5 billion. There was then a listing of monies the system either has gotten from 
the federal government or has applied to get. Exactly how much of the $1.5 billion might 
ultimately be offset by federal funding was not clear. 

There was concern expressed that with ongoing high unemployment, people would lose 
employer-based health insurance and end up on Medi-Cal (Medicaid) which has lower 
provider reimbursements. Some modeling has been done and the loss such a change in 
the type of coverage of the patient population could be significant. 

Finally, it was argued that steps should be taken to encourage UC employees who have 
health coverage through their jobs to use UC faciiities. 

You can hear the Regents session below: 

or direct to: 

https://archive.org/details/regents-6-17-20-health-services-committee 
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The Return 


Thursday, June 


From the LA Times: 

The entire UCLA football team and other athletes involved in fall sports who live locally 
can return to campus as soon as Monday as part of a four-phase plan to eventually 
resume competition in the wake of the COVID-19 pandemic. 

The return to campus is voluntary and those who wish to remain at home will not be 
penalized. Other athletes will be allowed to return to campus in phases at a later date. 

Athletes will undergo testing for the novel coronavirus upon their return to campus based 
on their commuting method. Those who fly back to campus will be isolated for seven 
days before being tested and allowed to resume workouts pending a negative test result; 
those who drive can be tested immediately. Protocols will be put in place for those who 
test positive and need to be isolated until being cleared to rejoin their teammates. 
Housing options will remain flexible; athletes within commuting distance can remain at 
home and drive to campus for workouts, if desired, or return to their dorms... 

Full story at https://www.latimes.eom/sports/ucla/story/2020-06-17/ucla-sports-return-to- 
practice-coronavirus-pandemic 
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Everything Online 

Thursday, June 18, 2020 



Although UCLA is said to be following a hybrid reopening in the fall, when yours truly 
went to the registrar's website to look at the fall quarter schedule, he couldn't find any 
courses that weren't online. Of course, he couldn't examine every course on the UCLA 
schedule. But even courses with small enrollment caps (in which the few students might 
be spread out in a large classroom) were online. Courses that you might think would 
require some kind of in-person instruction, such as dance, were online. 

Indeed, even a course with "Anything But Zoom" in its title was listed as being offered 
online: 


Honors ColleglLm (HNRS) 19 - COVlD-19i Anyitiing but Zoom-CfeaOvlty and Connection 



[Click on image to enlarge and clarify.] 
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UC Response to DACA Decision 

Thursday, June 18, 2020 



UC celebrates Supreme Court win for DACA students 

Thursday, June 18, 2020 

On behalf of the 650,000 Deferred Action for Childhood Arrivals (DACA) recipients 
currently living in the United States, the University of California applauds the U.S. 
Supreme Court’s decision to strike down the Trump administration’s arbitrary attempt to 
end a program that allowed immigrants brought to the U.S. as children to live and work in 
the country they know as home. 

“Justice and the rule of law won the day, ’’ said UC President Janet Napolitano, who 
helped create DACA when she served as secretary of Homeland Security under 
President Barack Cbama. “The Supreme Court’s decision to uphold the University of 
California and the California attorney general’s challenge against the Trump 
administration’s capricious action is a victory for hundreds of thousands of young people 
who are making vital contributions to their families, schools, employers and the nation. ’’ 

“Dr. Martin Luther King Jr. once said, ‘Human progress is neither automatic nor inevitable 
... Every step toward the goal of justice requires sacrifice, suffering, and struggle; the 
tireless exertions and passionate concern of dedicated individuals, ”’ said John A. Perez, 
chair of the UC Board of Regents and speaker emeritus of the California Assembly. 
“Today we thank those dedicated individuals who stood with the University of California, 
the state of California, and all the groups that supported our case. Their tireless exertions 
and passionate concern defeated the Trump administration's senseless attack on young 
immigrants who have lived here all their lives. Although the battle to provide a permanent 
status for DACA participants continues, and much sacrifice and struggle remains, today 
we join the entire UC community and all DACA recipients to celebrate this day of justice.” 

In September 2017, UC became the first university to sue the Department of Homeland 
Security for its rescission of DACA. 

Many contributed to this victory. Several courageous DACA participants presented 
evidence in the lawsuit, sharing their compelling stories. California Attorney General 
Xavier Becerra was a powerful ally who also filed suit to restore DACA, as did numerous 
other states, entities and individual DACA participants. Following the University’s 2017 
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suit, more than 1,000 individuals, companies, institutions of higher education, religious 
institutions, law enforcement officials, advocacy groups and academics signed on to 
briefs in support of the challenge to DACA’s rescission. The lawsuit was filed with the pro 
bono support of the law firm Covington & Burling LLP. 

Since it was created, DACA has permitted more than 800,000 young immigrants to live 
and work lawfully in the United States. The next step is for Congress to enact permanent 
protection for DACA recipients that will provide a pathway to citizenship. 

Source: https://www.universityofcalifornia.edu/press-room/uc-celebrates-supreme-court- 
win-daca-students 

UPDATE: Email circulated earlier today: 

To the UC community: 

We write to you on a historic day for the University of California, for our nation, and for the 
hundreds of thousands of DACA recipients across the country who live, work, and study 
in our communities. UC was the first university in the nation to file a lawsuit challenging 
the federal government's proposed rescission of DACA. Over the past three years, we 
have worked together to advance our case through the courts and to advocate for DACA 
recipients on every front. And today, our collective efforts paid off. We applaud the U.S. 
Supreme Court's decision to strike down the administration's arbitrary attempt to end a 
policy that has enabled some 650,000 immigrants - brought to the U.S. as children - to 
live and work in the only country they know as home. Today, we send our sincerest 
thanks to the individuals from the University who submitted declarations establishing the 
factual record for our case, to UC Legal and other UC staff who worked tirelessly for 
almost three years to pursue and support this litigation, all of the other plaintiffs who took 
a risk by stepping forward, the legal team at Covington & Burling for providing pro bono 
support, and all of you for standing with us in support of undocumented members of the 
UC community. As UC leaders, we've heard from many students, staff, and their families 
about the impact of DACA on their lives. DACA recipients in the UC community come 
from a wide range of countries, yet many of them shared similar stories: the initial joy and 
relief of being able to study and work in this country legally, without fear of deportation; 
the despair of learning that their immigration status might keep them from pursuing 
academic or professional opportunities if DACA protections were rescinded; and the 
anxiety about whether their DACA application would be used against them or their loved 
ones. These people - their hopes and their potential - were at the heart of the 
University's lawsuit challenging the rescission of DACA. At every step in our case, we 
were acutely aware of the tangible, harmful impacts of ending the DACA policy on the 
lives of these individuals and their famiiies, and on the communities where they are 
valued contributors. Today's decision is a hard-won victory for these DACA recipients, 
their families, and our whole community. It is a victory for justice and due process. And it 
is a victory for what is legal, and what is right. The Court today has held that the 
government must properly account for its decisions and cannot simply act on a whim. But 
it's also important to remember that more work remains to be done, and we need you to 
stand with us. The UC community must speak with one voice in calling on Congress to 
pass legislation to permanently protect DACA recipients and provide a path to citizenship. 
We must stand together to demand comprehensive immigration reform that would bring 
stability and certainty to famiiies, workers, businesses, and communities across the 
nation. And we must speak out for our most fundamental values of diversity, inclusion, 
compassion, and justice. At the University of California, we will continue to vigorously 
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defend the privacy and civil rights of undocumented students and all of our community 
members, and to provide free legal services through the UC Immigrant Legal Services 
Center and dedicated undocumented student centers on our campuses. UC will never 
remain silent when unlawful actions threaten our students and community members. We 
are so grateful for all of you who have joined with us to ensure that UC remains a safe 
and welcoming place - and a beacon of opportunity - for all. Yours very truly, 
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End of the Beginning - Part 5 

Thursday, June 18, 2020 





Now this Is not the end. It is not even the 
beginning of the end. But it is, perhaps, the end 
of the beginning. 

(Winston Churchil) 


We continue noting that there are signs from the labor market that the economy has 
bottomed out, but in a depressed state. The latest weekly new claims for unemployment 
insurance for the US (week ending June 13) are 1.5 million seasonally-adjusted and 1.4 
million unadjusted. 

These figures remain extraordinarily high. But the total number of those receiving Ul 
benefits in recent weeks has fallen and then largely stabilized. (Those totals lag one 
week.) So although we are dumping new people into unemployment in large numbers 
each week, a roughly equivalent number is apparently finding new jobs and moving off 
the rolls. 

California, however, remains overrepresented in the totals of those receiving Ul benefits. 
And, of course, much depends on the course of the coronavirus. New cases appear to be 
increasing. Political leaders - including those in California from the governor on down - 
appear to be willing to lower restrictions and allow more activities, regardless of current 
case trends. We don't know what the reaction would be to a more pronounced increase, 
a second wave, etc. 



[Click on image to enlarge and clarify.] Source of latest data: 
https://www.dol.gov/ui/data.pdf 
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End of the Beginning - Part 6 

Friday, June 19, 2020 





Now this Is not the end. It is not even the 
beginning of the end. But it is, perhaps, the end 
of the beginning. 

(Winston Churchil) 


We have yet more labor market indicators this morning, data suggesting that the 
California economy - while greatly depressed thanks to the coronavirus crisis - has 
bottomed out. 

The official seasonally-adjusted unemployment rate for California in May was 16.3% (as 
opposed to 4.1% a year ago). In April, it was 16.4%. Yes, there is lots of noise at the 
state level and the unemployment figures are distorted by technical issues caused by the 
fact that the survey is collected in ways that the were not designed for the current 
situation. No, there is no conspiracy in the data collection. But there is little difference 
between April and May after the big increase when the lockdown went into effect in 
March. (California's latest unemployment rate is significantly higher than the 13.3% for 
the U.S. as a whole.) 



Similarly, a separate survey of nonfarm payroll employment in the state shows 
employment of 15.1 million in May (as opposed to 17.4 million a year ago) and 15.0 
million in April. Again, there is little difference between April and May after the big drop 
when the lockdown went into effect in March. 

Much depends on the course of the virus and what further "stimulus" may come from the 
federal government. It appears, however, that the powers-that-be in California and 
elsewhere have decided to "reopen," even if caseloads and deaths rise. That political 
decision means that economic activity will pick up and, among other things, that revenue 
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from such activity-based taxes as the sales tax will increase. As we have noted, the 
legislature and governor are currently in conflict over the state budget, but continued 
economic news that suggests a bottoming out tends to favor the hand of the legislature. 
We will see. 

The latest state-level labor market data (as cited above) are at: 
https://www.bls.gov/news.release/pdf/laus.pdf 


372 


UCLA Faculty Association Blog: 2nd Quarter 2020 



More Bad News from CalPERS Long-Term Care 

Friday, June 19, 2020 



Years ago, CalPERS created long-term care insurance for state employees. Although 
UC is not covered by CalPERS for pensions, UC employees were allowed to buy 
CalPERS long-term care insurance. What followed was big hikes in insurance premiums 
and litigation. Some subscribers cancelled their insurance; others took cut-down policies. 
Now, for those UC folks who hung on, comes a warning of yet more hikes: 

From the Sacramento Bee: CalPERS has suspended enrollment In Its long term care 
Insurance plans and Is preparing for a rate hike as the coronavirus takes a toll on the 
plans. Health officials expect “ significant premium increases’’ and will share specifics In 
September, CalPERS Chief Health Director Don Moulds told the CalPERS board this 
week. The new rates would go Into effect in July 2021, Moulds said. 

About 118,000 current and retired state workers are enrolled in CalPERS’ long term care 
insurance plans. The plans help cover costs of care in nursing homes, long term care 
facilities and at home. Moulds recommended suspending new sign-ups because volatility 
makes it too difficult to set prices. 

“We recognize that this is an exceedingly difficult time to be having this discussion, ’’ 
Moulds told the board... 

Full story at https://www.sacbee.com/news/politics-government/the-state- 
worker/article243634217.html 
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The Return - Part 2 

Friday, June 19, 2020 



The football reopening at UCLA in the face of the coronavirus situation apparently is not 
going smoothly. From the LA Times: 

After a virtual team meeting Thursday night, 30 UCLA football players united in support 
behind a document they believe will protect them in their upcoming return to campus 
amid the COVID-19 pandemic. The document, reviewed by the Los Angeles Times late 
Thursday, asserts that players do not trust coach Chip Kelly’s program to act in their best 
interest, particularly in regard to their health, a realm where it says UCLA has “perpetually 
failed us, ’’ citing “neglected and mismanaged injury cases. ’’ The document does not 
provide examples. 

The players demanded that a “third-party health official” be on hand for all football 
activities to see that protocols for COVID-19 prevention are being followed; that 
anonymous whistleblower protections are provided for athletes and staff to report 
violations; and that each player can make a decision about whether to come back to 
Westwood without fear of losing his scholarship or other retaliation. 

“These demands reflect our call for an environment in which we do not feel pressured to 
return to competition, and if we choose not to return, that our decision will be respected, ” 
the document reads. “If our demands are not met, we will refrain from booster events, 
recruiting events and all football-related promotional activities. 

“The decision to return to training amidst a global pandemic has put us, the student- 
athletes, on the frontlines of a battle that we as a nation have not yet been able to win. 
We feel that as some of the first members of the community to attempt a return to 
normalcy, we must have assurances that allow us to make informed decisions and be 
protected regardless of our decision.” 

For the Bruins, the clock is ticking. Many players are expected to report to voluntary 
workouts on Monday... 

Full story at https://www.latimes.eom/sports/ucla/story/2020-06-19/ucla-football-players- 
demand-protections-amid-pandemic-return 
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Coronavirus Training 

Saturday, June 20, 2020 



In reading the message below, it is useful to keep in mind that, as a prior blog post 
noted, there are folks on north campus who are not necessarily faculty, staff, or student 
employees and who seem to be using the campus as a public park. Yours truly did not 
see a lot of masks on them.* Obvious UCLA employees (landscapers, other maintenance 
workers) did have masks. ===========================From an email circulated 

yesterday:To\ Faculty, Staff, and Student Employees Dear Colleagues: UCLA leadership 
remains committed to the safety and well-being of our campus community. Over the next 
few months, we anticipate that more employees will begin a gradual return to working on 
campus or in other UCLA facilities as we continue to manage through the COVID-19 
pandemic. Those who are returning to campus, and those who are already on site, will 
notice a number of measures that have been put in place to minimize the spread of 
infection and keep our workplaces safer for you and your colleagues. Some of these 
actions will require your active engagement; a safer work environment is only possible 
when everyone participates. Prior to returning to campus to work, UCLA faculty, staff, 
student employees and volunteers will be required to complete an online course called 
“Returning to Work on Campus.” This requirement applies to all employees other than 
UCLA Health employees. The 12-minute online course will provide information on 
UCLA’s CCVID-19 guidelines and shared responsibilities, as well as strategies for limiting 
the spread of the disease. Everyone who is required to complete the course online will 
receive an email invitation with a link to the Campus Learning Management System. Staff 
and volunteers who do not have a campus email account will receive hard copies of the 
materials with instructions on how to complete the course. Department heads are 
responsible for tracking the training completion for their workgroups. Campus Human 
Resources Training and Development can assist with documentation of course 
completion for those not taking the course online. Please note: Employees who are 
already working on campus must complete the training by July 31. For all other 
employees, the course must be completed before you return to work on campus or in 
other UCLA facilities, or by December 31, whichever occurs first. If you have questions 
about the course requirement, please contact Environment, Health & Safety Training at 
training@ehs.ucla.edu. If you need assistance with the Learning Management System or 
documenting the completion of the offline course, please email training@chr.ucla.edu. 
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Thank you for your cooperation. Sincerely, Michael J. Beck Administrative Vice 
Chancellor Michael S. Levine Vice Chancellor for Academic Personnel ======== * 

http://uclafacultyassociation.blogspot.eom/2020/06/ucla-in-coronavirus-time.html 
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student Protocols for Fall 

Sunday, June 21, 2020 



Yesterday, we posted the coronavirus-related training requirements that will apply to 
faculty, staff, and student employees who work on campus. Here (below) are the 
requirements for students - some of whom will be returning to campus in the fall. 

As noted in a prior post, it appears that almost all courses will be online, so it is unclear 
why students (other than athletes and employees) would need to be on campus if almost 
all courses are online. Presumably, social events will not be taking place and dorms will 
operate with only reduced capacity. 


Symptom monitoring protocoi for UCLA students 

June 19, 2020 

Office of the Administrative Vice Chancellor and Office of the Vice Chancellor for Student 
Affairs Dear Students: In preparation for increasing the population of the campus and in 
the best interest of the safety and well-being of our Bruin community, the university 
previously instituted a symptom monitoring protocol for staff (PDF) who are working on 
campus. As some students are beginning to return to campus as part of research or other 
activities, and as we prepare for fall 2020, the university will also implement symptom 
monitoring for UCLA students as part of our Safe and Physical Distancing Protocol 
(PDF). Effective immediately, all UCLA students who plan to come to campus for any 
purpose, including class, work or other activities, are required to access a survey each 
day to monitor themselves for symptoms of the coronavirus per the UCLA Requirements 
for COVID-19 Symptom Monitoring for Students (PDF). Students living in university- 
owned housing are also required to complete the symptom monitoring daily. The survey 
may be completed on a smartphone, tablet or computer, and it should take no more than 
five minutes. Students will be required to receive a clearance certificate from the survey 
before entering the UCLA campus grounds or any UCLA faciiities (collectively referred to 
as UCLA Shared Spaces) — except for their own campus housing residence. UCLA will 
keep the information about individuals' symptoms confidential, according to the symptom 
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monitoring privacy policy (PDF). The information will only be shared with designated 
UCLA officials so that they may carry out their required duties in response to the 
pandemic. Please note: These procedures do not apply to students who are solely 
enrolled in UCLA Extension programs or to students who do not plan to enter any UCLA 
Shared Spaces. In addition, these procedures do not apply to students in UCLA pre-K-12 
programs and schools, who will follow symptom monitoring protocols specific to those 
units. Upon completion of the survey, the system will either generate a clearance 
certificate or direct students to call the Ashe Center COVID-19 Hotline at 310-206-6217 
for instructions prior to entering UCLA Shared Spaces. As an additional precaution, 
anyone entering certain UCLA facilities may be asked to present their clearance 
certificate and/or take a body temperature screening prior to entering. These facilities 
include the Ashe Center, UCLA hospitals and clinics, UCLA Guest House and some 
others. Students who have a body temperature of 100.4° Fahrenheit (or 38° Celsius) or 
higher will not be allowed to enter and will be required to call the Ashe Infection Control 
Hotline for further instructions. Student workers who previously registered for the UCLA 
employee symptom monitoring survey must opt out and instead sign up for and use the 
student survey (QR code below) going forward.* Updates about our continuing response 
to the coronavirus pandemic are being posted regularly on Bruins Safe Online, and we 
have posted UCLA's standard operating procedure (PDF) for responding to COVID-19 
cases on campus. If you have questions about these processes, or about UCLA’s overall 
COVID-19 response, please email Michelle A. Sityar, director of the UCLA Emergency 
Operations Center, at covid19@ucla.edu. Thank you for your understanding and 
cooperation as we introduce these continued measures to further protect the health and 
safety of all members of our campus community during this very challenging time. In 
preparation for increasing the population of the campus and in the best interest of the 
safety and well-being of our Bruin community, the university previously instituted a 
symptom monitoring protocol for staff (PDF) who are working on campus. As some 
students are beginning to return to campus as part of research or other activities, and as 
we prepare for fall 2020, the university will also implement symptom monitoring for UCLA 
students as part of our Safe and Physical Distancing Protocol (PDF). Effective 
immediately, all UCLA students who plan to come to campus for any purpose, including 
class, work or other activities, are required to access a survey each day to monitor 
themselves for symptoms of the coronavirus per the UCLA Requirements for COVID-19 
Symptom Monitoring for Students (PDF). Students living in university-owned housing are 
also required to complete the symptom monitoring daily. The survey may be completed 
on a smartphone, tablet or computer, and it should take no more than five minutes. 
Students will be required to receive a clearance certificate from the survey before 
entering the UCLA campus grounds or any UCLA facilities (collectively referred to as 
UCLA Shared Spaces) — except for their own campus housing residence. UCLA will 
keep the information about individuals' symptoms confidential, according to the symptom 
monitoring privacy policy (PDF). The information will only be shared with designated 
UCLA officials so that they may carry out their required duties in response to the 
pandemic. Please note: These procedures do not apply to students who are solely 
enrolled in UCLA Extension programs or to students who do not plan to enter any UCLA 
Shared Spaces. In addition, these procedures do not apply to students in UCLA pre-K-12 
programs and schools, who will follow symptom monitoring protocols specific to those 
units. Upon completion of the survey, the system will either generate a clearance 
certificate or direct students to call the Ashe Center COVID-19 Hotline at 310-206-6217 
for instructions prior to entering UCLA Shared Spaces. As an additional precaution, 
anyone entering certain UCLA facilities may be asked to present their clearance 
certificate and/or take a body temperature screening prior to entering. These facilities 
include the Ashe Center, UCLA hospitals and clinics, UCLA Guest House and some 
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others. Students who have a body temperature of 100.4° Fahrenheit (or 38° Celsius) or 
higher will not be allowed to enter and will be required to call the Ashe Infection Control 
Hotline for further instructions. Student workers who previously registered for the UCLA 
employee symptom monitoring survey must opt out and instead sign up for and use the 
student survey (QR code below) going forward.* Updates about our continuing response 
to the coronavirus pandemic are being posted regularly on Bruins Safe Online, and we 
have posted UCLA's standard operating procedure (PDF) for responding to COVID-19 
cases on campus. If you have questions about these processes, or about UCLA’s overall 
COVID-19 response, please email Michelle A. Sityar, director of the UCLA Emergency 
Operations Center, at covid19@ucla.edu. Thank you for your understanding and 
cooperation as we introduce these continued measures to further protect the health and 
safety of all members of our campus community during this very challenging time. Thank 
you for your understanding and cooperation as we introduce these continued measures 
to further protect the health and safety of all members of our campus community during 
this very challenging time. Sincerely, Michael J. Beck 
Administrative Vice Chancellor Monroe Gorden, Jr., J.D. 

Vice Chancellor for Student Affairs Source: https://covid-19.ucla.edu/symptom- 
monitoring-protocol-for-ucla-students/. ======= 

*Note: Despite the two references above to a QR code, yours truly could not find such a 
code on this notice. For more than you want to know about QR codes, see: 
https ://en .wi ki ped ia .org/wiki/QR_code 

======= Finally, it is worth noting that as we described in a recent post, the campus 

grounds are public spaces and outsiders appear to be using the campus as a public 
park.** While there may be control of building entrances - including dorms - anyone can 
walk on campus without testing. At least when yours truly was last on campus and 
observed non-employees without masks, it is not clear how much control the university 
has of its outside spaces, or whether it is prepared to enforce rules about masks, social 
distancing, etc. ======= ** http://uclafacultyassociation.blogspot.eom/2020/06/ucla-in- 

coronavirus-time.html 
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The Return - Part 3 

Sunday, June 21, 2020 



From the LA Times: Like Miss Havisham’s docks, time can seem frozen on the UCLA 
campus. A manuai scoreboard at the schoot’s tennis center remains set up for a match 
that never took piece because of the COVtD-19 pandemic. Everything eise might seem 
unfamiiiar when UCLA athietes start to return Sunday. Entering athietic faciiities wiii 
invoive iining up and standing at teast six feet apart. Temperatures wiii be checked by a 
touch-iess thermometer and anyone whose reading is 100.4 degrees or higher wiii be 
barred from entrance. Entry times wiii be iogged as part of contract tracing. Dispensers 
wiii squirt out hand-sanitizing iiquid. 



Those measures are just part of the schooi’s ptan for a votuntary return to campus that 
officiais pubiiciy unveiied Saturday during a Zoom meeting with reporters. Bringing 
athietes back is the first of a four-phase pian that, if things go weii, wouid progress to 
conditioning, team practices and games, with tocai heaith officiais and athietic governing 
bodies needing to approve the finai two phases at a iater date before they can 
commence. 

“The overriding goai and theme to ait of this is trying to do this in a way that’s safe, ’’ said 
David McAiiister, UCLA’s head team physician. “The heaith and safety of our student- 
athtetes is our No. 1 priority and that is the thing that is driving our key decision-making. ’’ 

The first group stated to return is the footbatt team and other fait sports athietes who tive 
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within a 50-miie radius of campus. University officiats said they were unsure just how 
many athtetes were expected back as part of the first group that wit! be housed in singie- 
occupancy apartments and dorm rooms. Other athtetes witt be aliowed to return later, in 
stages, following the successful return of the first group. Athletes have already been 
asked to track their activity for the 14 days before their planned arrival on campus and 
complete a questionnaire to determine eligibility to return in an effort to ensure they don’t 
harbor symptoms or known exposure to anyone who has contracted the disease. 

Those who return to campus via flights will have to undergo a seven-day quarantine 
before commencing any testing; those who live locally can begin testing immediately. 
Athletes will undergo a nasal swab diagnostic test and a blood-based antibody test for 
COVID-19 upon their return, as well as ongoing diagnostic testing with an undetermined 
frequency based on suggested medical guidelines. Those who test negative for the active 
presence of the disease can progress to a series of medical tests including a physical, 
mental health screening and concussion baseline testing. Athletes will then undergo 
functional movement and athletic performance screenings to help measure readiness to 
ramp up training. 

UCLA officials said they expect some athletes to test positive for the novel coronavirus. 
Those who do will enter an isolation protocol that involves housing in a dedicated dorm 
with single-occupancy rooms. They will be isolated for a minimum of 14 days while 
undergoing monitoring by a medical team and having all meals provided, and a return to 
training will be contingent upon successful completion of an acclimatization period that 
includes further testing. School officials said they had no information when asked whether 
any players, coaches or staff had previously tested positive for COVID-19. Any 
subsequent positives would be reported through the university but would be identified 
only as part of reporting involving all students and not specified as athletes... 

Full story at https://www.latimes.eom/sports/ucla/story/2020-06-20/ucla-athletes-will- 
bravely-enter-new-world-upon-return-to-campus 
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Been There. Done That. 


Monday, June 22, 2020 



I wouldn't exactly call it nostalgia, but yours truly was looking through some past 
recordings that appeared on this blog related to earlier budget crises. The previous crisis 
came in the wake of the Great Recession that started at the tail end of 2007 and officially 
ended during the first half of 2009. Such events tend to have a lagged and long-term 
effect on the state budget - and therefore the UC budget. By the summer of 2009, the 
state didn't have the cash to pay all its bills and took to handing out lOUs (Registered 
Warrants) instead. 

At the link below, you will find a presentation by Chancellor Block and (then) chief 
financial officer Steve Olsen about the situation at UCLA as of June 11,2009: 

or direct to: 

https://archive.org/details/UCLAbudgetForum61109MoreRes 


Note: The audio and video quality is not all it could be, but - then again - neither was the 
budget outlook. 
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Telescope (Remember it?) 

Monday, June 22, 2020 



Remember the Hawaiian telescope? Of course, you do - but it probably has not been the 
center of your consciousness of late. 

Anyway, folks in Hawaii seem to be specialists in delaying problems until they - maybe - 
go away. So somewhat separate from the telescope is the question of the governance of 
the mountaintop on which it would reside (along with others that are already there). The 
University of Hawaii seems to have been the custodian. But there are moves afoot to 
change that arrangement (or not). 

From the Hawaii Tribune-Herald: 

The University of Hawaii Board of Regents once again postponed action on a proposed 
new internai management structure for governance of Maunakea. The proposed ptan 
wouid combine the Office of Maunakea Management and Maunakea Support Services 
into a singte entity catted the Center for Maunakea Stewardship, in an effort to streamiine 
the management structure of the UH-managed iands on Maunakea. 

yy hiie the ptan was first brought to the Board of Regents in May, the board voted at that 
meeting to postpone the decision untit the board’s June meeting, which was hetd tast 
Thursday. However, Chairman Benjamin Kudo said at Thursday’s meeting that a 
determination about the pian wouid once again be deiayed to give affected parties more 
time to discuss its ramifications, moving the matter to the board’s August meeting... 

Full story at https://www.hawaiitribune-herald.eom/2020/06/21/hawaii-news/maunakea- 
command-plan-again-delayed/ 
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state budget deal reportedly reached 

Monday, June 22, 2020 



As blog readers will know, after the governor released his May Revise budget proposal 
for 2020-21, the legislature produced its own "budget" and passed it by the June 15th 
deadline. Details on what the legislature actually did at that time are sparse. We have 
noted that the legislature can pass something it defines as a budget, even if it is 
incomplete, and still meet the deadline (and avoid loss of pay). Analysis of what the 
legislature passed by the Legislative Analyst's Office (LAO) was vague. There were no 
general tables of revenue and expenditure. 

The Sacramento Bee and other outlets are now reporting that a deal between the 
governor and legislative Democrats (Republicans no longer matter in budget 
negotiations) has been reached. 

The Bee's report has these final sentences: 

A budget source who declined to speak on the record said the agreement still contains 
cuts that are contingent on the state receiving $14 billion in federal funds. If those funds 
materialize, they will be used for K-12 schools and higher education, the judicial branch, 
housing, teacher training and state employee compensation, the source said. If the 
federal government provides less than $14 billion, the source said money will be divvied 
up proportionally based on the language in the actual bill, which has not yet been 
released. 

Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/article243677727.html 

Note that "higher education" could mean only community colleges since they are included 
with K-12 under Prop 98. We won't know until more details are released. 
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Fading Out 

Tuesday, June 23, 2020 



UC, UBC announce University Ciimate Change Coaiition (UC3) ieadership transition 

UC Office of the President 
Monday, June 22, 2020 

University of Caiifornia President Janet Napotitano and University of British Coiumbia 
President Santa J. Ono today (June 22) announced a transition in ieadership of the 
University Ciimate Change Coaiition (UC3), a network of 22 tending North American 
research universities working together to acceierate iocat and regionat ciimate action. 
Effective June 30, Ono wiii assume the rote of UC3 tead from Napotitano as she prepares 
to step down from the presidency of UC inter this summer. Napotitano spearheaded the 
formation and iaunch of UC3 in February 2018, which is now a signature program of 
Second Nature. 

...“President Ono and the University of British Coiumbia have been tenders within UC3 
since its formation, so this is a naturai transition that wiii buiid on the strong foundation we 
have estabiished,” said Napotitano. “t am confident that President One’s ieadership wiii 
take the coaiition to new heights as research universities continue to pursue urgent 
ciimate research and soiutions that wiii heip secure a sustainabte future for our 
communities.”... 

Full news release at: 

https://www.universityofcalifornia.edu/press-room/uc-ubc-announce-university-climate- 

change-coalition-uc3-leadership-transition 

So far, no reports of who Napolitano's successor will be as UC prez. There may not be an 
unveiling of the nominee until the next Regents meeting in late July. 
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state budget deal reportedly reached - Part 2 

Tuesday, June 23, 2020 



As we noted yesterday on this blog, there is a reported deal between the legislative 
Democrats and the governor regarding the state budget for 2020-21 fiscal year (which 
starts July 1). 

Here is another excerpt from a report today, this one from CalMatters/WhatMatters, a 
news email service: 

Newsom and the Legislature reached a budget deal Monday that avoids the governor’s 
proposed cuts to K-12 schools, community colleges and health care and safety net 
programs but reduces funding for the UC and CSU systems, courts and state employee 
salaries. Full details of the agreement was [sic] not released Monday. 

Full report at: https://us11.campaign- 

archive.com/?e=cd8ca92ba1&u=5f4af3af825368013c58e4547&id=df71a06da0 

One suspects that the deep dark secret is that the details have not been released 
because there was some kind of handshake detail regarding broad outlines and how 
those outlines are translated into an actual budget is being worked out. Note that the 
quote above may (or may not) be in contradiction to the excerpt of yesterday. We'll have 
to be patient and wait. 
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state budget deal reportedly reached - Part 3 


Tuesday, June 23, 2020 



There are more dribs and drabs about the state budget leaking out of Sacramento. 
There is still no comprehensive budget available at this time from the Dept, of Finance 
(governor) or from the Legislative Analyst's Office (LAO). Below are tidbits from the 
Sacramento Bee: 


WINNERS 
Young families 

The Newsom administration agreed to back off on more than $650 million in proposed 
cuts to child care programs, which would have amounted to a 10 percent reduction. That 
would have cut money to pay child care workers and fund facilities. The budget still cuts 
funding from early education and preschool programs, an area of the budget where the 
state had trouble spending all the money it had allocated the previous year. 

Seniors 

The Newsom administration also rescinded more than $200 million in proposed cuts to 
in-home supportive services and other programs that help elderly, blind and disabled 
people with housework, transportation, personal care and other tasks so they can live 
independently. Groups that advocate for the elderly and for health care access argued 
that those cuts would force more people into nursing homes, which they argued would be 
devastating during a pandemic. More than 40 percent of California's COVID-19 deaths 
have occurred in those homes, according to data from the California Department of 
Public Health. The budget deal also doesn’t include the administration’s proposed 
changes to Medi-Cal eligibility requirements that could have shut tens of thousands of 
low-income seniors out of the state health insurance program. 

“What this budget deal means is that tens of thousands of low-income seniors will be able 
to get comprehensive coverage through Medi-Cal, to take care of their condition, 
including those that exacerbate the effects of COVID-19,’’ said Anthony Wright, executive 
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director of Health Access California. 


Cities and counties 

Cities are getting $550 million for Project Roomkey in federal funding already sent to 
states at the start of the pandemic. The money will let cities continue housing vulnerable 
homeless Californians in hotels and motels. Cities will also get $500 million and counties 
will receive nearly $1.3 billion to use for a variety of services, including homelessness, 
public safety and public health. 

“Counties’ role in the COVID-19 pandemic is to act in partnership with state government. 
Counties truly appreciate Governor Gavin Newsom and the Legislative Leadership for 
this significant reimbursement of funds to partially cover COVID-19 costs including public 
health and emergency response,” said Graham Knaus, executive director of California 
Association of Counties, in a statement. “The 2020-2021 State Budget acknowledges the 
tireless, important work that California's Counties handle day in and day out as THE local 
public health and emergency response authorities.” 

There is one catch. The money is contingent on local governments complying with 
Newsom’s COVID-19 executive orders, which include the stay-at-home and mask 
mandates. The governments will have to prove compliance with the Department of 
Finance, and then the State Controller can allocate the money. 

LOSERS 

State workers 

The budget would save about $3.6 billion per year by cutting state workers’ pay by 
roughly 10 percent and canceling the raises many are scheduled to receive in July. The 
deal gives Newsom the authority to impose two furlough days per month if pay-cut deals 
can’t be reached with unions that haven’t yet negotiated with the state. 

Universities 

California’s university systems will each lose about half a billion from their budgets under 
the deal announced Monday. The budget cuts $470 million from the University of 
California and $500 million from California State University, although that funding could 
be restored if the federal government provides more aid money. Some programs and 
departments, however, will get money originally included in Newsom’s January budget 
proposal, including $25 million for UC Riverside School of Medicine and $5 million for the 
UC Davis Grant Program for Animal Shelters. 

Another $4 million is set aside in summer financial aid for UC, and $6 million for CSU 
students. 

WON SOME, LOST SOME 
Businesses 

The budget includes some additional aid for small businesses affected by the pandemic, 
which Newsom said Monday is specifically designed to help businesses that haven’t 
benefited from federal business aid. The budget deal also suspends some tax breaks for 
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companies, which Republicans have pointed out is a tax increase for businesses during 
the recession. It prohibits businesses with income exceeding $1 million from writing net 
operating losses off on taxes from 2020 through 2022. It also limits people and 
corporations from claiming more than $5 million in business incentive tax credits over the 
same period. Businesses prohibited from using the credits over the next three years will 
be allowed to carry them over into future years. 

Undocumented immigrants 

Some lawmakers had pushed to expand eligibility for Medi-Cal, the state’s insurance 
program to low-income people, to undocumented seniors, but that didn't make it into the 
final deal. The budget deal does expand eligibility for undocumented immigrants to claim 
earned income and young child tax credits if they have a child under age 6, a victory for 
immigrant advocacy groups that have been pushing for that change for years. 

Schools 

California’s K-12 schools and community colleges dodged billions in cuts Newsom 
included in his May budget plan. The budget essentially kicks those cuts down the road. 
The state will delay payments to school districts, letting them continue to operate by 
borrowing or using cash reserves. But the state eventually will have to pay up if federal 
assistance doesn’t materialize. 

The plan also prohibits layoffs to teachers and classified employees, which include 
custodians and food workers. “While this budget prevents the worst cuts in the short term, 
it still puts our students and our communities at risk,” said Jeff Freitas, president of the 
California Federation of Teachers. “As teachers and classified professionals we will 
continue to demand the revenues our students need to succeed.” 

Full article at https://www.sacbee.com/news/politics-government/capitol- 
alert/article243677002.html 
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New UC-Wide Endowment 

Wednesday, June 24, 2020 



On this blog, we always like to highlight gifts that support research, students, and 
teaching as opposed to brick-and-mortar structures. 

From UCOP comes this news, particularly timely during a period of budget crisis and 
research interruption: 

Heilman Fellows Program and UC announce historic $125 million commitment to junior 
faculty research 

UC Office of the President 
June 23, 2020 

The Heilman Fellows Program and the University of Caiifornia announced today (June 
23) a ptan to permanentiy support the Heitman Feiiows Program on ait 10 campuses in 
the UC system. With the estabtishment of this endowment, the Heitman Feiiows Program 
witt have committed a totai of $125 miition to support research for outstanding eariy- 
career facuity at ait 10 UC campuses. The endowment wiii provide protected streams of 
funding in perpetuity through the creation of the Society of Heitman Feiiows. 

The gift wiii fund endowments at each campus, with the universities each administering 
the program. Feiiowships are open to a broad range of academic disciptines across ait 
fietds, inctuding the arts and humanities, sociat sciences and STEM. Feiiowships can 
range from $10,000 to $65,000, and many former feiiows have gone on to become 
department chairs, award-winning researchers, and MacArthur “Genius Grant" recipients. 

By creating endowments at each UC iocation, the Heitman Feiiows Program gives 
ftexibitity to each campus in how the awards are directed and managed, buiiding on the 
program’s tradition of iocat controi white honoring the intent of the founders. Many 
campuses have aiready sought additionat or matching gifts that wiii attow them to expand 
and reach more earty-career facuity members over time. 

“My parents, Warren and Chris Heitman, used to say that creating the Heitman Feiiows 
Program was one of the best things our famity ever did, ” said Frances Heitman, president 
of the Heitman Feiiows Fund. “Having had the opportunity to support over 1,900 faculty 
over the years, t enthusiasticatty agree. Their discoveries, commitment to their work, and 
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great potential continues to inspire us year after year. We are thrilled to be carrying on 
our father’s legacy by ensuring that the Heilman Fellows Program can exist in perpetuity 
throughout the University of California system. ” 

Since its founding in 1995, the Heilman Fellows Program has provided $125 million to 
fund research fellowships to early-career faculty across the UC system. With this 
generous new gift, the program will be able to continue in perpetuity across all campuses 
of the world-renowned public research institution... 

Full news release at https://www.universityofcalifornia.edu/press-room/hellman-fellows- 
program-and-uc-announce-historic-125-million-commitment-junior-faculty 
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The Outlook 

Wednesday, June 24, 2020 



The UCLA Anderson Economic Forecast met online earlier today. You can see the 
various presentations at the link below. In general terms, the forecast is summarized by 
the chart below of the unemployment rate; a relatively slow recovery. That kind of 
forecast suggests extended budgetary problems for the state and for UC. 

The forecast was in part directed toward real estate. Although UCLA's neighborhood was 
not discussed, if you look at Westwood Village with its retail and restaurant focused 
economy, the outlook for it was not cheerful. 


California Unemployment Rate 



The Forecast is now putting its program on the web, minus the Q&A option for 
subscribers. You can see the various forecast presentations at the link below: 

or direct to https://www.youtube.com/watch?v=pHdfCP-Vcbw 
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Repeal of Prop 209 will be on November ballot 

Wednesday, June 24, 2020 



In a post about a week ago, we provided a recording of the Regents' endorsing 
legislative action (not then complete or 100% certain) to put a repeal of Prop 209 on the 
ballot.* Prop 209 of 1996 banned affirmative action in enrollment decisions at UC and in 
other state actions. The legislature has now placed the repeal on the November 2020 
ballot. 

From the Sacramento Bee: California voters will decide in November whether to reinstate 
affirmative action after lawmakers approved a proposal Wednesday asking them to 
repeal the 25-year-old law that bans the consideration of race, sex, color, ethnicity or 
national origin in university admissions, public employment and contracting. In a 30-10 
Senate vote. Assembly Constitutional Amendment 5 secured the necessary two-thirds 
majority needed to send the measure to repeal Proposition 209 to voters in the Nov. 3 
election. Only one Republican, state Sen. Scott Wilk of Santa Clarita, voted for the 
measure... 

Latinos make up nearly 40 percent of the state’s 40 million residents, but represent less 
than 25 percent of the University of California’s 2019 fall enrollment. About 6 percent of 
Californians are African American, but at both UC and California State University, 4 
percent of students are black. Currently, Asian-Americans represent 15 percent of 
California’s population, but 16 percent and 33 percent at CSU and UC, respectively. 

Asian-American lawmakers have for weeks been divided on ACA 5, though the Asian 
Pacific Islander Legislative Caucus formally endorsed the measure on Monday. They say 
many of their constituents support affirmative action, but the caucus acknowledged “not 
all of our communities are yet convinced” on repealing Proposition 209... 

Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/article243767857.html 

* http://uclafacultyassociation.blogspot.eom/2020/06/listen-to-regents-endorse- 
removing.html 
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The other shoe 

Thursday, June 25, 2020 



UC promised no layoffs through June 30th. June 30th is approaching. From the 
Riverside Press-Enterprise: 

University of Caiifornia empioyees staged ratiies at seven fiospitats across the state 
Wednesday to protest the schooi’s pianned W-week iayoff of up to 3,000 tow-wage 
workers. An estimated 200 notices went out tast week, primarity to food-service workers 
at UC Riverside and UC San Diego. The empioyees are represented by the American 
Federation of State, County & Municipat Empioyees, Locai 3299. UC officiais said they 
are working to reassign jobs where they can, but campus shutdowns have forced their 
hand. AFSCME spokesman Todd Stenhouse said the number of tayoffs is expected to 
ramp up dramaticatiy. 

“They came to the union a few weeks ago and said they think it coutd be as many as 
3,000 iayoffs statewide, ” he said. 

Stenhouse said the dining haii workers initiaiiy siated for iayoffs make about $41,000 a 
year and more than 75%, or over 150 of them, are peopie ofcotor. 

Stenhouse said he couidn’t specuiate on the ethnic breakdown of the bigger iayoff, as 
that woutd invotve muttipte bargaining units from a variety of unions representing parking 
attendants, janitors, security personnet, nurses, respiratory therapists, tab technicians 
and graduate teaching assistants, among others... 

Workers raiiied at seven UC facitities Wednesday: 

• UC Irvine Medical Center 

• UCLA Ronald Reagan Medical Center 

• UCLA Santa Monica Hospital 

• UC San Diego Hillcrest Medical Center 

• UC San Diego Jacobs Medical Center 

• UC San Francisco’s Helen Diller Medical Center 

• UC Davis Medical Center... 

in a statement issued Wednesday, UC said it wants to keep as many empioyees working 
as possibie to iimit the financiat impact of the COVtD-19 pandemic on workers. The 
schooi said it has a systemwide job protection order and is reassigning empioyees to 
other rotes where possibie... 
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Full story at https://www.pe.eom/2020/06/24/uc-workers-protest-hundreds-of-low-wage- 
d i n i n g-worke r-l ayoffs/ 
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Undisclosed Autobahn 


Thursday, June 25, 2020 



Why a German drug maker, UCLA and a Palo Alto VC tired of short-term Investments 
started a Virtual incubator’ 

San Francisco Business Times, Ron Leuty, 6-25-20 

By the time venture capitalist Srinivas Akkaraju met Werner Lanthaier, the CEO of Evotec 
SE, he had tired of the short-term definition of “value creation” in the drug-development 
industry. The founder and managing general partner of Samsara BioCapital, a Palo Alto 
firm started in 2016 and managing $410 million in assets for endowments, foundations 
and family offices, wanted to find new ways of tapping and quickly translating early-stage 
science into new, long-term companies. That’s when he met Lanthaier. Evotec, a 
German drug discovery and development organization with experience across a wide 
range of diseases, had created what it called a “bridge model” to fast-track early-stage 
academic research into startup companies. 

The result: Autobahn Labs, a “virtual incubator” set up by Samsara, Evotec and family 
fund KCK Ltd. that disclosed Wednesday it signed a master agreement with UCLA to 
quickly determine if certain academic drug research could be spun into commercial gold. 
In a way. Autobahn Labs is one part QB3, the University of California program designed 
to help academic scientists at UC Berkeley, UCSF and UC Santa Cruz partner with life 
sciences companies or spin out companies of their own; one part Peter Thiel’s Breakout 
Labs and its penchant to invest in out-of-the-box technologies; and one part BridgeBio 
Pharma Inc. (NASDAQ: BBIO), the Palo Alto company that creates single-asset genetic 
disease companies from academic research. 

But Autobahn Labs is unique, said Michelle Kim-Danely, Autobahn’s senior vice president 
of operations. It is working with universities and other research organizations, starting 
with UCLA, but it is tapping the expertise of scientific teams at various Evotec sites 
globally to translate the science as well as the funding of Samsara and KCK to invest up 
to $5 million per project... 

Financial terms of Autobahn’s deal with UCLA were not disclosed. Naiberg said the 
umbrella “master agreement” falls under a confidentiality agreement but includes 
licensing, milestone and royalty payments from Autobahn... 
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Full story at https://www.bizjournals.eom/sanfrancisco/news/2020/06/24/ucla-autobahn- 
labs-evotec-samsara-biocapital.html 
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End of the Beginning - Part 7 

Thursday, June 25, 2020 



Now this Is not the end. It is not even the 


beginning of the end. But it is, perhaps, the end 


of the beginning. 

i' ^ 

(Winston Churchil) 

j j 



Every Thursday, the data on new claims for unemployment insurance come out. And for 
the last few weeks, they tell a story of a bottoming out of the coronavirus economic crisis. 
New claims for the week ending June 20 were 1.5 million seasonally-adjusted and 1.3 
million without adjustment. These remain very large numbers but on a downward trend. 
However, more telling is that the total number receiving unemployment insurance is 
declining, despite the large numbers entering the pool. That decline means that people in 
the pool are leaving it and finding jobs. And more are exiting the pool than entering, 
causing the pool to shrink. 



[Click on image to enlarge and clarify.] 

California continues to be over-represented in the pool receiving unemployment 
insurance. 

The latest data on new claims are always at https://www.dol.gov/ui/data.pdf. 
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I'd give it maybe a B 

Friday, June 26, 2020 



In preparation for UCLA's reopening, employees who will work in fall or winter are 
required to complete an online training session. Most of the information provided was 
conventional. The "test" included had some ambiguous language in one slide. But the 
main problem is that the narrative is aimed at all employees. 

I would think that it would have been much better to have separate sessions for faculty, 
librarians, and other occupational groupings that were specific to tasks likely to occur 
within those groupings. Language involving consulting with "your supervisor or manager" 
is not relevant for faculty, for example. 

A better approach would be to start with some basics relevant to all occupations (masks, 
handwashing, etc.) and then offer separate options by broad occupation. 
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New Black Resource Center 


Friday, June 26, 2020 



Note: As of this posting, no news release by UCLA on this topic has been posted. 

From the Bruin: UCLA will create a Black Resource Center on campus, a UCLA 
spokesperson confirmed Thursday. The Black Resource Center will be in the center of 
campus, said UCLA spokesperson Ricardo Vazquez in an emailed statement. The Black 
Graduate Student Association said in a statement Thursday that the creation of a Black 
Resource Center is a monumental step for the Black community at UCLA. 

“Although the timing is eerily convenient, this is a major win for our community, ” the 
statement read. “Black students in the ASU space and beyond have been demanding 
and advocating for a center such as this one to be established for over 5 years, which 
goes to show how monumental this is for our community. ” 

The BGSA will hold a town hall meeting July 1 with university administrators, including 
Chancellor Gene Block, to discuss comments and concerns of the Black community at 
UCLA... 

Full story at https://dailybruin.eom/2020/06/25/ucla-to-create-new-black-resource-center- 
in-major-step-for-black-student-community 


Note: An earlier version of the Center was reported as being planned last November: 
https://dailybruin.eom/2019/11/15/deal-with-ucla-sees-the-planned-opening-of-black- 
resource-center-on-hill 
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Anyone want a Grand Hotel? 

Saturday, June 27, 2020 


UCLA’s Grand Hotel: 
From Miicro to Micro 



Coronavirus time is not a good time to be in the hotel business for all the obvious 
reasons. It is particularly not a good time to be in the hotel business on the UCLA 
campus which is currently shut down. Even the Regents, who - after expressing severe 
doubts about the project when it was proposed - did their best to use the space there for 
meetings, are now meeting online. 

Of course, there never was any good reason for UCLA to be in the hotel business, even 
pre-coronavirus. And those who recall the origins of the project will know that it was 
originally proposed as an even grander edifice right next to Murphy Hall as a replacement 
for the Faculty Center. After a major fuss by the faculty, the edifice was somewhat 
downsized and moved near Ackerman where the chancellor is now spared from looking 
at it. 

The other thing about the coronavirus crisis is that there are lots of online streaming 
webinars and Zoom presentations available for those locked into their homes. So we 
present our own contribution to this art form: " UCLA's Grand Hotel - From Macro to 
Micro" as presented to the Emeriti Board by yours truly back in 2012: 

or direct to: 

https://archive. 0 rg/details/PresentationOfDanielJ.b.MitchellOnUclaHotelconferenceCenter 

ProjeetTo 
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Online Law at Berkeley 

Saturday, June 27, 2020 



UC-Berkeley's law school will remain online thanks to the coronavirus crisis. From 
Law.com: 

The University of Caiifornia, Berkeiey Schooi of Law wiii remain fuiiy oniine for the fait 
semester. Dean Erwin Chemerinsky informed students by emaii Friday of the decision, 
which he wrote was made with “great refiection and study.” That makes Berkeiey the 
second taw schooi to unveit pians to stay remote amid the COVID-19 pandemic. Harvard 
Law Schooi made a simitar announcement June 3. At that time, Berkeiey was aiming to 
offer at ieast some in-person instruction though a hybrid modet. “Our top priority is 
protecting the heatth of our students, staff and facuity,” Chemerinsky wrote in the June 
26 announcement that the schooi witt be fuiiy oniine next semester. “At the same time, 
we want to do what is best educationaity for our students.’’Chemerinsky acknowiedged 
that many students tobbied for a return to campus instruction. The schooi evaiuated 
numerous ways to try to offer at ieast some in-person ciasses in the fait, but uitimateiy the 
constraints posed by the coronavirus and university’s poticies were too much to 
overcome. The campus poiicy aiiows for no more than 25 students in a ciassroom, and 
they must be six feet apart. Even smatt ciasses wouid have to meet in the schoot’s two 
targe ciassrooms to meet the sociat distancing requirements, and facuity, staff and 
students wouid have to wear masks both inside out outside, Chemerinsky wrote. Even 
the taw schoot’s ventitation system is cause for concern, he added... Full story at 
https://www.law.com/ therecorder/2020/06/26/ berkeley-law-announces-fully- remote-fall- 
due-to-covid-19/ 


402 


UCLA Faculty Association Blog: 2nd Quarter 2020 






Disappearing money 

Saturday, June 27, 2020 



From the Bruin: Already facing a $19 million budget deficit, the Bruins could be staring at 
more trouble. Under Armour is attempting to leave its record-breaking 15-year, $280 
million deal as the supplier of UCLA Athletics’ apparel just as the two sides enter their 
fourth year together. The news was first reported by Los Angeles Times’ Ben Bolch and 
later confirmed by UCLA Athletics. In an emailed statement, UCLA Athletics said the 
contract would not be ended so easily. 

“UCLA Athletics learned this week that Under Armour is attempting to terminate its 15- 
year apparel and footwear contract with us and the Bruin community,” the statement 
read. “We are exploring all our options to resist Under Armour’s actions..." 

Under Armour and UCLA agreed to the deal May 24, 2016, going into effect July 2017. It 
remains the largest sponsorship contract in all of college athletics and was expected to 
run until 2032... 

Full story at https://dailybruin.eom/2020/06/27/under-armour-seeks-to-end-record- 
breaking-sponsorship-deal-with-ucla 
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Ransom 

Sunday, June 28, 2020 



Yours truly would love to hear from computer gurus whether the situation described 
below could have been avoided by regular backups of computer data to some alternative 
site. 

From Bloomberg, 6-26-20: The University of California, San Francisco paid criminal 
hackers $1.14 million this month to resolve a ransomware attack. The hackers encrypted 
data on servers inside the school of medicine, the university said Friday. While 
researchers at UCSF are among those leading coronavirus-related antibody testing, the 
attack didn’t impede its Covid-19 work, it said. The university is working with a team of 
cybersecurity contractors to restore the hampered servers “soon.”... The university 
declined to say what was in the files that was worth more than $ 1 million, except that it 
didn’t believe patient medical records were exposed. 

Full story at https://www.bloomberg.eom/news/articles/2020-06-27/california-university- 
paid-1-14-million-after-ransomware-attack 
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The Campus in Coronavirus Time 

Sunday, June 28, 2020 



Sculpture Garden 



Sculpture Garden 



Sign In front of Murphy Hall Yours truly was on north campus yesterday to drop 
something into campus mail. As in a prior visit, it appeared that the campus is being used 
as a public park. And again, many adults were not wearing masks. This observation 
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raises the issue of how much enforcement there will be when the campus reopens 
(partially) in the fall. 
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New UC Investment 


Sunday, June 28, 2020 



LeBron James Various sources are reporting that UC is investing in an entertainment 
company associated with basketball star LeBron James and which seems to have a 
relationship with former regent Paul Wachter. The investment seems to be allocated to 
the endowment rather than the pension. The UC investment is something under $100 
million since the total reported among multiple investors is $100 million: 

University of Caiifornia Endowment invests in Lebron James Venture 

Posted on 06/27/2020, SWFI (Sovereign Wealth Fund Institute) 

... Springhill Entertainment is a new media company that raised US$ 100 miiiion from 
Guggenheim Partners, Regents University of Caiifornia (UC Caiifornia Investment Office), 
Elisabeth Murdoch (second daughter of Australian-born American multi-billionaire media 
proprietor Rupert Murdoch), and SC.Holdings. SC.Holdings is a private equity company 
founded by entrepreneur/investor Jason Stein and Eastbridge Group, a family holding 
company with $1.5 billion in assets under management... 

Full story at https://www.swfinstitute.org/news/80340/university-of-california-endowment- 
invests-in-lebron-james-venture 


Also, from Bloomberg: 

LeBron James Gets $100 Million Investment to Build Media Empire: The King and his 
longtime business partner Maverick Carter have formed a new company with an 
unapologetic agenda. 

...On March 11, the same day the NBA suspended its season and a little more than a 
week before their adopted hometown ordered residents to shelter in place, James and 
Carter formed the Spring Hill Co. after raising $100 million. They describe it as a media 
company with an unapologetic agenda: a maker and distributor of all kinds of content that 
will give a voice to creators and consumers who’ve been pandered to, ignored, or 
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underserved... 


“This is uitimateiy a company that's about point of view, the community you serve, and 
empowerment,” says L.A. investment banker Paut Wachter, who heiped put the project 
together. “This is a company designed to move the cutture.”... (NOTE: Wachter was a 
regent from 2004 to 2016 and was chair of the Board during that period.) 

...Creating content that caters to the opposite of (conventionai stories) is what Carter, 
James, and their backers want to do. UC Regents Chief investment Officer Jagdeep 
Singh Bachher says: “This is not a time to stow down. This a time to doubie down on 
what they’re doing. There’s a need for ieadership in the country, a need for exam pies that 
are inspiring for the country, and a need for content to mobitize the country in the right 
direction.”... 

Full article at https://www.bloomberg.eom/news/features/2020-06-25/lebron-james- 
maverick-carter-s-springhill-to-be-a-media-empire 



Carter, Wachter, Bachher 
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Too Much Crowding? 

Sunday, June 28, 2020 



No social distancing?Berkeley group can sue UC over increased enrollment at Berkeley 
campusSan Francisco Chronicle, Bob Egelko, 6-26-20 A Berkeley neighborhood group 
can sue the University of California for allegedly failing to protect local residents or 
consider the impacts of an enrollment increase of more than 8,000 students since 2005, 
a state appeals court ruled Thursday. The suit by Save Berkeley’s Neighborhoods had 
been dismissed last year by an Alameda County judge, who said enrollment increases 
were not a “project” that required environmental review under state law, and that the 
organization had waited too long to file the case. The First District Court of Appeal in San 
Francisco disagreed on both points and reinstated the suit. “The Legislature has 
recognized that both enrollment levels and physical development are related features of 
campus growth that must be mitigated” under environmental law. Justice Gordon Burns 
said in the 3-0 ruling. The law, signed by Gov. Ronald Reagan in 1970, requires state 
and local agencies that approve development projects to report on any harm they may 
cause to the environment and propose measures measures to avoid or reduce the harm. 
Burns said the law does not limit enrollment but simply requires public universities to 
“mitigate the impacts of their growth and development.”... 

Full story at https://www.sfchronicle.com/ bayarea/article/Berkeley- group-can-sue-UC- 
over- increased-15367959.php 

Note 1: There is some irony in this decision which comes when campuses are devoid of 
students and in a period in which - even with a reopening - the number on campuses is 
likely to be well below normal. 

Note 2: If the Berkeley group ultimately succeeds, similar lawsuits might be filed at other 
UC campuses. 
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What to do with the Grand Hotel in the fall 

Monday, June 29, 2020 


UCLA’s Grand Hotel; 
From Macro lo Micnt 



Yesterday, we posted some history of UCLA's Grand Hotel.* And we noted that the hotel 
now sits in a campus which is currently in a lockdown mode. Current plans are to have 
some kind of reopening in the fall. When yours truly perused the fall quarter course 
offerings, he couldn't find any that were not online, but supposes that there must be 
some. Still, reopened education in the fall will consist mainly of students in dorm rooms 
doing online education. 

Given the fact that reopening in the fall is a "done deal" (as was said about the hotel 
when it was proposed), there is a problem with student housing. The existing dorms were 
not meant for social distancing and isolation. To maintain such distancing, dorm capacity 
will have to be cut. So where will the excess of students go? Well, there are 250 rooms in 
the Grand Hotel, all with wireless capacity. Those rooms could house 250 students. The 
Grand Hotel also has some food preparation capacity. Conference rooms might be 
reconfigured into student rooms with some work. 

In short, use the Grand Hotel as a dorm. As they say, if you are stuck with a lemon, make 
lemonade. 


* http://uclafacultyassociation.blogspot.eom/2020/06/anyone-want-grand-hotel.html 
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We will keep having "incidents" unless before- 
the-fact guidance is ... 

Monday, June 29, 2020 



In February 2014, grad student and TA William Peris was profiled in the Daily Bruin as 
follows: 

As he paced in front of a class of about two dozen students, William “Ajax” Peris 
appeared assured and calm. He displayed the same confident demeanor that helped him 
succeed at testing heat-seeking missiles and monitoring no-fly zones in Iraq throughout 
the 1990s, after the first Gulf War. The 44-year-old teaching assistant and U.S. Air Force 
veteran is in the process of earning a doctorate at UCLA. Peris was also the commander 
of the UCLA Air Force ROTC detachment from 2009 to 2012, where he managed and 
trained cadets in addition to teaching his own courses at the university. 

Peris, who received his master’s degree last quarter, is currently working on a research 
project that explores why some individuals hold anti-gay attitudes and why others have a 
liberal perspective toward gay rights. His motivation for pursuing the project stem s partly 
from his own personal experiences. As a gay man in the military. Peris said he 
sometimes felt the need to conceal part of his identity. 

For more than two decades, the political science graduate student served as a pilot in 
the U.S. Air Force. Under “don’t ask, don’t tell,” a former military policy which banned 
openly gay men and lesbian women from serving in the military. Peris said he kept silent 
about his personal relationships. 

“People wore their wedding rings to work; people put up pictures of their husbands or 
wives,” Peris said. “They just talked about their lives -1 couldn’t do that.” 

Peris started the political science graduate program in 2010 and later took a gap year to 
focus on his duties as a ROTC commander and professor of aerospace studies . In the 
fall of 2012, he resumed his graduate studies. 

As a teaching assistant. Peris said his favorite moments are when he helps a student 
comprehend difficult material that they previously had trouble understanding... 

Full story at https://dailybruin.eom/2014/02/04/veteran-draws-on-personal-experience-in- 
teaching-gay-rights-research 

Fast forward to the current period: 
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From the Wall St. Journal via UCOP Daily News Clips (6-26-20): 

The U.S. Education Department is investigating whether the University of Catifornia, Los 
Angetes inappropriateiy opened a review of a iecturer for using the N-word in two ctasses 
eariier this month, questioning whether the schooi stified his academic freedom. In a 
letter to UCLA Chancellor Gene Block dated Monday and reviewed by The Wall Street 
Journal, the Education Department expressed concern that the university “improperly and 
abusively targeted” the instructor in violation of UCLA’s own policies regarding free 
expression. The letter was sent to UCLA Thursday afternoon, according to a person 
familiar with the matter. In early June, William Peris, a political-science lecturer who is 
white, gave lectures about the history of racism in the U.S. in two classes. In the online 
sessions, he read from Martin Luther King Jr.’s “Letter from a Birmingham Jail” and 
showed clips from a documentary that included graphic descriptions and images of 
lynchings. Both the text and video included the N-word. Many students expressed 
“distress and anger” over the lectures and Mr. Paris’s reaction to their discomfort, 
according to a letter written by the political-science department chair and vice chairs, and 
shared with the department. His response “escalated the situation rather than engaging 
in the thoughtful and open discourse that we expect from our faculty. We share students’ 
concerns that the lecturer did not simply pause and reassess their teaching pedagogy to 
meet the students’ needs, particularly during this sensitive time,” they wrote, referencing 
the recent killings of George Floyd, Breonna Taylor and other black people. UCLA’s 
Discrimination Prevention Office has launched a review of the matter, the school said. 
“Targeting an instructor for reading from the works of Dr. King or showing a documentary 
quoting him is a direct assault on academic freedom and constitutionally protected free 
speech,” according to the Education Department’s letter, signed by Robert L. King, 
assistant secretary of the Office of Postsecondary Education. That letter links to coverage 
about the incident on Fox News and in a conservative publication, the Washington Free 
Beacon. Mr. Peris swiftly issued apologies via a letter and video, according to the 
political-science-department statement. He didn’t immediately respond to a request for 
comment Thursday. The Education Department instructed UCLA to hand over emails and 
other records for Mr. Peris and others in the political-science department, as well as 
material related to the school’s faculty code of conduct, and make available for interviews 
the chancellor, Mr. Peris and others within a month... 

In a statement, the school said it refers all reports of alleged misconduct for review, and 
following that procedure “does not mean that anyone has been targeted for disciplinary 
action or that any matter has been prejudged. ”... 

Apart from the politics and PR issues raised by such incidents, the university needs to 
establish some guidelines. Absent guidelines, what happens is that instructors are left 
either to avoid controversial issues, or to risk suspensions, etc. The guidelines need to be 
provided both for instructors and students. Expectations for students who plan to enroll in 
courses that in one way or another deal with history, sociology, economics, political 
science, and related fields need to be established as part of orientation. The article above 
concludes with the following: 

UCLA said it takes seriously its role in upholding academic freedom, and in ensuring 
mutual respect and fair treatment for students and faculty. “The balance of these interests 
is a difficult one and we endeavor always to protect both interests with care and 
deliberation, ” the school said. 

Balance of interests sounds nice, but has little guidance value in practice. And the 
balancing seems to occur after the incident, not before. 
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Coronavirus Cases on Campus 

Tuesday, June 30, 2020 



Note: The notice below deals with the "campus community." As we have noted in prior 
posts, it appears that individuals who are not necessarily in the "campus community" are 
using the campus area as a public park. Casual observation by yours truly indicates that 
something like half of the adult-age park users are not wearing masks. And, of course, 
none are being screened before they enter the campus. To the Campus Community: As 
research activities and other operations ramp up across campus and in the field, 
questions and concerns have arisen about the guidelines for communicating about 
positive COVID-19 cases among students, staff, faculty and others who are using our 
campus facilities. Knowing that processes and policies will continue to evolve as the 
situation changes, we want to share the following information with you about some of the 
key procedures we have in place now: 

1. We are committed to the health of everyone on campus, and we have put rigorous 
risk mitigation practices into place, including reduced personnel density, extensive 
sanitization protocols, required daily symptom monitoring and mandated use efface 
coverings 

2. Any UCLA community member who develops symptoms or receives a positive test 
result for COVID-19 is obligated to self-isolate and to contact the UCLA Infectious 
Disease Hotline at 310-267-3300 (for faculty, staff and volunteers) or the Ashe 
Center COVID-19 Hotline at 310-206-6217 (for students). 

3. The UCLA COVID-19 Resources website provides daily updates of confirmed 
COVID-19 cases among the UCLA campus community, including information about 
when the individual was last on campus. 

4. No one should be stigmatized or subject to discrimination based on their health 
status. We are committed to protecting the privacy of any person who tests positive 
or is suspected of having COVID-19. 

1. A wealth of resources covering UCLA-specific COVID-19 protocols may be 
found on Bruins Safe Online. These policies and other campus guidelines are in 
accordance with Los Angeles County Department of Public Health orders and 
include: Standard Operating Procedure for Responding to COVID-19 Cases on 
the UCLA Campus (PDF) 

2. UCLA Safe and Physical Distancing Protocol (PDF) 
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3. Information about Required Training on COVID-19 

4. UCLA Requirements for COVID-19 Symptom Monitoring: Staff and Facuity 
Performing Non-Heaithcare Work On Campus (PDF) 

5. UCLA Requirements for Symptom Monitoring for Students (PDF) 

5. The campus has instituted standard operating procedures (PDF) for principal 
investigators (Pis) and supervisors to follow should they learn that someone in their 
research space or other on-site workspace has tested positive for COVID-19. It is 
imperative that all Pis, supervisors and research group members familiarize 
themselves with these procedures and follow only the appropriate notification 
protocols to ensure that people's health information remains confidential. 

6. Pis who have been approved to ramp up their research activities must be sure that 
their approved research operational plans include all of their research personnel 
returning to work on campus and in the field and the facilities that will be used for 
research. This information is critical in the event that contact tracing for COVID-19 is 
necessary. Also, please note that Pis and department chairs may be consulted for 
contact tracing, but they should not undertake contact tracing themselves. 

7. If a UCLA student, staff or faculty member is confirmed to have COVID-19, medical 
professionals at UCLA or the Los Angeles County Department of Public Health will 
investigate to determine who is considered a “close contact” to that person, contact 
them and ask them to self-isolate and schedule a test, if appropriate. Relevant 
deans, vice provosts, vice chancellors, directors and department chairs will be 
notified of any positive case within their areas of responsibility. 

8. In the event of an outbreak on campus or other UCLA property — as opposed to 
isolated, unrelated cases — UCLA may issue a broader communication in 
accordance with guidance from the Los Angeles County Department of Public 
Health. 

9. Environment, Health & Safety will determine whether any UCLA spaces must be 
closed in the event of a potential contamination. If this happens. Facilities 
Management will fully sanitize affected spaces before anyone is allowed to return to 
the space and will notify those who use the space once the process is complete. 

Thank you for your continued cooperation and understanding. If you have any questions, 
please email c19@research.ucla.edu. Sincerely, Michael J. Beck Administrative Vice 
Chancellor Roger Wakimoto Vice Chancellor for Research and Creative Activities 
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Patience - Analysis will be provided 

Tuesday, June 30, 2020 



Yours truly will provide an analysis as soon as possible - but not immediately owing to 
other commitments. What I can tell you was that the one line-item veto by the governor 
was of a provision that would have barred UC from keeping some leftover funds from the 
prior year. In the grand scheme of things, whatever was involved was likely noise in the 
overall UC budget. And the veto may have been a technical correction rather than a 
dispute with the legislature. 
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New Black Resource Center - Part 2 

Tuesday, June 30, 2020 



We noted in our previous post on this topic, which was based on a Bruin article, that 
there was at the time no official announcement. Below is an announcement: 

To the Campus Community: 

The ongoing principled protests around the nation — and around the world — calling for 
racial justice have been inspiring and humbling. In this moment we rightfully have been 
moved to ask what more we can do to make UCLA a community where all will know that 
Black lives. Black intellects. Black aspirations and Black experiences matter. In recent 
weeks, we have heard concerns and suggestions from our faculty, students, staff, alumni 
and others. In two letters of response sent to concerned faculty on June 18 and June 26, 
we proposed the following actions that we want to share with all of you now. We hope the 
following steps will ensure lasting change that will have a positive impact on our campus: 

• We will appoint a special faculty advisor in the chancellor’s office to advise on 
issues of concern to Black faculty, staff and students. We will ask stakeholders on 
campus to nominate candidates and will have the position filled by the end of 
summer. 

• We will create a Black Student Resource Center on campus that will add to existing 
spaces. UCLA will provide funding this coming academic year to establish programs 
and staffing in the center. We have begun the process to identify the best location 
options for the Black Student Resource Center in the center of campus. Importantly, 
this critical space for students will include access to and collaboration with faculty 
and key Student Affairs staff. We will be meeting and working with student leaders 
from the Afrikan Student Union and Black Graduate Student Association to review 
these options. 
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• We will expand the intellectual community devoted to Black life and racial equity 
issues across the entire campus. We will work closely with the leadership of the 
Ralph J. Bunche Center and the Department of African American Studies in 
implementing programs to expand the ranks of graduate students, postdoctoral 
fellows and faculty, as described below. We will invest in scholarship across the 
career arc as follows: 

We will provide 10 summer graduate fellowship awards each year beginning in 
2021 for research, teaching and service related to Black life. Prospective and 
current graduate students from across all disciplines will be encouraged to apply 
this coming academic year. The program commitment is for five years, with 
potential renewal of the program upon review. 

• We will create a postdoctoral community focused on Black experience. Five 
postdoctoral positions, each renewable for a second year, will be funded for five 
years starting in 2021, with potential renewal of the program upon review. 

• We will recruit 10 additional faculty members over the next five years whose 
scholarly work — teaching, mentoring and/or research — addresses issues of 
Black experience. These facuity lines will reside in the Bunche Center with 
appointments equally balanced between North and South campus departments 
and programs. 

* We will allocate a dedicated staff member in External Affairs to provide development 
support focused on issues related to Black life. In collaboration with academic 
leadership, we will craft multiyear fundraising goals and advance this agenda with 
leadership prospects, donors, volunteer boards and local and national foundations 
as a post-Centennial Campaign fundraising priority. 

We also want to ensure that our campus offers the scholarship, environment and 
resources necessary to more broadly support and promote racial justice in our 
community and beyond. To that end, we are also committed to the following actions: 

* We will commit $250,000 for seed research grants on racial inequities and racial 
justice, including campus climate issues, each year for five years, with potential 
renewal of the program upon review. A committee will be assembled by the Office of 
the Vice Chancellor for Research and Creative Activities to outline the project 
description and eligibility criteria, followed by a call for proposals during the 
upcoming academic year. 

* We will commit to establishing a group similar to the current equity advisors in 

academic units that will represent administrative units on campus and in UCLA 
Health. The group's mission will be to improve climate for staff and to advise on 
broader diversity and inclusion education. 

* We will allocate a dedicated staff member in Strategic Communications to amplify 
the voices of faculty, staff and students of color and others whose work involves 
challenges to racism and structural inequality. We will vigorously look for 
opportunities to highlight and lift up the powerful work and compelling stories that 
need to be heard. 

* We will bolster the leadership roles that the ethnic studies centers play in the life of 
UCLA. The Ralph J. Bunche Center for African American Studies, the American 
Indian Studies Center, the Asian American Studies Center and the Chicano Studies 
Research Center, which are housed in the Institute for American Cultures, have long 
been rightly recognized as intellectual leaders in the broader community. We will 
make sure they are equally recognized in the UCLA community as well. We will also 
ensure scholars within the ethnic studies centers, along with others who have 
essential expertise, will have representation and a leadership role in these specific 
efforts. 

* We will comprehensively identify opportunities on campus for additional recognition 
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of Bruins of color so that our built environment, landscape and programs embrace 
the diversity of the Bruin community. 

* We will expand the role of the Public Safety Advisory Council that is already in the 
process of being created, and ensure that its members represent a diverse cross 
section of voices on our campus, including our own faculty experts. As a first set of 
tasks, the new council’s work will include reviewing our relationships with external 
police forces and examining the responsibilities resting with our DC police force to 
see what work may appropriately be taken on by others and what must stay with 
UCPD to ensure campus safety. We commit to continuing our improvement in 
policing, both on campus and off, including how we can further address issues like 
racial bias and racial profiling, effective de-escalation techniques, data transparency 
and other pressing racial equity matters to ensure that we protect the safety of all in 
our community, including Black Bruins and other Bruins of color. 

* UCLA will employ trained mental health professionals who can respond to mental 
health emergencies, either to support police officers on these calls or — if 
appropriate — to respond in place of officers. This approach has worked 
successfully in other communities and we expect it will better serve our campus, 
allowing police to focus on their public safety mission. 

* UCLA PD already has banned use of carotid holds, a practice not used in more than 
15 years. We will work with the police and the campus community to identify 
additional use offeree policy changes to ensure that our policies conform to our 
principles of serving our community. 

Our work to fight racism will not end with these steps. More changes will be coming to 
challenge the structural racism that exists in our education system, from kindergarten 
through graduate school, including at institutions like UCLA. Every sector of UCLA should 
be combating racism and promoting racial justice. This is why we are especially 
enthusiastic about exploring a suggestion to use the Grand Challenge model — to solve 
large societal problems in partnership with local communities, along with students, 
faculty, staff and alumni — to achieve transformative change in society. We think there is 
great potential in taking up racial inequality and racial justice as a Grand Challenge that 
organizes and harnesses the intellectual energy of the campus around the common goal 
of helping solve one of society's biggest problems. More changes will be coming. Our 
deans are actively exploring how to improve their schools’ efforts around equity, diversity 
and inclusion. We will reach out to Staff Assembly leadership and others to better 
understand the concerns of staff members of color and how we can ensure a supportive 
professional environment for all, including through new initiatives to benefit staff. We will 
also build upon UCLA Enrollment Management’s efforts to recruit a diverse student body. 
And we are very pleased that the UC Regents unanimously support legislation that would 
overturn Prop. 209, which has hindered our aspirations to create a more diverse campus. 
The above actions are a starting point for the transformative change needed to get us to 
that place of true equality, where we will honor our deepest values and fulfill our highest 
aspirations. At this historic moment, every institution is being challenged to help create a 
society that is genuinely just and truly equitable, and that values the lives of all its people. 
With the partnership of our Bruin community, UCLA will rise to that challenge. Sincerely, 
Gene D. Block Chancellor Emily A. Carter Executive Vice Chancellor and Provost 
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Work at Home Through Fall Quarter 

Tuesday, June 30, 2020 



It appears that despite the reopening of the campus in the fall, not much will change. 
Most courses will be online. Most employees who can work from home will. From an 
email circulated today: 

To: Faculty and Staff 

Dear Colleagues: Over the past several months, we have all had to make enormous 
adjustments in response to the coronavirus pandemic. The world has indeed become a 
different place as we have learned entirely new ways of working, teaching and 
interacting. While UCLA continues to formulate plans for an eventual ramping up of 
onsite activities, we acknowledge that many of these changes — including remote work 
— will be in place for the foreseeable future. The welfare of the Bruin community was our 
paramount concern when the vast majority of our employees began working from their 
homes in March, and it remains so today. Because of the continuing health risks 
associated with COVID-19, we are asking those of you who are currently successfully 
working from home to continue to do so until January 4, 2021 . Allowing faculty and staff 
to work from home wherever feasible reduces population density on campus, which helps 
reduce health risks for everyone. This does not apply to those associated with the ramp- 
up of UCLA research or to those faculty who will be teaching their courses with an on- 
campus component in the fall and corresponding support staff. It also does not apply to 
health care workers, to clinical trainees or to those providing any clinical training. This 
campus direction also excludes employees and clinical trainees from UCLA hospitals and 
clinics who are currently working remotely. Staff and faculty should confirm with their 
supervisors and department heads whether this extension of remote work applies to their 
positions. We understand that this transition has posed and will continue to pose unique 
and difficult challenges, but your resourcefulness and resilience have been truly inspiring. 
You have risen to the moment in creative and visionary ways that represent the best of 
the Bruin spirit. To all of you, we offer our profound thanks and admiration. Sincerely, 
Michael J. Beck Administrative Vice Chancellor 
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The State Budget in 3 Tables 

Tuesday, June 30, 2020 



Let's start with the caveat that the analysis presented below is preliminary in several 
senses. Yours truly has had to go through various documents hastily to pull together the 
tables below. Possibly, there are errors. In addition, the budget itself is contingent in 
various dimensions. 

At least as the governor has depicted it, it comes closer to his May Revise strategy of not 
assuming federal aid that may or may not be forthcoming than to the legislature's 
reported desire to budget on the assumption there would be aid. (Both strategies involved 
contingencies for automatic budget revision, depending on what happens at the federal 
level.) In addition, this budget - just as with any budget - has underlying economic 
projections that may or may not be accurate. The current economic situation, however, is 
more uncertain than normal and depends on noneconomic factors such as whether a 
vaccine for the coronavirus will come along, what happens in the November elections, 
etc. Finally, even data that normally might be expected to be largely in the past is not. 
Income taxes that would normally have been received in April were postponed to July. So 
the revenue assumptions for this year may be off. 

The coronavirus crisis came suddenly within the fiscal year that is ending today. So it 
affected the completion of this year as well as the outlook for 2020-21. Table 1 below 
shows the effect. Revenue drops sharply, even though significant federal aid was 
received. Expenditures drop somewhat, but not enough to deal with the lost revenue. So, 
the result is reserves were drawn down. 

Reserves are kept in various accounts in California. The general fund, which is like the 
state's checking account, has a balance. Under former Governor Brown, three other 
reserves were created or filled: the Budget Stabilization Account (BSA or rainy day fund), 
the Safety Net Reserve, and a reserve for K-14 (Prop 98 reserve). If you add the changes 
in the general fund balance and the other accounts, there is a net drawdown of around $7 
billion in the current year ending today. See Table 3, first data column. 

What happens next year (which starts tomorrow)? Spending is cut a lot. Revenue 
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continues at roughly the rate of the current year. See Table 2. When all is said and done, 
the total reserve drawdown next year is about $5 billion. (Table 3) Given the remaining 
reserve projected to exist at the end of 2020-21, we might go another year until the entire 
past reserve accumulation would be gone. 

But who knows? Maybe someone will come up with a magic serum soon. Maybe more 
aid will come from the feds. But it won't be pleasant, whatever happens. 
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